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ABSTRACT- 

\  ThiV  publication,  is  a  prQdact  of  the  knoifledge 

ideVelopaent  effort  iiple&e^  the  loath  Eaployaeni  and 

Jifeaohstration  Projects  let  of  iisi 7^^^  It  is:  the  second  IPlWe  of  an 
assessientjof  theCi^^  overall^  the  Job  Corjps 

exp<erience .  b^^^  training  young  :ien  and.  voaen  for  eaplbifBeni  iias  been 
ibenefifcifi  tb  -^ocrftetyir.-aHhooSh  the^  is  roba  tot  ^rograa 
^iprbfelents..  Ihis<  irbluab.  of  the.  a^^sessaeht  .focuses  on  the  vocational 
rtraiMngf^flfered  by  the  The  study  used  Me  Job  corps!  FI 

^^77>'data  basfe  to  exaainc  the  relatibnship  of  ^vocational  o£^  at 
:dif f efent -c^^^^  stoeqibht  ial»r  aarJcet  experience^  o^  aale 

and 'f^iaie  traihe^^    sbae  of  the  of  toe  study  ^cljudci  (1) 

pttiy  ibneVSn:  is^ven  cbrpsB  a,  irbcationil  "te 

cl^iaster^ends  being:  placed' in  a  job  ifi  the  sane 

-el'ustert  those  vhoMdo  haves  the  Highest,  iitg^^^    (2)  the  overall  job 
Jiaceaent.  ra€e:  for  aHe  prjggraa ^cbapleters  (67^5  percent)  ^was  Much 
higher  than  that  for  feaale:  coapleters  (55i6  par^         (3)  tMe 
aTjgrag^  Sf  af f  ^ng  «»^e:  f or  Jities  -vas;  higher  than  that  for  f eaales;  (1) 

f b r  iaie s,  cbiastrfctibn  tfadesr  clerical  s         ana  iirduiiUxal — '  

ptbd^tion  ;bc  prbiided  the  abst  success  for  cbapleters,  at 

reisC  itt'the  j^fibf  t  r       (5f  xCivt^liin^  Centers  had  aore 

Success  than  cbntt-ct  centers;  cpapleters;  and  (6j  the  four 

largest  bentefi^  di^  relatively'  TBOpxtf  ia  the  rankings  for  aale 
fcbapicftersi  Thb^  grpat  iiplicationis  ^for  other  types  of 

training  program  data  base  and  the  long 

duritibn  ;of  JoIj  Corp,s^  (KC)  _ 
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overview; 


In1;eh6i^>  ■  aha:  -ei^hsiye;'/  ser^ 


X4^??f  9^  i^ny  |?Authi  liirpgr^^  ?>f  cause;  it  is  targ^t^d  to  tiidse 
yftuhg;  ipersonsi^ith  severest  ;neeas>  because  in  <iver  15 Vyeais 
oiipperatioh^^^^^^       seirvea^  more-  thanleod  JSoO  '  young  people; 


f S!§^cause^      S  f  -  Rro'griwa:  wi^  record  of;  picwen 


jJoO;  Cofps  is -  alsb;  a  cqf ners^ohe  of;  Jm^  aeveloranent 

,eTf6rt8T:for/severair'""-^   -  '     ■  "' ~     '  "  " 


i^l'yf.fe;?9^-  Cpi^s  of  f  ^  trieatmeht  approach  with 


"X!or 


draining, '^yocatipMl  fcetif Ing,  wbriai-6f rwork  experierice,  health  . 
■P'^ff*-  -Fe^id^htialNsupi^r^^ 

^^^  ^^9'  .  Giyea  tte;  in^^^^         6i  tfeatmwt.  Job  Corps 
^9B?J^%^St^?  ¥  test  of:  iOia  niqst-fundM^^        toibn  Whether  ife  is 
'1^'  !^eaire,c.tr;hmr«  imake  .-a^  diffex^nce-jovex 

j^pnartem  iW^^^     comppsKensiVe  rMneaiair assistance..  Jhe  vast 
4B^4ority.  of  CETA  yputiSr  ap^^^^  go  for  'wagek;  ar  H 

falarief  in  work  «^  them  fot  signif  idant:  hiimah 

resource  aeyelopment.^^a^^^^ ivi^ics  i-  io  iif etime  changes"  shouia  not 
*e  .^P^ctea  .'fw  participant       Because  Job  . Corps  is  rglatiVel^^ 
i?treh|ive  anas^^^^^^^        the  benjefit^  must  be:  signiflOahH  to  ' 
n«e4.,-  <r&^  the  costs;    ptHer  iess^  ihay  piv  aiicp 


^^f'^j^jy^l^^^Rgj??,  ;but  iihpacts  cannot  be  dis.cerne.d 

^::t>ecause- piir ^'social  ;Science':;me^  'tpois-'^are  ihexict -For 

ft        'tppli:  ^o|-Sioeasu^^ 
■'9^^30'^^'-'^B^!^''-'f  roarcfinf'pf  ■  errp^^  Pf  ,5;  percent-,  tJieh  at  shoit- 
^^^^^9^  activity'^ 

??^y,  »9|Xh^e -roeasufa  wherelis  Job  Corps  w^  be 

exPfcted  tp:;prpduce  more  reaally  observable  changes;  lubstantiaily 
;^?ff^l^5;       rirargi'ns  of  error  in  m^asureraeht, '  The  luthprizihg 
legislation  for  Job  Corps,  iii  fact>  maridates  behefi.trcost  analyses 
*»,<3eteraine  i^^^^         the  inyes,^^^     is  ju^tifiedC    Put.ih  another 
vay/^  Jpb  -Gprp^^       the  most  apinpr  o^hiiBmn  resource 

programs,  for  the;  disa<avantaged.^d/  work, 
th^e  must  be  doubts  about? les 

S^pnav  Job  Corps  ife  an  .excellent  social  laboratory  in  exploring 
ways  .tb  aidj^disadvaiitagea  youthV    It  offers  ai  complete  range  of 
se^ices  unde^  in  a  multitude  of  settings 

to  tli;  relaitiyely  hpmpgenepus ,^  :disadVaht%edL.clientele .  ,  It:  is:  a 
P^^ioR^ily  "^i^ec ted  ^program i    Hence,  it  is  easiei:  to  |ry  but 
various  mixes  pf  services  and  deli^rery  approacheis  in  Job  Corps 
jthan-ia  the  decentralized  CETA  Prime  sfjponsor  system.    The  program 


:  til 


:tow  carok  ihan  outsi< 


FourtKvr  even  tlidugh  ij^    cliarac.ceristics  of  .Job  Corps  partia^r. 
:iEantsi:haye"npt  chahge'd  the  •196d0's  and'  con- 

tinue tovbe.  extremely  disadviantagedi  there  is  a  -vast  range  in 
-*^iil:f*3r  .«ndLiro.ti3?a^  occurs  irL thin  Job  Corps  in 

terros.  ofi.wHo:  initially  applies^  wHo^€ayriah-d:-vrfio--advances~  

Where  full  opportunities  are  available  for  everyone,  and  where 
ex^ra  efforts  are  made  for  thcise  with  grr-atest  difficulties, 
this  sorting  is  helpful,  to  the  disadvantaged  youth  offering 
youth  with  conimitriieht  a  chance  to  ;pro^^  themselves, 

FiftH,  there  iis  a  delicate:  bailee  in  Job  Corps.    The  more 
elemer^ts  in  the  treatment  package,  the  more  likely  that  the 

^i^talitSLJd-ljl  imtpabt  onuteeds.    For  instance,  health  problems 
are  less  likely  to  impede  progress.  of^05rp^&i;^^  par- 

T^^iP^^^ts  of  programs^  that  do  not  of  fer  , comprehensive  health 
care;    However,  >ath  multiple  componiBnt^    it  is  also  harder 
to  rnake  all  the  pieces  function  harmona^usly^    Job  Corps  " 
expierience  s\iggests  that-^it  may  t^e  as-^long  as  five  years 
of  operation  for  centers  to  stabilize,  i.e.,  that  thejre  is 

^IpiAy  rtidiiiiay--curve>   /./  1  ^ " 


^e  jjpb  Corps  experience  sxmmafized -in  this  volume  is  not  all 
positiye;  there  is  much  i^^  improvement. 
But  the  evidence  is*  hbpeful    suggesting  that  comprehensive  ser- 
vices can  help  the  most  disadyahtaged  youth,  and  that  th6  di- 
rections we  are  moving  in  youth  policies  for  the  1980s  make** 
sense.  .  .  -  .       ,v  * 

These  voltimes  are  products  for  the  "knowledge  development"  effort 
implemented  under  the.  mandate  of  the  YOuth  Employment  and  Demon- 
stration Projects  Act  of  1977.    The  knowledge  devielopment  effort 
consists  of  huhdir^ds^of  separate  research,  evaluation  and  demon- ^ 
stration  activit^ies  which  will  result  in  literally,  thousands  of 
written  products.    The  activities  have\been  structiared^  frbm^  the  _ 
outset  so  that  each  is  self-standipg  bAt  also  interrelated  with 
a  host  of  other  activities.    The  frame^rk  is  presented  in  A  Know- 
ledge Development  Plan  for  the  Youth  Employment  and  Demonstration 
Projects  Act  of  1977^  A  Knowledge  DeVelop^merit  Plan  for  the  Youth 
initiatives  Fiscal  1979  and  Completing  the  Youth  Agenda:    A  Plan 
■for  KnQw3:edge  Development,-  Disseftiitiation  and  Application  in 
Fiscal  1^80.        ^     '  ^  

Information  is  available  or'4«Lll  be  coming  available  from  the 
various  knowledge  development  .activities  to  help  resolve  an 
almost  limitless  airray  of  issues,  but  answers  to  policy 
<^estions  will  usually  require  integration  and  synthesis 
from  a  ni;unber  of  separate  products^  which,  i-n-tui:?!,  will  depend 
on  knowledge  and  availability  6£  these'  products.    A  major 
shortcoming  of  past  research,  evaluation  and  demonstration 
activity  has  been  the  failure  to  organize  and  disseminate 
the  products  adequately  to  assure  the  full  exploitation  of 
^fehg^^'^dings .    The  magnitude  and  structure  of  the  youth  know- 
-ledge-dev-elopjnen.tLiej;fort  puts^-a..premi\m  on  organization  and 
dissemination.  c   — ^  r-;  n.  .  
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A?5^ai:trro£"4t8 -knowledge -developme  therefore-;-  the- 

"    Office-^of-  ^butfe.  Program 
^organi2e;-pta>li8ft^an.d::^toi«^^        th>  written  products  of 

ail  "roa jor  xesearcii,  i^S?aliaatfon 'a«d  -de^  activities 
__supportea-diie<ily-i>y^b  wit*  t^e 

~~'Fn^Y*^^'}^~'i^*^'^*^'i'^P«^'^^-^<^^'^o^ — S6ma-of  the  saine  progyg^°  - 

may  also  be  puBlished.and  disseminated  through  other  channels, 

biat  they  will  be  included,  in  the  structured  series  of  Youth  Know-. 

lea^e  DeveldpnteWt  Kepbr'ts  Jin'  order  to  facilitate  access  and  - 

integration. 

The' Yo'uth:  Knowledg'e  Pevelbpaerit- SRepiorts ,  of  which  this  is  one, 
'  are  divided-  into-^twe1ve~broad  categories :  #1 


1. .  Knowledge-  DeVel<>ptafet>t  Fr^airieWOrk ;    The  products  in 
this  category_are.  concerned  with  the  structure  of  knowledge 
development  acti'yities,  the  assessment  methodologies  which 

Ai.e  employed,  CvaliddLiuii  ul  iimabuieiaent  instrumontO/  the  

translation  pf^^knowledge  into  policy,  and  the  strategy  for 
disseininating' findiiigs. 

yeyearch  oir^gthT3mployment-and  Emplovabilxty  Develop-- 
ment:    The  products  in  this  category  ^represent  analysis  of 
iSaiting  data,  Presentation  of  findi|gs  from, new  data  sources, 
■special  studies  on  diinensions.  of  you«h  labor  market  problems 
and  policy  analyses, 

3.  Program-  EvalMatiot^s ;  The  products  in  this  .category 
include  impact,  process  and  benefit-cost  evaluations-  cf  youth 
urograms -including  the  Summer  Youth  iSnployment  Progran^j  JQO 
Corps,  the  Young- Adult  Conservation  Corps,  Youth  Employment 
and  Training  Programs,  Youth  Community  Conservation  and 
Improvement  Projects,  and*the  Targeted  Jobs  Tax  Credit. 

4,  Service  and  Participant  Mix;    The  evaluations  -and_d|mon^ 
dtratibns"  summarized  in  this  Category  concern .  the  matching  of 
different* types  of  youth  with  different  service  combinations. 
Tltis  involves'  experiments  with  work  vs.  work  plun  remediation 
vs.  straight  remediation  as  treatment  options.    It  also  includes 
attempts  to  iiiix  disadvantaged  and  more  affluent  participants,  as 
well  as  yoiith  with  older  workers-. 

'   5.    Education-  and  Training.  Approaches ;    The- products  in,  this 
category  present  the  findings  of  structured  experiments  to  test 
the  impact  and  effectiveness  of  various  education '  and  vocational 
training  approaches  including  specific  education  methodologies 
for  the  disadvantaged,  alternative  education  approaches  and  aa- 
vanced  career  training. 


,    ^•^^  gre-EmplbVin^t  anfl  Trwsltioff  Seryidesg    The  products  in 
2  ^P'^®^®"*  tft«.  findings  of  structured  experiments  to 

*5?  effecavenesis  of  schboi-to-wor)c  .tran8mrion 

activities, /vQcatlbnal/,e«pib;cation,  job-search  assistance  ^and 
other  efforts  to  better  prepare  youth  for  labor,  ihafket  kticces^. 


T.-^louth-Worlg  Eypfeyj^l^  products  in  this  category 

address  tne  organization  of  work  activi^:ies7~tlieir  output,  pro^-  - 
auctive_roles,-f or.  youth-and  the  liopaots  of  various  employment 
approaches, 

^,,♦.4..  •  Pnt>^eWetftatiotf  TssUes :  This  category  includes  cross-  ' 
^"^hn  anaiys^s  ot,  the  practical  lessons  lonJerSing  "how^?|! 

^?"i?Sr.  averages-  will  Be  addressed  under 
Svl  gg!g°^-4;nrf^'  co°>parative  advantages  of  altema^ 

Pff^g"  and  Organizational  AlternativesV  The  products 
in.Lh3,s^pat:egory  represent  assessments  of- den»onstrations  of 
fla'ffon^'';''^  ^''^^''f'^^'^  ^^^^^^^  arrangements  such  as  consoli- 
dation, year-round  preparation  for  summer -programming,  the  use 
of  incentives  and  multi-year  tracHihg  of  iSdiSidSs. 

«r™n;  ,|g|j:i^O^^|LJK2^:  •  The.  products  in' this' category 
~  2%  ""^^  special  problems  of  and  adaptations  * 

i^f^Svo    f  significant  segments^  including  minorities";  young  ^ 
mbthers,  troubled  yout|j,  Indochinese  refugees  and  the  handi- 
capped. 

-  •  ywo'v^ative  aippYoaches;    The  products  in  this  category 

present  the  findings  of  those  activities  designed  to  explore 
new  approaches.    .The,  subjects  covered  include  the  Youth 

S?,^5-'"''f,.^"*'^J^®"^?^  ^^^^^  Projects;  private  sector  initi- 
ativesj  the  national  youth  service  experiment,  and  energy 
i^iatiyes^  wea^Uier^          low-head  hydroelectric  dam 
restorationv  windpower  and  tfie^liJce;    ^ 

^^^l^kn^^H^^^T'^^°'^''^^^^^^  products  in  this  category" 

institutional  arrangements,  and  linkIgS 
sScS  un^L^^  w??r"^^  of  demonstration  activities  to  encouSgf 
agiSc  WkM^Ji^^^^^^  volunteer  groups,  drug  abuse  ' 

Ik  f^Sn^f  ^5^5?  Jcnowledge  developntent  categories,  "^fiere  vdll 
Sctiv???f «  of  discrete  demonstration,  research  and  evaluation 
issues     lor  ?n«Snof"  P^^licy.  program  and  analytical 

T.JS^^;,.^       instance,  all  experimental  demonstration  projects 
£rS,-5S^^f°°^^f       ^"P^*^*^  evaluations,  frequently  undSSen 
by  different  evaluation  agents.-    Findings  will  be  piiblished 
they  become  available  so  that  there  will  uSally  bet^Sfs  * 
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*  ^  .  .-^ 

of  reports  As.  evidence  accumulates.    To  organize  these  pro- 
ducts/ each  publication  is  classified  in  pne  of  the  twelve 
broad  knowledge  development  categories,  described  in  termi  of 
the  more  specific  issue,  actiyity  or  cluster  of  activities  to 
f which-  it  is  addressed,  with"  ah  identifier  of  the  product  and 
"^/Shit  ifrepresente  relative  to  other  products  in  the  demon- 
••^strtition.    Henc-er-eiie  multiple,  products^under  a  . 
develo^ent  activity /are.  closely  inte^elated  and.  the.  ^ctiv  "  ^ 

fSli^^ilch  broad  clukef  ha^^^  ^ 

The  key  elements  .in  these  two  volumes  "^re  Uie' 6-month  follow- 
up  study  of  Job  Corps  enrollees  and  a^benefitrSQ|J_anaL^^ 
■  based  oL«iese-^ridings^--The-nm-c-^^  is  whether  the 

 -pS^'^fV^^^t-term  effects^wilL  continue  or  will  be  ero^^^^ 

over  4-.'n.>  ^feJ^sfincriEmpacfs-  of  Job  Corps  ^g^^^g^g^^^""! 
also  in  the  '♦program  evaluations"  category  provides  the  re- 
sults of  the  follovmp  of  Corpsmembers  one. year        . , 

 survey  in  tlxis  volume.    It  provides  encouraging  evidence  ^  

that  the  overall  gains  do  not  erode.  .  . 

The  Job  corps  approach  might  .be 'contrasted  with  .the  worj  expe- 
rience 'approach  undertaken  under-  the  supported  work  demonstra- 
tion with  a  siiailar  client  group  and  evalm^^    ^^ggSed  Work  Approach 

^",^J°?;^^^>>v.~..PreliminarY  rindina>^        the  Job  Corys^Edu- 
•n^l^iSntrimproVetne^t  Hffortln  .the  "education  and .  train j.ny^ 
approaches"  category,  is  related  to  the  studies  of , education 
S  Job  Corp^  contained  in  these  volumes.    Employment  .a^ 
^".^r.;l.»^fSr  indoc^ines-e  Youth  in  the  " special. needs  gr^up 
category  indicates  the  role  ot-Job  Corps  in  serving  this 
-  "  signi?icait  segment  of  .the  disadvantaged  youth  population.  ^ 


/'  •  '  ^       '      '       .  ROBERT  TAGGART 
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One  pf  the^^  comppnent^^^       the  iJpB  Cprps  prpgram 

is:  vocation^^  draining.  'Cbrpsmeinbe^ 

ing.  in  a;  wiHe^  6ccupa:tioh^  —  frbm  of  fide 

yorHe^^^  tb;  cemeh  iiihaiation  therapist. 

Corpsijie^  ratings  to* 

tJie-tra^  .This^r^high  .i>iacement  rates 

of:  corjp^^^  niustr  iiivj^e^^^        attributed  .to  the 

yocitipn^^^^^  #hey  receive  as  pairt  of  the 

compreh^  Job  Corps  program;..  " 

(?vef  the^^^^^^  15  years  ofvits  : existence,  the  Job 

Corps  has  done  ^n  unp^^  in  preparing  young 

men  etnd  women;  tp  be  pr  sqlf^suf f  icienr  citizens. 

.^9;     in         th£j|  leve^i  bf .  aclH  Job  Cotjis'  must 

P^ntinually  access -  i^^^  to,  insfmre  that 

qorpsniCTibers  .actively  r^ceive^^^^^^  that  a^^  salable 

:  1?:  2-?^^  ar(^ 

beijg^ev^^^  vpcationa£  areas 

^spl^fc  ener^  tecftnplogy;^^^^  arid^  computer 

^teqhnolbgyy  to  liame  a  f^^;    But  the  Job^  C^^       itiust.  also 
£ontih^^  existing  training  prbgrams  to 

i^pgrade  ttai  changes  in 

bcciipations ,  and  eliminate  training  in  occupations  for 
which  there  is  low  demand .    -  -  / 

To  aid  in  this  v>exau^^  Job  Cprp^  maintains  a 

^CAi^?:^h^^  of  en-, 

rpllees.\  Thej  study  ^irhiich^fbl^^ 

"  FY  T9  7^  ba^e  tp  take  a-  Ibbk  -at— the-^r  elation  of  J 

vpcat^pnai  offjsrings  at  different  centers  to  the  j^iobsequent 
labor  market  experience  ;bf  male  arid  f emale-^trainees . 
Although  the  study  exeuiiiries  an  enoantioiis  amount  of  data 
it  only  begins  tp  make  full  use  of  the  Job  Corps  data 
base. 


The  study  has.  importonce^ipF"^^ 

infbfmatipn^  it  provides  which  can  be  used  to  improve 
Job  Corps  performance^  but  because  of,  «ie,  implications 
for  other  vocational  training  ef f brts  for  youth.  Most 
yocatipnal  training  p^  same 
general  skill  clusters  a^^  adjust  these 

to;  supply  and^  demand ;    Ee^  other;  .programs,/  !hbwe v^i:  # 
hcive  such  a  rich  :data  syst«na"1t^^^^  to 
inputs.    The' experience  pf  corpsinembers  in  various 
training  clusters  is  probably  ifeflective  of  the  experiences 


of  ydung  trainees  in.  oth^^^^  -Certainly,  the 

ahaiysis  can  help  to  idehtif^  the^best^and  wprst 
training  areas.,  "  * 

The  following  points /highlight  some  of  the  findings 
of  the  study • 

-  Only  one  in  seven  corpsmembers  who  enters- 
vocational  training  cluster  ends  up 
completina-  and-^being  placed  upon  termination 
in  a  job  in  the  same  cluster;  those  who  do 
have  by  far  the  highest  wages* -  This  fact 
reflects  the  high  dropout  rates  experienced 
in'  all  youth  programs ^  the  subsequent 
alternatives  to  work  such  as  education 

or  child-rearing/  the  difficulties  of 
finding  jbb-^training  markets  for  young 
people,  and  their  frequent  career 
goals .changes.    This  would  suggest  that 
training  must  be:  consider e.d  iii^  terms  of 
the /multiplicity  of  options  it  provides 
"aTs^well^^  overall  rather  - 

than  specif ic  skills 

,     '  ' 

-  The  overall  job  placement  rate  for  male 
 program  completers  (67.5  percent)  was  much 

higher  than  that  for  female  completers 
(55.6)  .    This  was  true  as.  well. for  each 
of  the  vocational  clusters  except  for 
the  forestry,  farming #  and  gardening 
cluster.    However,  female  completers 
who  were^placed  tended  to^.  have>.a_  higher 
rate  of  success  in  getting  jobs  in  the 
vocation  Tf or  which  they-were  trained 
than  did ^ their  male  completers. 

The -average  .starting  hourly  wage  fbr.male  .  . 
completers  who  were  placed  in  jobs  for  which 
they' had* been  trained  was  $3.57  as  compared 
to  $2.S2  for  women.     Inter estingJJ^/_men 
tended  to  have  much  higher,  job^  training  ;       *.  .^^^^ 
*^match  wages   than  women  in  what  could  be  considered 
traditionally  female^  occupational 
clusters.    For  example,  the  average 
hourly  wage  for  males;  traihed  and  placed 
in  cleri  al/sales  occupation  was  $3.99 


™    dbta^^  —  

iayera^e 
-was; 

E>ia6^en^^^  male'  cpuhterparts.^ 

This       ^PSi:^  fp^^  -cons trdc^^^       trades  _  "  « 

i$A\:Bi).:k^  tarTtiing  and  gardening.        ^  ^ 

•  *  ]awey,er^^ 

tirairied^^  for 
toeir  sex  .  ^  ' 

-  For  itialeffr  construcltion  trades,  clerical 
sales ,  and  industrial  production  occupations 
provided  the  most  succe^    for  completers r  at 
least  in  the  shoifet  ruh^ 

-  In.  the  racing  syste^^^^ 
Ciyirian;  Cphs^  to  rank 
higher  thain  %pnti^       cehtelr^  in.  terms  of  the 

^   success  ot  m^^  This  can  be  ascribed 

1:6>  tJh[e  Jhighi^^a^^  „   -  '^^ 

training  which  was  at  €he  time  offered 

:     ^prilaarily^^^  .    ,  ^ 

.  -    The  four  largest  centers  did  relatively  poorly 
in  the  ranlcihgs »for  male  completers. 

The  summary  findings  of  the  study  are  interesting  to   ^  * 
the  general  analyst r    However,  the  detailed  pccupation 
.by  occupation  listings  by  ceiiter  and  sex  in  the 
appendix  shbuld  also  be  of  value  to  Job  Corps  managers  , 
at  the  national,  regional,  and  center  levels  who  must 
make  decisions  about  future  Job  Corps  vocational  train- 
ing.   o   ^  - .  -     . 


ROBERT .TAGGART 

Administrator 

Office  of  Yqu-Hi  Programs 
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•Job  Corps  is  probably  the  most  studied  of  all  manpower  programs. 
One  reason  for  this  is  the  large  computerized  data  base  maintained  by 
the  Job  Corp|^ National  Office  in  support  of  Job  Corps  operations- 
Because  this  data  base  is  readily  available  to  the  researcher,  no  other 

manp6wer  program  has  such  a  wealth  of  information  so  close  at  hand. 
At  the  same  time,, however,  there  are  large  gaps  in  the  body  qf  knowledge 
about  the  program.   Studies  done  ten  years  ago  in  1968  cannot  be 
considered  to  be  accurate  today.   The  Job  Corps  program  has  changed 
drastically  since  the  days  of  the  Great  Society>and  it  has  largely 
been-out  .of  the  public  eye  for  the  .past  six  or  seven  years.    Wi:th  the  _  _ 
Carter  Administration's  mandate  to  double  the  size  and  improve  the 
quality  of  Job  Corps,  it  is  apparent  that  Interest  in  the  program  by 
the  research  community  will  increase. 

This  study  is  not  intended  to  be  th*e  last  word  on  the  subject. 
Rather,  it  is  meant  to  be  the  first  in  what  is  planned  to  be  an  annual 
series  of  studies  on  the  vocational  offerings  of  Job  Corps.    It  does  not 
include  all  the  many. variables  affecting  the  success  of  graduates  of  thlT 
many  types  of  vocational  training  offered  by  the  program.    Instead,  it  is 
a  basis  for  more  comorehensive  research. 

r 

Many  factors  affect  the  retention  and  subsequent  placement  of  Job 

r  > 

Corps  graduates  and  their  starting/ wages.  The  corpsmembers '  basic  skills 
and  capabilities,  their  ages  and  sex,  the  center's  environment"?'"the 


ERIC 


economic  condition  of  the  area  to  Which  the  corpsineinbers  return,  the 


specific  market  for  the.  corpsmembers^  ski  PsTa7ixt-i:he-ded4cat4on- 


and  skill  of  placement  staff,  all  play  a  part-  This  study  does  not 
attempt  to  assess  these,  factors.  Rather,  the  study  attempts  to  use 
Job  Corps'  internal  vocational  reporting  system  to  describe  wh^^l  i_s 
(or  rather  was)  in  FY  »1977. 

Certain  caveats  are  in  order.    First,  no  implication  is  intended 
^bout  the  quality  of  training  at  any  given  center.    As  noted,  place-i 
ment  of  Job  Corps  graduates  is  influenced  by  a  variety  of  factors, 
of  which  center  performance  is  on ly^^ne.    No  recent  study, Ijas  been 
done  to  weight  or  evaluate  such  factors.    In  addition,  it  i^  a  truism 
in  Job  Corps  that  nothing  remains  constant  about  the  program  but 
its  basi^  mission.    Center  environments  cheinge;  programs  are' added 
or  dropped;  economic  conditions  vary;  the  geographic  areas  prov^diftg 
input  to  a  given  center  shift.  .  Although  the  relative  effectiveness 
of  various  occupational  training  remains  basically  constant  from  year 
^0  year,  data  can  pinpoint  issues  which  need  further  attention  even 


though  some  corrective  actions  inay  already  have  occurred. 

B.    ORGANIZATION  OF.  THE  STUDY  • 

This  study  focuses  on  the  following  areas: 

1.   The  success  of  male  and  female  graduates  of  each  vocational 
offering..'  "  . 


-  10 

18. 


-  J2v  -THeNSUccess^Q^  ^nuspecifi.c:  vom 

"  '    3.    Performance  of  contract  centers  versus  Civilian  Cpnser^ 
f/''^-^-  ^T^enters-jfoJijnal esiby  vocational  el  usfer 


"The^^sic  mode  of  comparison  is^a  set  of  itidicator's,  each  of  which 
is  explained  below. 


%  Cat  I:    Percentage  oT^CategeryTtiFermineesT 


A  Gatggory  I  terminee  is  defined  as  a  corpsmember  who  ' 
has  been  certified  by. the  center  director  as  completing 
a  course  of  study.    A  Category  II  termination  is  a  corps- 
member  who  has  been  in  the  program  mo^e  than  90  days,  but 
who  did  not  complete  the  prescribed  course  of  study  for  ♦ 
a  vocation.   A  Category  III  termination  is  a  corpsmember 
who  terminated  from  the  program  after  being  in  Job  Corps 

90  days  or  less.   The  ratio  of  Category  I  to  all  ter- 

K   

minees  from  the  vocational  cluster  is  equivalent  to  a 
completion  rate.    This  .may  -indicate  the  attractiveness 
of  tfie  offering,  the  types  of  students  who  are  attracted. 


the  ease  of  completion,  or  other  factors.    However,  since 

Category  I  terminees  have  substantially  greater  subsequent 

,      ~~    ariplopent  and  eaf^^  ITlind^IirTermine^es;^ 

-  ^ 

the  completion  rate  Ms,  on  the  average,  a  success  indicator. 

#  Cat  I:    Number  of  Category  I  termineias  for  a  particular  vocational 
cluster-subcluster/center/  etc. 
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II?1aced:   NUmber  of  Category^  f  ternjiriees  placed'  In  a  jbbi  whetheir 
or  not  the  job  was  training  Velated. 

%PVaced;  The  percent  of  Category  I  terminees  placed  in  a  job^ 
 ^ — i>e^iplaced  t  #  Cat  I  x  100.   This  indicator  shows 


the  success  of  Category  I  terminees  from  a  cluster/vocafiorT^ 
in  obtaining  employment  after  graduation.    Such  factors  as 
local  Tabor  market  conditions,  the  age  and  sex  of  the.; 


graduate,  the  quality  of  service  provided  by"pTaT:ement" 
agencies  have  an  influence  on  the  indicator. 

#JTM:  the  number  of  Category  I  terminee?  who  were^placed  in 
~  the  same^^  of  job  for  wRich  they  were  trained  (job 
*    training  match). 


It^Hs^^mp^^    to  note  that  when  this  indicator  is 
shown  for  a  v^atix)nalcluster,  i.e.,  a  group  of  related 
occupations,  a  job  training^nat7:h--i^j^        jf  the 
corpsmember  is  placed  in  any  subcluster  (speciMc^^cupation 
within  the  group-.    When  shown  for  a  subcluster,  the  job 
tra1  n  i  ngnnatchn^i  1  l~b«~f orn)nly"that-subclus      ~  -Theref  orey 
the  sum  of  the.  #JTM  for  all  the  subclusters  in  a  cluster 
-may_weJJ_be.  less  _than_theJtiW_.sb.OM» jfj)JiJ:h.e_d^^   


%JTM;   Category  I  terminees  placed  with  a  job  training  match  as 

 a  percentage  .of:Xategory,I  tem  "'  •?•  »  ' 

'#  placed.  X  100.    The  same  relationship  of  cluster  to 
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indicator  shpws^the  success;  of  in  obtaining 

tr|ining  related  jobs^    Because  of  .the  cost  of  vocational 
training. and  other  such  factors,  a  high  %JTM  is  desirable. 
A  low  %JTM  may  indicate  poor  training,  or  training  mis- 
matched  to  labor  market  demands. 


P/JTM  Rate;    (Placement/JTM  Rate) 
^  — Th€-4Jgtlo~4)fJC;ate9bryJ^      training  matches. to  Category  I 


terminations,  i.e.,  #,JTM  i  #CAT  I  or,  expressed  differently. 


%  pja^ced  (expressed  as  a  raticr)^x  %JTM  (expressed,  as  a  ratio), 
this  indicator  shows  the  relative,  success j)f  Category  I 
terminees  in  getting  training  related  jobs.    Because  one 
of  the. main  aims  of  Job  Corps  vocational  training  is  to  * 
prepare  young  people  to  get  a  good  job,  a  high  P/JT^I  rate, 
can  be  considered  a  success  indicator. 

JTM  Wage:   The  ayerage  starting  hourly  wage  for  those  Category,*!  terminees 

who  had  a  job  training  match.    Within  a  cluster,  variations  ^ 
 inJ:hj.sjLndicaii3jM^^  on  local  labor  market 


wages  and  whether  the  job  is  union  or  not.    For  comparisons 
among  cl  us  ters.,„tbe„JIM  wagers  hows  the  relative  quality  of 
the  jobs  in  monetary  terms i 


Collectively,  these  items  are  referred  ^o  as  "the  indicators."   Note  that 


fc.ER|c 


'the.  indicator  "/IJ  Cat  V'  is  only  used:  at       cl^Mster 'levels, .  and  thus 

does  not  appear, in  the  vocational  cluster/subcluster  according  to 

center  listings.  •       •  ,  • 

*  *  ♦ 

In  addition  to  the  indicators  displayed  above,  a  limited  system  of 
rankings  is  used.    This  ranking  system  must  be  viewed  with  caution.  As 
noted  earlier,  no  evaluation,  of  individual  center?  is  intended  nor  should 
jmv  be  infgrred,_The„ xankings_are.Anteaded_to_.show.  howjhe^relati.ve. 
placement  succelT^oTT'c^^  is  influr^nced 

by^a j/ajnety^ of  factors  such  as  labor  market  conditions  apd  the  placement 


agencies  used.    Basically,  the  rankings  are  composed  of  four  equally 
weighted  factors:   %  Cat  I,  %  Placed,  %  JTM,  and  JTM  Wage.    The  P/JTM 
rate  is  not  used^  because^  it  is  derived'from  two  other  indicators,  . 
%  Placed  and  %  JTM,  and  is  thus  reflected  indirectly  in  the  rankings.  ^ 

C.    m  REPORTING  SYSTEM  \  , 

The  primary  source  of  data  for  this  study  is  the  Job  Corps  Plaoemerit 
System.    Throughout  this  report,  it  will  be  emphasized  that  the  data  was 
reported  in.  FY  1977. >  While  this  is  true,  a  further  explanation  is 
neces$ary  —  Until  ~FY7-1978t  DlacementTBgencies:"had-^an"X(*^1lTni  te"d~  amoWt  ^ 
of , time  to  report  placements.    (Placement  agencies  now  have  one  year  to 
report  placements. )  "Thus,  the  FY  1977  report  shows  a  few  placements 
for  centers  which  have  been  "closed  for.  some  time,  e.g.,  Poland  Springs 
and  LydickvJLake.   therefore,  some  of  the  activity  reported  in' FY  1977  . 
probably  occurred  in  FY  1976  or  earlier-   However,  the  totals  for  terminees 
of  various  types  are  very  close  to  those  knownj^be  true  for  FY  1977. 
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The  Vocational  analysis  computer  printouts  for  FY  1977  separately 
identify- ^uni on  programs •    Union  programs  are  prefixed  in  the  reporting 
system  by  "2"  in  the  cluster  number  (e«g.,  27,  Union. Construction  Trades; 
07,  Nonunion  Construction  Trades)*   However,  this  designation  was  not 
implemented  untfl  mid-FY  1977*    Therefore,  union  data  for  the  first 
haK^f  the  fiscal  year  are  reported  under  the  nonunion  cluster  code* 
^Because-.the  ^discreet  union  data,  are  incomplete,  they  have  been  .combined 
for  the  pQrooses  of  this  study  with  "nonunion"  data  (which  include 
some  union  data),  so  that  all  data  for  an*  occupatii^n  are  displayed 
together ♦  -Of  cou rse ,  centers  with  union  occupational  training  are 
JonllPrM-^y*  Job  J)orpA  sta    _ 

$ome  ceMiers  operate  both' union  and  nonunion  components  for  the 
same  occupation  (e*g>  ,  carpenter,  constracjblon.)^due  ^tQ~minimum-age-rer^ — 


qiiirements  for  union  programs  and  other  factors.    Therefore,  union  data 
cannot  be  "ba^eked  out"  of  the  nonunion  data  based  on  identifying  which 
centers  have  union  programs  in  specific  occupations.   This  is  frustrat- 


ing to^'the  researcher,  because  it  is  obvious  that,  al 


though  union  pro- 


qrams  are  relati v_ely.. expensive^  they  have  a  tremendous  effect  on  the 


'  placement  of  Job  Corps  graduates  in  good  paying -jobs. 


' An- examination  of  preliminary  data  for  FY  1978  indicates  that  the 

,  ♦         '  .  

separate  reporting  of  union  and  nonunion  data  is  occurring  as ^planned. 


HopeTuTly  a  study  of  FY  1978  data  will  be  able  to  make  use  of  tnis  data* 
In  addition,  the  FY  1978  5;tudy  would  reflect  less  of  a  "pipeline"  effect 
because  of  the  one-year  time  limit  on  reporting  placements  and  increased 


monitoring  to  insure  that  data  are  input  to  the  system  pron^tly*   A  fur- 
ther ^ompli  cat  ion  to  the  reporting  of  union  data  is  that  graduates  of 
the  two  union  extension^ centers,  Santa  Rosa  and  Minnesota,  are  generally 
'reported  by  the  various  regular  centers  which  provided  the  corpsmembers 
to  the  extension  centers* 

One  final  word  is  needed  about  the  reporting  system*    In  the  section 
which  displays  vocational  clus^ter^/subclusters  by  center,  the  center  name 
is  preceded  by  a  three-digit  center  designator.    Some,  centers,  e.g.,  San 
Jose,  have  more  than  one  center  designator  code  to  identify  residential,, 
nonresidential,  and  other  components  for  reporting  purposes*    In -those 
instances  where  centers  are  prefjxed.by  a  center  designator  code,  it  is 


possible  that  center  will  be  listed  more  than  once*    In  those  instances 
where  no  center  designator  code  is  listed',  it  is  assumed  that  the  various 
center  components -have  been  combined* 
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J).  ..JOB  CORPS.  PLACEMENT  WAGES 

The  following  table  shows  the  average  wages  for  Job  Corps^-^ 
placements  for  all  corpsmembers  by  cluster  and  terminafon  category. 

AVERAGE  HOURLY  WAGES 
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niGntS' 

man  ^  c 

iilcll 

W/.ITM 
n/  u  1  rl 

1 

$2^70 

$2  .'54 

$2.61 

$3.02. 

$3.19  ^ 

2 

2.81 

2.57 

2.60 

3-03  ■ 

3.21  • 

3 

2.55 

2.42 

2.52 

2.72 

•  2.81 

4 

2:52'  ' 

2.41 

-2.45^- 

2.77 

3.31 

-  -  -5 — 

^  'T.'49 

2.35 

2.38 

.'  2.78 

 6- 

-^.2.88  _ 

2.59 

2.75 

3.11  . 

2.89 

7 

'3.52  ■ 

2.96  * 

.  3.04 

4. DO 

4.02 

8 

2.95' 

2.81  . 

2.99 

2.99 

2.71 

9 

3.03  " 

2.82 

2.S9 

3.76 

3.48 

10 

2-.  82, 

2.68 

2.71 

3.2*-'- 

2.16 

11  ■ 

2.58 

2.47 

2.54- 

■  2.6i 

2.59 

••  12* 

3.02 

2.89 

3.03 

'  3.32 

*  (Unassigned) 

/ 

In  general,  the  better'the  termination  category,  the  higher  the 
_l__-H>^laGeiTient-waqe%— OfnJcTrtrcular  note  is  the  difference  in  placement  wage  in 
Cluster  7,  Construc^ti;iii^ades,  Wwee)>^Cateaory  II  ($3.04)  and  Category  I 
.J"  ^•>v"t$4.00).    One' explanation  for  thiXfrtems  from  the  heavy  involvement  of 


un 


ions  in  this  cluster.    Unions  which  provide  apprenticeships  to  Job 


Corpsmembers  do  so  generally  only  to  Cate^wry  I  t^minees  of  a  union  sub- 
cluster^  These  apprenticeships  usually  havk  a  higher  placement  wage  than 
other  Jo^Xorps  occupations.  ^ 


.    Also  worthy  of  note-^re  the- five  clusters-.  No-.  6  - 'Automobile  and 
Machine  Repair;  No'.  8  -  Electrical  Appliance  Repair;. No.  ?  -  Industrial 
Production;  No.  lO-  Transportation;  and  No.  11  -  Health  Occupations, 
.for  which  the  OTM  wage  for  Category  I  .terminees  is 'lower  than  the  overall 
placement  wageT  'fpr  all  Category  I  terminees  from  the  cluster.  This 
would  suggest  that .trainin'g  in  these  clusters  provides  entry  for  completers 
into  other  job  areas  with  more  attractive  earnings.    This  would  certainly.^ 
be  expected  to  influence  the  percentage  of  placements  with  a  training 
ijiatch. 

E.    AN  analysis'' OF  VOCATIONAL  OFFERINGS  IN  JOB  CORPS  ■ 

"k  .  -  '  . 

This  section,  of.  the  study  anai>:es'the  vocational  subclusters  for  - 
which  graduates  were  reported  .i.n  FY  1977.    A  discuss'ion  of  center 
variations  witliin  vocational  clusters  is  presented  in  section  G.  A 
complete  listing. of  indicators  by  center,  by  sfex,  and  by  cluster  and  sub-  ' 
cluster  i s -presenied  in  the  appendix. 

A  question  that  is  often  debated  by  those  associated  with  Job 
Corps  is:    What  kinds  of  jobs  should  we  be  trainino  corpsmembers  for? 
The  answer  probably  is:    It  depends-.i.-CorpSmembers  are  not  a  homogeneous 
group  by  any  means,  coming  from  different  parts  of  the  country,. with 
different  aptitudes  and  interests.    For  some  corpsmembers entrance  into 
the  most' "entry  level" -of 'entry  level  jobs  is;a>i  accomplishment.  For 
other  corpsmembers,  such  minimum  skill",  level  training  is  far  below  their^ 

i 


^  /-Aapabl^^^^^^^         'tti^s  almpstiptuit^  ihat  no 

occup^atiori  .il<T,^  .on.,eyen^^         corpsmemb^rs*  .  in^  for 

many. xorpsmen^^^       yocaLipnal  ;training,:as  an  end  in  itself  (nay  net  be 
ihe^bbst  course  .at  all.    For  such,  the  college  program  was  developed. 
,Hbv(ever>  even  collegerbound  cor psmembers  benefit  from  the  skills  and 
disciplines  gained  from  vocsti'pnaT  training*      -  _    . . 

-   ,  '  Even  though  data  for  union  programs,  provi^ed^tf^^       the  . place- 
ment system,  aTe^ncpm^^  iVappa^ent  .that  the  union  programs  are 
^more  successful  in  placement  effectiyehess  than  nonunion  programs, 
-fthbugh  at  a'.;ri^^^  "... 

On  the  downside,,  a  few  occupations  ;a     dause  for  concern.  Baker 
and  iPlesel  Mechanic,  for  example,  "are  occupations  which  graduates  had  i^ii^ 
difficulty  JSetting^       even  though  these  were  trades  fpr  which  they 
were  trained^^.'-^eryice  Station  Attendants,  NurseVs  Assistants,  and. 
~:Orderl?ie$~^a:re,  occupations  which  are  a.lso  oocr  performers. 

In  the  analysis  that  follows,  an  attempt  is  made  to  compare  the 


'-4. 


"J. 


relative  successes  of  male  and  female  corpsmembers .    It  is  obvious  from 
the  data  that  m$les  fare  far  better, than  their  female*  counte^rparj^.^    \^ . 
There'  are,  no  doubt,  complex  reasons  for  this.   At  'the  very  l^a§t,  the  . 
Job, Corps  centers  which  are  predominantly  female  continue  to  offer ^  *  • 

"traditional"  female  pccupations.    ItwiJl  remain  f^r  future  analysts  j 
td  examine  how  the  situation  .is  affected  by. coeducation  and  the  extent  - 


to  which  female  enrol  lees,  select  training. in" nontraditional  Occupations. 
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-  •  .V  ■  |he:  ,f bllbwi  n^;  tabte?:^^^^^^^^^^  sliidwna  'SQ^^    ipf  ^each;  c  1  uster  %r  mVi. 
.jgr%duates;»;  female:  1^  all*  gra'^uatesi  Also  presented  is  a 

^able  .whtck^^ 

Table  Ar1' shows  the  cluster  names,  and  numbers  of  the  Job  Corps  Vo- 
cat^ohal  clusters.-  " 

•VOCATIOML  GLUSf  ER- NAMES  AND  NUMBERS. 


- 

TABLE  A-1-: 

Cluster^  ^ 
nuniDcr 

■  ■ 

^lih-rirn'fp^  Clonal 

*j\AiJ              1  C9  9  1  Villa  1 

2 

'  Clerical  and  Sales 

*    Service- Occuoations 

t  -  ' 

> 

Fnv^ocfrv^  Farminn   >and  Gardenino 

•  5 

Food  Service 

*  6 

Automotive  and  Machine  Repair" 

7  . 

-  Construction  trades 

° .  ■■  8 

Electrical /Appliance  Repair 

~         9    _  ■ 

Industrial'  Production  * 

10 

Transportation 

11 

Health  Occupations 

\ 

•  12 

Miscellaneous  Occupations/Unassigned  x 

For  .purposes  of  this  study ,/the  few  Category  I  terminations  reported  from 
Ciasten  12.  are  assumed  to  be  due  to  reporting  error  and  have  been  ignored. 

Tables-^-2,  A-3,  A-4  display  the  indicators  for  each  vocational' clus- 
ter for -male  graduates,  female  graduates  and  all  graduates,  respectively. 


20 


'2B 


MALE 


Clu-,   .  ■% 
steife.-Xat  I 


~lf    .    ••#•  :  . 

Cat  I-  Placed    Placed  JTTI 


p/om 

Rate 


JTM 
Wage 


1 

-2. 

3 

4, 

5 

6 

~7- 
8 
9 

10 

11 


62.5 
38.0 
31.9 
49.3 
'40.0 
29.1 
-37t1- 
39.3 
41.8 
28.6 
42.4 


80 

317. 

655 
.184.. 

990 
1 ,288. 
-3^01 8- 
■  161  - 
l.il93 

■  64 

103 


43: 
214 
413^ 

.  132. 
634 

.  828 

-2rl^4- 
111 
832 

■  45. 

•  6S 


53.8 
67.5 
63;1 

-.71.7. 
64.0 
.64.3. 

-7072- 
68.9 
69.7 
70.3 
61.2 


18 
-149 
211 
79.- 
384 
404 
iT4dlr 

37 
540 

21 

45 


41.9 
69.6 
51.1 

-59.9- 
60.6. 
4'3.8. 
-6670^ 
33.3 
64.9 
46.7 
71.4 


.225 
.470 
.322  . 
-.429. 
.388 
;314 
-7464— 
.230 
.453 
.328 
.437  ■ 


TOTAL  •  ic  ~ 
MALE       36.5%-8,078  5,453 


3.35 
3.99 
2.84' 
3.28 

2.88 

4.or 

2.71 
3.52 
3.38 
2.81- 


67.5%.  3,290     60.3%     .407'-  3.57 


♦Excludes  Cluster  12. 


TABLE  A-3 
FEMALE 


Clu- 

i 

#  . 

# 

% 

# 

% 

P/JTM 

JTM 

ster 

Cat  I 

Cat  I 

Placed 

Placed 

JTM 

JTM 

Rate 

Waqe 

.  '  1 

29.1 

65 

27 

41.5 

10 

37.0 

'  .154. 

2.91  - 

2 

34.7 

1,320 

738  ■ 

55.9 

499 

67.6 

.378 

2.98 

3 

37.4 

77 

41 

53.2 

18 

43.9 

.234 

2.47 

4 

56.1  - 

'32 

24 

75.0 

14 

58.0 

.438 

3.45 

'5 

33.5 

251 

128 

51.0 

87 

68.0 

.347 

6 

27.6 

32 

14 

43.8 

5 

35.7 

.156 

3.67 

7 

24.4 

69 

44 

63.8 

26 

59.1 

.377 

4.81*^ 

.  8 

20.8 

5 

2 

40.0 

9 

39.2 

227 

122 

53.7 

62 

50.8 

.273* 

3.17 

10 

40.8  ' 

^v  29  - 

17 

.58.6 

10 

53.8 

;345 

2.69 

n 

-  42.7. 

1,159 

658 

56.8 

453 

68.8 

.391 

2.57 

TOTAL 

FEMALE 

37.3%* 

3,286 

1,828 

"55.6% 

1,194 

65.3% 

.363 

2.92 

21 


■(Am 

ister 


Cat  I 


Cat 


Placed: 


tOTAt 

fRlaced^ 


dm 


•  %■ 

JTM 


P/JTM 
Rate 


JTM 
Wage 


1 

-2- 
4 


6 

7' 

-8 

9 

10 
11 


4113 

-35r3r 
32.4^ 
.50.2; 
"3875" 
29.1) 
36.J 
38.2 
41.4 
31.5 
42;7 


145 

:H637^ 

-i732 

"rai" 

:1V320 
3,087 
166; 
1,420 
93 
1,262  - 


^70; 
-.952r- 
■:434 

156 


■48-.  3 
58r2:- 
6'2.0 
:72.2- 


28^  40.d, 
-648-68.1- 
229~50r4 

93  59.6 


762 . 
-.842 
2,168 
111 
'954; 
62 

721  . 


:61..4 

:63;8- 

70.2 

6S;9 

.67.2 
66.7 
57.1 


471 
"  -409 
1,427 
37 
602 
31 
498 


61.8 
48.6 
65.8 
33:3 
63.1 
■50..0 
69.1 


.193 

.396  ' 

-313— 

.A3J„_ 

.380 

.310 

.462 

.230 

.424 

.333 

.395 


3.19 
3.21 

-2:81 
J.31_ 


2.89 

4.02 

2.71 

3.48' 

3.16 

2.59 


TOTAL  .  .36 .7%*-  ilT  ,364      7 , 281. 


64.1%  •   4,480  61.5%      .394  3..40 


^Exclu^s  Cluster- 12 


.  Tjable  A-5  shows,  the  rankings  for  each  cluster.  These  rankings  were 
devised  by  averaging  the  rankings  for  each  cluster  of  four  variables:  > 
^%  Cat  i,  %  Placed,  %  JTM,  and  JTM  Wage.   Each  variable  received  an  equal 
weight.   Cluster  5  was  ranked,  on  the  first  three  variables  only,'  as  JTM 
wage  Was.  omitted.  .  * 


"     TABLE  A-5 
RANKING  OF  VOCATIONAL  CLUSTERS 


:ERIC 


Cluster 
Number 


1 

2 
3 
4 
5 

'6 
7 

a 

9 
10 

n 


Cluster  Name 


Sub-profibssional  >: 
Clerical  and  Sales  . 
■Service  Occupations 
Forestry, r Farming,  and  Gardening 
"Food;  Service 

Automotive  and  Machine  Repair 
Construction  Trades? 
Electrical /Appl  i  ance.  Repa. i n 
Industrial  Production 
Transportation 
Health  Occupations 


-  22'^ 


Male 
Rank 


Female 
-  Rank 


to£al 
Rank 


10  . 

10 

9- 

4 

5-  , 

4 

n 

8 

10 

,  1 

1 

1-  ■ 

6 

7 

6 

8  - 

9 

11 

1: 

3 

2 

8 

11 

7  ' 

1 

6 

2 

7 

4  ■ 

7 

5 

-2 

•  4 

V  :CLUSTERd)li^lSUBRRQfe 


/^fhe  14,5  completers  from  Cluster  01:  (80  men  and  ,65  women)  i^epresented 
1l3%  .of  all  Category  I  terminees  repoH?^  In  FY  1977.   jhe  145  completers 
were  41.3%  of  all  terminations  from  the  cluster  during  FY  1977. 


:    TABLE '01^1  

'    '  .ft 

m-  SUBPROFESSIONAL 


^1 

# 

% 

% 

P/JTM 

JTM     •  : 

Cat  I . 

Placed 

Placed 

-  JTM 

JTM 

Rate 

Wage 

TOTAL 

.  • 

■ 

• 

-All  Clusters 

11 ,364 

7,^:81 

■64.1% 

4,480 

61.5% 

.394 

$3.40 

145 

70 

48.3% 

28 

40,0% 

.193 

3.1'9 

•     u  J,  vers  US 

All  Clusters^ 

.  1.0%^ 

-15.8% 

0.7% 

-2T.5~% 

-.201  ■ 

-.21  : 

MALE 

All  Clusters 

8,078 

5,453 

67.5%"^ 

3,290 

60.3% 

.407 

$3.57 

;  .  01 

,80 

43 

53,8% 

M8 

41.9% 

.225 

3.35 

01  Versus 

All  Clusters 

1.0% 

0.8% 

-13.7% 

0.6% 

-18.4% 

-.18: 

-.22 

"  FEMALE 

AH  Clusters 

3,286 

1,828 

55.6% 

1,194 

65.3%" 

-  .363 

$2.92 

-    .  01 

65 

27, 

41.5%. 

10 

37.0% 

.154 

2.91 

.  01  '  Versus  : 

/    AIT  Clusters 

2.03; 

1.5% 

.  -15.1% 

•  0.8% 

-28.3% 

-.209 

-0.01 

Thus,  whilff  the  %  placed,  %  JTM,  and  P/JTM  rate  indicators  are 
either  the  lowest  or  second  lowest  of  all  clusters, .for  men,  women  and 
combined, ^the  JTM  wage  is  only  slightly  lower  than  average,  and  the 
$2.91  wage  for. women  is  very  close  to  the  $2.92  average  for  all  female 
Catiegory  I  terminees. 


uster^;!^^^ 

5jS|yeraT^;n^^^^       less;  ojnreT^ted  pcci 

■SI 

pat ions,  this  analy 

%]S  wil;l  focU 

5  oh  M:   draftsman  and  cosmetologist. 

Table  , 01 -i:  shows  the  indicators  for  subclUs.ter  OlrA  draftsman. 

■       ■  ■.; :  .  • : 

TABbE- 0i|-.2-  - 

^.^^^^       —  W   ...M- 

if,  _  — 

Ol-A,  DRAFTSMAN 

!*"          .  "        '         '  ' 

?    *         '  # 

# 

Placed 

^    %T '         i           %      P'/  JTM 
•Pladed     '  JTM         JTM  Rate 

ITM 

Waqe 

IviMajes  ;2L 

'l'  ^ females,  ,     46^. . 

TO 

.  .   ■  16.; 

,'f5v5S5     •     5     ^      50.0%--  ■.2^7 
34V8%       -3          18.8%  .065 

$2.91 

as  •  ; 

I  "^TpTAL      '  -68 

26  * 

38. -2.%         8^          30.8%  .11/ 

•  $3,28. 

V 

Thus,- with  the  exception  ;of  JTM  wage,  the  indicators  for  this  subcluster  are 

far  below  the  Job.  Corps  average. 

table  01-3  shows  the  indicators  for  subcluster  01 -C, -Cosmetologist. 

? 

* 

TABLE  01-3 

01 -C,  COSMETOLOGIST  . 

# 

,                 Cat  I 

.  #* 
PI aced 

-  ^                    %  '  P/JTM 
Placed       JTM        JTM  Rate 

-jtm"  ■ - 

Wage 

01-C,  Male  4 
01 -C,  Female  17 

3 

7  , 

75.0^*        "  1         33^0%  .'250 
„  41.2"%          2         28-/6%  ,^.118 

.$3.50 
$2.40 

i 

01-C,  TOTAL  .  21 

10 

47.6%          3         30.0%  .143 

$2.76 

t  - 
i    '  , 

As  with  01 -A,  this  subcluster  has. very  poor  indicators. 

*   -  ' 

"  y. 

/ 

• 

y 

.   -  24^-   .  - 

V 

*  ^  -  \ 

jERJC 

jthe-l.i637  Category  I  termlriees  from  the  cluster  represented 
14.4%  pyil  Category  I  terminations  reported  during  FY  1977>./ The 


-317-male 


category  tenninees-^ere-379%~of~air  male  c6mpl¥*prr7epofted' 
■  during  the  year.   The  1,320 -female  completers  .were  40%  of  all  female 
completers  reported  during  the  year,   fhis  cluster  produced  the  most 
I  female  terminees  of  any  single  cluster. 


Category 

Table 

,_J;g.  those:. 


2-1  displays  the  indicators  for  the  cluster  as  compared 
•or  all  other -clusters--ahd-the  -total  for  all  clusters.  - 


TABLE  2-1 


.  # 
Cat 
•I 

Placed 

% 

Placed 

JTM' 

% 

JTM 

P/JTM 
Rate 

■  JTM 
Wage 

'-"  \ 

Cluster  .02/22 
All  Other! 
'  Cluster^' 

1,637 
9,727 

.  952 
.  6,329 

•  58.2% 
65.1% 

648  " 
3,832 

68.1% 
•  61.4% 

.396  . 
.394 

3.21 
-  3.43 

All  Clusters 

.  11,364 

7,281 

64.1%  . 

4,480 

61.5% 

.394 

3.40 

Thus,  the  relatively  higher  %  placed  and  lower  %  JTfl  for  the  cluster 
net  out  to  a  P/JTM  rate  that  is  nearly  equal  to  that  for  all  other  clusters. 
The  JTM  wage,  however,  is  $0.22  lower  than  the  average  for  "all  other 
clusters.-  -  . 

I 

'  f 

Table  2-2  displays  the  indicators  for  Cluster  2  male  completers,  for 

male  completers  from  all  dther  clusters,  and  for  all  male  completers. 

/      .  ' 


...  •  ■-  -  -,  j 


Cat 
I 


Placed 


Placed 


# 

JTM 


JTM 


P/JTM 
Rate, 


-JTM- 
Wagei 


-Gi  lister  2"(M) 
;A1.1- -Other- 
iLiCMters  (M)- 


'317 
7,-76-1 


■.;2i4 
;5-,239 


67;,5%  l'49  :.-69,6l  -.470 
67.5%      3,141'      60.0%-  .405 


09^ 
-6t55 


All  Clusters 


8,078- 


5,453 


67.5% 


!,290  60.3% 


.407  3.57^ 


7  ;3 


'  It  is  interesting  to  note  that  fdr  men,  Cluster  2  has  the  highest  P/JTM 
rate  of .all  clusters  and.  that  a  JTM  wage  of, $3,99  an  hour  is  only  $,03  less 
.than  that  of  Cluster  7  (construction  trades),  the  cluster  with  the  highest 
wage.      .       /  - 

Table  2-3  displays  the  indicators  for  Cluster  2  female  completers, 
for  female  completers  from  a~ll  other  clusters,  and  for  all  female  completers^ 


# 

Cat 
I 

-  Placed 

'% 

Placed 

# 

JTM 

JTM 

P/JTM 
Rate\ 

JTM 
Wage  ■■■ 

\  -  Cluster  2  (F) 
'All  Other 
Clusters  (F) 

1,320 
1,966 

738 
1  1,090 

55.9% 
55.4% 

499, 
695 

67.6% 
63.8%\ 

.378 
.354 

> 

2.98 
^  2.88. 

All  Clusters 

3,286 

1 ,828 

55.6% 

1,194 

'  65.3%- 

.363 

> 

2. 92. 

4 

Thus,  Cluster,  2  female  completers  have  indicators  which.are  about  the 
norm  for.  female  completers.  Howe^ver,  referring  back  to  table  2-2,  men  do 
'cohsiderably  better  than  women,-  especially  in  terms  of  JTM  Wage.        .  . 


Cluster  2'  is. composed  of  a  great  many  related  occupations.    It  is 
apparent  that  there  is  a  great  deal  of  ..transferability  among  these  occupations 

6  ■  *  ' 
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■W  fai'^'  as-  pjaceiiient  i^s^c6ricerned,i   Recail'fng  -^that  a.  cl liister-  OTfii  rel ^^s 
/to 'Placement  within  a  cluster  arid  a  subcluster  JTM  relates-to  place- 
nieut  only  within  a  subcluster,  the  Cluster  2  %  JTO  for  women  is  67.6% 
Jw!5He.;ttie^cOT]pj)Aijbe--subcluk  2  is  only 

46%.    This  indicates  that^women  trained  intone  clerical  subcluster  who 
are  placed  within  t|?e  cluster  are  placed  in  another  clerical  subcluster 
about-ope-third      the  time.    Given  this",  the, question  must  be  asked 
about  wRy  so  many  specific  types  of  clerical  training  are  offered.  Is 
"there  really  all  that  much  difference  between  a  bookkeeper  and  an 
"accounting  clerk?  ■  - 

The  single  largest  subcluster  for  both  men  andj^/omen,  comprising 
38.8%  of- all  Cluster  2  completers,  is  Subpluster  2A,- Clerk  Typist.  Table 
2-4  displays  the  indicators  for  this  subcluster.  / 


TABLE  2-4 


.;Not(BrthaV.#"l^  fernales- 
oh  all.  ,co.unts,  especial-ly  in  OTM-^Wage.  To  jFuriher  .explore  this 
phehpmenoh,  table  . 2-5  compares  males  and  females  in-thejubclu^ter  who 


''IraineSr  at  the"  same  centers T 


TABLE  2-5 


#  * 

•     •  #■  , 
Cat 

 r 

Placec 

%  ■ 
Placed 

JTM 

%  • 
JTM: 

P/JTM 
Rate 

jtM 
Wage  - 

Males„_. 

93 

63 

67.7% 

-'54.7%- 

39 
78 

•Bl.7%  ■ 
48.3% 

.41-9' 
.268 

$4.'*40^ 
•$3.V8'' 

^  Females 

 332- 

—  18r~ 

Thus-r-a -compamon.  of  male  and  female  completers  from  the  same  centers 
shows  very  nearly  the  same  disparities. 

■s^n  Cluster  2,  a  subcluster  2-D,  Keypunch  Operator,  has  the  best  indi- 


/  * 


cators.    These  are  'showrf  in  table  2-6. 

•  ^  •    TABLE  2-6 


2D  (M) 
2D  (F) 


2D.  (T) 


# 

Cat. 
I 


#  %  # 

Placed   Placed  JTM 


%  - P/JTM  JTM 
JTM      Rate  Wage 


21 
118 


18 
71 


85.7% 

60 : 2 


14 

43 


77.8% 
60.6 


.667 
.364 


$4.30 
3.49 


139 


1 


75.4% 


57     64.0%       .410  $3.69 


Of  the  other  subclusters  in  Clust^2,  only  a  passing  mention  will 
--be-made.   They  are  nearly  all  character! ze4^ by' low  %  Plafied,  low  %  JTM, 
and  low.  JTM  Wages. 


CLUSTER  03,  ^  SERVICE 'OCCUPATIONS 


,yj4sterJ)3._w.i.th  732-Categor-y^I-rtermi nations  represented  6.4%  of  ' 


all  Category  I  terminations  reported  ir  FY  1977.   The  655  males  Were 
%M  of  all  ipale  completers, and  the  77  females  were  2.3%  of  all  female 
completers..  During  the  year,  32.5%  of  all  terminations  from  the  .cluster 
'were' completers  (38%  for  males  and  34.7%  for  females).   The  Civilian 
Conservation  Centers  tended  to  have  very  low  completion  rates,  23.4%, 
on  the  aver^ige.    Virtually  all  of  the  activity  by  CCCs  in  this'  cluster 
TifaT  ih,  subcluster  03-B,  Custodial  Maintenance. 

Table  03-1  shows  the  indjcators  for  the  clus£er  compared. *to  all 
cluscers".    .  .   '  •  • 

■       ■  ,  •  V     > .  ... 

.  i  TABLE  03-1 


# 

Cat 

% 

% 

P/JTM 

JTM  > 

I 

Placed 

Placed 

JTM 

JTM 

Rate 

Wage 

_     Males  03  '  - 

655 

'"413 

6^.l%^ 

211 

51.1% 

.322 

2.84 

*  Females.'.OB 

77. 

41 

53.7%^ 

18 

43.9% 

'  .234 

2.47 

_TOTAL  

-732" 

"434 

62.0% 

229 

50.4% 

.313 

2.81 

Thus,  while  the      placed^  was  near  the  Job  Corps  Category  I  average, 
the^%  JTM  and  JTM  Wage  were  well  below  the  average. 

J,        Mo'st  of  the  Category  I  terminees  in  the  cluster  and  nearly.^11  male 
CAT  Is  *were  in  subcluster  03-C,  Custodial  Maintenance.    Table  03-2  shows 
the  indicators  for  all  males,  males  from  CCCs  and  the  total  for  the- subcluster. 


r  • 

#  . 
Cat 
I 

# 

PI aced 

Placed 

# 

JIM 

% 

ITM 

Jin 

p/jTM 

JTM 

HaAes  03-B 

634  ' 

C  1  / 

393- 
142 

\,  62.8% 
65f4% 

162 

■  55 

46-.  7% 
38.7% 

.256 
.253 

2.84 
2;  95 

TO  PAL 

645 

406 

if 

62.9% 

167 

^41.1%-. 

4 

2.85  

.  .    NOTE:.  Male. 03-B  and  CCC  03-B'are  not, mutually  exclusive  and  will 
not 'equaV  the  total ,  which  includes  females.       ■  \ 

■  ^  -  •   ^.  -  • 

Although- the  subcluster  has  average  placement  rates,  the  %  JTM  is 
very  low,  as  is  the  JTM  Wage.   Although  CCCs  have  better  indicators 
for  Category  I  terminee's.  Table  3-1  sfiowed  that  the  ^ompletion  rate  for  this 

subcluster  for  CCCs  is  very  low. 

■.       '  '    •  > 

The  other  significant  03  subcluster  is  03-K,  Nursery  School  Teacher, 
primarily  for  women.   Table  03-3  shows  the  indicators'  for  this  subcluster. 

TABLE  03-3  - 


# 

Cat  ' 
I 

Placed 

% 

PI aced 

JTM 

 J 

% 

JTM 

P/JTM 
Rate 

1 

JTM 
Uaae 

TOTAL 

47 

23 

48.9% 

7 

30.4% 

.149 

2.31 

This  is  not  indicative  of  Job  Corps'  best  offerings. 


fERlC 


30  -■ 
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CLUSTER  04     FORESIRy  AND,  FARMING 


All  Category  I  terminees  and  virtually  all  other- terminees-in- 
this  clustei*  appear  in  two  subclustars.   Activity  for  04-B,  Nursery 
Worke»*$  occurred  primarily  at  contratt  Renters.    Activity  for  p4-C, 


forestry  and  conservation  worker,  was  primarily  at  Civilian  Conservation 
TentefsT~CTu'ster  04  produced libout  5%  of  all  Category  T  tmninees 
reported  in  1977.    For  the  cluster  as  a  whole,  the  key  indicators  were 


as  follows  (compared  to  the  indicators  for  all  clusters). 


TABLE  4-1 


#  ^  'I  

Cat       ■§      •    %       -       #        %  p/JTM  JTM 

I  ■     Placed   Placed  JTM      JTM  Rate  Wage 


Male-04          184  132  ..  71.7%  79  59.9%  .429  $3.28  ' 

Female-04         32  24  .  75.0%  14  58.0%  .438  3.45 

Total-04*       216  156      72.2%.  »59.6%  .431"  3.31 

Male-All    .  8,078  5,153      67.5%*  3,293  60.3%.  .407  3.57 

Female-All    3,286  1.828      55.6%  1,1^4  65.3%<  .363  2.92^ 

Total-All    11,364  7,281      64.1%.  .4,480  61.5%  .3Q^  3.40! 


»    *   Cat  I  placement  wage  equals  $2.77 < 


Category  I  terminees  represented  50%  of  all  terminees  reported  for 
the  cluster*    For  males,  the  completion  rate^was  ^9.3%  sind       females,  ^9.7%. 

■  ^  /  ■  .1^ 

The  following  comparison  of  the  two  subclusterr  i^s "^striking. 


-  31  - 


'  "* 

.       .   ".   .^1^:04^2  ..'   '         ..  '  ' 

*                                          .               •            .       '           .                 •                ^  . 

>; 

,  V 

Cat        i-  •  '!  «     *'         i        %      ■■'  P/OTM        OTM     '  , 
^     I      _Placed...,  Placed   _     Jm„,  OIM   Eate    _  -  Waqe:_^ 

^» 

5  « 

fr 
! 

•     Male  U4-B        64/        33  .    -51.6%          B     .24.2%.        .1.75  ^  $2:62 
■  Female  O^'-B      17          10      58.8%        *  7      70.0%         .412  .         2.56    '  ■ 

J>    TOTAL^04-B       81          ^3     -53.1%       v;^15      34.9%-  *      .1.85      v.  $2.59  " 

Male  04-C     ■  ir9    ~^'^98      87.4%     •  '65'     66.3^.       .546    -      $3.30  • 
Female  05?.e    .  15         i.4  -  93.3%           6      42;9%        .400           ^.06  . 

V- 

,     TOTAL  04-C'     134'^    112      83,.6%          71      63.4%    '     .530       .   $3.36  .;.: 

+ 

• 

•  • 

Table  04-2  shows  that  graduates  of  04-B  were  far  less  likely  to 

• 

: 

be' placed  than  those  of  04-C;  that  they  we're  far  less  likely  to  be 

placed  -in  jobs  for  which  they  were  trained;  and  that  they  were  placed  ' 

in  jobs  at  far  lower  wages.     •    ,                                               .  ' 

* 

m 

1'              **                                                                 ^  • 

\ 

t 

f  ... 

\ 

;    • '     '         "40  . 
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L^j.  

.    .    the  1241 'Category  rterminees  :from.  the  clus^    represented  10.9%  , 
;of  .ffii  fcpippleter^  pepdrted  du»!.tng  FY  T977'i   The  990;male  completers 
represented  1273%^^^^^^  all  m^e '^cpmpleterl  whll  female  completers 

:represented  7^6%  of  all.  female  completers^  reported  during  the  year- 
the^cbtiipletion  rate,  for  the  cluster  was  38i5%  (405^  ^f or  males  and 
33  M  for  female'l),.    .      -  *        -   '  "  . 


Table  5-1  shows. .the  indicators  for  the  cluster -as  compared  to 


alT^clusters.  ^  V. 


.TABLE  ^5^1 


*  *■* 

f '  "    '  ■ 

Cat  ■  ' 
I 

'■•#'"    -  % 
Placed' Placed' 

JTM  .  " 

JTM 

•  P/JTM 
Rate 

*.  ,  JTM  "  ■ 
Wage 

fe^^  - 

> 

U  ? 

5''""-' 

:    ^  Cluster  5  (T) 
-    ^  .AIT  -Clusters 

i;24i 

11,364 

;  "  762-er.4%  ' 
-  7,281    64. U 

J  « 

■  471 ■  ■ 
4,480 

'  61 

61  ' 

.■  V  ^ 
.3B0x 

^  IN/L 
:$3;40^ 

^«  r 

/difference 

-    .  -3.7% 

« ■ 

-.014 

y  Cluster  5  is  very  qjose  to  the  Job  Cprp^wide  indicators  for 
C^itegory  I -terminations.  . 


pr^p^wi 


Table  5-2  displays  the  indicators  for  male  completors  from  Cluster 
5  as  compared  to .those  for  all  male  completers. 


33.- 


.  n,  .  , V  Placed-     -PI aced    .  JTM 


Difference 


•3.5% 


P/JTM. 
Rate, 


dluster:5.^(H)     990        634  .     m'M\  384  60.6%  .388 

Clus,ters  ;'(M)  8,078      5,453       67;6%        3,290         60.3%  .407 


+0.3%  .-.019 


JTMI 
■  Wage 


Although  the  placement  rate  .for  males  is  slightly  lower  for  the 
cluster,  the  indicators. are  close  to  the. Job  Corps  average  for  males* 

T^le  5-^  displays  the  irid\*cators  fof-p female  completers  from 
Cluster  5  as  compared  to  those  for  all  fqfnaje-conipletei^s. 

TABLE  5-3  "      ^  ' 


# 

>  • 

Cat 

% 

% 

P/JTM  ' 

'  JTM 

I 

Placed 

,  PI aced 

JTTI 

JTM.  • 

Rate 

Wage 

Cluster  5  (F) 

251 

128 

51.0%  . 

87 

'68'0% 

.347 

.  All  Ctustersv(F) 

3,286 

1,090 

55.4% 

695 

53:8% 

.  .354 

if 

difference 

+4.2% 

-.007 

ThuSi  the  relatively  lower  placement  rate  for  the  cluster  and  the 
relatively  high  JTM  rate  net  out  to  a  P/JtM  rate  which  approaches  that  - 

rate  for  all  fefnale  completers  in  Job  Corps.  .  ^ 

"*  .      *<.      •  .  » 

Table  5-4  shovJs  the  indicators  for  sjbcluster  5A,  Waiter/WaitresSi^ 


34 


42 


/  Cat 

:'}r. , 

Placedl 

Placed . 

JTM=  . 

■%■' 
JTM 

P/JTM 
Rate  . 

■  JTM 
Wage 

-SAW;- 
.  •     5A  (F): 

.  i  15 

23 

n . 

17  ' 

iiA%: 
73.91 

7 

12  ■ 

63.61 
.  70.'6l 

.467 
.521 

tOTAt 

-.  28 

73.71 

19 

•  67.9% 

.500 

Alt^iough  this  siibcluster  has  high  indicators,  it  is  impossible  to 
d^termine^he  JTM  Wage  given  the  manner  iri  which  most  waiters  are  p|iid,. 
i.ev,  wages  and  tips.  _      ,  .  -  ,  ' 

"    '  V  c  '     '  '  _  - 

By  ^Far  the  largest  subcluster  in  Cluster  5  is  05-B,  Cook.  Table 
5r5  displays  the.  Indicators  for  the  subcluster. 

•TABLE  5.t5 


# 

Cat 

I 

# 

Placed 

■ 

Placed 

JTM 

% 

JTM 

'  P/JTM 
Rate 

JTf^ 
Wage 

5B  (M) 
5B  (F) 

650" 
61-!^ 

419 

:  35 

64.5% 

57,4!i; 

223 
17 

53.2% 
'48.6% 

.343 
.279 

I 

5B  (T)  . 

711  ' 

454 

63.9% 

240 

52.9%  . 

.338  ' 

The  indicators  for  this  subcluster  are  lower  acrtss  the  board  than 
the  Job  Corps  average. 

*  ».  ■ 

Table  5-6  shows  the  indicators  for  subcluster  05-C/25-C,  Baker.  Because 

the  number  of  centers  is  small  relative  to  the  number  of  completers,  all 

centers  with  completers  will  be  listed. 


ERIC 


35  - 


Only  a  little  mote  than  half  of  the  graduates  of  the  subcluster  Were 

< 

placed,  and  less  than. one-third  of  these  got  jobs  as  bakers. 


llERiC 
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dUStER  06/26;  f  AUtOM^BIli^Aflp^^ 


The;.ip20  Category  I  terminees  from: this  cluster  represent  W.6%  of  all 
completers  reported  in  F.Y  1977.  -^the  1,288  males  represented  15.9%  of  ajl 
male.j^ompieters,  while  the  32  females  represented :only  about  1%, of  all 
female  completers  reported  during  the  yearr  The  completion  rate  of  29%, 

(29.1%  for  males,  and  27.6%.  for  females)  was  the  lowest  of  any  clusters. . 

-  '  '  "         •         ■  - 

Table  6-1-  displays  the  indicators  for  the  cluster  as  compared  to  all 

clusters'.  . '  .   .      .  ^ 

■  '  ■    ..     '  TABLE  6-1 


'  # 
Cat 
I 

Placed 

% 

I'laced 

# 

JTM 

% 

JTM 

P/JTM 
Rate 

JTM 
Wage 

Cluster  6  (T) 
.  All.  Clusters  (T) 

Difference  - 

1.320 
11.364 

842 
.7,781 

63.8% 
64.1% 
-0.3 

409 
4.480 

48.6% 
61.5% 
-12.9 

.310 
.394 
-i084 

$2^39 
3.40 
-0.51. 

Although  the  placemant  rates  for  th^  cluster  were  virtually  the  same  as 
for  all.  clusters,  the  JTM  rate  was  12.9  percentage  points  below  the  Job 
Corps  average,,  while  the  JTM  wage' was  $0^51  an  hour  less'  than  the  Job  Corps 
average.        ^  ■ 

Table  6-2  displays  the  indicators  for  male  completers  from  the  clusters 
as  compared  to  all  male  completers. 
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>      ,      ,  o..  : .  - 

#■ 

Cat  . 
I 

Placed 

Placed 

•  • '   r.  .  ■ 
OTM 

■  '% 

JTM" 

P/JTM 
Rate 

jtm; 

Wage"  . 

J  v.-               '  ' 

J 

■  .-cluster  6nM)_ 
.A.ll-Clust|rsi{M.) 
DiiFferemjiB'  ■ 

1 .288 
8.078 

828^ 
5.453- 

64'.'3i 
67.5% 
-2.8 

3.29"J 

- —         ■  V 

48.8% 
"60.3% 
-11.5 

< 

.407 
-.093 

.oo 

2.57  - 
rO.69- 

As  with  the  comparison  with  a\l  Category  I  terminees.  male  completers  . 
from  the  cluster  were' placed  at.  about  the  same  raie  as  all  male  completers, 
but  the  JTM  rate.was  11.5  percentage  points  lower  for  Cluster  6  male  completers 
than  for- all  completers.- and  the  JTM  wage  was  $0/69  an  hour  lower. 

•.  It  is  interesting  to  note  that,  unlike  Cluster  2.  there  is  relatively 
little  transferability  between  occupations  within  the  cluster,  considering 
the  similar  skills  offered  by  .the  various  subclusters.   The. JTM  rate  for 
males  for  the  cluster  is  48.8%  (reflecting  a  JTM  for  any  occupation  within 
the ^cluster).    However,  the  composite  JTM  for  the  subclusters  is  42.1% 
reflecting  only  ii  6. 7 "percentage  point  difference. 

■  -  Table.  6-3  displays  the  indicators  for  subcluster  6A.  Auto  Mechani c 

Helper.  ,  "    «      *  ' 

'     "  TABLE  6-3 


#• 

Cat 
I 

# 

Placed 

Placed 

— «■  

> 

#  - 
JTM 

•  JTM 

P/JTM 
Rate 

JTM 
Wage  . 

TOTAL 

,258 

170 

68% 

68 

40% 

.264 

$2.77 

With  the  exception  of  %  placed,  the  indicators  are  much  lower  than 
'the  Job  Corps  average. 
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r  -  ■- " 

■#■ 
Cat 

#■  • .  % 
Placed  Placed 

#. "       %  P/JTM 
JTM^     JTM  Rate 

jtm' 

Wage- 

".    6B  (H)  . 
!     68  <(F) 
6B%fO 

■  •     .  .421  •  . 
■  *  7 
428?' 

o 

•  272  ..  .64;6% 
■4  '■  -57.1% 
276  .  64.5% 

128  47.1%     .303  ■ 
r   25   %.  .143 

129  46.7%'-  .301 

.3.0C 
"  2.91 

.   Table. 6-5  displays  the  indicators  for  two  small  subclusters:  6C, 

Farn); Truck  Equipment,  and '60, 

Small  Gas  Engin^  Repair. 

•  - 

\ 

•>   TABLE  6-5  . 

.  ■ 

Cat 
I 

J  .  % 
Placed  Placed 

#         %      P/JTM-  " 
.  JTM      JTM  Rate 

f  JTM 
■  Wage 

'  6C  (M) 
60  (M) 

18  • 
22 

12  66.7% 
14  63.6% 

2      16.7%  .111 
'^5      35.7%  .227, 

$3.00 
2.88 

Note  that  the  placement  rates  are  average  but  that  the  JTM  is  very  low 
for  both  occupations • 


Table  6-6  displays  the  indicators  for  subcluster  6E,  Auto  Body 
Repairman,  for  the  total  cluster  and  key  centers. 

•  '  '  '      TABLE  6-6 


# 

Cat 
I 

PI aced 

■  % 
■  Placed 

JTM 

JTM 

P/JTM 
Rate 

JTM 
Wage 

TDTAL 

.  290 

195 

.67.2% 

99 

50.8% 

.341 

$2.83 

.,     >.  f able4^^^^^  relatively 


^  TABLE  6-7' 


:6H  (M) 

6H  (M) 

.6K  (M) 

6L  (M) 

6N  (M) 

80  (M) 

6P  (M) 

6R'  (M 
6X  CM 


# 

Cat 
I 

.  .#     •  • 
■'Placed 



% 

■Placed 

...  

OTM 



% 
JTM 

pyJTM"" 
Rate 

~JTM— r-^ 

Wage  ^  ,- 

■  37t  . 

18 

48.6% 

•  10 

55.6% 

.270 

$3.15.  • 

39 

23 

59.0  '■ 

:  5 

■21.7 

.128 

2\67 

1 

0 

.0 

5 

4 

80.0., 

1 

-25.0 

.200 

4.00  ' 

64 

38 

',59.4 

■  4 

10.5 

'  .063 

4.79^ 

1 

1 

100.0 

.1 

100.0 

1.000 

2.55  ; 

1 

1 

100. 0 

11 

fr 

54  .-5 

3 

50.0 

.273 

3.44 

81 

59 

72.8% 

12 

23.5% 

.198 

S8.89 

Su'bcluster  6F,  Aato  Parts  Clerk,  is  characterised  by  low  placement 
.(48.6%)  and  only  slightly  better  JTM  (55.6%). 

Subcluster  6N,  Diesel  Mechanic,  had  one  of  the  lowest  JTM  rates 
(105%)  and  P/JTM  rates  (.063)  of  any  occupation  reviewed.   Only. Jacobs 
Creek  did  well.    The  26  Atterbury  nraduates  did  not  have  a  single  JTM. 

TABLE  6-8\ 

.  -  \ 


#Cat-  -t: 
261  - 

iPTaced- 
169 

^%Placed- 

#JTM  %OTM 

?/m  Rate 

OTM  Wage 

i'' 
L 

07F/27F ' 

T 

64.8% 

76  \  45% 

.291 

$4.93 

076 

T 

2 

0 

r 

k  ^ 

'07H 

T 

61 

35 

57.4 

11  3T.4. 

.180 

3.12 

071 

T 
1 

115 

91 

79.1 

60  65.9 

.522 

5.04  . 

07J 

.07K 
* 

T 

T  " 

1 

,83  ; 

1 

49 

100.0 
59.0 

1  aIOO.O 
24  .^  49.0 

.1.000 
•  .289 

3.00 
^4.22 

07L/27L 

T 

261 

171 

65.5' 

83  1^3. .5 

.318 

*  3.81' 

T 

237 

186 

78.5%- 

100  53.8% 

.422. 

$3.70 
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CLiiStER  07/27  -  CONSfRUCnOI!)  TRADES 

•The  3,087  Category  I  terminees  from  cluster  07/27  represented 
2772%  of  all  completers  reported  in  FY  1977.    The  3,018  male  completers 
from  thp  cluster  represented  37.4%  of  all  male  completers  during  the  ' 
year,  while  the  69  female  completers  represented  only  2J%  of  all 
female  completers  during  the  year,.  The  completion  rate  for  the  cluster 
was  36.7%  (37.1%  for  males  and  24.4%  for-females).  > 

Table  7-1  shows  the  indicators  for  the  cluster  as  opposed  to  those 
for  all  clusters,  while  table  7'-2  shows  the  indicators  for  the  cluster 
i^s  compared  with  all  other  clusters.    In  both  tables  the  variances 
are  noted.  •  " 


Alt  Clusters 
07/27  ' 

.QZ/.2Z_v.s„Al;l. 
Clusters 


All  Cloisters 
07/27 

07/27  vs  All 
Clusters 


All  Clusters 
07/27 

.07/27  vs  All 
Clusters 


Cat 
I 


11,364 
3,087 

27.2% 


8,078 
3,018  ^ 

37.4^  - 


3,286 
69 

2.1% 


.  '#     -        '     f  ■      %  P/OTM  JTM 

PI aced:  PI aced  -  JTM,     JTM  Rate  Wage. 

 TOTAi-  -    ;  : 

71,2.8}  JKn3(LAAB0  _^394  $3.40 

2,168     70.2.  1,427  -  65.8  .462  4.02 

29.8%'.  +6.1     31.9%   +4.3  +.068  +$0.62 
MALE 


•  5,453  ""6775  3,290  60.3. 

2,124    "70.2  1,401  66.0 

39.0%  >2.7  42.6%  +5.7 

FEMALE 

-1,828     55.6  1,194  '65.3 

44  '63.8  26  59, .1- 

2.4%   +7.8%  2.2%  -6.2% 


.407 
.454 


.363 
.377 


'i?.57 
4.01 


+.051    •  $0.44 


$2.92 
■4.81- 


+.014-  +$1.89 


TABLE  7-2 


if 

Cat 

I 


All  Other 

Cluste.'s 
•07/27  ' 
07/27  vs  Al . 

Other  Clusters 

All  Other 
Clusters 
07/27 

07/27  vs  All 
Other  Clusters 

All  Other 
Clusters 
07/27 

07/27  vs  All 
-Other  Clusters 


8,277 
3,087 


5,060 
3,018 


3,217 
69 


#  ■% 

Placed  Placed 

# 

JTM 

% 

JTM 

P/JTH 
Rate 

.  JTM 
Waqe 

TOTAL 
5,453 — 65-9%  37^153 
2,168     70.2  1,427 

56.0% 
65.8 

.369 
.462 

$3.11  . 
4.02 

+4.3  • 

+9.8 

■  .093 

0.91 

'  MALE 
3,329  65.8 
2,124  70.2 

1  ,n«.9 

1 ,401 

56.7 
66.0 

.373 
.464 

.  3.24 
4.01 

t 

+4.4 

^ 

9.3 

.091 

0.77 

FEMALE 
1,784  55.5 
44  63.8 

;,168 
26 

65.4 
59.1 

.363 
.377 

2.88 
4.81 

+8.3% 

'-.6.3% 

+.014 

+$1.93 

:ERIC 
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50 


'    it  Ik  cleay^  that  ihe  construction  iw^ 
the-bpard  advantage  on  other  occupational  clusters  in  terms  of  place- 
ment,'  JTM»  and  OTM  wage. 


^  ^ — ^However*  the-construc-t-ion  trades-vary  as  to  their  relative 

\     placement  effectiveness,  as  shown  in  table  7-3. 

%  TABLE  7-3 


#  « 
Cat 
I 

4      %       if  % 
Placed  Placed  JTM  JTM 

P/JTM 
Rate 

JTM 
Wage 

\    07 /Z7  (M) 
;  X'^emale..^ 
\  Tota  l ' 

3.018 
69: 
'3.087 

2.124     70.43;  1  .401.  66.0% 

44  .  63.8       26  59.1 
2.168i'  70.4   1.427  65.8 

.464 
.377  . 
.462 

$4.01 
4.81 

4.02  ' 

0>A/27A'(M) 

Fe^e 

Totalv 

940 / 
12 
952 

CARPENTER'i  CONSTRUCTION 
;d4    74.9     443  62.9 
9     75.0        7  77.8 
713     74.9  .  450  63.1 

.471 
.583 
.473 

$4.33 
6.23 
4.36 

07B/27B>(M) 
•Female  \ 
Total  \ 

213 
2 

215 

•ELECTRICIAN 
•134     62.9       72  53.7 
1     50.0         1  100,0 

.338 
.1.000 

$3.54  " 
-  3.00 

0  CO 

—     07C/27C  (T) 

\     178  . 

CEMENT  MASON 
125     70-?       61    48.8  - 

.343 

$4J7 

P7D/27D  (T) 

\376 

BRICK/STONE  ►?ASON 

215     64.0      124  57.7 

.380 

$4.02 

-      07.E/27E  (M) 
Female 
Total 

363\ 
15  \ 
378  \ 

PAINTER/PAPERHANGER 
255     70.3      145  56.9 
7     46.7         3'  42.9 
^'    262     69.3%     148  56.5% 

.399 
.200 
.392 

$4.36^ 
5.74 
4.39- 

\ 

\ 

\ 

\          •            .  • 

p 
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Clearly*  subclusteir  07Ii  Plasterer,  stinis  out"  ii  a  superior 
vocational  offering  followed -fay  ^ubcluster  07A,'  Construction 
Carpenter.   Conversely,  subcluster  07H,  Plumber,  shows  very  poor 
performance  almost  across  the  board. r  • 

t 

Becaase  of  the  irelatiyely  heavier  emphasis  on  union  construction 
programs  at  CCCs,  it  is  interesting  to  note  the  comparisons  between 
them  and  other  centers. 

TABLE  7-4 


# 

Cat 
I 

# 

Placed 

% 

Placed 

JTM 

% 

JTM 

P/JTM 
Rate 

JTM 

Wage  . 

CCCs  (M)  1,853 
Other  Centers  (M)  1,165 
Difference 

1  ,.334 
790 

72.0% 
67.8% 
+4.2 

917 
484 

68.7% 
61.3% 
+7.4 

'  .495 
.415 
+.Q80 

$4.35  '' 
3.39 
+$0.96 

It  is  apparent  that  completers  from  CCCs  did  relatively  better 
in  the  construction  trades^   '  - 


Table  7-5  displays  the  indicators  for  subcluster  07A/27A,  Construction 
Carpehter.   As  mentioned  previously^  subcluster  07A/27A  has  superior 
indicators. 
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TABLE:  7-5 
07 A/27A  Carpenter  Construction 


AT 3  Clusters 

Qih/nk  vs  All 

CJwsters 


All  Clusters 
07A/27A 

All 

Clusters 


ir.364 
952 

8.4% 


8.078 
940 


7.281 
713 


74.9 
9.8%  +10.8. 


TOTAL 

64.  IX-    4,480   61 .5%! 


5.453 
704 


MALE 
5775" 
74.9. 


450  63. U 
10.0%  +1.8% 


3..29b"<60.3« 
4'43  62>9% 


■  .473 
+.079 


.407- 
.471 


11.6«  .  12.9%      +7.4«*      13.5%  +2.6%  +.064 


4.36 
$6.96 


$3.57 
4.33 

$0.76 


Table  7-6  shows  the  indicators  for  subcluster  07B/27B.  The 
Indicators  are  generally  lower  than  from  other  construction  trades. 

TABLE  7-6 


07B/27B  Electrician 


•  1 

it 

Cat  ' 
I 

Placed 

% 

Placed 

■  # 
JTM 

%  ' 
JTM 

'  P/JIM 
Rate  - 

JTM  - 
Wape 

tOTAL 

All -Clusters 

11.364 

7.281 

64.1% 

4.480 

61.5% 

.394 

$3.40 

07B/27B 

215 

135 

62.8 

73 

54.1%^ 

.340 

3.53 

07B/27B  vs  All 

Clusters 

•  ■  1.9% 

1.9% 

-K3 

l.p% 

-7.4% 

-.054 

$0.13 

MALE 

• 

All  Clusters 

8.078 

5.453  • 

67. S 

3.290 

60.3% 

.407 

$3.57' 

07B/27B 

213 

134  . 

62.9 

,  72 

53.7% 

•  .-3.38 

,3.54 

07B/27B  vs  All 

Clusters 

2.6% 

2  •  S% 

r4.6% 

2.2% 

-6.6% 

.069 

$q:o3  . 

Table  7-7  shows  the  indicators  for  subcluster  07C/27C.  Cement  Mason. 
This  subcluster  has  good  percentage  placement  but  a  below  average  -%  JTt4, 
resulting  in  a  P/JTM  of  only  .343.  *  - 


45 


.Cat'. 
1 


b7C/27C  Cw^nt  ^tasdn 
Placed  \  Placed 


-Mrcitjsters  '11 ,364" 
i)7C/27C  178 
07C/27C  vs  An 
Clusters  1.6% 


All  Clusters  8,Q78 

07C/27C  '  177 
07C/27C  vs  All 

CliisteVs  '  2.2Jt 


7,281 
125 

.1.7% 


\ TOTAL 


MAL^E 


jplayS  the  indici 


),453  ■  ^7^% 
124  ■  70.1% 

2.3%    •.  +2.6^^ 


JTM 

* 

JTM 

P/JTM 
Rate 

JTM 
•  Wage 

4i480- 
61 

-61.5% 
48.0% 

;394 

.343 

$3;40- 
4.17 

1.4% 

-13.5% 

-.051 

$ff.77 

< 

3,290 

60.3% 
99.2% 

.407 
.345 

$3.51 
/.17 

1.9% 

-11.1% 

'  -.062 

+$0.66 

Table  7-8  display^  the  indica^rs  for  subcluster  070/270,  Brick/Stone^ 
Mason.   Except  for  the  higher  JTM  wage,  the  indicators  j^i|e  very  close 
to  those  for  all  clusters  and" are  therefore  lower  than  those  for  cluster 
07/27  as-  a  whole.  ^  \^ 

'  ;  TABLE- 7-8 


1 

i 

# 

Cat . 
I 

u/  uf         u\  \ 

Placed 

% 

Placed 

JTM 

%  . 
JTM 

P/JTM 
Ra'te  '. 

JTM  . 
Wage 

TOTAL  . 

$3.40 
4.02 

All  Clusters 
67D/27D 

11,364  ■• 
326 

7,28  V 

/.215 

64j1% 
66.0% 

4,480 
124 

61.5% 
.57.7% 

.394 
,380 

b7b/27[>  vs 
All  Clj^ters 

• 

2.9% 

3.0% 

'+2-.'l% 

2.8% 

-3,3% 

-.014 

+40.62 

0 

MALE 

$3.57r 

4.02 

All  Clusters 
070/270  . 

8,07,8 
323 

5,4^53- 
214 

67.5% 

66ir3% 

3,290 
124 

60.3% 
57.9% 

.407 
.384 

07D/27D  vs 
All  Clusters 

4.o;k 

3. ,9%. 

/■  1 
•-1.2% 

-2.4% 

-.023  • 

+$0.45 

I W  '7.  V  ^  ■  ^^W^  07^ J^jioy^  for  .:subc  1  uster  mhpt\  m n ter) 

ISi;^- ^jN^i*fiiirii^^-'  -The  Ktghi^^^  lower  than  - 

:f:     jiVe^agf  i  to    P/'jtM  abbiit,  equal  to  tjhat  for  all  -clusters 

jB.iit>  s6mwhat»  1^  for 'all  construction  trades.   TheTlM  wage,  . 

hpWeyer.  is  somewhat  hlghi^r^han  the  average  for  the  cluster  as  a  whole. 


TABLE  7-9 


'  ■              '  07E/27E  Palnter/Paoerhartaer 

/,#■■ 
Cat 

I:  - 

Placed' Placed 

•  # 
JTM 

% 

JTM 

P/JTM 
Rate 

JTM' 
Wage 

-  AliOClusters 

07E/27E  vs  ' 
'    All  Clusters 

11  ,364  ' 
378  . 

'  .  3.3%. 

V 

"^■*"  itbtAt:.  ■ 

'7,281  64;.il% 
262  69*3 

3.6%  +5.2%^ 

4,480 
148 

.  ".3.3%  . 

61.5% 
^56.5 

-5;q%' 

^394 
.,392 

-.002 

$3.40 
.  4.39 

+0.99 

All  Clusters 
07E/27E 
■  b7E/27E  Vs 
.  Ail  Clusters 

8.078  ^ 
-  363 

74.5% 

MALES  • 
5,453  67.5% 
.  255-70.3 

4.7%  +2.8% 

3,290 
145 

4.4% 

60.3% 
56.9 

-3.4% 

.407 
.399 

-.008 

$3.57 
4.36, 

+$0.79 

Table  7-10  shows  the  indicators  for  subcl uster  67F/27F,  Heavy 
Equipment  Operator,  along  With  a  compari son ^of  contract  centers  and 

r  , "       V.  ■  I 

I 

CCCs.  The  subcl uster  has  a  relatively  lew  JTM  rate  (45%)  but  a  higher 
JTM  wage..  \The  JTM  rate  for  contract  centers  ms  only  29..2%. 
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\:Alr  eiusters  11,364 
b7F/27F,         ■    261  , 
07F^^7F  vs 
All  Clusters  '  2.3« 

ATI  Clusters  8,078 

07F/27F  261 
07F/27F  vs 

/All  Clusters  .  32% 


7,28V 
T69 


TOTAL  . 
64.8 


2.3%^  ■•+0.7% 
MALES 


5,453 
169 


67. 5S 
64.8 


76 


3,290 
76 


Total 

~~mar  : 


130 
131 


'  3.1%    -2.7%  2.3% 

■CONTRACT  CENTERS 
89     6875?  6 

'  CCCs. 
80     61.1%      '  50: 


6K5% 

.394 

$3.40 

45 

.291 

4.93 

-16.5% 

-.103' 

+1.53 

fin 

407 

$3  57 

45 

.291 

■  4.93 

-15^,3% 

-.116 

+$1,36- 

29.2% 

.200 

$4.57'^ 

62.5% 

.382 

$5.l1\ 

As^ was  discussed  earlier,  subcluster  07H  had  relatively  poor  per- 
formance, i.e.,  57.4%  placement,  31.4%  JTM,  180  P/JTM  rate,  and  a 
$3.12/hour  JTM.  By  contrast,  subcluster  071/271 r  Plasterer,  has  excellent 
performance  indicators.   The  JTMi;»age  ($4.99)  was  the  highest  of  any 
occupation. 

Subcluster  07K/27K,  Construction  Labor,  was  characterized  by  slightly 
below  average  placement  (59%)  and  a  well  below  average  JTM  rate  (49%), 
alt;ough  the  JTM  wage,  at  $4.22,  was  above  the  average  for  the  cluster. 

Table  7-11.  shows  the  indicators  for  subcluster  07L/27L,  Spot  Welder, 
Although  the  placement  rate  is  about  average  for  all  occupations,  the 
JTM  rate  is  very  low  at  48.2%.   The  JTM  wage  ($3.75/hour)  is  higher  than 
for. the  clusters  but  $0.27  an  hour  lower  than  for  all  construction  trades. 
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07L/27L  Spot  Welder 


■  # 

n 

j> 

P/.ITM 

.ITM 

V  ill 

T 

pis  r  A'H  *    P 1 A  r*  A  H 

.ITM 

u  in 

Paf  A 
Kate 

Wage 

i>  ' 

J.    .     ^  «• 

.  i 

TOTAL' ^ 

*•     ~  »  " 

Al^l  Clusters  1 

11,364 

7,281  64J« 

4,480 

61,5% 

.394 

$3.40 

071/271  " 

261 

171        fiR  <^ 

00 

^  Ql 

b7L727L  vs 

All  "niijcforc 

fill  wlUaLCia'^ 

^  A<  4>1 

1  6^ 

l  •Jib 

•  1 0 • U* 

-•U/O 

MALES 

All  Clusters 

^•078 

5.453       ^1  5% 

fin 

^07 

07L/27fc 

249 

164  65.9 

79 

48,2 

•  317 

3.75 

^  r 

07L/27L  vs 

All  Clusters 

^3;n 

3.p%  -1.6% 

2,4% 

-12.1% 

-•090 

+$0.18 
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Heavy  Equipment.  Operator. 


Subcluster' 

#  ■ 
Cat 
I 

Placed  Piked 

<• 

# 

JTM 

^  %  - 
JTM 

P/JTM 
Rate 

JTM 
Wage 

*> 

07F/27F 

261 

TOTALS 
169  ..64.8« 

76 

45%. 

.291  , 

$4.93  . 

J 

I; 

<  07G  ' 

2 

•Furnace  Repairman 
0 

07H 

61 

Plumber 
35  57.4% 

11 

31.4% 

.180 

$3.12 

071  , 

115 

Plasterer 
91  79.1% 

60 

65.9% 

.522 

$5.04 

07J 

1 

•-Tilesetter 
1  100.0% 

1 

100.0% 

1.00 

$3.00 

07K/27K' 

83 

Construction  Laborer 
49  59.0% 

24 

49.0% 

.289 

$4.22 

07L/27,L  . 

261 

Spot  Welder 
171  65.5% 

83 

43.5% 

.318 

$3.81 

^  1 

07x/27x 

237 

Other  . 
186  78.5% 

100 

53.8% 

.422 

$3.70  . 

-  ■  .  CLUSTER  8  -  EtECTRICAL  APPim 

the  155  Category  !  terminations  from  Cluster  8  reported  in  ^ 
F.Y  1977  represented  only  ^.S%  of  all  Category  I  terminations  reported 
""during  the  year.   All  but  five  of  these  terminations  were  made.  These 
166  completers  represented  38.2%  of  the  434  terminees  of  all  categories 
from  the  cluster.' 

Table  8-1  shows  the  indicators||for  the  cluster  as  compared  to  all 
clusters. 

TABLE  8-1. 


# 

Cat 

% 

# 

% 

P/JTM 

■  m . 

I 

Placed 

Placed 

JTM 

JTM 

Rate 

Waqe 

Cluster 

166 

111 

68.9% 

37 

33.3% 

.230 

$2.71 

All  Clusters 

11,364 

7,281 

64.1%;^,48|l 

•61.55K 

.394 

$3.40, 

^  Thus,  although  the  placement  rate  is  slightly  higher  than  average 
(although  it  is  very  close  to  the  male  placement  rate  of  67.5%),  the  JTM 
rate  at. 333. 3%  is  the  lowest  by  far  of  any  of  the  clusters.    It  should  be 
noted  that,  because  of  its  relatively  hiqher  placement  rate,  the  cluster 
escapes  the  dubious  honor  of  the  lowest  P/JTM  rate;  that  fate  is  reserved 
for  Cluster  01,  Subprofessional.    It  should  also  be  noted  that  if  the 
29  graduates  from  Arec.ibo,  Puerto  Rico,  are  excluded,  the  JTM  wage  rises 
"from  $2.71  to  $3.29,  which  is  closer  to  the  $3.40  average  for  all  clusters 
and  $3.57  for  all  Category  I  males. 


:  ERLC 


51  • 

59^ 


•f abltl4'#^ -M- M^!tm!!£  fbr^  tHe'  major  subclustefs,  b8A, 
•    Air  Conditioner  Repal»"  Mechanic; 

■  TABLE  8-2  " 


'  f,- 
.  Cat- 
I 

Placed 

Placed  JTM 

% 

JTM 

P/JTM 
Rate  • 

JJM 
Wage 

TOTAL 

114 

.72 

.  63.2%  ^  7 

9.7% 

.061 

$2.82-. 

Thus,  the  graduates  of this  subcluster  were  not  very  successful  in  obtain- 
ing  work  for,  which  they  were  trained. 

The  other, subcluster  with  a"  significant  number  of  graduates  was  08G, 
Electrician  Helper.   Table  8-3  shows  the  indicators  for  the  subcluster. 


TABLE  8-3 


TOTAL 


Cat        #     '       %    ^'      #        %        P/JTM  JTM 
I '      Placed  •    Placed    '  JTM      JTM       Rate  Waae. 


30 


27 


90.0% 


22     81.5%      .733  $2.48/ 


52 


ERIC 
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CLUSTER  09.  -  INDUSTRIAL  PRODUCTION      .  . 

The  1,420  Category  !  termination  for  Cluster  09  represented  12.5% 
of  all  completers  from  all  clusters  reported  in  FY  1977.   The  1,193  male 
completers  were  14.8%  of  all  male  completers  reported  during  the  year; 
4]. 4%  of  all  terminations  from  the  cluster  were  completers  (41.8%  for  men 
and  39.2%  for  these  clusters  compared  to  those  for  sll  clusters). 

•        .  TABLE  09-1 


# 

Trained 

# 

Placed 

%  ' 
Placed 

JTM  JTM 

P/JTM 
Rate 

JTM 
Wage 

Male  09 
Female  09 
Total 

All  Clusters 

1,193 

227  , 
l',420 
11,364 

832 
122 
954 
7,281 

69.7% 
53.7 
67.2 
64.1% 

•    549  64.  I 
,  62  50.8 
602  63. r 

4,480  61.5% 

..453 
.273  . 
.4^4- 
:394 

$3.52 
3.17 
3.48 

$3.40 

The  indicators  for  this  cluster  are  very  near  those  for  all  clusters- 
Considering  females  separately,  the  cluster  has  a  lower  JTM  rate  {50.8% 
compared  to  65.3%  for  all^females)  but  a  higher  JTM  wage  {$3- 17  vs  $2.92). 

No  one  subcluster  js  dominant  in  Cluster  09.  Each  of  the  major  sub- 
clusters  will  be  discussed  , separately.  , 

Table  09-2  shows  the  indicators  for  subcluster  09A,  Machine  Operator. 
All  of  thfe  completers  from  the  subcluster  were  male. 

TABLE  09-2 


# 

Cat 

# 

% 

% 

P/JTM 

JTM 

I 

0  Placed 

PI aced 

JTM 

JTM 

Rate 

Wage 

TOTAL  09A 

60 

37 

61.7% 

24 

64.9% 

.400 

$3.42 
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this  iiibcluster  had^Hndicators  whWh  were' about  average  all  clusters 
for  males/       .     '       '  ^  - 

Table  09-3  shows  the  indicators  for  subcluster  09B,  Crtribination 
Welder,' comparing  CCCs,  males,,  and  the  total  for  the  subcluster.  '  In 
addition,  the  indicators  are  given  for  a  similar  occupation  (^7y27L, 
Spot  Welder. 


TABLE  09-3 


J 

.  #. 
Cat 

I 

# 

Placed 

%  ' 
Placed 

■  # 
JTM 

% 

JTM^  . 

V/JTM 
Rate 

JTM 
Wage 

.■■  • 

CCCs  09B 
.Males  09B- 
Total  09B* 
Total  07iy27L* 

142 
591 
•  606 
261 

120 
428 
433 
171 

84.5% 
72.4 
■  7V.5% 
65.5% 

63 
244 
2h 

83 

53.3% 
57.0 
50.0% 
48.5% 

\.444 
1413 
1408 
,318 

$3.75 
3.63 
$3.63 
$3.81 

For  the  most  part,  09B  shows  itself  to  be  an  excellent  vocation  for  Job  Corps 
graduates.    Centers  which  had  completers  in  subcliister  09B  did  not  .have 
completers  in  subcluster  07L/27L  and  vice  versa.    One  wonders  if  the  two 
vocations  arb  unlike  enough  to  warrant  separate  categories.  . 

Table  09-4  shows  the  indicators  by  center  for  subcluster ^^^^-Sheet 
Metal  Worker. 

TABLE  09-4 


# 

Cat 
I 

H 
V 

PI aced 

% 

Placed 

JTM 

% 

JIM 

P/JTM 
Rate 

\  JTM 
\  Wage 

TOTAL 

44 

28 

• 

63.6% 

8 

=28.6% 

.181 

^^2.91 

I 
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^  •  Al though  the'placemfent  range  for  subcluster  09C  is  about  average, 
the  JTM  rate  at'28.63;  is  very  low  as  is  the  JTM  wage.'  ^ 

Table  09-5  shows  the  indicators  for  subcluster  09D,  Furniture  Up- 
holsterer.  .  ,  ? 

-    ^  TABLE  09-5 


# 

Cat 
I 

% 

Placed  Placed 

%  P/JTM 
JTM      JTM  '  Rate 

JTM 
Wage 

TOTAL  090 

51 

39  76.5% 

25     64.1%  .490 

$2.25 

table  09-6  shows  the  indicators  for  subcluster  09E,  Electronics 

< 

Assembler,  by  male  and  female. 

TABLE  09-6 

# 

Cat 
I 

#  % 
Placed  Placed 

#         %  P/JTM 
JTM      JTM  l^ate 

JTM 
Wage 

^M^E 
FEMALE 

98 
42 

62      '  63.3% 
23-  54.8 

41     66.1%  .418 
6     26.1  .143 

$3.24 
2.35 

TOTAL  09E 

140 

85  60.7% 

47     55.3%  .336 

$3.13 

..  1 

Although  the  indicators  for  males  are  close  to  average,  the  indicators 
for  females  are  very  low. 

<• 

Table  09-7  shows  the  indicators  for  subcluster  09F,  Offset  Printer. 


i 
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TABLE'09-7 


Cat 
I 

#. 
P^laced 

•Placed 

JTM 

% 

JTM 

P/JTM 
Rate 

JTM 
Wage 

MAI  r 
FEMALES 

\J<J 

35 

Ji 

53.8% 
55.9 

11 
24 

31.4% 
33.8 

.69 
.189 

$3.36 
2.76 

TOTAUaSL. 

192^ 

106 

55. 2« 

35 

33.0« 

.182 

$2.95 

With  the  exception  of  the  hourly  wage  for  males  ($3.36  as  compared  to 
for  females),  the  indicators  for  the  subc-lusters  are  very  low.  . 
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CLUSTER" 10  ^  TRANSPORTATION 


\ 


The  93  Category  I  terminees  from  the  cluster  (64  men  and  29  women) 

•       ■       .  -\  ' 

represented  only~0.8  percent  of  Category  I  terminees  reported  during 

»  \ 
FY  1977.   These  93  completers  were  31.5  percent  of  the  293  terminees 

of  all  categories,  from  the  cluster  reported  during  the  year. 

\ 

\ 

Three  subclusters  were  active  in  the  cluster, during  the  year. 
Table  10-1  shov/s  the  Category  Vindicators  for  each  of  these  subclusters, 
the  cluster  as  a  whole,  and  all  clusters 

'  TABLE  10-1 


Cat 

% 

> 

% 

P/JTM 

JTM 

I 

Placed 

Placed 

JTM 

JTM 

Rate  - 

Wage 

lOA  Truck  Driver 

23 

14 

60.9% 

3 

21.4% 

.130 

$4.67 

lOB  Warehouseman 

50 

30 

60.0 

19 

63.3 

.380 

3.04 

IOC  Fork! if t 

Operator 

17 

17 

100.0 

4 

23.5 

.235 

2.93 

Cluster  10  Total 

92 

62 

66.7 

31 

50.0 

.333 

3.16 

All  Clusters 

(1,364 

7,281 

64.1%  4,480 

61.5% 

.394 

$3.40 

\  • 


Table  10-2  shows' the  indicators  for  the  graduates  of  subcluster  lOA. 

While  the  placement  rate  is  near  average,  the  JTM  rate  is  very  low. 

»  • 

Table  10-3  compares  the  male  graduates  of  subcluster  lOB,  Warehouseman, 
with  the  female  graduates  of  the  subcluster.    The  striking  comparison  is 
in  JTM  Wage:   $3.42  per  hour  for  males  and  $2.69  per  hour  for  females. 
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^  TABLE  10-2 


Cat 

1 

Hiacea 

%  \ 
r laceo 

u  in 

•  % 
;iTM 

u  iri 

P/JTM 

JTM  : 

lOA  Truck  Driver 
TOTAL 

23 

14 

60.9% 

3 

21.4% 

-J 

\ 

.130 

.$4.67 

TABLE  10-3 

/ 

# 

Cat 
I 

# 

% 

Placed 

# 

JTM 

%  ■ 
JTM 

P/JTfl 
Rate 

JTM. 
Wane  i 

 n  

lOB  Warehouseman  . 
Female 
Male 

29 
21 

17 
]}. 

58.6% 
61.9 

10 
_9 

58.8% 
69.2 

.345 
.428 

• 

$2.69 
3.42 

TOTAL  ^  ' 

50 

30 

60.0% 

19 

63.3% 

.380 

$3.04 

« 

TABLE  10-4 

•» 

# 

Cat 
I 

#  . 
Placed 

% 

Placed 

# 

JTM 

% 

JTM 

?/m 

Rate 

JTM 
Wage 

t 

IOC  Forklift 
Operator 

TOTAL 

17 

17 

100.0% 

4 

25.0% 

.235 

— 35  :  

$2.93 

6G 


gUSTER  11  -  HEALTH  dCCUPATIONS  .  '  " 

the  l:;262  Category  I-  terminees  from  the  cluster  represented  I'lTu 

.••         of  all-. Category  I  terminations  reported  during  FY'i977.'   The  103  male 

Category  I  teirminees  v/^e  1.3%  of  all  male  completers  reported  during 

the  year.   The  1 ,159  femSTe  Category . I  terminees  represented  35.3% 

of  all  .female  completers  reported  during  the  year.    Cluster  11  prqducSl 

the  second  largest  number  of'female  completers  (exceeded  only  by  Cluster 

02,  Clerical /Sales,  which  had  1 ,320  female  completers).    The  overall  ' 

completion  rate  for  the  cluster  was  42'.7%  (42.4%  for  men  and  42.7% 

r  . 

for  women). 

Table  11-1  displays  a  comparison  of  the  indicators  for  the  cluster 
with  the  indicators  for  all  clusters. 

« 

\  TABLE  11-1        ■  ,  '  '  - 


.  # 
Cat 
I 

# 

Placed 

% 

Placed 

# 
JTM 

% 

JTM 

P/JTM 
Rate 

JTM 
Wage 

Cluster  11 
All  Clusters 

1.262 
'  11.364 

721 
7,281 

57.1% 
64.1% 

498 
4,480 

69.1% 
61:57. 

.395 
.394  • 

$2.59 
$3.40 

Table  11-1  shows  that  while  the  oercent  placed  is  seven  percentage 
points  lower  for  Cluster  11.  the  %JTM  is  7.6  percentage  points  higher, 
netting  out  to  a  P/JTM  rate  equal  to  the  average  for  all  clusters. 

/ 

The  major  difference  is  that  the  JTM  wage  is  $0.81  an  hour  lower 
for  Cluster  11  than  it  is  for  all  clusters. 
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table  11-2  shows  the  Indicator c  for  Cluster  11  males  as  coirpared 
to_.al:l  clusters.  .  ,     ■  N  -   '  .  ' 


• 
• 

TABLE  ll-r.2 

t  * 

f 

§ 

W 

Cat 
I 

Placed 

%          #  ' 
Placed  JTM 

% 

•  JTM' 

P/JTM 
Rate- 

JTM 
Wage" 

'  Cluster  11  (M) 
All  Clusters  (M) 

0 

103 
8,078 

63 
5,453 

61.2%  45 
67.5%  '32. 

71. 4«. 
60.37. 

.437  ' 
.407 

$2.81 
$3.57  • 

As' was  the  case  in  table  Vl-1,  table  ^11-2  shows  a  >wer  %  placed 
for  Cluster  11  and  a  much  higher  %JTM  (11. 6l  percentane  points).   The  JTM  wage, 
however,  is  $0.76  an  hour  less  than  for  all  male  completers. 

Table  11-3  shows  the  indicators.  for'Cluster  11  females  as  compared  to 
both  total  Category  I  females  and  all  Category  i  fsmales  other "than  those 

froivCluster  11.  ' 

*  •  * 

TABLE  11-3 


# 

Cat 
I 

# 

Placed, 

Placed  JTM 

% 

JTM  ■ 

P/JTM 
Rate 

OTM  ' 
Wage  . 

Cluster  11  (F) 
All  Other 
Clusters  (F) 
All  Clusters  (F) 

1,159 

2,127 
3,286 

658  . 

1,170 
'  1,828 

56.8%  453 

55.1%  741 
55.6%  1,194 

68.8% 

63.3% 
65.3% 

.391 

•  .348 
.363' 

$2.57 

$3.13' 
$2.92 

Thus,  table  11-3  shows  that  the  %  placed  and  %JTM  rates  are 
higher  than  for  all  other  clusters^the  JTM  wage  is  $0.56  an  hour  less  than  " 
for  all- other  clustc-V-3. .  '  • 
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■.      -       the  single  inajor  subcluster  in  Gluster  ll  for  both  men  and  women 
-<  is  lilA,  Nurse's  Assistant.    This  subcluster  produced  79.1%  of  all 
■  completers  from  the  cluster  reported  in  FY  1977.   Table  11-4  shows. a 
comp'arison  of  the  indicators  for  subcluster  HA  with  the  indicators  for 
'  <    all  other  subclusters  in  Cluster  11  and  wfth  the  cluster  totals. 

"     TABLE.  11-4 


# 

Cat 

■  I 

PI aced 

11 A  (M) 

78 

43 

11 A  (F)  • 

920  . 

•  527 

Mm  ,(T) 

998 

570 

All  Other  Sub- 

\  clusters  (T) 

.  264 

S   151  ' 

q^uster  II  (T) 

1,262 

721 

%  # 
Placed  :tM 


■% 

m 


p/jtm 

Rate 


JTM 
Wage 


55.1%  ,  26 
57.3  348 
57.1  374 


57.2% 
57.1%" 


124 
498 


50. 5% 

66.0 

65.6 

82.1% 
'69.1% 


.333  $2.62 
.378  2.50 
.375    ■  2.51 


.470 
.395 


$2.83 
$2.59 


•  ■   Table '11-4 -shows  that  the  %  placgcl  for  the  other  subcltisters  is  about 
the  same  as  for  subcluster  11 A,  but  that  the  %JTM  is  much  higher  than  that 
of  the  other  subclusters  (82.1%  vs  65.6%),  as  is  the  JTM  wage  ($2.83  vs 
$2.51).    Even  so,  the -JTM  wage  is  low  in  comparison  witK  other  Job  Corps 
occupations. 


Of  all  the  occupations  offered  in  Cluster  11,  three  stand  out  as 
f  ^       *  . 

having  significantly  higher  indicators  than  other  subclusters,  IIB  Dental 

Assistant,  IIC  Licensed  Practical  Nurse,  and  IIF  EKG  Technician.  Table 

n-5  shows -^he  indicators  for  these  subclusters. 


>-  ■  f./  -  - 

TABLE  n-5 


\  -f  i                *  ■  ■  ' 

#  ■ 

Cat 
I 

# 

Placed 

% 

Placed 

# 

JTM 

'  % 
JTM 

P/JTM 
Rate  / 

/jTM 
Wage 

IIB  (T) 

nc  (T) 
nF(T)  . 

46 
30 
18 

32 
27 
13 

69.6% 

90.0 

72.2% 

24 
16 
7 

75.0% 

59.3 

53.9% 

/ 

/ 

.522/ 
.533f 
.3^9 

$3;lo 

3.74 
$3.33 

/ 

! 

i 


-  62 


70 


 V.L 


^  p.    AH  ANALYSIS.  OF  CENTER  VARIATIONS  WITHIN  VOCATIONAL  OFFERING^^ 

,  ^  '  '  " 

^   This  section  discusses  center  variations  within  vocational  offer- 
ings.  In  addition,  overall  rankings  for  centers  are  displaced.  These 
, '  rankings  are  a  composite  of  four  basic* indicators  used  throughout  this 

F  study,  i.e.,  %  Category  I,  %  Placed,  %  JTM,  and  JTM  Wage.   These  indi- 

V  cators  are  admittedly  arbitrary  as  are  the  equal  weighting  of  the  in- 

dicators in  determining  the  ranking.   No  implications  are  made  as  to 
the  quality  of  the  centers,  and  none  should  be  inferred.   Too  many  var- 
iables  are  involved,  many  of  which  are  beyond  the  control  of  center 
management. 

r  Los  Angeles  is  the  top  rated  center  for  both  males  and  females, 

while  Whitney  Young  is  the  lowest  rated  for  males  and  Detroit  is  the 
-lowest  rated  for  females.    For  the  record.  Trapper  Creek  is  the  lowest 
ranked  CCC,  while  Columbia  Basin  is  the  highest  ranked  CCC  and  third 
among  all  centers  with  significant  male  enrollments.    For  both  male 
and  female  center .rankings,  centers  with  only  a  few  graduates  of  one 
sex  are  excluded  from  the  rankings  for  that  sex. 

A  perusal  of  center  rankings  will  yie^';  much  to  the  reader;  for 
example,  the  extremely  low  completion  rate  (  %  Category  I)  for  v^omen 
at  Gary  is  worthy  of  note  and  concern.   Less  than  nine  percent  of  all 
women  at  Gary  were  graduates;  this  is  by  far  the  lowest  ccnipletion  rate 
for  either  sex  at  any  center.    (However,  preliminary  FY  1978  data  show 
that  the  completion  rate  for  women  at  Gary  has  improved  dramatically.)- 
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Also  worthy  of  note  is  the  relatively  low  performance  of  gradu- 
ates of  the  "big  four":  Breckinridge,  Atterbury,  Clearfield,  and  Gary. 
Of  these  four  giant  centers,  only  Gary  has  relatively  good  indicators. 
Even  Clearfield  which  is  often  cited  as  one  of  the  best  Job  Corps  cen- 
ters, at  least  in  ambiance,  ranks  only  41st  among  50  male  centers. 
Gary,  which  has  had  exactly  the  opposite  reputation,  ranks  32d  among 
male,  centers.   So  much  for  ambiance. 

One  of  the  hot  debates  about  Job  Corps  is  whether  the  Job  Corps 
on-center  training  is  the  ultimate  in  vocational  training  for  its  cli- 
entele.  This  study  is  inconclusive  on  this  point.   Both  Los  Angeles 
and  San  Jose  purchase  vocational  training  frpm  other  sources  and  are 
highly  ranked.    However,  many  other  centers,  notably  CCCs,  are  highly 
ranked  and  perform  most  training  on  center. 

The  first  two  tables  which  follow  show  the  rankings  for  each  indi 
cator  and  overall  for  males  and  females  by  center.    Following  these 
tables,  are  discussions  of  center  variations  for  major  vocational  clus- 
ters and' major  subclusters. 
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CENtER  RANKINGS  FOR  MALES  FOR.iACH  INDICATOR  AND  OVERALL 


(Displayed  in  Overall  Rank  Order) 


1 

% 

of  ' 

% 

JTM 

COMPOSITE 

1  CkNTER 

CAT  I 

RANK 

PLACED 

n  A  Ml/ 

RANK 

JTM 

RANK 

WAGE 

RANK      RANK  " 

Los  Ahgeles 

49.2% 

ft 
9 

ftft     ft  A/ 

93.3% 

ft 
2 

ft  ^  ^ol 

85.7% 

1 

$5.80 

^  

1  1 

Keystone 

47.1 

11 

ft  ^  4^ 

81.3 

10 

69.2 

14 

4.43 

7,  ~  2 

Columbia  Basin  CCC 

51.9 

6 

,  77.6 

1  ft 
12 

67.8 

18 

4.27 

10  3 

Treasure  Lake  CCC 

33.0 

24 

87.4 

6 

,82.2 

5 

4.19 

15  4 

San  Jose 

74.4 

1 

78.7 

11 

81.3 

6 

3.30 

37  o  5 

woif  Creek  CCC 

53.0 

5 

ft  1  ft 
81.8 

9 

67.8 

18 

3.93 

24  6 

.  Ouachita  CCC 

27.1 

f"ft 
59 

90.0 

5 

69.4 

13 

4.28 

9  7 

Areclbo 

44.6 

13 

92.3 

3 

83.3 

3 

2.19 

49  8 

,  Flatwoods  CCC 

34.5 

27 

91.2 

4 

68.7 

15 

3.94 

23  9 

Weber  Basin  CCC 

33.6 

29 

7K^ 

24 

75.9 

8 

4.39 

8  9 

uoiconda  CCC 

30. 1 

31 

^ft  f 
73.6 

1  ft 
19 

83.6 

2 

4.09 

20  n 

Tongue  Point 

23.8 

A  ft 

42 

76.7 

14 

IZJ 

10' 

4.61 

6  n 

Excelsior  Springs 

O  ^  ft 

26.8 

it  ft 
40 

95.0 

,  1 

66.7 

21 

4.25. 

11  13 

Blackwell  CCC 

37.2 

ft  f" 

.25 

60.6 

42 

83.3 

3 

4.87 

3  13 

Tintoer  Lake  CCC 

Oft  f" 
38.5 

ftft 
23 

72.6 

20 

65.3 

27 

4.65 

4  15. 

Curlew  CCC 

41 .3 

ftft 
20 

75.4 

17 

67.3 

20 

4.13 

18  16 

Angel  1  CCC 

49.7 

ft 
8 

,  69.2 

29 

58.1 

33 

4.25 

11  17 

Boxeider  CCC 

ftft  ^ 
28.1 

ft/* 
36 

75.9 

15 

75.3 

9 

3.97 

21  17 

Cass  CCC 

34.1 

28 

ftft  1 
82.1 

8 

71;7 

11 

3.33 

36         19  •: 

Fort  Sinx:oe  CCC 

49. 1 

1  ft 
10 

r  ft  1 
59.1 

43 

64.3 

29 

4.89 

.2  ^20 

Portland 

45.3 

12 

T  A  T 

70.7 

ft  T 
27 

65.9 

ft  » 

24 

3.74 

31  21 

Coll bran  CCC 

22.1 

46 

74.7 

18 

67.9 

17 

4.23 

13  22 

Marsing  CCC 

ill  ft 
41 .8 

1  ft 
19 

71.6 

ft  ft 
22 

52.8 

41 

4.19 

15  23 

Woodstock 

Oft  ft 

.  22.9 

A  ft 

43 

•7  ft 

70.8 

ft  /* 
26 

76.5 

7 

3.93 

24  24 

Mingo  CCC 

ftft  ft 
29.8 

ftft 
33 

^ft  ft 
69.2 

29 

68.5 

16 

3.96 

-  22  24 

Jacobs  Creek  CCC 

A^  ft 

41 .2 

21 

^ft  ft 
68.2 

ftft 
32 

66.7 

ft  1 
21 

4.18 

17  26 

Great  Ony>^  CCC 

51 .3 

7 

64.1 

_  37 

60.4 

32 

3.87 

27  27 

Anaconda  CCC 

42.8 

17 

71.4 

23 

58.0 

35 

3.80 

30  28 

Schenck  CCC 

28.8 

35 

77.0 

13 

65.7 

25 

3.48 

33  29 

El  Paso' 

61.9 

ft 
2 

66.4 

ft  A 

34 

65.2 

ftft 
28 

2.49 

47  30 

Phoenix 

54.8 

ft 
3 

64.2 

ft/* 
36 

52.0 

46 

3.83 

26  30 

Gary 

30.0 

32 

71.1 

25 

65.7 

25 

3.39 

34  32 

Pine  Ridge  CCC 

43.8 

15 

57.1 

A  ^ 

46 

64.1 

30 

ft    ft  ^ 

3.87 

27  33 

Lyndon  B.  Johnson  CCC  24.8 

41 

7F  8 

16 

58.0 

35 

3.51 

32  34 

Ocbnaluftee  CCC 

44.4 

65.0 

35 

53.9 

*40 

3.32 

35^  34 

Pittsburgh  <. 

13.9 

50\ 

85.4 

7 

54.3 

39 

3.86 

29  36 

Harper's  Ferry  CCC 

27.2 

38 

68.6 

31 

52.1 

45* 

4.11 

19  37 

Pine  Knot  CCC 

53.8 

4 

57.2 

45 

44.1 

48 

3.28 

36  37 

Kicking  Horse 

29.0 

34 

52.8 

49 

55.4 

38 

4.22 

14  39 
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CENTER  RANKINGS  FOR  MALES  FOR  EACH  INDICATOR  AND  OVERALL  (CONT.) 
(Displayed  in  Overall  Rank  Order). 


CENTER 


— I  ^1  ■■ — I  jTiT  COMPOSITE 

CAT  I   RANK   PLACED   RANK    JTM  RANK  WAGE   RANK       RANK  ■ 


Clearfield 

Detroit 

Tulsa . 

RiQ  Grande 

Trapper  Creek  CCC 

Cincinnati 

Hawaii 

Breckinridge 
Atterbury 
New  Jersey 
Whitney  Young 


^0  Q 

1 R 

1  0 

Dc.U 

40 

52  8 

41 

3.18 

41 

44 

63.6  . 

38 

71 .4 

12 

3.14 

44 

31.9 

30 

62.1 

39 

66.7 

21 

2.87 

48 

.27. B 

37 

72.0 

21 

61.1 

31 

1.88 

50 

19.2 

49 

57.1 

46 

52.8 

41 

4.64 

5 

40.9 

22 

67,1 

33 

52.6 

46 

3.02 

'  46 

22.2 

45 

69.4  ■ 

28 

58.1 

33 

3.16 

43 

41.9 

18 

.61.1 

41 

44.0 

49 

3.12 

45 

34.7 

26 

53.0 

47 

38.1 

50 

3.22. 

40 

21.0 

47 

57.5 

44 

55.6 

37 

3.24' 

37 

20.1% 

48 

.50 

46.4% 

47 

$3.18 

41 

40 
41 
41 
43 
44 
45 
46 
47 
48 


49 

50 
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CENTER  RANKINGS  FOR  FEMALES  FOR  EACH  INDICATOR  AND  OVERALL 


(Displayed  in  Overall  Rank  Order) 


% 

% 

%  ■ 

JTM 

COMPOSITE 

CENTER 

CAT  I 

RANK 

'  PLACED 

RANK 

JTM 

RANK 

WAGE 

RANK 

RANK 

I 

\Los  Angeles 

61.2% 

2 

73.7% 

2 

82.5% 

.  5 

$3.44 

2 

1 

\Hawaii 

33.9 

16 

75.0 

1 

86.7 

3 

3.03 

6 

2 

Portland  , 

41.2 

10 

72.3 

4 

85.3 

4 

2.91 

8 

2 

Tongue  Point 

27.2 

17 

65.9 

6 

79.4 

6 

3.62 

1 

4 

Angell  CCC 

100.0 

1 

70.3 

5 

46.2 

19 

3.05 

5 

4 

Excelsior  Springs 

42.5 

8 

61.3 

9 

63.1 

11 

3.24 

3 

6 

Phoenix 

43.2 

7 

58.8 

10 

71.4 

7 

2.87 

11 

7 

Charleston 

40.3 

11 

65.3 

7 

62.5 

12 

2.97 

7 

8 

Cleveland 

38.4 

14 

53.3 

12  - 

70.8 

8 

3.08 

4 

9 

El  Paso 

60.0 

3 

41.7 

20 

90.0 

1 

2.44 

18 

10 

McKinney 

42.2 

9 

55.5 

11 

66.4' 

10 

2.55 

■  13 

11 

Atlanta 

43.6 

6 

73.7 

2 

45.5 

20 

2.53 

16 

12 

Gary   •  . 

B.'B 

21 

47.2 

16 

80.2 

2 

2.71 

12 

13 

Keystone 

36.4 

15 

50.2 

14. 

61.3 

13 

2<89 

10 

14 

Albuquerque 

•  46.0 

4 

44.3 

19 

55. q  • 

17 

2.54 

14 

15 

Atterbury 

16.9 

20 

52.8 

13 

57.1 

16 

2.91 

8 

16 

Breckinridge 

44.1 

5 

46.6 

17 

42.6 

21 

2.44 

18 

17 

Blue  Ridge 

25.1 

18 

62.0 

8 

59.1 

14 

2.36 

21 

17 

GUthrie 

40.0 

12 

45.7 

18. 

52.0 

18 

2.54- 

14 

19 

Cincinnati 

39.3 

13 

50.0 

15 

58.3 

15 

2.38 

20 

20 

Detroit 

22.7% 

19 

31.8% 

21 

66.7% 

9 

$2.48 

17 

21 

ERIC 
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F.l     Center  Variations  for  Cluster  01  -  SubprofesslonaT 

Table  F-1-1  shows  the  center  indicators  for  subcluster 
.  01 -A  draftsmen. 


TABLE  F-1-1 


4 

i 

i 

P/JTM 

JTM 

Cat  I 

Placed 

P-laced 

JTM 

JTM 

Rate 

Wage 

Albuquerque  (F) 

1 

0 

0% 

-% 

$  - 

Guthrie  (F) 

39 

15 

38.5 

3 

20.0 

.077 

2.91 

Guthrie  (M) 

1 

1  . 

100.0 

San  Jose  (M) 

7 

6 

85J 

5 

83.3 

.714' 

3.50 

Breckinridge  (F) 

6 

1 

16.7 

Breckinridge  (M) 

14 

3 

21.4 

%  TOTAL 

68 

26 

38.2% 

8 

30.8% 

.117 

$3.28 

Tbus,  ortly  San  Jose  has  respectable  indicators.  Breckinridge, 
with  only  20%  placement  and  no  job  training  matches,  had  the  worst  in- 
dicators. 

Table  f-1-2  shows  the  indicators  for  subaluster  01-X,  Others. 
Note  that  all  X  subclusters  for  all  occupations  are  undefined  (equiva- 
lent to  "NECMn  the  DOT).    A  given  X  subcluster  represents  different 
occupations  for  different  centers. 
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TABLE  F-1-2 
-1-X,  Others 


#  , 
Cat  I 

•  .# 
Placed 

% 

Placed 

JTM 

% 

JTM 

P/JTM 
Rate 

JTM 
Wage 

Golconda 
LA  (M) 

San  Jose  (M) 

* 

1 
1 

1  ' 

'  0 
1 
1 

0% 
100.0 
100.0 

1 

-% 

loo'.o 

1.000 

"$  - 
4.00 

Clearfield  (M) 

46 

24 

52.2 

6 

25.0 

.130 

3.02 

TOTAL 

49 

26  » 

53.1% 

/ 

29.6% 

.143 

$3.23 

Ninety  percent  of  the  activity  in  the  subclusters  is  at  Qearfield. 
The  indicators  for  Clearfield  graduates,  however,  are  well  below  average 
in  all  categories. 

F.2  Center  Variations  for  Cluster  02/22  -  Cleif ical/Sales 

Table  F-2-1  shows'  an  exception  report  for  males  in  Cluster  02/22. 
An  exception  report  is  a  listing  of  centers  above  and  below  certain  ar- 
bitrary limits  for  an  indicator.    Table  F-2-2  shows  the  exception  report 
for  the  cluster  for  females. 


ERIC 
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TABLE  F-2-1 


!    Centers  at  or  above 

Centefs  at  or  above 

iSDSkElaced 

80%  JTM  Rate 



(  Blackwell 

100.0% 

Blackwell 

100.0% 

^<-^xelder ' 

100.0 

Cleveland 

80.0 

Anaconda 

85.7 

Excelsior  Springs 

88.9 

Collbran 

100.0 

Los  Angeles 

86.4 

Wolf  Creek 

100. 0 

Woodstock 

100.0 

Cleveland 

100.0 

Portland 

100.0 

Excelsior,  Springs 

94.7 

Atterbury 

82.4 

Los  Angeles 

91.7 

Gary 

80.0 

Woodstock 

100.0 

Charleston 

100.0% 

Phoenix 

87.5 

Charleston 

100.0% 

Centers  at  or  below 

Centers  at  or  below 

60%  Placed 

60^  JTM  Rate 

.  Pine  Ridge 

45.4% 

Pine  Ridge 

20.0% 

Trapper  Creek 

60.0 

Boxelder 

0.0 

Weber  Basin 

50.0 

Anaconda 

50.0 

Curlew 

57.1 

Collbran  ^ 

0.0 

Kegstone 

0.0 

Weber  Basin 

50.0 

Albuquerque 

0.0 

Curlew 

25.0 

Detroit 

0.0 

Wolf  Creek  . 

50.0 

Kicking  Horse 

60.0 

Kegstone 

0.0 

Portland 

50.0 

Albuquerque 

0.0 

Breckinridge 

47.8 

Detroit 

0.0 

Gary 

35.7% 

•  '  Cincinnati 

0 

16.7% 

TABLE  F.2-2 


CenteVs      or  above 
80%  Placed 

Centers  at  or  above 
80%.  JTM  Rate 

El  Paso 
Julsa 
San  Jose 
Hawai 1 

100.0% 
100.0 
100.0 
84.6%-  ' 

1 

Los  Angeles  35.1% 
El  Paso  •  100.0 
Tulsa                   100.0  , 
San  Jose  100.0 

naWali  lUU.U 

Portland            .  83.3 
Gary  81.8% 

-  Centers  at  or  below 
.   60%  Placed 

4 

Centers  at  or  below 
60%  JTM  Rate 

Keystone 
' Charleston' 
Albuquerque 
Guthrie 
Atlanta 
Detroit 

Cincinnati  , 
Phoenix 
Breckinridge 
Gary 

50.0%  ■ 

50.0 

42. a 

36.0 

50.9 

18.2 

40.0 

57.1 

40.4  , 
52.4% 

Blue  Ridge  55.9% 
Albuquerque  ,58.0 
Excelsior  Springs  56.4 
Detroit  .25.0 
Breckinridge  23.8% 

i 

Among  the  subcluSters,  the  high  JTM  Wage  fpr  Los  Angeles  gradu- 
ates in  subcluster  02A/22A,  Clerk  Typist,  is  worthy  of  note.  Also 
worthy  of  note  is  the  very  high  indicators  at  Excelsior  Springs  for 
subcluster  02D/22D,  Keypunch  Operator  (100%  Placed,  82.4  JTM^Rate,  and 
$5.53  JTM  Wage). 

F.3   Center  Variations  for  Cluster  03 "Service  Occupations 

Table  F-3-1  shows  an  exception  report  for  the  major  male  subclus- 
ter, 038,  Custodial  Maintenance."  .  -  . 


TABLE  F-3-1 


Centers  at  or  above 
80%  Placed  

LBJ    '  80.056 

Golconda  80.0 

Cass  ,  9T.0 

Trapper  Creek  100.0  . 
Timber- Lake         .  80.0 

Curlew  -  80.0 

Wolf  Creek  82. 4 

Marslng  88.9 

Woodstock  100.0 

Whitney  Young  100.0% 


Centers  at  or  above 
80%  JTM  Rate 

Blackwell  100.0% 

Boxelder  100.0 

Anaconda  100.0 

San  Jose  63.3% 


Centers  at  or  below 
60%  Placed  

Harpers .Ferry 
Pine  Knot 
\Schenck 
Great  Onyx. 
81 ackwel 1 
Pine  Ridge 
Aijiaconda 
Coll  bran 
Weber  Basin 
Fort  Simcoe 
Al  b^uquerque 
Tongue  Point 
Kicking  Horse 
Breckinridge  ' 
Att-afbury 


'50.0% 
35.0 
24.0 
50.0 
28.6 
33.3 
33.3 
60.0 
54.0 
25.0 
40.0 
50.0 
0.0 
0.0 
54.3% 


Centei^s  at  or  below 
60%  OTM  Rate  

Harpers  Ferry  50.0% 

Pine  Knot  16.7 

LBJ  25.0 

Schenck  16.7 

Jacobs  Creek  50.0 

Great. Onyx  33.3 

Oconaluftee  50.0 

Golconda  »  25.0 
Cass                 •  20.0 

Treasure  Lake  33.3 
Ouachita  ,50.0 

Pine  Ridge  0.0 

Trapper  Creek  50.0 
Weber  Basin       '  42.9 

Timber  Lake  31.3 

Curlew  50.0 

Wolf  Creek  42.9 

Fort  Simcoe  0.0 

Columbia  Basin  33. S 

AIL '."'jerque  50.0 

Tongue-Point  O-.O 

Woodstock    -  0.0 

wMtney  Young  0.0 

Cincinnati  " '  46.7 
Kicking  Horse  0.0 
Hawaii  0.0 
Breckinridge  0.0 

^tterbury  41 .4 

Gary  44.4 

Clearfield  36.7% 
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.  Nearly  one  half  c*  tfie  634  graduates  of  subcluster  033  were  from 
Atterbury  and  Clearfield.  Table  F-3r2  shows  the  indicators  for  these 
centers. 

-    TABLE  F-3-2 


# 

# 

% 

# 

%, 

P/JTM 

JTM 

Cat  I 

Placed 

PI aced 

JTM. 

JTM 

Rate 

Wage 

< 

Atterbury 

129 

70 

54.3% 

29 

41.4% 

.225 

$2.87 

Clearfield 

157 

1 

98 

62.4% 

36 

36.7% 

.229 

$2.86 

Table  F-3-3  shows  tf  center  variation  for  the  majov^  female  occupa- 
tier?  within  the  cluster,  03K,  Nursery  School  Teacher* 

TABLE  F-3-3 
03-K,  Teacher,  Nursery  School  (Female) 




# 

%  /. 

# 

% 

P/JTM 

JTM 

■  Cat  I 

PI aced 

Placed 

JTM 

JTM 

Rate 

Wage 

738  Cleveland  1 

1 

100.0% 

$  - 

709  Albuquerque  1 

1 

100.0 

715  Guthrie  39 

19 

48.7 

6 

31.6 

.154 

2.25 

702  LA  2 

2 

100.0 

1 

50.0 

.500 

2.70 

717  Tongue  Point  3 

0 

0.0 

TOTAL  46 

23 

50.0% 

7 

30.4% 

.152 

$2.31 

F.4  Center  Variations  for  Cluster  04  "-Forestry  and  Farming 

Although  several  contract  centers  had  Category  I  terminations  in 
subcluster  04-B,  the  bulk  of  the  terminees  was  from  Breckinridge  and 
Portland.    Table  F-4-1  shows  the  comparison. 


4 
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TABLE  F.4i.V 


1 

1 

Cat  I 

It 

Placed 

%  ■ 
Placed 

JTM 

% 

JTM 

P/JTM. 
Rate 

.JTM 
Wage 

Breckinridge 
'  Portland 

55 
20 

24 
'    16  • 

•  "43.6% 
80:0% 

6 
9 

25. OX 
56.0% 

.108 
.450 

$2.67 
$•2.53 

The  following  comparison  of  performance  for  subclusteK  04-C  shows 
that  with  the  excepti'on  of  Kicking  Horse,  the  performance  indicators 


are  above  average. 


TABLE"  F-4-2 


i  ■    •    #  %         ^        %      P/JTM:  JTM 

Cat  I     Placed     Placed  JTM    JTM     Rate  Wage 


Anaconda  (M) 
Curlew  (M) 
Angel  1  (M) 
Angel  1  (F) 
Wolf  Creek 
Kicking  Horse  11 


1 

1 

100.0% 

0 

0% 

0 

$  0 

15 

13 

76.9 

10 

76.9 

.'566 

3.50 

2fc 

21 

61.9 

1^ 

61.9 

.500 

3.20 

15 

14 

93.3 

6 

42.9 

.400 

4.06 

66 

58 

69.0 

40 

"69.0 

.606 

3.30 

11 

5 

40.0% 

2 

40.0% 

.181 

$2.93 

F.5   Center  Variations  for  Cluster  05/25  -  Food  Service 

Table  f-5-1  shows  an  exception  report  for  males  for  the  cluster 
while  table  F-5-2  shows  an  exception  report  for  females. 
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Centers- 
'  Be1bW;6bl^P1ace'd  . 

.Pine  knot"  •  ^46^7 

Blackwell  .36*4 

Golcontla  3'3.3 

PiriiTRidge.   •  •.  •40;0 

NSW  Jersey  ■  .  41.7 

Whitney.  Ybung  .28. 6 

Kicking  Horse,  50.0 

SeiH  Jose  .  40.0 

Atterbury  44.8 

Gary  59  ."5 


•  Centers- . 
'.■■s  Above  i30l PI afced  . 

Ftatwdods  lOOiO 

LBj  •'  85.7 

Jacobs  Creek  87 i 5 

Ouachita  ,^  loo.O 

treasure  Lake  "93.8 

Collbran     '  100.0 

Wolf  Creek  82 i 4 

keystone  100.0 

Excelsior  Springs  88.9 

Tongue  Point  ibo.O 

Woodstock  100.0 

San' Jose  81.3 

Santa  Rosa  86.7 


Centers 
Below  .60%  JTM 


Rfitwobds 

41.7 

Pine  Knot 

.57.1 

Jacobs  Creek 

42.9 

Slackwell 

'  50.0 

Cassadaga 

50.0 

Duachita 

55,6 

Trapper  Crfeek 

33.3 

Anaconda 

33.3 

Columbia  Basin 

53.6 

Excelsior 

Springs 

5J.0 

Whitney  Young 

50.0** 

Cincinnati. 

44.4 

Breckfnridge 

50.0  ■ 

Atterbury 

28.6. 

Clearfield 

36.6 

Centers 
Above  80^  JTM 

Golconda  lOO.O 

Mingo  90^9 

Tongue  Point  100.0 

Woodstock  100.0 

Portland  lOO.O 

Santa.Rosa  84.6 
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TABLE  F-5-2 


Centers 
Below  60*  Placed 


Anaell 
Charleston 
Keystone 
Cleveland 
McKinriey 


57.1 
45.0 

0 
0 

51.6 


Excelsior  Springs  41.9 

Tongue  Point  59.1 

Atlanta  50.0 

El  Paso         '  40.0 

Hawaii  40.0 

/^Breckinridge  41.7 

Gary            <-  0 


Centers 
Below  60%  JTM_ 

Keystone  0 

Cleveland  0 
Excelsior  Springs  55.6 

Atlanta  50.0 

Cincinnati  57.1 

Atterbury  40.0 

Gary  0 


V 
\ 


Ce|iters\ 
Above  80%  Placed 


Portland  j 
Santa  Rosia 
Los  Angelles 


100.0 
100.0 
85.7 


Centers 
AboveN80%  JTM "  ■ 

Tongue!  Point  92.3 

El  Paso  100.0. 

Hawaii  lOO.Oi 

Portland  100.0 

Santa  Rosa  100.0 
Albuquerque  ^  83.3 
Los  Angeles  83.3 


Table  F^-5-3  shows  an  exception  report  for  subcluster  05B/25B, 
Cook,  for-males-whi->e--tatle-F---5^-4-shows.  an  exception  report  forife 
males. 
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TABLE  F-5-3 


Centers  ,  Centers  . 

Below  60%  Placed  Above  80%  Placed 


BlackwelT  36.4  Flatwoods  100.0 

Golconda  33.3  Jacobs  Creek  87.5 

Pine  Ridge  40.0  Ouachita  100.0 

New  Jersey  41.7  Treasure  Lake  93.3 

Cincinnati  0       ,  ,    Wolf  Creek  85.7 

Kicking  Horse  45.5  Woodstock  100.0 

Breckinridge  59.6  San  Jose  100.0 

Atterbury  41.9  Santa  Rosa  100.0 

Gary  55.3 


Centers  Centers , 

Below  60%  JTM   Above  80%  JTM 


Flatwoods  41.7  Golconda  100.0 

LBJ^  33  „  3  Woodstock  IC^.O 

Jacobs  Creek  14.3  San  Jose  100.0 

Great  Onyx  42.9 

Oconoluftee  50.0 

Blackwell    '  25.0 

Cassadaga  25.0 

Ouachita  44.4 

Trapper  Creek  28.6  :  —  

Anaconda  3373 

Collbran  50.0 

Timber  Lake  33.3 

Curlew  .  50.0    •  • 

Marsing  59,1 

'Columbia  Basin  50.0 

Cincinnati  22.2 

El  Paso  50.0 

Kicking  Horse  40.0 

Hawaii  50.0 

Portland  50.0 

Breckinridge  47.1  « 

Atterbury  34.6 

Clearfield  57.5 


\ 
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TABLE  "F- 5-4 

J 

Centers 

Centers- 

Below  60%  Placed 

Above  80%  Placed 

'  BlackweV; 

* 

36.4 

Fl atwoods 

100.0 

Golconda 

33.3 

Jacobs  Creek 

87.5 

Angel 1 

50.0 

Albuquerque 

100.0 

Atlanta- 

50.0 

LOS  Mnge i cs 

inn  n 

El  Paso 

40.0 

*  Hawaii 

40.0 

Breckinridge 

58.2 

Centers 

Cpntprs 

DC  1  Un   vUfO  \J  1 11 

Above  80%^JTM 

f 

Atlanta 

0 

^^Angel  1 

100.0 

Cincinnati 

28.6 

Los  Angeles 

100.0 

Breckinridge 

42.9 

El  Paso 

100. d 

Atterbury 

25.0 

Kawaii 

100.0 

Albuquerque 

0 

Table  F-5-5  shows  the  indicators  for  subcluster  O5-C/257C.  Baker. 
Because  the_nujTiber_.of  centers  is  small  relative  to  tl:"  '•umber  of  com- 
pleters, all  centers  with  completers  will  be  listed.^  ' 

TABLE  F-5-5  "  '  - 


#  #  %      ,  #  % 

Cat  I     Placed     Placed   JTM     JTM  Rate 


pTjtm  JTMT 
Wage 


Pine  Knot.  (M)      15  7  46.7% 

Angel 1  (h;  1  0  0 

Marsfng-{-h      — 1  1  100.0 

Tongue  Poirit  (T.)    3  3'~  100.0 

Portland  (T)         8  7  87.5 

Breckinridge  .(T)  59  32  54.2 

"Atterbury  (T)     ^73  36  49.3 

Clearfield  ^M)     35  20  57.1 

Santa  Rosa  (M)      .1  1  100.0 

Gary  (T)  15  8  53.3  , 


4     57.1%    .266  $2.22 


2 
7 
9 
4 
8 


66.7 
100.0 
.28.1 
11.1 
40. € 


.667 
.875 
.152 
.055 
.229 


25.0"  .133 


2.88 
2.51 
2.60 
2.44 
2.91 

3.i2 


TOTAL 


212 


54.3%   36     31.3%    .169  $2.64 


Only  a  litt]^  more  than  half  of  the  graduates  of  the  subcluster 
were  placed,  at^  less  than  one^third  of  these  got  jobs  as  bakers.  Inly 
the  graduates  of  Tongue  Pvint  and  Portland  y/ere  exceptions. 
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Center  Variations  for  Cluster  06/26  -  Auto  and  Machine  Repair 

*  •  -,        ~  ' 

Table  F-6-1  is  an  "exception  report" -for  the  cluster  for  males. 

TABLE  F-6-1  . 


Centers  Below 
60^  Placed 

Schenck 
.Mingo  - 
Trapper  Creek 
Boxelden 
timber  Lake 
Angel  1 
Ft,  Simcoe 
New  Jersey 
Woodstock 
Whitney  Young 
Detroit 
El-Pasj) 
Kicking  Horse 
Phoenix 
Atterbury 
Tongue  Point 
Coll  bran 


Centers  Belov/ 
60%  JTM 

Pine  Knot  - 

^^LBJ 
Schenck 

-iJaeobs-Greek-- 
Great  Onyx 
Oconaluftee 
Trapper  Creek 
Anaconda 
Coll  bran 
Timber  Lake 
Angel  1 
Marsing 
Fort  Sirncce  , 
Rio  Grande 
Pittsburgh 
Ouachita 

Continued- 


33.3% 
50.0 
50.0  . 
52.9 
57.9 
.^57.1  ' 
.53.8 
54.8 
50.0 


.3 
.0 
.3 
.3 


33. 
50, 
53. 
33. 
55.8 
55.8 
0.0 

o;o% 


Centers  Above 

80%  Placed 

LBJ 

100.0% 

Cass  . 

:90.0 

Ouachita 

87.5 

Treasure  Lake 

100.0 

Areci  bo 

94.6 

Pittsburgh 

89.5 

San  Jose. 

83.3 

Flatwoods 

100.0 

Keystone 

100.0% 

Centers  Above 

^^0%  JTM 

37.3% 

Treasure  Lai  - 

..■■".0% 

0.0 

-Mi  ngo 

luo.o 

0.0 

Wolf  Creek 

83.3 

41.2  — 

Areci  bo 

85.7 

33.3 

Flatwoods 

100.0 

0.0 

Keystone 

100.0% 

6.0 

40. (J 

0.0 

27.3 

37.5 

50.0 

57.1 

50.0 

47.1 

14.3% 
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iii    ,  *  •              *"  ^' 

•    "  t 

'      ,                   'If*  ' 

• 

o 

TABLE  F-6-1 

7 

t  , 

Continued  . 

• 

«(? 

Centers  Below 

Centers  Above  ' 

\ 

60%  JTM  - 

80%  JTM 

"Woodstpjck 

40. 05^ 

• 

Whitney^'Young 

0.0 

-  — 2 

'     «  -    -   

-  Detroit 

37.5 

Cincinnati 

58.3 

t 

El  Paso 

33.3 

* 

k 

Tulsa 

0.0 

• 

Kicking  Horse 

0.0 

Phoenix 

?n.a 

t 

Hawai  i 

41.2 

• 

* 

Portl and 

58*3 

! 

Breckinridge  < 

37.4 

<: 

Atterbury 

.  25.3 

]' 

Clearfield 

49.6 

Tongue  Point 

0 

0.0% 

3 

f 

9 

• 

• 

• 

1 

o 
o 

t 

• 

• 

t 

f 

\ 

\  • 

-  80  - 

gRJC  . 

• 

- 

88 

* 

i 

\ 

—                                                                              -  - 

i-;'-^  r".  r  r-  -/r 

Table  F-6-2  displays  the  indicators  for  subcluster  6A,  Auto" 


Mechanic  Helper,  6oth  for  the  total  subcluster  and  selected  centers. 
•  ~  TABLE  F-6-2 


# 

Cat 
I 

-  § 

Placed 

% 

Placed 

# 

JTM 

\ 

% 

JTM 

Rkte 

JTM 
Wage 

Area 1  bo 

20 

•  19 

■  %/m ' 

34 

^3.7% 

.7V 

$1.95 

El  Paso 

21 

14, 

6^.7 

10 

57.  r 

.38l\ 

2.32 

Hawaii 

20 

15 

•75.0 

6 

40.0 

.300 

\  3.25 

Atterbury ' 

22 

18 

81.8 

2 

11.1 

.091 

\3.25 

Clearfield  ■ 

131 

78 

59.5  , 

29 

37.2 

.227 

^\07  • 

Other  Centers. 

44 

26 

59.1 

7 

34.6 

.205 

.3.26 

IQIAL 

258 

170- 

68r0% 

68 

40.0% 

.  264 

$2.77^ 

Thus,  on  balance,^  graduates  from  no  centers  did  particularly  well 
in  this  subcluster,  given  the  low  JTM  wage  from  Arecibo.    (Wages  in  Puerto 
Rico  do  not  ccmpare  to  wages  in  the  continental  U.S.)  \ 
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table  displays  an  ^^exceptiori  report"  for  subcluster 

06B/26B,  Auto  Service  Repair. 

V  '  TABLE 

.06B/26B  Males 


Centers  Below 
60%  Placed 

Schenck 
Jacobs  Creek 
Mingo 

'Trapper  Creek 
'Boxelder 

Timber  Lake 
"ArigelT 

Wolf  Creek 

New  Jersey 

Woodstock 

Whitney  Young 

Detroit 

Breckinridg': 

Atterbury 

Clearfield 

Kicking  Horse 


Centers  Below 
60%  JTM 

Pine  Knot 
LBJ 

Jacobs  Creek 
a(ireat  Onyx  . 
Oconaluffee 
Ouachita 
Trapper  Creek 
Anaconda 
Timber*  Lake 
Curlew 
Angel 1 
Marsing 
Ft.  Simcoe 
Woodstock  " 
Whitney  Young 

Continued 


0.0% 


0'' 


Centers  Above 

80%  Placed 

L 

33.3% 

LBJ 

100.0% 

58.3 

Oconaluftee 

100.0 

50.0 

Cass  ■ 

100.0 

50.0 

Ouachita 

87.5 

52.9 

Treasure  Lake 

100.0 

57.9 

Pi  lie  Ridge 

100.0 

5070 

Anaconda 

100.0 

50.0 

^Marsing 

100.0 

53.3  . 

Pittsburgh 

lOO-.O 

42.9 

Flatwoods 

100.05^ 

33.3 

1  to 

42.9 

59-.  1 

54.0 

0.0 

25.0% 

Centers  Above 

80%  JTM 

27.8% 

Mingo 

100.0% 

0.0 

Wolf  Creek 

100.0. 

57.1 

New  Jersey 

83.7 

33.3 

FKtwoodii 

100.0% 

0.0 

14.3 

c 

0.0 

25.0 

18.6 

50.0 

33.3 

33.3 

50.0 

33.3 
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TAPLE  F-6-3 

06B/26B  Kales 
1  Continued 


Centers  Below 
60%  JTM 

Detroi  t 

Cincinnati 

Kicking  Horse 

Phoenix 

Breckinridge 

Atterbury 

Clearfield 


50.0% 
58.3 

0.0 
16.7 
35.9 
22.6 

0.0% 


\ 


Centers  Above 
80%  JTM 


Table-F-6-4  displays  the  indicators  for  subcluster  06E,  Auto 
Body  Repairman. 


TABL£  F-6-4 


# 

Cat 

# 

t 

% 

P/JTM 

JTM 

I 

Placed 

Placed 

JTM 

JTM 

Rate 

Wage 

Areci  bo 

17 

16 

94.1% 

14 

87.5% 

.824 

$1.91 

Rio  Grande 

14 

10 

71.4 

3 

30.0 

.214 

1.75 

Portl and 

17 

12 

70.6 

7 

58.3 

.411 

3.71 

Breckinridge 

72 

52 

U.l 

21 

40.4 

.292 

2.79 

,  Atterbury 

54 

23 

42.6 

9 

39.1 

.167 

2.81 

Gary 

32 

28 

87.5 

18 

64.3 

.563 

2.85 

Clearfield 

62 

40 

64.5 

22 

55.0 

.355 

.  3.25 

New  Jei'sey 

11 

6 

54.5 

3 

50.0 

.273 

3.16 

Other  Centers 

11 

8 

11.1 

2 

25.0 

.181 

3.07 

TOTAL 

290 

-  195 

61,2% 

99 

50.8% 

,    .341  " 

$2.83 

With  the  exception  of  Atterbury  and  New  Jersey,  all  centers  had  average 
or  better  placement  rates;  and  with  the  exception  of  Areci bo  and  Gary 
aTl  centers  had  below  average  JTM  rates.    It  is  interesting  to  note  that 
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both  Puerto  Rico  centers,  Arecibo  and  Rib  Grande,  had  very  high 


placement  rates,  but  that  Arecibo  had  an  87.5%  OTM  rate. while  Rio 
Grande  had  a  30%  OTM  rate'. 
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F.7  Center  Variations  for  Cluster  07/27-  Construction  Trades 


Table  R-7-1  is  an  "excerption  report"  showing  those  centers  above 
and  below  certain  arbitrarily  established  benchmarks  for  the^cluster 
as  a  whole.  'It  is  interesting  to  note  that  a  CCC  like  Pine  Knot  with 
its  heavy  involvement  in  union  construction  program  has  such  poor 
indicators. 


TABLE  F-7-1 
07/27  Males 


\ 


Center  Below 

Cen' ars  Above 

60%  Placement  Rate 

80%  Placement  Rate 

Pine  Knott  • 

55.1% 

Fl a twoods 

89.6% 

Trapper  Creek 

54.5  . 

Schenck 

80.0 

New  Jersev 

56  0 

Cass 

80.0 

nil  i  UllCjr  lUUII^ 

Ouachita 

90.0 

Til  1  ca 

1  U  1  OQ 

Tl^easure  Lake 

85.1 

RrprkfinriHnp 

Boxelder 

81.6 

Attprhurv 

RR  Q5^ 

nmoer  LaKe 

on  7 
oU.  / 

Wolf  Creek 

80-2i 

uo i uniDia  basi n 

on  ft 

'  Arejcibo 

94.1 

Keystone 

Too.o 

Excelsior  Springs 

100.0 

Los  Angeles 

100.0 

Tongue  Point 

92.9 

Cincinnati 

100.0 

/ 

Mississipoi 

TOO.O 

San  Jose 

88.9% 

Centers  Below 

Centers  Above 

60%  JTM  Rate  . 

80%  JTM  Rate 

Harper^F^rry 

48.5% 

'  Jacobs  Creek 

80.9% 

Pine  Knott 

'46.7 

Blackwell 

94.1-  • 

Oconaluf^tee 

54.3 

Golconda 

81.5 

Angell 

52.9 

Treasure  Lake 

91.2 

Marsin4 

49.4 

Trapper  Creek 

83.3 

New  jJersey 

50.0 

Weber  Basin 

35.4 

Whi/cney  Young 

52.9 

Timber  Lake 

90.4 

Continued-  ' 

rERlC 
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TABLE  F-7-l( 


^0772rHaTeT 
Continued 


Centers  Below 
40%  JTM  Rate 

Tulsa 

Breckinridge 
Atterbury 


50-0% 

51,5 

35.0% 


Centers  Above 
80%  JTt'l  Rate 

Woodstock 
Detroit 
Mississippi 
San  Jose 


80.9% 
81,5 
100,0 
83-3% 


Centers  Below 
.400  P/JTM  Rate 

Harpers  Ferry  • 
Pine  Knott 
Oconaluftee 
Angel 1 
Marsing 
Fort  Simcoe 
New  Jersey 
Whitney  Young 
Tulsa 

Kicking  Horse 

Breckinridge 

Atterbury 


Centers  Above 

.600  P/JTtVRate 

.333 

Flatwoods' 

.649 

.257 

Schenck 

.600 

.347 

Blackwell 

.681 

.359 

Ouach.i  ta 

:717 

.345 

Treasure  Lake 

.776 

.390 

Boxelder 

.618 

.280 

Weber  Basin 

-.672 

.214 

Timber  Lake 

.649 

.250 

Columbia  Basin 

.663 

.369 

Arecibo 

.706 

.306 

— /-  Keystone  ■■- 

—.7-00. 

.196 

Los'  Angeles  • 

.750 

Tongue  Point 

.647 

Mississippi 

1.000 

Phoenix 

.800 

San  Jose 

.741 

Table  F-7-?  is  an  "exception  report"  for  males  for  subcluster 
07A/27A,  Construction  Carpenter. 
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TABLE  F-7-2 
07A/27A  Males 


Centers  Below 

Centers  Above 

60%  Placement  Rate 

80%  Placement  Rate 

udCODS  LreeK 

Flatwoods 

100.0% 

wrviuney  loung 

AO 

Harpfers  Ferry 

81.3 

Schenck 

85.7 

Blackwell 

87.0 

Cass 

■83.3 

Ouachita       *  - 

100.0 

Treasure  Lake 

84.0  • 

* 

i 

Boxelder 

85.0 

Coll  bran 

83.2 

Weber  Basin 

90.0 

Wolf  Creek 

80.5 

\ 

Columbia  Basin 

90.0 

i 

Areclbo 

92.3 

Woodstock 

ioo;o 

i 

Phopnix 

85  0 

Hawaii 

81.8% 

Centers^  ^Below 

Centers  Above 

60%  JTfVRate 

80%  JTM  Rate 

Flatwoods  1 

47 . 4% 

*^ 

Blackwell 

85.0% 

Harpers  Ferry* 

46.2 

Ouchita 

91.2 

Pine  Knot  \ 

36  .'4 

Treasure  Lake 

90.5 

Schenck  , 

50.0 

Trapper  Creek 

88.9 

-  Jacobs  Creek  } 

40.0 

Weber  Basin 

88.9 

Great  Onyx 

56.3 

Woodstock 

100. ( 

Oconaluftee  ' 

36.4 

Cincinnati 

100.0  , 

Mingo 

46.7 

Anaconda 

50.0 

Marsing 

56.5 

Rio  Grande 

25.0  • 

Kicking  Horse 

54.5 

Atterbury 

15.4 

Gary 

34.4 

Whitney  Young 

0.0 

Continued- 

■     ■  / 


•c. 


Centers  Below 
.400  P/JTH  Rate 

Harpers  Ferry 
Pine  .Knot  . 
Jacobs  Creek 
Oconaluftee 
Pine  Ridge 
Hinqo 
Anaconda 
Marsihg^ 
Rio  Grande 
Kicking  Horse 
Atterbury 
Gary 

Wiitney  Young 


TABLE  F-7-2 
07A/27A  Males 
Continued 


.375 

.218 

.125 

.222 

.375 

.3^0 

.350 

.3^4 

.167 

.375 

.100 

.234 

:ooo 


r.enter^^Above 
.600  P/OTM  Rate 

Golconda  .Sll 

Cass       .  .600 

Ouachita  .917 

Treasure  Lake  .750 

Mingo  .615 

Boxelder  .675 

Blackwell  .739 

Weber  Basin  .800 

Columbia  .700 

Arecibo  .616 

Woodstock  '  1.000 
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'^1^'   .■^^"^^^^''^'^^^0^^^  •^0''  Cluster  Qfi^'ElectricaT/Applia      Repair  ' 

.    .  ~IaVj-e.t-|fl  sl^^^^^   the  indicators  fqr  the  major  subclusters,  08 A, 
ATrSeMjtforie?^  ^ 

>  '  '  ,  "  '■"  .  '  *' 

"  -     .  '  ..      .  TABLE'  F-8-1  '  ' 


■■# 
Cat 
I 


Whitney  Young  08A  •  8 
Rrprkiriridge  nfiA  "qr 


#  %        ■  if       %       P/JTM  JTfl- 

Placed.  Placed      JTM     JTM      Rate  Wage 


-  (Females). 
"  TOTAL 


08A 


4 

Ml 


6 
4 

114  ■• 


50.0% 
fi4.f>  ■ 


0 


4 

'  2 

72 


q.7% 


66.7 
50.0 

63.2% 


1 
0 


25.0. 
9;  7%. 


■  nfi3  $?.7q' 


.167  3; 00 
.061  $^.82 


thiis,  the  graduates  of  these  three  centers  were  not -very,  successful  in' 
.oBtaining  work  for  which  they  were  trained.     ~  . 

^  The" other  subcluster  with  a  significant  number  of  graduates  was  08G, 
Electrician  Helper.    Table  F-8-2  shows  the  indicators  for  the  subcluster.' 

•TABLE  F-8-2 


Thus,  "while  the  indicators  are  very  high,. the  JTM  wage  is  low  reflecting  the 

•\  .  -  "  '  ,' 

.low  wage  structOre  of  Puerto  Rico. 

"/ 


■  ,  4 

i 

Cat 

%  -  - 

# 

%. 

P/JTM 

JTM 

I 

Placed 

Placed 

JTM 

JTM 

Rate 

Waqe; 

; .  Arecibb 

'  08G 

.  29 

"  .26 

'89.7% 

21 

80^8% 

.724 

$2.45 

Atlanta 

•0'8G  ' 

1 

1 

100.0  -. 

■  1 

100.0 

. 1.000 

3.00 

■  i 

TOTAL 

30 

27  . 

90.0% 

22* 

81.5% 

.733 

$2.48 

■  f 

I;Er|c 
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F.?.   Center  Variations  for  Cfuster:09r^  InduttriaY  ^P^^ 

'Table;,F--r.9rJ  .shows  the  indicators  for  Subcjuster  P9A,  Machine 

.Operator.   All  of  the  completers  from  the  subst luster  wereMnale; 

—  *  * 

-  tha-majori^ty  were  from  Clearfield,  although  Schenck,  San  Jose,  and 


Gary  ,al  so  had  compl  eters . 


TABLE  F-^-l 

Cat 
I 

# 

Placed 

% 

Placed 

— # 
JTM 

 % — 

JTM  • 

—p/utft 
Rate 

-OTti — r 
Wage- 

.  Clearfield  09A  ' 

'  '47 

29. 

61.7%  . 

•19 

65.5% 

>  .404 

$3.26- 

.■■^■fqTAL09A 

60 

.  -■37- 

61.7  . 

24 

64.9 

.400 

3.42  *; 

Table  F-9-2  shows  the.  indicators  for  subcluster  09B,  Combination 
Welder,  comparing  CCCs,- males,  Breckinridge  and  Gary  (the  two  largest 
centers  in  this  subcluster)  and  the  total  for  the  subcluster. 

TABLE  F-9-2 


# 

t  *" 

Cat- 

# 

% 

P/JTM 

JTM 

I 

'Placed 

Placed 

JTM 

JTM 

Rate 

Wage' 

■  CCCs  09B 

"1"42 

120 

84.5% 

'  63 

53.3% 

■.444, 

$3.75 

Males  098 

591 

428 

■  72.4 

244 

57.0 

.413' 

3.63 

Breckinridge  098 

220 

138 

62.7 

69 

50.0 

.-314 

3.58 

Gary  09B 

184^ 

140" 

■76.1 

91 

65.0 

.495 

3.68 

■  TOTAL  096 

606 

433  . 

71.5% 

247 

50.0% 

.408 

$3 -.63 

I- 

r 
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I  7'"  ;F6r  :<he\m6s't^^^^^  S ho itself  tc):'t^  an  Excellent  v'bcatlon  for  . 

i:  ,*  job  ;Gorps- graduates;.  Bre^  are.  less  likely  to  be 

r  ;  placed  in  a  Welding  .job  than  most,  other  09B  graduates.  In  addition, 
|.  ,  •  •  .    Pine  Knot,  Treasure  Lake,  Marsing,  New  Jersey,  and -Pittsburgh  had 

r^f  "  low  JTM  'rates.  . 

f      '  *  -  • 

;  '  '  '  * 

'  * 

:      ■  Table  F-9-3  shows  the  indicators  for  subcluster  09D,  Furniture 

;•  Upholsterer,  by  center. 

f  /  -  ■ 

 ^  TABLE  F-9-3  " 


r                                 •  • 

ff 

#  ■ 
Cat. 
I 

Placec 

Placed  JTM 

% 

JTM 

P/JTM 
.Rate;. 

JtM 
Wage 

"           c  , 

Arecibo  (M)  - 
•Por:tland  (M) 
Gary  (M) 
>    Gary  (F). 

2i 
1 

.26 
3 

"  I? 

18 
1 

90.5%  17. 
100.0  *  1 

69.2  6- 

33.3  •  1 

89.5% 
100.0 
33.3 
33.3 

.810 
1.000 
.231 
.333 

$2.04 
4.00 
2.55 

.  2.30- 

(-  • 

TOTAL  09D 

51 

.39 

76.5%  25 

64.1% 

.490 

$2.25 

The  cxcelK.-it  %  placed  and  %JTM  of  Arecibo  graduates  raise  this  sub- 
clus.ter  to  above  average  for  these  two  rates  and  the  P/JTM  rate.  Conversely, 
the  low. JTM  wage  for  Arecibo  lowers  the  wage  substantially.    In  any  event,  • 
'.   the  vocation's  indicators  are  very  low,  with  or  without  Arecibo. 
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T..Tp     Center  Variations  for^CTuster  10.«  Transpbrtatidn 

table  F-10-1  displays  the.  center  by  center  indicators  for  the 
three  'subclusters  making  up  cluster  10. 


TABLE  F-10-1 


# 

Cat 
I 

Placed 

Placed 

# 

m 

% 

JTM 

'  P/JTM 
Rate 

JTM 
Wage 

10\A'Truck  Driver 
Anacpndst  (M) 
:  Fprt.Simcbe  (M) 
Kicking  Horse  (M) 

9 

fi 

66.7% 

.2 

^  Oft/ 

33.3% 

.zzz 

$3. lb 

9 

■  5 

5  - 
3 

55.6 
60.0 

1 

r.0.0 

-  .111 

7.73  • 

TdTAi: ; 

.  23 

14  . 

60.9% 

3 

21.4% 

.130 

— 

$4.67 

lOB^Warehobseman  ■ 
McKlnney  (F) 
.    Gary  (M) 

29 
21 

17 
13 

58.6% 
61.9 

10' 
9 

58.8% 
69.2 

'.345 
.428 

$2.69  . 
3.42 

TOTAL ' 

50 

30 

.61.9% 

19 

«  63  *  3% 

.380 

$3.04  ■ 

■  IOC  Forklift  Operator 
Keystone  (M) 
Gary  (M)  . 

1 

16 

1 

16  , 

100.0% 
100.0 

4 

25.0% 

.250 

<$2.93  . 

TOTAL 

17 

u' 

100.0% 

•  4 

25.0% 

.235 

$2.93 
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I  ERIC 


100 


'^•'•'i     Center  Vari ati bns--f or  CTuster  Tly  Head  th  Occup'at-i on s 

■  Table  F-H-T  displays  an"  "exceptionl^porr  for  women  in  Cluster 


11.    Centers  with-- fewer  than  ten  graduates  are  excluded. 

TABLE  F- 11-1 


Centers  at  or. Above 
80%. Placed 

None 


Centers  at  or  Below 
60%  PI aced  

Keystone 
Blueridge 
-C^evel-dftth 


Cenfers  at  or  Above 
80%  JTM  Rate  . 

Los  Angeles  86.5^" 

El  Paso       '    .    ■  85.7 

Detroit       '  90.0 

Tongue  Point  87.5% 


Albuquerque 
Mc.KlnQey  . 
Guthrie ' 
Detroit  . 
El  Paso 
Phoenix  • 
Breckinridge 


52.6% 
38.5 

-49^9- 


31.7 


54, 
56, 


50.0 
38.9  ■ 
54.8 
52.2% 


Centers  at  or'  Below' 
60%  JTM  Rate  • 


Keystone 

Albuquerque 

Atlanta 


56.9% 
57.9  ■ 
55.3% 


Health  Occupation  is  an  unusual  cluster  in  that  the  JTM  Rate  overall  is 
much  higher  than  the  placemen-t  rate  (68.8%  compared  to  56.8%).  Even 
more  striking  is  t(iat  this  holds  true  for  the  graduates  af  every  center. 
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PERFORMANCE  INDICAIORS  BY  VOCATIONAL  CLUSTER/SUBGLUSTER,  BY  CENTER,  BY  SEX 
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CLUSTER  01  -  SUfiPRdPESSIONAIj  XMA^ 


# 

Cat 

P/JTM 

JTM 

I  • 

Placed 

Placed 

JTM 

.  JTM 

Rate 

Wage 

•  109^  Golcohda 

.  ,  1 

0 

0% 

■  - 

>— • 

- 

- 

.1 

•  i 

100 iO% 

1 

100.0% 

1.000 

3.00 

,  7.46" Charleston 

•■■'1 

iOO.0% 

1 

100.0% 

^  1.000 

3.00 

\  766  Guthrie 

1 

i 

100.0% 

- 

:   74  j;f  LA 

1 

1  - 

100.0% 

1 

100.0-% 

'i.ood 

3.70  . 

j85f ^Atlanta  . 

1 

1  ■ 

100.0% 

- 

- 

— 

— 

"  442  Sari  \Jqse 

7 

.  ..6 

85.7% 

6 

•100^% 

.857 

3.61 

'  446'  Sah  Jose 

1 

1  » 

100.0% 

■  1 

-  100.0% 

],.0D0  . 

4.00 

\  411  Portland 

1 

^  0 

0 

907  Rpdm^n  • 

1; 

0  . 

"  0. 

— 

— 

yup  BrecKenridge 

14 

3 

21.4% 

;  910  Clearfield 

5b 

0 

28  . 

56.0% 

7  . 

25.0% 

.140  .. 

3.06 

;  tottCl.         .  ^ 

ao 

■  it 

53.8% 

c 
17 

39.5% 

.213 

3.3.7__: 

01- A  DRAFTSMAN J (MALE) 


# 

• » 

Cat 

% 

r 

% 

P/JTM 

JTM 

0 

I 

Placed 

Placed 

JTM 

JTM 

Rate 

Wage 

766  Guthrie 

1 

1 

100.0% 

:  442  San  ^ose 

.  6 

5 

83.3% 

4 

80. 

0% 

.667 

$3.37 

446  San  Jose 

1 

1 

100.0% 

1 

100. 

0% 

1.000' 

4.00 

•  906  Breckenridge 

14 

3 

21.4% 

TOTAL 

22 

10 

45.5% 

■5 

50. 

0% 

.277 

$3.50' 

-  99  - 


Cat     #      ,  •  •% 
.  I    Placed  Placed 

•    JTM  : 

% 

•  JTM 

P/JTM 
■  .Rate 

746  Charleston        1     -1  100.0%: 

l' 

100.0% 

i.oo 

$3.00 

01-C/  COSMETOLOGIST  (MA^) 


Cat      #~         %-         #•  % 
.1'  Placed  Placed    JTM  JTM 


iisrm        '  1 

854; Atlanta  I  1 

.411  Portland  1  0 

910  Clearfield  1      ,  1 


100% 
-100% 
0 

100% 


TOTAL 


4 


75%  . 


33.3%. 


P/JTM  JTM 
Rate  Wage 


100%-  ItGGG — ?^3v5p- 


.250  $3.50 


01-X, 

OTHER 

(MALE) 

f  ** 

» 

Cat 
I 

» 

Placed 

% 

Placed 

* 

JTM 

% 

JTM  ■ 

'  P/JTM 
Rate 

JTM 

Wage 

10$  Golconda 
741  LA 
442  San  Jose 
910  Clearfield 

1 
1 
1 
'46 

0 

^1 
1 
24 

•  0 
100.0% 
.100.0% 
52.2% 

1 
1 
6 

100.0%' 
100.0% 
25.0% 

1.00 
1.00 
.130 

3.70 
4.00- 
3.02  ' 

TOTAL 

49 

26 

53.1% 

8 

30.8% 

.K3 

3.23* 

.100 


i05 


A  '    J  ■. 

Cat  •   #,      -    %.    ').    #•  % 
I    Placed  PlacetV'  J.TM  JTM 


P/JTM  ^  JTM 
Rate  Wage 


.Significant 
Centers 

Guthrie-  ' 
•  la;  .      *  .  . 

Breckenridge 
/Atlanta 

Portland  " 

Significant 

UOCGB^^  ^  


4l-A  Draftsman 

Guthrie 

.Breckenridge 

pIrC  Coqmo- 
tologist 


65 

27 

/ 

41 

15 

'  5  . 

5 

6 

.  1 

3 

1 

3 

1 

46 

16 

39  . 

15. 

6  . 

1 

15  - 

7 

41  i  5%'  lo: 


36.6% 
60.0% 
16.7% 
33.3% 
33.0% 


4 

2 
0 
1 
1 


37.0% 


26.7% 
66.7%" 
0% 

100.0% 
100.0% 


34.*8% 
38.5% 

16\7%i. 


46.7% 


3 
3 
0 


18.8% 
20.0% 
0 


.154 


2.91 


t 


.098 
.400 

0 

.333 
.333 


2.94 
3.40 
,  0 
"2.50 
2.30 


ia65' 
.077 

'  0 


28.6%  .133 


Offered  by  7  centers,,  none  with  more'^than  2  coinpletors. 


2.91 
2.91. 
0 


2.40 


101  - 


ERJC. 


1 


106 


_/   ■     /CLUSTW  OK  SUBP^OFESSIONAl.  .(TD^LE) 


01-A.  DRAFTSMAN  (FEMALE) 


-#      ■  ■/        ~  ■ 

Cat      #       .  %    ^      '#  % 
I-  --Placed  Placea  ^JTM  JTM 


■-  -> 


709  Albuquerque  *i  0. 
715  Guthfie  ^  39  15 

934  Breckenridge     6    -  1 


Q 

38.5% 
16.7% 


TOTAL 


46 


16 


34.8% 


20.0% 


P/JTM 
Rate 


J.TM 
Wage 


.077 


2.91 


IB'.  8%  ..065 


2.91. 


ERIC 


-  102 

.  107 


01-B>  C6MMERCIAI./GRAPHIC  ARTIST  (FEMALE) 


926  Atterbury 


Cat     #  .        %  '        I  % 
I    Placed  Placed    JTM  JTIi 


100.0% 


P/JTM  JTM 
Rate  Wage 


100.0%  1.00 


3;  00 


01-C/  COSMETOLOGIST  {FEMALE) 


# 

Cat-     #  %  }  % 

I    Placed  Placed    JTM    '  JTM 


703& Charleston  1       1  100.0% 

710  McKinney  1       1  100.0% 

715  6uthrie  2       0  0 

702  LA    •  2        1  50.0% 

742  10^  ■  10  0 

851  Atlanta  '       2       1  50.0% 

.853  Atlanta  10  0  * 

.405  Phoenix  1       1  100.0% 

407  Phoenix  1       1  100.0% 

415  Portland  10  0 

417  Portland  2.      1  50.0% 


TOTAL 


17 


100.0% 
100.0% 


P/JTM  JTM- 
Rate  Wage 


.500 
.500 


2.30 
2.50 


41.2% 


28^6%  .  .118 


2.40 


I/- 


ERIC 


103  - 

108 


OItG;- "FASHION!  ARTIST ,  ^(FEMMiEF' 


i": 

It  -  ** 

'Jl 

Pl'acea  Placed'  JTM.  JTM 

P/ JTMv^ 
Rate . 

JTM;.' 

.  ;Waqe--v.-f 

..  .  ..  . ... 

702  <lA: 

'  1       100:. 0%    :1 .  '  100.01 

i.Od 

.  4.50f;,.t; 

-  ;  ' '  S 

*  V 

- 

-«  -     y  •'^ 
/.  /  "J; 

'       '              <^  - 

* 

i 

■  L  ■ 

< 

^      c  « 

'  ■  i 

!  ^                  '  -  ~   _  . 

01-Xi  OTHER  (FEMALE)  ° 

i  :•  ""j 
1  ,  -  . 

\-      #  ■ 

Cat 
I 

Placed'  Pladed    JTM  JTM 

^P/JTM 
Rate 

J  TM  :  i 
,  Waqe; 

i  \  " 

'      '     ^  ^ 

:  742  iai 

■  '  -1. 

~-   1.       100.0%  r 

.  ''1 

t ,  -    -  »  " 

.'  .'   .  J.  ;;rr^— ^— 

^^^^^    •         '\  - 

- 

— 

'  - ^ 

- 

V 

- 

"  r 

^  '4 

K 

»  »i 

^9'  >  ' 

■9 

I?  ERIC  ^ 


i09  . 


-104'  - 


i 


-  -Si 


P82 

'05i 
0.46. 

im 
Ait 

•323 

mi 


Biackweil 
TPfne"  "Riiag^^ 
ITr  apper.  Ciee  k_ 
Box  ,:Eiaer 
Anaconda.. 
•Cqii^jjcan'-  .  - 
\Weber;;'Basin  ;. 
Timberlakii 


JCurlew;  • 

I  -3i4Jp--?ti  fSimcpe-  -  - 

^^i'?^P  iKeystpne., 

:--:\7^T\Ci5eyei'a^^ 

r '7$4^jivib^uquer  • 

..;750  ;E3(c|rsior " 

\:  i  \ .      rSpr-'ings;  1. 

r  .'751  .'Exde'isibr- .  '. 

\-:       -  .Spcihgs 

;  740  .£a  ^ 

;-'74i.  'IAr.-      ;  -  f  . 

r 776 t Tongue  Pt 

-  ;8>i  ..Woodstock 

:  431  Detroit 

;  :46:i  i!i:hh;~  Ext .  Center 

i  .816,  Cincinnati 

;  .819  •Cincinnati 

J59  Tiilsa  .: 
;  ;840' :Kickihg  Horse 

i40i'rPhi)eriix 
~t4b3;iPhoeMx_  2_ 
r^4'2-TSan-^ose~- :  r — 
^446-  iSah  Jose 
^806  Hawaii 
413  .Por  tland 
>4i8;  Por  tland  . 
c9Q6  TBreckenr^^^ 
90i5.  Atterbury 
903' Gary  .  . 
910^  Clear  f  ield 
746  Charleston 


-  1^ 
11 
5 
2 
7 
1 
4 
8 
T 
4- 
8 
3 
5 
'  3 


18 
6 

18 

"9 
1 
1 
1 
5 
2 

24 
9 

15 
3 
5, 

"k 
46 
5 
5 
-  1 
23 
26 
14 
6 
1 


i 
5 
3 
2 

-6- 

1 

2- 

6 

4=- 

4 

5 

0 

5- 

0 


17  . 
5 

17 
7 
1 
0 
,1 
5 
1 

15 
6 
9 
3 
4 
1 

31 
4 

1 

-1-1-. 

17 

5 
'4 

1 


,  100v0% 
45?4% 
60.0% 

-ioo.,0% 

85.7% 
10b. 0% 
50.0% 
75.0% 

-r57vX%" 
.100.0% 
62.5% 
0 

100.vb% 

-  0. 

iob.p% 

94.4% 
83.3% 
94.4% 
77.8% 

-100^0% 
0 

100.0% 
100.0% 
-50.0% 
67.5% 
66.7% 
60.0% 
100.0% 
80.0% 
50.0% 
-67x4%- 
80.0% 
4b  ..0% 
100.0% 

-~47:.iL% 
65.4% 
35.7% 
66.7%. 
100.0% 


1 
1 
2 


1 
4 


2 
4 


15 
4 
15 

1 

1 
1 

8 

5 
-  7 
2 
1 


24- 
3 
2 
1 
7 

14 
4 
3 
1 


100,0% 
-  20.0% 
66;7% 

50.0% 


50.0% 
66.7% 

"2570%- 
50.0% 
80.b% 


80.0%. 


i.boo 

-.091 
.400 

-  i42.9- 
-» 
.250 
.500 

^7X43- 
.500 
.500 

.800 


100.0%  -  1.000: 


88.2% 
80.0% 
88.2% 
71.4% 
100.0% 

100.0% 
2.&.0% 

53.3% 
83.3% 
77.8% 
66.7% 
25.0% 

-  77x4%- 
75.0% 

100.01 

100.0% 
63.6% 

^  82.4% 
80.0% 
75.0%' 

100.0% 


.833 
i667 
:;833 
-.55(5 

i.poo 

1.000 
.200 

.333 
.556 
>  .467 
.667 
.200 

-.522 
.60.0 
.400 

1.000 
.304 
.534- 
.286 
.500 

1.000 


3.50 
3.50 

3>8b: 

2;.56 

4.10 
2.63. 

1273;0~ 
2.79 
.3^53 

5.86. 


3.00 
5i25 

e^.isr 

5. -88. 
5.34 
2.30 

5i35 
2.75 

2.88; 
2.71 

3.ld; 

2.25 
5.89 

3.07 
-2-.-48- 
2.65 
3;  lb 
3.74 
4.60 
2.87 
4.26 
'5.50 


105 


.:62>A,  CLERk.  Wpist  (male) 


Cait 

-'#• 

-      ;  - 

#  ; 

JTM 

'JTM  \ 

P/ JTfi 
Rate  .  . 

4 

4 

100.0% 

Z 

U 

U 

- 

X 

1 

X 

1  nn  rift 

XUU • U9 

X 

Iftft  ftft 
XV  V  ♦  l/^ 

1  "000 

X  .  V  V  V 

O 

D 

A 

ftft  ftft 

667 

Mr 

1  A 

Oil  1ft 
y*tm  x^ 

10  ' 

'  xw 

62 .5% 

.588 

T 
X 

1 
X 

Tflfl  flft 
Xv V • 

1 

X 

100.  0% 

1.000" 

1 

Jl 

* 

1 
X 

inn  ft  ft 
xuu • 

X 

100  0% 

1.000  ' 

~  w 

QV  •  V7 

1  it 

Q 

1  ft 

Dim X^  ^ 

*62  5% 

357 

^  Z 

1  nri  flft " 

XUv • U9 

1 

A 

U 

ft 

1  A 

0 

AA-  ^ft 

.500  - 

4 

J 

n  R  ftft 

66  7ft 

500 

5  - 

•0 
Z 

Aft-  'ftft^ 
4  U  •  U  3B 

Iftft^  ftft" 

xvv • 

400  ^ 

.  ^  V  V- 

1 

X 

1  ft  ft '-^ft  ft'  V  * 
XUU  •:U^t( 

X 

Iftft  ftft  " 
XV  v>»  v^ 

1  000  ■ 

X  9  V 

9ft 
40  •  Zi5 

66  7ft 

V  V.»"#-^ 

308' 

xu 

7 

70  i  6% 

"j538 

A' 
ft- 

1 

JL 

25.0% 

1 

100.0% 

.250 

3 

2 

66.7% 

.1 

50.0% 

.338 

1 

0 

0 

JTM? 
Wage 


■737  C^revei'and 
>75;4t  iXibiiquerque 
Isb  Excelsior  \ 

.  ^Springs  . 
746'  lAt 

<83i  ^Woodstock 
43iiJMiiiri_Exti_Cent  er 
1857  Tulsa.  • 
:8,4d  Kicking  Hotse 
4b3=!PhQen.i*x  " 
■442'->San-';.J^se. 
446^  San  Jose 
806  Hawai*- 
'413  •PottiShd 
-Us  Portland 
906  iBredlcentvidge 
905  ;^t-teirl>u 
9b3iGary  • 
9ip  Cle^^^^^  - 
431  Detroit 


3.00? 

6.09^ 

6v29 

2.30 

5.35: 

i.56^ 


3-.03i 

2  ;  :3  0  ^ 

.2;i::^;; 

4>;20-i 
3>96> 
2^*  75  \ 
3v50 


02-B,  OFFICE  MACHINE  OPERATOR  (MALE) 


Cat        #  '  %  #  %:  P/JTM  JTM'. 

I  -  Placed    Placed '     JTM        JTM         Rate  Wage- 


064  Timber  Lake 


lo^or- 


-100rO%- 


-l.-QO_Q_ 


2.50 


6 


,'.'-*'f'j         '  - '  ' 

y 

  62-C 

-i  JDUPIilCATING  'MACHINE;  b"p^^ 

*  * 

> 

T'\ 

>.  4 

H 

Cat' 

,  -,-r 

'#■•• '  ■  i" 

^Pletced  ™  Placed:  .. 

":#'  - 

,  JTM 

.  :ijTM 

P/JTM 
Rate 

JTM  : 

Waije 

'   .    '  -:>! 

-! 

fl 

\  \  'iii^:  •San.xJQis'e: 

'  i 
i 

0          .  Q 
~   1  .      100 iO% 

1 

-  106.0% 

1.000  - 

3.44  ' 

*  *  ? 

¥. 

TOTAL 

2 

1  50.0% 

1 

.  100;0% 

.500 

3.44- 

;  ,  '  .'^ 

• 

«    *  .  •> 

# 

Cat 

■  i' 

Placed 

^"1 

.  Placed 

# 

JTM 

% 

.  JTM 

P/JTM 
Rate 

-JTM. 
Wage 

■  >75-L  lExcels  ibr. 

Springs  , 

12 

"  12 

-:lbO.O% 

9 

75;0% 

.750 

.  4.98 

;  741  iA  , 

1 

i 

100.0%' 

•  1 

100^0% 

i.boo 

2.79 

'■-  :857  Tulsa 

1 

1 

iob.0% 

1 

-100.0% 

1.000 

3.00 

;  903;  Gaify^  ' 

6 

3 

50.0%  0 

2 

66.7% 

.333  , 

2.87 

-  -:9b6:  Breckenr  idge 

,1 

> 

1 

100.0% 

1 

100.0% 

l.OGQ 

3.83 

•  TOTAL ' 

21 

18 

85.7% 

14 

■  77.8% 

.667 

4.30 

■# 

Cat 

^ ':%...  . 

"  ;#:  •  ■ 

% 

T 

Placed 

u  xn 

waye 

- '  ^  ' 

h  '■'  -  /'  '  • 

ii 

4^  5& 

1 

X 

^  U  •  U  V 

HQl 

y  •  3U 

1  '  \.  ^ 

2  -V   -  ^  • 

5 

6  b  Oi 

22 

66  7ft 

4nn 

rf  • 

,088  Bbxeidpr 

2 

2 

100 

XV  V  • V  V 

'  1-7  2 ' '  An  ai  r»nfi  <^  a 

7 

V 

8R  7& 

sn  Oft 

^243f  ColihVan 

X 

1 

X 

100  oi 

!^  7  i  t '  W^h '   ^  Q  i  n 

O 

1 

X 

RH  Oft 

H  •  XU 

0^4'  'H*  imHAr  T.a  It  o 

7 

c; 

71  4& 

/  X  •  ^  V 

o 

o , 

601  Oft 

vU  XU  V 

0  6ft 

"0  7  ft  * 'Piir '1 PW* 

7 

4 

R7   1 9k 

3  /  •  XV 

1 

X 

2R  Oft 

1  4^^ 
•  X40 

Z  •  o\} 

;   ^ 

"i^S^^Wolfr  Creek 

4 

4 

100  0& 

2  " 

Oft' 

J  u  •  U  V 

•  3UU 

^  7Q 

340  J!t#  -Simcoe 

8 

5  , 

.67.5% 

80.6% 

.500 

3.53  : 

*  8 40 ^  'K  i  nk  \  hn  ITnr 

1 

X 

1 
X 

100  Oib 

XU u  •  w 

-806  Hawaii 

1 

,  1 

100.0% 

1 

100.0% 

1.000 

2.85 

TOTAL. 

58 

39 

'67.2%, 

i8  . 

46.2% 

.310 

3.21  ; 

02-F,  RETAIL  SALES  CLERK  (MALE) 


#. 

.  Cat 
I 

# 

Placed 

_  % 

Placed 

# 

JTM 

% 

JTM 

P/JTM 
Rate 

JTM  : 
Wage 

■  ■  •'  1 

,754  jyibuquerque 

1 

.  0 

0  • 

02-G;  ACCOUNTING  CLERK  (MALE) 


# 

Cat 

# 

% 

# 

.  % 

""PTSTS- 

JTM— 

I 

Placed 

Placed 

JTM 

JTM 

Rate 

Wage 

770  Keystone 

1 

0 

0 

<  5 
'1 

401  Phoenix  - 

~  1 

1 

100. 

0% 

1 

100.0% 

1.000 

2.50 

i 

905  Att^rbury 

5/ 

0 

0 

'  •  -c'lf 
-  '.-^ 

TOTAL    •  ' 

.7 

1 

14. 

3% 

1 

100tO% 

.147 

2i50 

f 

''i 

-  TOB 


'i 

6  2fHv.  SiECKEiildMj 

MAI^): 

w        -   .       V       '          ^        .                         •  i 

.■  •#■•■  ■ 

Cat 

Placed  Placed? 

JTM 

•%■ 

JTM  . 

Rate 

JTM^ 
Waqe  ' 

:  b57  Tui^^^ 
?,  446  San  Jo^ 

2 
2 
I 

2  100.0%. 
2.  -  100.0% 

i  ioo.b% 

2 
1 
1 

,lbOiO% 
50.0% 
100.6% 

l.OOOJ 
.506 
1.600 

,  2,96 
3.13 
3.35  , 

>  *^ 

ft' ' 

? i 

5 

5  100.0% 

4 

80.0% 

.800 

3.10  ■ 

>-  ' ^               *    ,  /  _ 

02- 

-I  ,-  BCX)kKEEPER  /(MALE) 

- 

■  •,-#<■• 
Cat 
I , 

#■"  .  "  •  >• 
Placed  Placed 

# 

JTM 

% 
JTM 

P/JTM 
kate 

JTM-  ■  ; 
Wage  ' 

f.x 

1  iftoi:  Garlyul 

1 

* 

1    '  25i0%. 

1  ipo.oi 

■  1 
1 

•ibOiO% 
100.6% 

.250  ^ 
"1.000 

\  3.00 
\  2,50 

i  . 

5 

Z  40.0% 

2 

100.0% 

.400 

^  2 '75  •■ 

02-J,  CALCULATING  MACHINE  OPERATOR  (MALE) 


« 

Cat     '  #  %  «  % 

I     Placed    Placed     JTM  JTM 


P/JTM^  .  JTM 
Wage 


Rate 


4.46  Sah.  Jose 


io6.o% 


100.0% 


1.000 


3.40 


ERIC 


109  . 


.#;•' 

.Cat 

i 

~  .:. 

•Placed- 

■%          if.    '      %  — 
.  'Piacea  .  .  3m    .  JTM 

jp/JTM; 
Rate 

JTM ,  - 
Wage  . 

.  i 

401,  iPhpenix 
'403  *hoeriix 

2 
3 

2 
2 

100.6%      -       •  - 

66.7%  - 

TOTMi 

5 

4 

80;0% 

- 

« 

■Cat- 
I 

#  ■ 

Placed 

%' 

Placed 

# 

JTM 

"%^^ 
JTM 

P/JTM 
^  Rate 

Wag^ ; :  • 

:.85,T  fuisa 

;  906  Bireckenr  i dge 

1  . 
9 

0  ' 
4 

0 

44.0% 

1 

25.0% 

.111 

2*^0^ 

TOTAL 

10. 

.4. 

^ 

40^0% 

1 

25.0% 

.100 

2.30  1 

02-M, 

CLERK,  GENERAL  (MALE) 

* 

« 

Cat 

.... 
Placed 

* 

-  -% 
Placed 

JTM 

% 

JTM 

P/JTM ' 
Rate 

— JTM^-^ 
Wage . i 

I 

i.  ^  " 

776  Tongue  Pt 
816  Cincinnati 
sis  Cincinnati 
857  Tuisa. 
859  Tulsa 
446  San  Jose 
:905  Atterbury 

2 
5 
2 
1 
1 

1  . 

.  1  • 

0 
5 
1 
0 
0 
1 

 -1  - 

0 

100.0% 
50.0% 
0 
0 

100.0% 
100.0% 

1 

1 
1 

20.0% 

100.0% 
100. 0.% 

.200 

1.000 
1.000 

2.25  ; 

2.50  ; 
3. op  : 

TOTAL 

13 

8 

61.5% 

.  3 

37 .5% 

.231 

i  2.58>  ;: 

-  no 


115 


?ftr6;  MEDICAL  :>SECRBTARY  ■  (  ' 


.Cat      .    #;  ,  /  :       %    X       .    :#        ,     %-  P/JTM 

I     Placed    Pliaced  '  JTM  .    JTM  Rate 


JTM 
Wage 


5857'  Tulsa 


100.0% 


100.0% 


i.doo 


3.20 


^02-P,  RECEPTIONIST.  (MALE) 
Cat 


Placed  Placed 


# 

JTM 


% 

JTM 


P/JTM 
Rate 


JTM 
Wage 


857f  T«lsa 
859>Tulsa 


4 

3 


1 
2 


25.0% 
66.7% 


TOTAL 


3 


42.9; 


02-R,  STENOGRAPHER  (MALE) 


Car 
I 

Pl^ed 

% 

Placed 

« 

JTM 

% 

JTM  - 

P/JTM 
Rate 

JTM 

Wage 

.  857 
U859 
'  910 

Tulsa 
Tulsa- 
Clearfield 

2 

.  2 
1 

1 

1^ 

0 

5o7W-~ 

50.0% 

0 

^Lao_j^% 

.500 

2.30 

TOTAL 

5 

2 

40.0% 

1 

50.0% 

.200 

2.30 

-  / 


m 


-1 

02tS>.  VeLEWRITER/TWX:  OPERATbR  (MAIiE) 

'j 

•  •  -r-*- ;       -  •     ■  :■ :■'  v 

.Cat     .^#'       ■•%■■•-         #;         ,  %. 
I     Placed.  Placed  '     JTM  "  JTM 

P/JTM 
Rate 

JTM'. 
:  Waqfe;- 

-  » 

'•i  ' 

^  857  Tiilsa 
859  Tulsa 

•  .  >•            " '  " .  -'i'    •  "■• 
1      0  ^0 

i      i      100.0%     '  1     100. or 

1.00.0 

-2,7'5k, 

in 

TOTAL 

2        -1           50.0%          1       100.0.%  - 

.500 

.J 

; 

'l 

•> 

• 

02-T,  TELEPHONE  OPERATOR  (MALE) 

V 

< 

t 

Cat       #            %     .         #  % 
I     Placed    Placed       JTM  JTM 

P/JTM 
Rate 

JTM^  ^ 
'  Wagg-/ 

-  770  Keysftone 
7-76  Tphgue  Pt 
446  San  Jose 

2         0  .0 

4         4         100.0%         2  50.0% 

10.  0 

.500 

3v5S; 

f 
i 

.TOTAL 

°1         4           57.1%         2  50.0% 

.286 

3..5&;^ 

> 

* 

02-W,  WARD  CLERK  (MALE) 

i>  "  "  

-  —  . 

# 

Cat       #           % — ^  # —  % 

P/JTM 

JTM  ; 

I     Placed    Placed       JTM  JTM 

■'Rate 

Wage : 

1 

431  Detroit 
905  Atterbury 

t 

1         0  0 
1         0  0 

- 

:1 

>l 

J"  \ 

TOTAL 

2         0            0  - 

■  - 

'i 

•^r—  :x 

t  ' 

N 

V, 

i 

•  > 

'  >^ 

\ 

!  RjC 

n 

^   \  -Vu.':^-  :  '  ',:„.x.  ..X  

^     _   . 

62rX>  :6tHER  (MALE) 


i      < '  «» 

t 

Cat 
I 

Placed 

Placed 

JTM 

% 

JTM 

P/JTM  . 
Rate 

-JTM 
Wage  : 

;  I  mi  Blaclcwell 
\ :  737  Cleveland 
[:  .4'4l;San  Jose 
'    .346.  San-  Jose 
; ;  ;905  Atter6uty 
;  :  ?id  Cleeffcfieia 
1  ;.'746  chatiestoh 
j    751 -Excelsior 
•• :   .    .  ;  opmigs. 
■■  776  Tongue. Pt 

1 
1 

1 
26 

1 

1 

1 

18 

100.0%. 
inn  nft 

100. 0% 
69.2% 

1 
1 

8 

iqo.0% 

1  nn  (\^ 
44.4% 

1.000 
J..  UUU 

.307  ■ 

3.50 
0.25 

2.99 

'  -  4 

3 
•1 
1  . 

> 

o 

3 

3 

 1 

1 

.  3 

100.0% 
100.0% 
100.0% 

83.3% 
lO-O.M 

0  3 
1 
1. 

5. 
•  1 

100.0% 

ioo.-e% 

100. p%. 

100.0% 
100  ..0%_ 

1.000 
1.000 
1.009  - 

.833 

1.0.00 

7.00 
6.80 
5.50 

6.27 
6.53  . 

^ ■\  TQTAL 

43 

34 

.  79.1% 

21 

61.8% 

.  i88— 

5.00 

*  -  113  - 


CLUSTER  .  02 i>  CLERiCAL/SALES'.:(FEMAI«Ey 


703  Charleston 

716  ^Keystone 
720'  Blue  Ridge  ' 
7.43  Charleston 
701  Cleveland 
.738\Cieveland 
.709.  Albuquerque 
710  McKinney 
715;  Guthr  ie 

756  Aibuqiierque 
70 6i  Excelsior 

.Springs 
702'  LA- 
-742  LA~ 

717  Tongue  Point 
851  At lint a 

853  Atlanta 
437-, Detroit 
845  Cincinnati  ■ 
84%-  El  Paso 
856  Tulsa 
405  Phoenix 
407  PhQenix- 
447  San  Jose 
807  Hawaii. 
415  Portland 
417  Portland 
934  Breckenridge 
926  Atterbury 
9r4  Gary 


TOTAL 


57 

36 

^  A  AO.'* 

63.2% 

27 

^  r?  AO 

75.0% 

A  *9  A 

•  474 

104 

C  A  AO. 

50  •  0% 

34 

6.5.4% 

A  A^ 

•  327 

45. 

TTA 
J4 

7  5  •  0.%; 

1  A 

19 

C  C  AO. 

55.9% 

il  A  A 

.  423 

6 

3 

50.0% 

2 

66.7% 

.333 

115 

69 

60.0% 

54 

78.3% 

.470 

3 

3 

1  'a  A  AO. 
100  .0% 

3 

1  A  A*  AO. 

100 .0% 

1  AAA 

1«  000 

112 

•  A  O 

48 

il  A  AO. 

42*9% 

A  A 

28 

PA  (AO 

58.3% 

A  P  A 

•  250 

216 

T  A  O 

128 

^  A  AO. 

63 .9% 

A  A 

80 

62.5% 

AAA 

•  399. 

75 

27 

36.0% 

19 

7d»4% 

•  253 

3, 

2 

66.7% 

1 

50.0% 

•  333 

63 

.39 

6K9% 

A  A 

22 

56.4% 

•  349 

mm  ^ 

72 

49 

68  •'1% 

40 

81r>6% 

•  556 

23 

18 

78*3% 

•  17 

94*4% 

•  739 

94 

64 

^  A  TO. 

68 .1% 

A  A 

49  * 

76.6% 

PAT 

•  521 

37 

18 

48 .0% 

1  A 

10, 

CP*    ^  o 

55.6% 

•  270 

20 

11 

C  C  AO. 

55.0% 

9 

AT  AO 

81.8% 

•  450 

22 

4 

18.2% 

1 

25.0% 

A  J  ^ 

•  046 

'10 

4 

il  A  AO. 

>  40 .0% 

3 

mm  f-  AO 

75.0% 

AAA 

•  300 

1 

1 

t  A  A  AO 

100 .0% 

1 

lUO  .0% 

1^000 

2 

A' 

2 

1  A  A  AO. 

100 .0% 

A 

2 

T  A  A  AO 

100 .0% 

T  AAA 

1^000 

26 

15 

57*7% 

13 

'8o»7% 

P  A  A 

•  500. 

44 

25 

r-  ^  AO 

56.8% 

18 

72.0% 

il  A  A 

.409 

1 

1 

100. 0% 

1 

100.0% 

i.odo 

13 

11 

Q  A      ^  O. 

84  .6% 

11 

1  A  A  Ac 

100 .0% 

A  il  ^ 

.  846 

15  ' 

.  9 

60.0%  ' 

.  7 

77.8% 

.467 

4 

'  3 

75.0% 

3 

1  A  A  AO. 

100  .0% 

.750 

104 

42 

40.4% 

10 

23.8% 

.096 

12 

9 

75.0% 

6 

66.7% 

.500 

21 

11 

.  52. .4% 

9 

81.8% 

.429 

320 

738 

58.2% 

499 

67.6% 

.378 

3,..49 

2.84 

2/42* 

2.98 

3.26 

3.65 

2.60 

2.60 

2.54:- 

2.30: 

4.22^ 

3.42; 

3.65 

4.05 

2;.75. 

.2.95 

2.50 

2;  36 

2  60 

4.69 

2.49 

2.46 

3.25 

3.03 

3i02 

3. 31-. 

2.' 41 

2.53 

2.80  ■ 


.  #. 
Cat 

I  . 

\  *■•#■"..' 
Placed 

•  -  i- 

,  Placed 

*  ■#•  ■ 
JTM 

% 

JTM 

P/ JTM ' 
Rate 

Wage 

.  703  Charleston 

22 

12 

54^5% 

8 

66^7% 

.364 

3.11 

71,6  Keystone 

36 

0 

50.0% 

72.2% 

.361 

3.18 

'  720  Blue  Ridge 

5 

4. 

.  80.0%  ' 

1 

25.0% 

.200 

2.60 

743  ^Charleston 

2 

1 

-50.0% 

•1 

100.0% 

.500 

3.50 

^  701  Cleveland  *  . 

55 

35 

63.6% 

20 

57.1% 

.364 

3.37 

738  Cleveland 

2 

2 

100. OV 

— 

— 

- 

7P9  Albuquerr  'e 

63 

21 

33.3% 

<11 

52.4% 

.174 

2.66  . 

<  710  McKinney 

46 

29 

63.0% 

20 

69^0% 

*.435. 

2.65  : 

715  Guthrie 

21 

10 

47.6% 

8 

^  80.0% 

.381 

2.71 

.  756j  Albuquerque 

i 

0 

.  — 

— 

— 

— 

7P6  Excelsior 

Springs 

15 

8 

53.3% 

•  2 

25.0% 

.133  • 

2.30 

702,  LA- 

50 

33 

66. 0% 

15 

(  45.5% 

-  .300 

3.56- 

,  742  LA 

i3 

.  12 

>2.3%' 

6 

^  50. '0% 

.462- 

4.38 

7i7  Tongue  Point 

29 

19 

/65.5% 

10 

52.6% 

.345-  . 

3.94 

85r  Atlanta 

17 

8  ^ 

f'A7,l%. 

3 

37.5%'- 

.  .176 

2.95 

853  Atlanta 

6 

2 

■  33.3% 

1 

50.0% 

.167 

3.50  - 

437  Detroit 

11 

3 

27.3%J 

1 

33.3% 

;091 

2.50 

856  l!ul8a 

1 

1 

100.0% 

'  1 

100.0%. 

1.000. 

6.26 

: .405  Phoenix 

8 

5 

67.5% 

2 

"40.0%^ 

.250 

2.55 

:407  Phoenix 

12 

9 

75.0% 

4 

44. .4% 

.333\ 

2.47 

447  San  Jose 

1 

1 

100.0% 

—  . 

- 

- 

,  807  HaWaii- 

13 

11 

84.6% 

9 

81.8% 

.692 

3.05 

'415  Portland 

15 

9 

60.0% 

6 

66.7% 

.400 

3.03 

417  Portland 

4 

3 

'75.0% 

2 

66.7% 

.500 

3.44 

934  Bxreckenridge 

64 

24 

37.5% 

5 

20.8% 

.078 

2.40 

926  Atterbury 

8 

6 

75.0% 

3 

50.0% 

.375 

2.53 

„  914  Gary 

7 

'  4 

57.1% 

•  3, 

75.0% 

..429 

2.95 

TOTAL 

523 

.  286 

54.7% 

151 

52.8% 

.289 

3.05 

02«B,  OFFICiB  MACHINE  -OPERATOR  (FEMALE), 


't 

'       .     . .  Cat 

I 

#       .%  • 

Placed  Placed 

# 

JTM 

.  % 

JTM  - 

P/JTM 
Rate* 

JTM  ■ 

Wage  . 

709  Albuquerque    -  2 

2  •  ico.0% 

1 

'50.0% 

 % — 

.500  " 

• 

2.97 

02-D>  KEYPUNCH  OPERATOR  (FEMALE» 


703 
716 
743 
701 
738 
709 
710 
715 
756 
706 

702 
742 
849 
914 
717 


Charleston 
Keystone 
Charleston 
Clevelan<| 
Cleveland 
Albuquerque 
McKinney  ^ 
Guthr  ie 
Albuquerque 
Excelsior 
Springs 
LA  ■ 
LA 

El-  Paso 
Gary 

Tongue  Point 


t 

Cat 
I 

# 

Placed 

%  ^ 

Placeid 

* 

JTM 

%  ,  P/JTM 
JTM  Rate 

JTM 
Waqe 

3 

> 

1  , 

33.3% 

\ 

i\ 

100.0% 

.333 

2.85-  . 

30 

15 

50.0% 

33.3%  ~ 

.167 

2.72  . 

1 

0- 

0 

18 

10 

55.6% 

6 

60.0% 

.333  ■ : 

3.37  . 

1 

1 

100. 0% 

1 

-ldO.0%  ) 

1.000 

2.60  ^ 

li 

3 

27.3%. 

2 

66.7%. 

\.182 

2.65.  \ 

26 

21 

80.8% 

-11 

.  52:4,% 

.423 

2.95 

5 

2 

'40.0% 

2 

100.0% 

.400 

2.40 

1 

1 

100.0% 

1 

100.0% 

I.OOO 

2.30 

7 

7 

100.0% 

7 

100.0% 

1.000 

6.23 

2 

2 

100.0% 

2 

100.0% 

1.000 

3.41 

2 

1 

50.0% 

•* 

i 

1 

100.0% 

1 

100.0%  ' 

1.000 

2.60 

9 

5 

55.6%, 

3 

60.0% 

.333 

3.05 

1 

1 

100.0%' 

1 

100.0% 

1.000 

3.83 

TOTAL 


118 


71 


00.2% 


43 


60.6% 


.364 


3.49 


116 


ERIC  . 


<  ' 

-  •  * 

* 

Cat 
I 

# 

Placed 

Placed 

« 

JTM 

% 

JTM 

'  :  'p/yTM 
^te 

JTM 
Waqe 

709  Albuquerque 

710  JMpKinney 

1 
22 

1 

'11 

100.0% 
50.0% 

4 

'36.4% 

•  .182 

2.32 

TOTAL 

23 

» 

12 

.52. -2%  . 

4 

33.3%. 

.'174 

2.32  , 

02        RETAIL  SALES  CLERK  (FEMALE) 


i 

Cat 

i 

%  . 

f 

% 

u  m 

r 

Placed 

Placed 

JTM 

JTM 

Rate 

Waqe 

720- Blue  Ridge 

.  23 

18 

78.3% . 

7 

38.9% 

^  m  OH, 

709  All;)uquecqus 

22 

-  -13 

59.1% 

3 

■  23.1% 

^«  wO. 

'7.10  McKinney 

19 

9 

47.4% 

3 

33.3% 

^         1  AO 

0  An 

756  -AlbuQueraue 

1 

r 

100.0% 

r 

'  '  TOTAL 

65 

S  ^  41. 

63.1% 

.13 

^1.7%'  • 

9  • 

^  m*9  i  ' 

02-G/ 

ACCOUNTING  CLERK 

tFEMALE) 

>  * 

'  1 

.  Cat 

V                       -  t 

■-  ■-%■• 

# 

%  .  ■ 

■  P/JTM 

JTM-  ; 

I 

Placed 

Placed 

JTM 

JTM 

Rate 

Wage 

716  Kevstbne 
.  .710;'''McKinney' 

5  ■ 

2. 

40.0% 

I 

.  ^0.0% 

.200 

2.76 

• .  10 

,  5 

50.0%  • 

2 

•40.0% 

.200  . 

2.66 

702  LA  V 

,  3 

3 

100.0% 

2 

1)6.7%  ' 

.667 

2.40- 

'•.717- Tongue  Point 

.12 

6 

50.0% 

4"  ■ 

,66.7% 

.3.33 

2.98, 

856  Tulsa 

1 

1 

100.0% 

.1  ' 

. 100 . 0% 

1.000 

3.12 

407  Phoenix  , 

*  1 

1 

100.0%  . 

1 

100.0% 

1.000 

2.30  'r 

926. ^tter  bury 

3. 

2 

66;7% 

1 

50.0% 

.  ;333 

2.50.. 

TOTAL 

35 

26 

57.1% 

12 

60.0% 

,343 

'2.73 

.117  - 


^  \'  V,  .^^^ 


Cat 


;Placed? 


Placed 


I 

•JTM! 


JTMi 


.851  Atlanta  .13  7 
^'SSBrrXlianta-       iiz  r 


53.8% 

-58-7^%- 


-5- 


71.4% 
7l.A%. 


,  .p/jtm: 

Rate  ., 


.384 
.416 


;jiM 


-4 


.TOTAL 


25 


14 


56.0% 


10 


71.4% 


^400 


.2>^6: 


# 

Cat 

i 

ill' 

0 

# 

Placed- 

% 

Placed 

# 

JTM 

%- 
JTM 

.  P/JTM 

'  ?[™";/ 
^  Wa  g  e  ' 

L  70i  Cleyeian^^ 

1 
4 
3 

1       -    ^  - 

1 

X 

i- 

iOO.0% 
'25.0% 
33.3% 

i 

iOO.0% 

l;bOO" 

;  ITOJAL 

8 

3 

37.5% 

1 

33.3% 

. .125 . 

3vboj  1 

«  '  '-i 
-  'i 

i  J: 

'"  ' "\ 

02- 

-K^,  MAIL 

CLERK  (FEMALE) 

O.N  • 

'  i  ^ 

i 

# 

Cat 
I 

# 

Placed 

% 

Placed 

* 

JTM 

% 

JTM 

P/JTM 
Rate 

j-iM  ■' 

Wage  . 

1  .405  Phoenix 
^ -  407  Phoenix 

18 
31 

10 
15 

55.5% 
48.4% 

A, 
3 

40.0% 
20.0% 

.222 
.097 

2.42/. 
2.55;; 

■■' '  ^ 

4^ 

25 

51.0% 

7 

28.0% 

.143 

a? ' 

2.48i  V 

1 

j 


^  118 


i?3 


/Placed 

1   --  - 
Placed 

JiPML 

r.JTM 

-  P/JIM 
Rate. 

.  jWaiqe  ' 

'  '.'8; 

^  '57>.l'i 

.  4* 

50.0% 

.  ,2>7f  ; 

r  ^743'  Gnar  lestpn; 

/;4 

3 

P- 

75iP% 

fib 

- 

X 

.  ^70I.;Cleveland 

11 

45. 5% 

3 

60.0.% 

.273 

2.72  ? 

; ,  7iO.^McKxnney 

32 

59.4% 

6 

31;  6% 

.188 

2 

1 

^  50,i  0%- 

1 

100.0% 

.500 

:  742  /EA>, 

1 

1 

100.0% 

l.OQp 

3iOO  i 

J  ^17            Pp  inl 

:  2 

.1  ' 

5Q;p!|| 

934  ^B"r  eckehr  ia^ 

»  40 

IB 

'45;()% 

4 

22.^2% 

.100 

2^42^ 

''.1 

i 

100. oi 

1 

106.0% 

1.000 

2.80;  ^ 

TOTAL 

108 

'  57 

52.8% 

20 

35.1% 

.185 

2.64:  • 

0  2-M ,  CLERK ,  GENERAL  ( FEMALE ) 


Cat. 
I 

# 

placed 

% 

Placed 

# 

JTM 

.  % 
JTM 

P/JTM 
Rate 

JTM  .  • 
Wage 

709.  Aib|[[uerque  , 

2 

1 

'  50 

.0% 

1 

100 

.0% 

^  .500 

3.10 

;  7ib  McKinney- 

22 

11 

50> 

.b% 

8 

72 

.7% 

.  .364 

2.70  . 

i  715  .Guthrie 

IP 

A 

40 

.0% 

;  706  Excelsior,. 

■    "     .spr  ings 

2 

1 

50 

.0% 

'1 

100 

.0% 

.500 

2.30  ; 

'702  LA  V 

4 

5b 

.0% 

;.,742;fLA 

3 

1 

33 

.3% 

.  7i1^~!C6ngue'<Point 

22 

13 

<59 

.1% 

4 

30 

.8% 

.182 

^.57 

851  A|:iah%a  \  - 

7 

3 

42 

.9% 

853  Atlanta 

2 

2 

100 

.0% 

1 

50" 

.0%^ 

.500 

"2.95 

845  Cincinnati 

10 

4 

40 

.0% 

2 

50 

.0% 

.200 

2.40 

TOTAL  / 

88 

42 

47 

.7% 

17 

40 

.5% 

.193 

2.65 

m 


%i 

<'> 

;  \\    .  '^'^  ' 

 ••( 

DirrCLERK  f(Fj^^ 

«)■'■  



Cat 

Placed 

I..*-  ;    '  *" 
^Placed  ,  JTM'  , 

JTM 

P/JTM 
.  Rate 

Wage: ; 

-  Tip  McKihney 

  ,  A .  ^ 

li 

;57;9%  6 

5«'.5% 

'  4316 

'  "-5 

Ms*'; 

.  * 

'*  i 

H 

02- 

'Oi  MEDICAL  SECRETARY  (FEMALE) 

"'"vi 

/ 

■  •■;#. 
cat 
I- 

# 

Placed 

%  # 

Placefd  JTM 

%' 
JTM 

P/JTM. 
Rate 

* 

JTM.;  • 
Wage  ,= 

' 

720  Blue  Ridge 
742  lA^ 
-  f37  Detrpit 

6 
1 

.5 
0 

b 

.    83.3%  - 
0 

0- 

- 

' ' '  '"/i 

\  ' 

'"C     -  - 

.  TOTMT 

.  9 

5 

55.6% 

- 

5. 

r 
■t 

<!  , 

02-P,  RECEPTIONIST  (FEMALE) 

* 

r 

« 

Cat 
i 

# 

Placed 

a.  JL 

%    -  # 
Placed  JTM 

% 

JTM 

P/JTM 
Rate 

JTM  ; 

Waqe 

V  701  Cleveland 
715  Guthrie 

706~"Eiccel:S-ior  

6 

.  39 

3 
11 

50.0%  1 
28.2%  4 

33.3% 
36.4% 

.167 
.103 

.2.10 
2.55V 

Springs 
-  742  LA. 

.  23 
1 

•  11 
1 

47.8%  2 
50.0% 

18.2% 

.087 

2.72  : 

r 

TOTAL 

69 

26 

37.7%    '  7 

26.9% 

2.53 

'( 

]■'■ 

t 

* 

9 

f 

-  .120  - 

c 

• 

i 

i 

ERIC 

■  ■■  ■ .    ^  . 

*  1 

'  \  i 

.  Cat 

 1  ■ 

Placed  Placed 

JTM: 

•"•H   .... 

'-'%;■  • 
JTM  .  ,  . 

P/JiM 
-Rate 

JTM-  s 
.  Wage,.! 

;;7i6!'Key8t6n 
"  '  717'  Tonau©' - 

'"■c.'.  •  1. v.. 

7 

rque     ;  5, 
Point  ;2 

2 

i  .       14  .  3  % 
100.}di 

1  50v0% 

1 

1 

1 

idd.d% 

50.0% 
inn  hft 

.143 
.500 

C'A  A 

•  900 

3 .0.0  ;1 

2.87  ' 

2'.-;62l  J 

16 

.9  Tfii^V 

-  3  ; 

33.3% 

.188 

2.83  • 

•Cat" 
I 

Place 

d-  Placed 

# 

JTM 

% 

JTM 

F/JTM 
Rate 

JTM  i 

iwaqev. 

'  716;  keystone 
;  702;  LA 
742  LA  . 
^  :7l7  Tongue  Pbij 

15  . 

■  ,'3X 

nt  7 

X  8 
3 

53.3% 
100.0% 
100. 0% 

42..9%_ 

2 
2 

.66.7% 
66.7% 

.667 
.286 

2.9i  . 
3.10 

■  *  * 

;  TOTiU, 

26 

15 

4 

26.7% 

.154 

3.02 

121 


I:  ERIC 


Wage 


■Cat,  ;, 
i     PlaciBd  ,  -Placedt 


JTM. 


•  %  ' 
JTM 


P/JTM  , 

■"Rate 


-1 


2 
1 
7 
19 


437  Detroit  9 


^72bVBlui-;Riiage 
7X)t  .Gieyiland 

70.6  Exceisior 


1 
4" 
.2 
12 

-0 
1 
1 


50?.'0% 

',  '57.:2*-> 

ido.w 

'•6,3ii!2% 
100.6% 

11.1% 


1. 
1' 


2^.0% 
50.6% 
16;.  7% 


100.0% 


^143 
.500 
.105 


1.000 


2i30  V 
2.80  : 
2.3f  : 


2^7dU 


TOTAL 


41 


21 


51.2% 


23.8% 


.122 


02-X.,  OTHER  (FEMALE) 


2.51 


Cat 
I 


# 

Placed 


% 

Placed 


* 

JTM 


% 

JTM 


P/jiM 
Rate 


JTM' 
Wage 


60.0% 
57.1% 
100.0% 
77.8% 


.-.  \   ^.  .  -              .  •  -  . 

703  Chaclestoh  7-  5  71.4%  4 

71i6  Keystone  9  7  77.8%  4 

743  Chair lestdri  1    «      1  100.0%  1 

701  Cleveland  17  9  52.9%  7 
7p9  Albaqueirque  2  1  50.0% 

706  Excelsior  . 

Springs  l6  7  70.0%         2    >  28.6% 

702  LA-  '  4  3  .  75.0%  2  66.7% 
742  LA  1  1  ^  100.0%  1  100.0% 
7 i7  Tongue  Pt  1  T  100.0% 


.42S. 
.444 
1.000 
.412 


.200 
.  .  500 
1.000 


4.52 
2.58 
2.47 
3.58 


2;  62 
3.27 
3.00 


TOTAL 


52 


35 


67.3% 


21 


60.0% 


.404 


3.37 


122 


CLUSTER- 

T 


0  3V  /SERVICE^iOCfcUPfeON^ 


r 


^35(^.  Harpers.  Per ry' 
;p3>  ;Pin€i  'kh^^^ 

'  (^9  Schenck; 
ip7P.</^ac6bs-  *5cf  eek 
25.8:-6r(eat  "bnyicV: 
300::Ocon6iuftee,_ 
082  ;Biackweli  . 
;i'09;<Gbic6naa 
009;  pass 
;:098^  Ouachita:  . 
ijps:  Treasure  Lake 
.051  iPinirR^ 
>P4i6  ^Trapper  Cf  ee 
088:  ioxelder 
172:  Ahacohda  ' 
243-,c6ilbran 
323  Weber-  Basin 
;064  TiinS«  Lake 
078<CurIew 
145  Wolf  Creek 
251  iter  s  ing: 
34  b;  EptH  Simcoe 
"34;3(- Columbia  Basin 
;75^:  Albuquerque 
776  Tbhgue  Point 
■831  Woodstddk 
!836  Whitney  Young 
852  Atlanta 
?8i6  Cincinnati , 
818  Cihcinhaiti 
811  EL  Paso 
^813  El  Paso 
SST^uUa  . 
840  Kicking  Horse 
442 '  Sail  Jose 
-443  Sin  Jose 
44  is  -San  Jose 
SbiS  Hawaii 
,906  Breckenr  idge 
905  Atter bury 
903  -Gary 
.910  Clearfield 


,   4  . 

2 

50-.:0% 

17 

6 

;35.3% 

lo 

8 

80.0% 

19 

12 

63.2% 

6 

4 

-  66i7%  - 

6.  ' 

3 

5o.o:% 

10^ 

7 

:lo:.o% 

7 

2 

28.6% 

5 

4 

:80:'0% 

li 

10 

•  90.9% 

3 

.2 

66.7f 

4 

'  3 

75.0%  ■ 

9 

3 

33.3% 

4 

4 

10070% 

4 

3 

75.0%. 

3 

1 

33.3%. 

15 

9" 

60.0% 

13 

7 

53.8% 

20 

16 

80.0% 

10  . 

8 

80.0% 

17 

14 

82.4% 

9 

8 

88.9% 

4 

1 

25.0% 

9 

6 

66.7% 

6 

2 

33.3% 

8 

4 

50.0% 

1 

1 

100.0% 

3 

3 

100.0% 

1 

1 

100.0% 

23 

15 

65.2% 

2 

0 

0 

22 

16 

72.7% 

2 

2 

100.0% 

1 

1 

100.0% 

2 

0 

0 

23 

17 

73.9% 

1 

1 

100.0% 

1 

0 

0 

5 

3 

60.0% 

1 

0 

0 

130 

70 

53.8% 

47 

36 

76.6% 

157 

98. 

62.4% 

1 
1 

2 
3 
2 
1 
4 
2 
1 
6 
1 
1 


3 
3 
1 
6 
3 
8 
4 
7 
4 

2 
1 
2 

2 
1 
9 

11 
2 
1 

14 
1 


36 
19 
44 


50.0% 
16.7% 
25.0% 
.25 . 0% 
50.0% 
.33.0% 
'57.1% 
100.0% 
25.0% 
40.0% 
50.0% 
33.3% 


75.0% 
, 100.0% 
100 iO% 
6677% 
42.9% 
50.0% 
50.0% 
50.0% 
75.0% 

33.3% 
50.0% 
50.0% 

66.7% 
100.0% 
60.0% 

68.8% 
100.0% 
100.0% 

82.4% 
100.0% 

66.7% 

51. 4% 
52.8% 
44.9% 


.  .250 
.  .059 
'.200 
.158 
.  333 
.167 
,400 
.280 
.200 
.546 
.333 
.250 

~7750 
.750 
.333 
.400 
i  231 
.400 
.400 
.412 
,667 

.222 
.167 
.  .250 

.667 
1.000 
.391 

.500 
a.  000 
1.000 

.609 

i-:ooo  - 

.400 

.277 
.404 
.280 


3V62 

7^60 

2.60; 

2.59; 

2.55; 

3.00 

2i66: 

2.70/ 

2i50 

2i20! 

4.32; 

2.50 

72.48 
2 .30 

2:30 

3.33 

2.94- 

3.40 

3.32 

2.54 

3.75 
2.50- 
3.p0 

3.59 
2.90 
2:41 

2.47 
2.47 
2.50 

3.3b 

3i'00 

3.14 

2.88 
2.68 
2.82 


03-A,  LAUNDRY/MACHINE  WORKER  (MALE) 


i 

Cat 
I 


# 

Placed 


% 

Placed 


I 

JTM 


% 

JTM 


P/JTM 
Rate 


JTM 
Wage 


905  Atter bury 


CUSTX)blAIi  MAINTENANCE  :(MAtES) 


5 


^^acQtisJCceek 


350  'Hacpei^s  Ferry 
;b3i:  Pihe'  Knot 

0^::Sctkehelc 
070 

.258l:Gfeat >phyx.  « 
300' Ocdnoiuftee  ^ 
dlBZ^llaclweli- 
i09-*X36lcond^^^ 

i)uachitia 
•  Tteasute:  Lke. 
JPine''Ridge_  ^  _ 
-jTr^ipper  Creek  ■ 
'D6xelder 
Anacphda 
Coilbri(n 
^Weber  Basin 
timbeiS  take 
Curlew 
^Holf  Creek 
25Is;Mar8£ng 
340  I|ort  Sincpe 
'<tolunibia  Basin 
Albuquerque  .  -  * 
Tongue  Poiiit  ■ 
^Wobdstock  . 
Whitney  Young 
Cincinnati 
El  Paso 
El  Paso 
Kickiiig  Horse 
San  Jose 
San  »J68e. 
Hawaii 

Breckenridge. 
905' Atterbiiry 
903  Gary 
910  Clearfield 


009 
098 

305; 

051 

088 
112 
243 

323 
064 

078 

:I45" 


343 

754 

776 

83i- 

836 

8liS 

811 

813 

840 

442 

446 

8Co 

906 


4  ■ 

2 

17 

-  6 

10,. 

8 

19 

12 

6 

4 

6. 

3 

8 

'  (S 

7 

2 

5 

4 

li 

10 

3 

2 

4 

3 

9 

3 

-  4 

4 

4 

3 

3 

1 

15 

9 

13 

7 

20 

16 

10 

8 

17 

14 

9 

8 

4 

1 

9 

6 

5 

2 

8 

4 

1 

1 

3 

3 

23 

15 

22 

16 

2 

2 

2  - 

0 

9 

6 

1 

0 

5 

3 

1 

0 

129 

70 

47 

36 

157 

98 

1 
1 

2 

2 
1 
3 
2 
1 
2 
1 
1 

2 
3 
1 
6 
3 
5 
4 
6 
6 


29 
16 
36 


50.0% 
16.7% 
25.0% 
.  16 i 7% 
.  50.0% 
33.0% 
50.0% 
100.0% 
25.0% 
20.0% 
50.0% 
33.3% 

-50i0%- 
100.0% 
100.0% 
6iS47% 
42.9% 
31.3% 
50.0% 
42.9% 
75.0% 


.250 
.060' 
/.200 
/  .040 
.333 
.2^0 
.375 
.286.. 
.200 
.180 
.333 
.250 

 500- 

.750 
.330 
.400 
..•232 
.250 

^  .400 
.353 
.667 


3.62; 
2.60 

2;60 

2.73 

2.55 

3.001 

2V88- 

2^70; 

.2.510' 

2.30 

4.32 

-2i50 

2i30; 

2.30 

3ii7; 

3.33: 

3.11 

3i40 

3.37 

2i.54 


41.4% 
44.4% 

36.7% 


.225 
.340 
.229 


2 

33.3% 

..  .222 

3,.75 

1 

50.0% 

.200 

2.50  I 

7 

46.7% 

.305 

2.38 

9 

56.3% 

.409 

2.47 

~2 

100.0%" 

1.000 

2.47  : 

5 

83.3% 

.556 

3i26"- 

2.87 
2.73 
2.86 


-  124 


\'#;  ' 
Cat 

I ; 

Placedi ;  Placed:      JTM  '  jtm 

P/JTM 
.  Rate 

JTM. 
Tfaqe 

\ 't 

tp ' 

-       V      .....  . 

1 

1        100,0%.        1  100.0% 

i.ooo 

2.50' 

03-K,  TEACHERf  NURSERY  SCHOOL  (MALE) 

Cat        #       ;      %  #  % 

I     Placed   Placed       JTM  JTM 


754  Albuquerque 


P/JTM 
Rate 


JTM 
Wage 


03- 

-X,  OTHER 

(MALE) 

1 

Cat 
I 

# 

Placed . 

Placed 

« 

JTM 

% 

JTM 

P/JTM 
Rate 

JTM 
Nage 

'300  Oconaluftee 
.852  Atlanta 
;  442  San  Jose 
'  443  San  Jose 

2 
1 
14 

1 

1 
1 
1 
1 

50.0% 
100.0% 

78.6% 
100.0% 

1 

9  . 
1 

100.0% 
81.8% 
100.0% 

1.000' 

.643 
1.000 

2.90 
3.36 
3.00 

,  TOTAL 

18 

13 

,  77.2% 

11 

84.6% 

.611 

3.29 

,  1 

f 

-ERIC 


130 


^703  iChar  iestoh 
701'  Cleveland 
738.  Clevieland 
7  09  Albuquerque 
7i5:Gutfir.ie 
702  lA 

.7-17-  tongue  Pt 
851- Atlanta 

~-853^Atlanta  

926  Aibterbury 


TOTAL 


Cat 

■'-1'  "■ 

,  #■  -■■ 

% 

P/JTM 

JTM.\ 

I 

placed 

Plaiced' 

JTM 

JTM  . 

Rate 

.  Waga  j 

2 

2 

100 i 6% 

>i 

50.0% 

.-500 

2.40  '-. 

-3 

2 

66i7% 

2 

100.0% 

.667 

2.65_  ; 

1 

1 

iOO.0%  , 

mm 

7 

5 

71.  i% 

1 

20.0% 

.143 

2.30 

40 

19 

47.5% 

8  - 

42.1% 

.200 

2.23 

5 

3 

60.0% 

1- 

33.3% 

.200 

2.70 

14 

6. 

42.9% 

4- 

66,7% 

.286 

2.92 

1 

1 

100^0% 

mm 

1 

0 

0 

3 

2 

.  66.7% 

1  . 

50.0% 

.333 

2.30 

77 


41 


53.2%  18 


43.9% 


.234  *  2.47 


« 

Cat 
I 

* 

Placed 

% 

Placed 

JTM  ' 

%  / 

JTM 

P/JTM 
Rate 

JTM 
Wage 

.  703  Charleston 
701  Cleveland 

'715  Guthrvie  . 
717  Tongue  Pt 

1 
1 
1 
2 

1  . 
1 

0  . 

.  0 

100.0% 
100.0% 
0 
0 

y 

^  \ 

1  I 

:  f 

100.0% 

1.000 

3.30  . 

TOTAL 

5 

2 

40.0% 

1 

50.0% 

.200 

3.30 

03>B. 


♦ 

Cat 

« 

% 

« 

%- 

P/JTM 

JTM 

I 

Placed 

Placed 

JTM 

JTM 

Rate 

'  Wage  ~ 

717  Tongue  Pt 

8 

6 

75.0% 

■  ■  4 

66.7% 

.500 

2.92 

926  Atterbury 

3 

2 

66.7% 

1 

50.0% 

.333 

2.30 

i 

TOTAL 

11 

8 

72.7%  , 

5 

62.5% 

.455 

2.8C 

'  126  - 


MA:ibl  (GENERAL  ItFErtAfcE) 


cati: — -#  — -     %         P/JTM  -JTM-' 

I     Placed    Placed       JTM""""     UTM—  Rate  ^    Wage . 


703  Charleston         1        0  10.0.0% 


•   03-H^  PATROLMAN/POLICEMAN  (FEMALE) 


.  . —  ■  -  '  4 — 

-  Gat 
r 

•#- 

Placed 

Placed 

# 

J'JM 

% 

JTM 

P/JTM 
R£lte 

JTM 

-Wacie; 

,  ■  702  LA • 

2 

0 

0 

\ 

03- J,  TEACHER  AIDE 

(FEMALE)  - 

;     ■  \ 

# 

Cat 
I 

* 

Placed 

'  % 

Placed 

#' 

JTM 

% 
JTM 

P/JTM 
Rate 

JTM 
Wage 

701  Cleveland 
709  Albuquerque 
;    853  Atlanta 

2 
5 
1 

'    3  • 
0 

50.0% 
60.0% 
0 

1 

50.0% 

.250 

2.00 

TOTAL 

,8 

4- 

50.0% 

1 

25.0% 

,175 

2.00 

03-K/  TEACHER,  NURSEI^Y  SCHOOL  (FEMALE) 


Cat 
I 

* 

Placed 

Placed 

* 

JTM 

^  %  . 
'  JTM 

P/JTM. ,v  JTM 
Rate  'sVWage 

738  Cleveland 

1 

i 

1 

1()0.0%  ^ 

709  Albuquerque 

1 

1 

100.0% 

!  715  Guthrie 

39 

19  . 

48.7% 

31.6% 

.154 

2.25 

^702  LA 

2 

2 

100.0% 

\  50.0% 

.500 

2.70~ 

717  Tongue  Pt 

3 

0 

0 

TOTAL 

46' 

23 

50.0% 

7 

\  ' 

'30V4% 

0 

.152 

2.31 

* 

-  127  - 


!-;-x03-XV  OTTOR-  (FEMALE) 


-J  ...         ,  ... 

■Cat-  •  ,'#;  •  ■ 
I  placed 

Placed 

JTM— 

^JTiM 

P/jTM 
Rate 

JTM  •; 
Haqe 

r~^69~Aibuquetque___ 
•  702  lA  '  > 
.  :717  Tongue  Pt 
;  f 51  Atlanta. 

"T  ^1  

1  0 
1        0  . 

a. '■• 

100.0% 

-1JD0;0% 

;  oT~ 

100. 0%' 

i 

- 

100.0% 

1.00  7 

— ~- 

~~2;r30^: 

«  TOTAL- 

'4  3 

\  • 
'V5,.0% 

1  • 

33.3% 

.250> 

.2?30.; 

•  0 

* 

r 

128 


tCERlC 


433 


I. 


CLDStER^  64  ,  FbRBSTliY'  Am);  FAHMIWG?  (MALE) 

Gat.'  *:#     .■■%-'  '  '  ■#'  l-^.. 

  I     Placed' Placed     JTM  JTM 


^172^aconda  1  1  100.0% 

064  Tinber . Lake*  2  '    1  50.0% 

076  CurliftW.  15  13  .86.7% 

144  Angell  27  22  81.5% 

145  ftolf  Creek  66  58  87.9% 
801  iiJ  2  1  50.0% 

-857^Tulsa      .  1  0  »  0 

840  Kickihg  Horse^lil  5  45.5% 

411  Portland  6— r-^~4.  66.7% 

413  Portland  2  2  '  100.0% 

906  Breckenrldge  50  24  48.0% 

904  P((rkd  1  1  100.0% 


10 
15 
44 


2 
.1 
1 
6 


76.9% 
68.:t4 
75.^% 


40.0% 
25.0% 
50.0% 

25^0% 


P/JPH 
Rate 


.666 
.556 
.667 


.182 
.167 
.500' 
.120 


JTM 
Wage    ^  4 


3.50 
3.61 
3.26 


2.93 
2;40 
2.50 
2.67 


04-B,  NURSERY  WORKER  (MALE) 


1 

Cat 
I 

# 

Placed 

% 

Placed 

1 

JTM 

% 

JTM 

P/JTM 
Rate 

JTM 
Wage 

064  Timber  Lake 

2 

50.0% 

801  NJ 

2 

50.0% 

.857  Tulsa 

1 

0 

411  Portland 

6 

66.7% 

1 

25.6% 

.167 

2.40 

413  Portland 

2 

100.0% 

1 

50.0% 

.500 

2>50 

906  Breckenrldge 

50 

24 

48.0% 

6 

25.0% 

.120 

2.67 

904  Parks 

1 

100.0% 

TOTAL 

64 

33 

51.6% 

8 

24.2% 

.125 

2.62 

-  129 


ERIC 


\ 


Cat 

# 

.%.  -' 

i  • 

•P/JTM 

JTM 

'Placed  < 

piacedt 

U  . 

^te 

wage 

,  Li 4^  Anacpnda. 

1 

/XUU*U1 

- 

U7o' Curxew'  . 

15 

13 

oo«  /?-> 

lU 

•  oo/ 

3  •  50 

:  144  .AhgelL 

.26 

21 

80;8% 

•  13 

61.9%  ^ 

.5^ 

3.20 

at  Oft 

i;q  lift 

•  oUo^ 

.  oh 
J*  JU 

840  Kicking  Horse 

11 

5  - 

45.5% 

'  -2 

40.0% 

.182 

2.93* 

TOTAL 

.119 

98  .' 

82.4%  ' 

65 

66.3% 

.546 

3»30 

04,  FORESTRY  AND  FASHING  (FEMALE) 

Cat        #.  %      ^  # 

I     Placed    Placed  JTM 


% 

JTM 


P/JTM 
Rate 


JTM 
Wage 


S^ortland  (R) 
Portland  (NR) 
Ireckenridge 


/Angell 


32 


8 
4 

5 


24 


75.0%  14 


58.0% 


04-B,  NURSERY  WORKER 

6  75.0%       4  66.7% 

4  100.0%  3  75.0% 
0  0         -  - 


04-C,  FORESTRY  AND  CONSERVATION 
15       14       93.3%       6  42.9% 


.438 


.5000 
.750 


.400 


3.45 


2.82 
2.21 


4.06 


1 


CLUSTER  04,  FORESTRY  AND  FARMING  (FEMALE) 


t 

Cat 
1 

» 

Place4 

%- 

.Placed 

i 

'JTM 

%/ 

JTM 

P/JTM 
Rate 

JTM 
Wage 

146  Angell 
415  Portland 
417^ Portland  . 
934  ^feckenridge 

15 
8 
4 

5 

14 
•  6 
4 
0 

93.3% 
75.0% 
■'^0.0% 

1 

3 

42.9% 
' 83.3%. 
75.0% 

y 

.400 
.625 
.750 

4.06 
3.46 

2.25. 

TOTAL 

32 

24 

75.0% 

14 

58.0% 

.438 

3.45 

ISO 


5?^  ^ 


Cat      #  ■     .  %   -    •  #■'        %.        P/JTM    jtm"  ■ 
-         Placed  Placed:  JTM    •  JTM        Rate'^  waa* 

415  Portland          .  8        6       7S,0%  **  4'  66, 
'4X7  PorhlanH              A         1      inn  f\%       ^  *7c 

.  934  Breckenridge     /S        0           0  ' 

7%        .500  ^  2.82r 
0%-       .750  2.21 

TOTAL                 17       .10       £3.8%       7  '  70. 

0%    .    .412  2.56 

04-C/  FORESTRY  And  CONSERVATION  (FEMALE)   

#    '         •■  .  '     i      '  ■  ■ 

Cat       #.  %      ,     #  %       0.  P/JTM  JTM 

I     Placed    Placed   JTM      jtm        Rate  Wage 


^46  Angell  .15       14       93.3%       6       42i9%    ,  .400  4.tJ(5" 


131  - 


ERIC 


pi 
P 


>  ■■" 


T 
Gat 
I 


I- 


Placed   Placed     JTM        JTM  Rate 


.;tW*  iFiatwpodi       /  12  ?  12 

''3Sp^:Rac|^csf:PtrTj/-  -    '5  '4' 

i)3l  *l^Ra^;Kndtr  -^^^  7 

::0S8:\Lynd6n^)jr6hhiiGrn  7  6 

>0S9  iSclj^nielt  '  11  8 

^'OJO /i7|icd0s v.Cireek  8  -  7 

f^58/iSrtati6^^^  15  9' 

:3pp.;q«tiihfil<u£tee  15  id 

pfOrtyiSic^^  1  ,  1 

•  PlB2  rBlackwerl  11  4 

;4.0S>^^iconda  -  ;  66  2 

009:  Caiiadaga  11  8 

ipWQuehlia  '  9  9 

305;  Trtaiure  Lake  16  ,15 

OSl.PinerRidge  10  4 

27p>JtiH9o     <  15  -ii 

04«  Trappit  Creek  ■  IS  ,  9 

'088:]^]^elder  13  9 

172^^|condil  11  6 

:243!  Cdllbraifi          '  5  5 

323  iWebar: Basin  21  15 

peilrTiibier^take  29  18 

pl8;Cutlew  9'  6. 

.144:/Angell  25  17 

145  ^Mdlf  Creek  17  14 

251llarilhg  30  -24 

340  :Port  =SiiBcoe      0  13  9 

I  343^C61unbia  Basin  41  28 

:7.7p  iKeystdher       *  3  3 
750 'Excelsior 

o'  Mrihgs  ?  '  8 

776;  tdngue  Point  3  3 

801 ^New  Jersey.  12  5 

(831  Woodstock  1  1  ' 

.836  ^liHitney  Young  7  2 

18I6riCihcihnati  13  9 

817;  Cincinnati  10 

811  El .Paso  17  11 

\813hEl  Paso  ^1  1 

t84(^  Kicking  Horse  12  .  6 

.>442  San  Jose  -31  25 

443  San  Jose  v  1  1 

4^46 -  San-  Jose  5  ■  2 

r8P6  Bewail  5  3 

m  ^Pbrtla^^^^^  4.3 

413;  Portland 3  .2 

90(S  Breckehridge  ~  105  ,  64 

.905  Atter bury,         .125  '56 

903.4ary  84  50 

910 /Clear  field         131  83 

919  Santa  Rosa  15  13 


166.0% 
80.0% 
■.467%: 
.857%- 
72.7% 

,;87..5%s 
60.0% 
6(5  i  7% 

xoo^;6% 

36.4% 
33.3% 
72.7% 

iOO.0% 
93.8% 
40  ..0% 
.73^3% 
60.0% 
69^2% 
54.5% 

100.0% 
71.4% 
62.1% 
66.7% 
68.0%  ^ 
§2.4% 

•  80.0% 
69.2% 
68.3% 

100.0% 

88.9% 
100.0% 

41.7% 
100.0% 

28.6% 

69.2% 
0  ' 

64.7% 
100.0% 

50.0% 

80.6% 
iOO.0% 

40.0%' 
.  60.0% 

•  75.0% 
66.7% 
,61.0%  • 
44.8% 
59.5% 
63.4% 

j86.7%  . 


5 
3 

"4^ 
4 
6 
3 
5 
6 

.  0 
2 

4 

5 
12 
3 
10 
3 
7 
2 
3 

9 
12 

4 
13 
10 
16 

7 
15 

2 

4 

3 
4 
1 
1 
4 
0 
8 
1 
4 
20 
1 

i 
2 
3 
2 

32 
16 
34 
48 
11 


.•41.7% 
75i0%, 
57'.!% 
66.7%  . 
75.0% 
42.9% 
-55.6%  ' 
60.0% 
0 

50.0% 
100.0% 
50.0% 
55.6% 
'  80.0% 
75,0% 
90.9%  ' 
33.3% 
77.8% 
33.3% 
.60.0% 
60.0%  . 
66.7%  , 
■66i7% 
76.5% 
71.4% 
66.7% 
77.8% 
53.6% 
■  66.7% 

50.0%. 
100;0% 

80.0% 
100.0% 

50.0% 

44.4% 
0 

72.7% 
100.0% 

66.7% 

80.0% 
100.0% 

50.0% 

66.7% 

100.0%:  . 

100.0% 
50.0% 
28.6% 
68.0% 

.  57.8% 

.84.6% 


TOTAL 


990  634 


J  TM  . 
Wage: 


.417 
.600 
.266 
.  .  571 
.  .545  • 
.375 
.334 
.400' 

.1*82  ' 

.333 

.364 

.556: 

.'750 

'  .300 
.667 
.206 
.538  - 
il82 
.600 
.429 
.414 
.444  ^ 
.520 
.588 
.533 
.539 
.'3^66 
.667 

.445 
1.000 
.  .333 
1.060 
.143 
.307 
0 

.471 
1.000 

.333 

.645 
1.000 

.200 

.460 

.750 

.667 

.305 

.128 

.405 

.366 

.733 


.640%  384 


60.6% 


.388 


-  133  - 


2.r95: 
2.^2. 

3.05^ 
2.86 

2:46; 

2i  34l 

- 

2.52 

2i58 

3;00 
3. 28;, 

3.35  - 

'2.77 

2.05 


4.97 

3.48 
2.63 
3.74 
3.35 
.2.25 

2.73 
2.71 
2.75 
2.50 
2.30 
2.90 
-0 
2^42 
2.36 
2.68 
3.95 
3.65 
3.47 

2.70 
2.50 
2.47 
2.61 
2.61 
2.86 
5.44 


Cat.  -  it:     ■  - 
1   Placed- Placed 


<2.4'3> 
"14'5; 

■-3;43- 
058^ 
,805 

;8iiP 

;919 


iCol^bitah 
:WpliE;<Creek- 


'CpiiMl^i'a- Bat^n' 

^Tte$|ii«fer{Lake  / 
..^Webiisr 'Basin:  / 

tisahta  Rosa 


1 

2 

,1 
1 

.2 
1 
1 
1 
5 


1  \ 
1 

1 
1 

2  • 

d 

.  -  3 


JTM 


P/JTM 
Rate  - 


100 id% 
100 iO%^ 
100.0% 

0 

50.0% 
0 

100.0% 
0 

66.7% 


1.000 


15  11 


73.3% 


63.6% 


1.000 
0 

.500 
,  0 
1.000 
0 

.400 


.467 


■:.We>qect: 


3^6()^ 


:i.oo 

6.50> 


1^ 


134 


r-J 


Cat 

-I 


05-B;  ^O00K;y(MAi^ 


:l       .*     V  #;       %        p/jTM  JTM: 

-Placed   Placed^^  JTM         Rate  Wage 


46l*iatwbpds  12     .12       100  iO%  5 

-asbi^arpers^^rry-    ■  -.5         4         80.6%  3 


/ 'd  58:- ^liyhdbh^  Johnson  /4  3 

•bJSft  ScWen^^  11  8 

i^i&  piicqbB  Qceiik  8  7 

^258;  43r^k€;i<Onyx^^  -  12  7 

3Q0  :*Ocdnaluftee  14  10 

idibrtydickiMke  1  1 

lp82.Blackw^^^  11  4 

;  >109'  ^lcpnda>  "  6  2 

t;\009:  :Cassadaga  11  8 

:  V0  9^^^^^  -  9  9 

;r305  'Tre          Lake  15  14 

053:  Pine  IRidge  10  4 

:  if O  mingo  15  11 

TrappNer  Creek--  13  7 

(d88:'Boxeldeic:  13  9 

::i72"Anac6hd2i^       .  11^  6 

.243  Colibfan  '4  4 

323  Wieber  B^^  19  13 

_r06i|^T^iiiiibeiUiKike  ^28  ^18_ 

a78  Curlew  9  6 

444  Angeli  21  15 

145  Wolf  Creek  14  12 

i  251  Marsihg;.  28  22 

:340  Port  Simcoe  13  9 

343:  Columbia  Basin  37  26 

•801  New  Jersey  12  5 

83i  Hocdstockr  1  1 

,816  Cincinnati  13  9 

iB17-^Cihcihnat£v  1  0 

811  El  Paso  15.  11 

813  El  Paso  1  1 

840  Kicking  Horse  11 ,  5 

442  San  Jose  2  2 

806  Hawaii  4  2 

411  Portland  1  0 

413  Portland  ,  1  1 

906  Breckehridge  57  34 

905  Atterbury  %  62  26 

903 -Gary  47  26 

910  Clearfield  '  63  40 

919  Santa  Rosa  5  5 


75.>0% 
72i7i 
87.5% 
58;  3% 
71.4% 

100.0% 
36.4% 
33.3% 
72.7% 

100.0% 
93.3% 
40.0% 
73.3% 
53.8% 
69.2% 
54.5% 

100.0% 
68.4% 
_?J64.3J 
66.7% 
71.4% 
85.7% 
78.6% 
69.2% 
70^% 
41.7% 

100.0% 

--69.2% 
0 

73.3% 
100,0% 

45.5% 
100.0% 

50.0% 
0 

100.0% 
59.6% 
41.9% 
55.3% 
63.  S% 
10P.0«^ 


1 

.:6- 
1 

3 
5^ 
0 
1 
2 
2 
4 
10 
3 
8 
2 

6  , 

2 

2 

8 

6 

3 
10' 

8 
13 

7 
13 
-  4 

1 

2 

0 

7 

1 

2 

2 
r  1 

0 

1 
16 

9 
16 
23 

4 


41.7% 
75.0% 
"33T3%~ 
75.0% 
14.3% 
42.9% 
50;0% 

-  0 
25.0% 
100.0% 
'  25.0% 
44.4% 
71.4% 
75.0% 
72.7% 
28.6% 
66.7% 
33.3% 
50.0% 
61.5% 
33.3% 
50.0% 
66.7% 
66.7% 
59.1% 
77.8% 
50.0% 
«0.0% 
100.0% 
22.2% 
0 

63.6% 
100.0% 

40.0% 
100.0% 

50.0% 
0  . 

100.0% 
47.1% 
34.6% 
61.5% 

,  57.5% 
80.0% 


.417 
.600 


2.57  , 
2.95 


T2Sr 
.545 
.125 
.250 
.357 
0 

.091 
.'333 
.182 
.444 
.667 
.300 
.533 
.154 
.462 
.164 
.500 
.421 
.214 


.333 
.476 
.571 
.464 
.538 
.352 
.333 
1.000 
.154 
0 

.466 
1.000 

.182 
1.000 
•  .250 
0 

1.000 
.281 
.145 
.340. 
.365 
.800 


TOTAL 


650      419  64.5%      223'        53.2%  .343. 


3.05. 
4.60 
2.36 
2.41- 
0 

3v00 
2.52 
2.30 
2.53 

3.06 

2.95 
3.58 
2i77 
2.37 
2.44 
2.7l 
5.86 
3.88 
3.85 
2.91 
3.74 

2.75 
2.50 
2.65 
0 

2.41 
2.30 
2;75 
6.66 
3.05 
0 

2.50 
2.44> 


2. 
2. 
2. 
4. 


73 
'48 
70 
66 


•Cat-  •  •-:#T       ..  %v  --if; 


iinevKhot^  "15.  7 

iingell  1  0 

«arf ing  ,1  1 

'^nguir'Poiht  1  1', 

%>ct?]:jEihid  3  3 

jPprtlaha;  ,  ■  '      2        1  . 

Breckehridge  47  29 

Attefhury  63  30 

Glityf''  .  8 

CleariTi^ld  35  20 

San ti:  Rosa  1  1 


TOTAL 


46.7% 

0 

;iOb?.b% 

100.0% 

ioo'iO% 

50VO% 
61.7% 
.  47.6% 
53  i  3% 
57.  i% 
100>0% 


% 

JTM 


P/JTM 
Rate  ■ 


1 
3 
1 
8 
3 
2 
8 


57.1%. 


100.0% 
100.0% 
100.0% 
27.6% 
10.0% 
25.0% 
40.0% 


.266 


1.000 
1.000 
.500 
.170 
.048 
.  133 
.229 


184  101 


54.9%  30 


29i7% 


.163 


JTMk 
Wage; 


2.22  ^ 

.3^.-25r^ 

2Wo; 

2i50> 

2C6b' 
2i26= 

2.91 


2i66 


J..- 


>• 

- 

* 

Cat 

I 

# 

Placed 

% 

Placed 

#  • 

JTM 

% 

JTM 

P/JTM 
Rate 

JTM  ; 
Wage 

903  Gary 

910  Clearfield 

22 
30 

16 
21 

72.7% 
70.0% 

8 
8 

50.0%  . 
38.1% 

.364 
.  .267 

2  .'95~  : 

3.36 

TOTAL  " 

52 

37 

71.2% 

16 

43.2% 

\- 

.308 

3.11 

0 

s 

■i 
I- 

« 

Cat 
1 

* 

Placed 

% 

Placed' 

« 

JTM 

% 

JTM 

P/JTM 

Rate 

JTM  . 
Wage 

t  _ 

836  Nhitney  Young 
•  910  Clearf<<ild 
144  An|ell 

6 
1 
1 

1 
T) 
1 

16.7% 
0 

100.0% 

1 

100. 0% 

1.000 

mm 

1.04 

'  TOTAL 

8 

2 

25.0% 

1 

50.0% 

.125 

1.04 

:eric 


m 


-/siioiiolb 

^fft^-  •  *  ,  -  ^''  '  , 

i^-.'HNA 

LBVe 

•c    -'  >' 

1 

Placed' .  Placed \ 

• '■#::; ' 

>  Ji!M'..- 

r   .%  ' 
JTM 

P/JTM 
Rate 

Wabe 

?258  Grfeatrp^ 

;840  kicking  Horse 
.442  San  Jose 
343:  ^ah  ^ Jose . 

\  

2 
1 
L 
3 
1 

*  0 

■  A 
1 

i-  ' 
1 

XUUeUl  ' 

100. dt 
ioOiOi 

lUU.Ut' 
100.0% 

1.  , 
^  1 
1 

50^0% 

100. 0% 
33.3% 
100.0%. 

*50Q 

1.000 
.333' 
1.000 

3.00  - 

3;00 
3.50 
3.65% 

/  ,  tqtAl 

8 

8 

100.0% 

<- 

4 

.  50.0% 

.500, 

3.29 

* 

05-H> 

« 

COUNTER  6RILLMAN  (MALE) 

• 

« 

Cat 
1 

« 

Placed 

,_..% 

Placed 

« 

JTM 

% 

JTM 

P/JTM 
Rate 

JTM 
Waqe 

>  144  Angell 

770  Keystone 
;  442  San  Jose 

1 
3 

.  1 

0 

3  »  ' 
1 

100.0% 
100.0% 

2 
1 

66.7% 
100.0% 

.667 
1.000 

2.25^ 
2.56 

TOTAL 

5 

4 

80.0% 

3 

7,5'  0%  " 

.600 

—  w 

2.35 

05~I,  PANTRY/SALAD  (MALE) 


« 

Cat 

.  1 

« 

Placed 



Placed 

* 

JTM 

% 

JTM 

P/JTM 
Rate 

JTM 
Waqe 

.046  Trapper  Creek 

.  2 

2 

100.0% 

1 

50.0% 

.500 

2.65 

750  Excelsior 

Springs 

1 

0 

0 

0 

0 

0 

0 

343  Columbia  Basin 

1 

1 

100.0% 

0 

0 

0 

.  0 

806  Hawaii  . 

1 

1 

100.0% 

1 

100.0% 

1.000 

1. 00 

910  Clearfield 

1 

1 

100.0% 

'  1 

100,0% 

1.000 

1.00 

919.  Santa  Rosa 

2 

2 

100.0% 

1 

100.0% 

1.000 

.  6.87 

TOTAL 

8 

7 

87;  5% 

4 

57.1% 

.500 

2.93 

■••-C: ....  '■- 


Cat 
1 


Placed    Placed     JTM  JTM 


P/JTM  \  JTM, 
Rate/^  Wage 


300? 

J50i: 

776 

442 
44iS 
058: 
323 
.145 
919 


Qpohaliiftee  '1 
TinberlLake  •  1 
'Excelsio'r .  - 

J/:SpriAgs  8 

Tongiie  Point   .  2 

ifei  tn^y, Young  1 

=Sfan.  Jose,^^.^//'-  25 

:San;,Jo8e,^i||P' ^  -.5 

Lyhdpnf  J^n  1 

Weber  Be^sih  1 

Wolf  Creek  1 

Santa  Rosa  2 


0 
0 

8 
.2 
1 
19 
2 
1 
1 
1 
2 


0 

100.0%. 
100.0% 
10.0.0% 
76.0% 
40.0% 
100.0% 
100.0% 
100.0% 

;oo.o% 


0 
0 

3 
1 
1 
13 
0 
1 
0 

1 

2 


0 

0 

37.5% 
50.0% 
100.0% 
68.4% 

0 

100.0% 

0 

100.0% 
100.0% 


0 
0 

.  .375 
.500 

1.000 
.520 
0 

1.000. 
0 

1.000 
1.000 


0 

Ov 

2.81 
2;  53 
2.30 
3:84 

b 

9.99 

b 

1.04  ' 
5.49 


-  138  - 


1 

Cat      J    :,r — -%  #  %  P/JTM 

1     Placed  .Placad     JTM      JTM  Rata 


:146;Ang«ll  ;7  4  57.1% 

,703  Chaclaiton  20'  9  45.0% 

:716  Kaystohe  3*0  0 

701  Clttvelaiid  2  0  0 
710  McKinnney.  64  33  $1.6% 
706  Bxc«liiioc 

Springs  43  18  41,9% 

717'  Tongue  Point  22    '  13  59.1% 

851  Atlanta  7„^  4  57.1% 

853  Atlanta  10  0 

849  El  Paso  5  2  ^  40.0% 

807  Hawaii  5  2  40.0% 

415  Pbctlahd  3  3'  100.0% 

934  Breckehrldge.  24  10  41.7% 

.926  Atterbury  16  10  62.5% 

914  Gary      ,  1  0  0 

921  Santa  Rosa-  1  1  100.0% 

709  Albuquerque    ,  9  6  66.7% 

702  LA  7  6  85.7% 


3 
6 


21 

lb 
12 

.2 

2 

~T 
3 
7 
4 


1 
5 
5 


75.0% 
66.7% 


63.6% 

55.6% 
92.3% 
50.0% 

100.0% 

lOOTOr 


100.0% 
.  70.0% 
40.0% 

100.0% 
83.3% 
83.3% 


.429 
.300 


.328 

.233 
.545 
.286 

.400 
-  .400 
1.000 
.292 
.250 

1.000 
.556 
.714 


JTM 
Wage 


2.77 
2.32 


2.29 

2.30 
3.57 
2.45 

2.35 
3.07 
2.33 
2.37 
2.74 

1.00 


TOTAL 


251  128 


51.0%  87 


68.0% 


.347 


1 

Cat 
1 

#  % 

Placed  Placed 

T 

JTM 

% 

JTM 

P/JTM 
Rate 

JTM 
Wage 

146  Angell 

1 

1 

100.0% 

0 

'  0 

0 

0 

709  Albuquerque 

8 

6 

75.0% 

6 

100.0%  ' 

.750' 

710  McKinney 

10 

6 

60.0% 

2 

33.3% 

.200 

1.70 

702  Los  Angeles 

2 

2 

100.0% 

2 

100. 0% 

1.000 

717  Tongue  Point 

1 

1 

100.0% 

1 

100.0% 

1.000 

.921  Santa  Rosa 

1 

1 

100.0% 

1 

100.0% 

1.000 

TOTAL 

23 

17 

73.9% 

12 

70.6%  rf. 

.521 

-  139  " 


Cat 


1   Plaead  Plaoad 


# 

JTtt 


% 

JTM 


P/JTM 
Rate 


JTM. 
Wage 


146  Angell 
710  HoKinney 

702  lK 

851  Atlanta  . 
853  ATlaiita 
845:  Cincinnati 
84»l^i;pai6 
807  Hawaii 
934  Bfeokehr  idge 
926  .At:terbury 
709  Albuquerque 


6 
6 

1\ 
7 
I 

11 
5 
5 

12 
6 
1 


3 
4 

1 
4 

0 
7 
2 
2 
7 
4 
1 


^50.0% 
66i7%. 

iOO.0% 
57.1% 
0  ' 
63.6% 
40.0% 
40.0% 
58\3% 
66.7% 

100.0% 


3 

a 

1 


2 
2 
2 
3 
1 


100.0% 
75.0% 
100.0% 


28.6% 
100.0% 
100.0% 
'42.9% 

25.0% 


.500 
i500 
.500 


.182 
.400 
.400 
.250 
.167 


2.77 

•2ir4-3- 

2.50 


2.40 

2.35 
3.07 
2.28 
2.60 


05-C 


-i—-  ^ 

Cat  t 
1  Placed 

% 

Placed 

t 

JTM 

% 

JTM 

.  P/JTM 
Rate 

JTM  • 
Wage  : 

717  Tongue  Point 
415  Portland 
934  Breckenridge 
926  Atterbury  . 
914  Gary 

2  2 

3  3 
12  3 
10  6 

50.0% 
100.0% 
33.3% 
16.7% 

0 

1 
3 
1 
1 

mm 

50.0% 
100.0% 
33.3% 
16^7% 

,500 
1.000 
.083 
.100 

2.50 
2.33 
2;60 
2.99 

•  TOTAL 

28  14 

50.0% 

6 

42.9% 

.214 

2.51 

✓ 

05-E,  BAKER  HELPER 

(FEMALE) 

# 

Cat     t      ^  % 
.1    Placed  Placed 

t 

JTM 

% 

JTM 

P/JTM 
Rate 

■   JTM  1 
Waqe 

717  Tongue  Point 

2  2 

100.0% 

2 

IQO.0% 

i.poo 

3.20 

r  ERIC 


140  - 

144 


^ 


I -' 

■ 

,  \'  .J 

# 

Cat 
I 

« 

Placed 

■',-%  •       #.■■•■•     •'%  -  ' 
Placed    JTM  JTN 

P/JTM= 
Rate 

JTM 
Haqe 

703  Charleston 

1 

0 

-  .  0  - 

. .  -  • 

J;    ^  • 

to 

- 

— 

\ 

05-G.  COOK. 

SHORT  ORDER  (FEMALE) 

1 

1 

Cat 
I 

# 

Placed 

Fxacea   jtn  jto 

Rate 

JTM 
Wage 

■      ■  I- 

703  Charleston 

8 

4 

50.0%       2  50.0% 

.250  ' 

2.17 

710  McKlnney 

11 

6 

54.5%       3  50.0% 

.273 

2.23 

'1 

TOTAL 

19 

.10 

52.6%       5  50.0% 

.263 

2.21 

•1 1 

If  '  •  . 

 £ 

05-H 

, .COUNTER  GIRL/MAN  (FEMALE) 

* 

Cat 

« 

%           #  % 

P/JTMt 
Rate  . 

JTM  - 
Wage 

I 

Placed 

Placed    JTM  JTM 

716  Keystone 
706  Excelsior 
Springs 

702  LA 

3 

2 
4 

0 

1 
3 

0  - 

50.0%       1  100.0% 
-75.0%       2  66.7% 

•  500 

eSOO 

2.80, 
2;99 

-  ■ 

TOTAL 

9 

4 

44.4%       3  75.0% 

.  .333 

2.93 

05 

* 

-I,  PANTRY/SALAD  (FEMALE) 

• 

* 

Cat 

I 

« 

Placed 

%           «  % 

Placed    JTM  JTM 

VJTM 
Rate 

JTM 
Wage 

'  ■ 

706  Excelsior  « 
Springs 

1 

.  0 

0 

- 

- 

ft 

-m  - 

• 

? 

• 

? 

— 

 . — rrr.i'-^, 

Cat 

•I'  . 

'•#  . 
Placed 

.-^  %  ■ 
Placed 

# 

jTii 

% 

JTM 

— -E/JRM 
Rate 

JTM  ; 

WaQe^  ; 

703  Charleston 
701  Cleveland  . 
709'  JClbuqiierque  . 
710  McKinhey 
706  Excelsior 

 Springs,  i 

717  Tongue  Point 

11 

2^ 

1 
37 

-  5 
0 
0 
17 

45. St 

0 
0 

45.9% 

3 
12 

60.0% 
70.6% 

.273 
.324 

2.39  j! 

2.36>  r 

17 

47 .1« 

6 

75.0% 

.150 
.353, 

2.41 
2.80 

TOTAL  . 

108 

.  47  ■ 

■  •  -  T'  /"' 
~  43; 5% 

=  27 

57.4% 

.250 

2.47  ; 

<•  142 


AUTO  i:MACHINE;REPAIR- 


^^■J::;:-:CLUSTERv6■  ■  " 

Nai  |l,nj^  Knot  ■ 
I058:£l:yndbn  Johnson 
x059  ^cKehck; 

Jacobs.  Creek 
^BSiGreatipnyx 
"d  OconaVuftiBe  - 

098^tiachita    -  - . 
^355;  , Measure  Lake 
051        Ridge  " 
,270)MihXo 
(04.6  Wraf|per?"  Creek 
•(WiBVBbxelder 
l72::Anacond2 
:243)'Conbran> 
067  Umber  llJiii 
.078  Curtew 
;V144"vAngell 
:i45  :w6lf  Creek 
;25.1- Marsing 
340.  Fort  Simcoe 
605  Arecibo 
l608:R1p  Grande  . 
-801  New  Jersey 
826  Pittsburg 
-831  Hoodstock 
836  Whitney  Young 
431;  Detroit 
816-Cinc1hhat1 
sOn  El  Paso 
-.813  EV  Paso 
':iB57  Tiilsa 
»  TuUa. 
^840  Kicking  Horse 
.401  Phoenix 
403rPhcan1x 

442  San  Jose 

443  San  Jose 
^446  San  Jose 
jb§  Hawaii 
411  Portland 

v.^l 3  Portland 

:  '906  Breckinridge 
905  Atterbury  .„ 

-^903  Gary 
910  Clearfield 
90Z  Tongue  Point 

.  leHHatwoods 

.  770  Keystone 

.  TOTAL 


CAT  I 

25 
2 

•  3 

/  9 
3 

=  ■  10 
8 
6 
9 
2 
■4 
17. 
14 
1 

.  19 
20 
14 
19 
9 

13 
37 
27 
31 

\19 


16 
20 
26 
10 
1 
2 

15 
26 
17 
20 
2 
2 

23 
12 
6 

>  215 
163 
127 
195 
1 
1 
1 

1263 


PLACEO 


18 
2 
1 

17 
6 
2 

.9 
7 
6 
.6 
1 
2 
9 

10 
0 
11 
16 
8 
12 
6 
.7 
35 
18 
17 
17 
5 
2 
8 
12 
15 
6 
1 
1 


# 

1 

1 

*  A/ 
/  % 

PLACED 

JTM 

JTM 

72.  OX 

6  ■ 

.  33.3% 

lOOiO  ■ 

0 

0.0 

33.3 

0. 

•.  0.0 

68.0 

7 

41;2 

'  66.7 

2 

33.3 

66.7 

0 

0.0 

90.0 

7 

77.8 

87.5  . 

1 

14.3 

ibo^o 

^  6 

100.0 

66.7 

4 

66.7 

50.0 

1  - 

100.0 

50.0 

0 

0.0 

'52.9 

7 

77.8 

71.4 

4 

40.0 

0.0 

0 

0.0 

57.9 

3 

27.3 

80.0 

12 

75.0 

57.1 

3 

37.5 

62.3 

10 

83.3 

55.7 

3  . 

50.0 

53^8 

4 

57.1 

94.6 

30 

85.7 

66.7 

9 

50.0 

54.8 

11 

64.7 

89.5 

8 

47.1 

50.0 

2  ■ 

40.0 

'  33.3 

0 

0.0 

50.0 

3 

37  ..5 

60.0 

7 

58.3 

57.7 

9 

60.0 

60.0 

'c 

33.3 

100.0 

0 

0.0 

50.0 

0 

0.0 

33.3 

0 

0.0 

61.5 

5 

"31.3 

,  47.1 

0 

0.0 

80.0 

.  12 

75.0 

100.0 

2 

100.0 

100.0 

2 

100.0 

73.9 

7 

41.2 

\50.0 

3 

50.0 

TOO.O  ' 

4 

66.7 

68.4 

55 

37.4 

55\8 

23 

25.3 

CO 

63  - 

71.6 

61 .0\ 

59 

49.6 

0.0  \ 

0 

0.0 

100.0  \ 

1 

100.0 

100.0 

\    ■  1 

100.0 

64.7% 

\39/ 

48.5% 

P/JTM 
RATE 

.240 
0 
0 

.280 
.222 
0 

.700 
.125 

i.noo 

.444 

_^.'506 
0 

.412 
.286 
0 

.158 
-  .600 
.214 
.526 
.333 
.308^ 
.  .811 
.333 
.355 
.421 
.200 
0 

.188 
.350 
.346 
.200 
0 
0 
0 

.192 
0 

.600 

i-.noo 

1.000 
.304 
.250 
.667 
.256 
.141 
.303 
.303 
0 

1.000 
1.000 

.314 


JTM 
WAGE 

$2.63 

0 
0 

3.69 
2.40 

^^63 
.  2.30 
3.01 
.  3.00 
3.06 
...  0 
.2.97 
3.57 
.0 
'3.66- 
2.99 
3.05 
3.41 
3.16 
4.20 
1.98 
1.71 
2.91 
2.97 
-  3.10 
0. 

2.60 
2.50 
2.34 
2.30 

0 

.0 
0 

2.47 

0 

3.20 
•  3,75 
3.37 
3.21 
4.33 
3. 25 
2.64' 
2.^5 
3.07 
3.07 
0 

3.00' 
2.70 

$2.89 


143 


■   058  Lyndon  Johnson         1      .       1         100.0^         0        O.OX  0      ;$  0 

1  070  Jacobs  Creek  4  2  50..0  0    '    0.0  ,  .0 


;172  Anaconda 


'910  Clearfield 


#  . 

A/ 

f 

% 

P/JTH 

CAT  I 

PLACED 

PLACED:  , 

OTM , 

OTM 

RATE 

1 

1 

1 AA  Ad^ 

A 

0 

[J  A) At 

u 

4 

2 

CA  A 

A 

u 

U.U 

n 
u 

1 

0 

*  ri  A 
0«0 

A 
U 

U.U 

n 
u 

4 

2 

CA  A 

» *  50.0 

A 

U 

U.U 

n 

6 

3 

CA  A 

50.0 

1 

po.o 

.  10/ 

20 

19 

AC  A 

■95^.0 

1  A 

/o./ 

•  /UU 

.7 

7 

1  AA  A 

o 
o 

1 

1 

n  AA  A 

A 

U. 

U.U 

n 

*  u 

2. 

2 

^  AA  A 

100.0 

A 
0 

U.U 

0 
u 

16 

n 

68:8 

8 

•70 .7 

/cir 

i;oo 
•  .ouu 

5 

3 

£A^  A 

o  • 

7 

DO.  / 

AOO 

9 

2 

AA    O  ' 

22.2. 

A 

U.U 

u 

2 

0 

A  A 

0.0  • 

0 

U.U 

A 

u 

1 

1 

1  AA  A 

100.0  ' 

A 

u 

UeU. 

u 

2 

2 

1  AA  f 

100. c 

A 
Z 

1  rtA  f\ 

lUU.U 

1  000 
1  .uuu 

cU 

V  in 
1  w 

6 
\i 

"40  0 

.300 

1 

1 

100.0 

0. 

.  0.0. 

0 

2 

1 

100.0 

0 

0.0 

0 

22 

18 

81.8 

2 

11.1 

.091 

131 

78 

59.5 

29 

32.2  . 

.221 

1 

1 

100.0 

1 

100.0 

1;000 

258 

'170 

68.0% 

68. 

4'0.05K- 

-.264 

JTM  . 
WAGE 


0; 


144  Artg6ll                    4  2  '50.0  0  0.0  0  .  ._0. 

257  Marsing                  6  3    '  50.0  1  33.3  .167  «  4.00 

■  605.AreciJbo  20  19  •  -95.0  14    •  73.7  .   .700  .  1;.95 

826  Pittsburgh     '    .    .7  7  •  lOb.O      .    3  42.9  .429  M.S. 

831  :Woodktock-       '        1  1  100.0  0.  0.0  0  .0; 

"431  Detroit;  '               2.  2    -      100.0  0  0.0  0 

811  El  Paso-  16  11  •  68:8  ■  8  72;7  .500  2.32f 

813%E1  Paso                   5  3  -60.0  2'  66.7  .400  Zm 

.840- kicking  Horse           9  2.  22.2-  '  0     "  0.0  0  ■  0- 

401  Phoenix^                 2.0  0.0-  0"  0.0,  .0  0 

403;Phoehix                  1  1  100.0  0  0^0.  0  3 

442"  Sah  Jose                 2  2  lOO.G  2      100.0  1.000  .  .3.^12, 

80^  Hawaii'  20  15  '   75.0  6  40.0  .300  3.25. 

906  Breckinridge            1  1     '     100.0  0.  .     0.0.  0  p- ' , 

903  Gariy               -2  1  100.0  0  0.0  0  -  0/ 

905  Atterbury  22  18  81.8  2  11.1  .091  3.25.  ^ 


3v07 


770  Keystone  1  1  100.0  1      100.0        1;000  2.70; 

TOTAL  258  '170  68.0!U        68.       4'0.05K-       -.264  .  $2.89 


X&\  Pine  Knot  ^/ 

fe059  Scli«nclc 

070  Jacobs  Crciek 
S258  .Greit 
.  ^jO/ Oconal  uf tee 
^Ob9iCassV  '  . 
;:09e  Ouachita 

'3(^vi;reasure  Lake  " 
'  OSr  Pine  Ridge 

270  Mingo  ;: 
)0|li5  Trappier  Creek 

<088^Bbxe1der 

•172  Alfaccinda  ' 

064  Timber  Lake 

;078  Curlew 

144  AngeTl 
:n45}l^o]fcreek 

-25l;.Marsthgr  . 

340  Foi't  Sinicoie 
.  801  .N«ir  Jersey 

;826  "Pittsburgh',  s 

831  Hoodstpck 
,'.  836  Whitney  Young 
-431  Detroit 

816  Cincinnati 

840  Kicking  Horse 
.<4bl 'Phoenix     ,  ^ 

•403  fhoenix 

442  San  Jose 

906 :8reckinridge 
^905  Atterfiury 

503  :Gary 

/910  Clearfield*  • 
Jei  Flatwoods 

TOTAL 


# 

X 

>:*  • 

X 

P/JTM 

OTM 

CAT  1 

PLACED 

PLACED 

JTH 

JTM 

RATE 

WAGE 

25 

- 

18 

72;o« 

5 

27.8X 

.200 

$2.70 

1 

•  1 

100.0 

..  0 

.0 

0 

0 

,  3 

1 

3S.3 

0 

0 

0 

.  0 

12 

7. 

58.3 

4 

57.1 

.333 

2.97 

-  9 

6 

66.7 

'2 

33.3 

,222 

2.40 

2 

2 

ibo.o 

0 

0 

0 

0 

9 

9 

100.0 

7 

77:8 

.  .778 

2.63 

.  8 

7 

87«5 

1 

14.3 

'  .125 

2.30 

6 

6 

100.0 

4 

66.7 

.667 

3.12 

9 

9 

100.0 

5 

66.7 

.667 

3.00 

2 

1  - 

•50.0 

1 

100.0 

'  .500 

3.00 

'  4 

2  • 

.  50.0 

0 

0 

.  0 

0 

17 

9 

52.9 

7 

77.8 

.412 

;  2.97- 

4 

4 

•  100.0 

1 

25.0 

.250 

-4.90 

19 

11 

57.9 

2 

18.2 

.105 

3.00 

20 

16 

80.0 

8 

50.0  ' 

.400 

,  2.91 

6 

■  50.0 

1 

33.3 

.167 

3.80 

4 

2 

50.0 

2 

100.0 

.500 

3;  00 

3 

3 

100.0 

1 

* 

33.3  . 

.333 

3,00 

5 

4 

80.0 

V  2 

'50.0 

.400  ■ 

'  4.75 

13 

7 

53.8 

6 

85.7  ° 

.  .461 

2.93 

2 

2 

100.0 

2 

100.0 

1.000 

3.25 

3 

42.9 

1 

33.3 

.143 

2.60 

6 

2 

33.3 

-A  0 

0 

0 

0 

.  14 

6 

.  42.9 

3 

50.0 

.214 

.  2.60 

20 

12. 

60.0 

7 

58.3 

.350 

2.50 

4 

1 

25.0 

0 

0 

0 

0 

4 

3 

75.0 

1 

33.3 

.250 

2.50 

5 

3  • 

60.0 

0 

0 

'  0  ' 

.  0 

7 

5 

•  71.4 

4 

80.0 

.571 

3.12 

to 

39 

59. 1 

14 

35.9 

•212 

•  2*57 

27/ 

54  Q 

6 

22  2 

120 

2.7V 

53 

.  75.5 

29 

72.5 

.547 

3.06 

1 

0 

0 

0 

.  0 

'  0 

•  V 

100.0 

1 

100.0 

1.000 

3.00 

421  • 

272 

64. 6X 

128 

47.1 

.  .303 

2.91 

1 


145 


\ 


6C- 


172\Anacbnda ' ~'  • 
243  Co  1:1  bran- 
jBOl  New  Jersey 
840  Kicking  Horse 
442- San  Jose  , 

TOTAL"  -V 


Farin^iruck/Equi  pmeht 


.0; 


CAT.I 

9 
1 

5 

2, 

1  . 
18 


] 


^PLACED 

6 
0 
4 

2 

0 

12 


£laced 

\ 

6^6.7% 

r$o\o 

100.0- 

o.'i^ 

\ 

66J%\ 


JTM 

1 
0 
1 

.0 
0 


\ 


\ 


% 

JTM 

16.7% 
0.0 

25.0 
0.0 
0.0 


P/JTM 
RATE 

.111 
0 

.200 
0 
0 


16.7%  .111 


JTTI 

WAGE., 

$3.50 

-  0 
,2.50 
0 
*  0 

$3.00 


/ 


ERIC 


-  146  - 


6D 


'f42^  iSari JDbse  ^ 
:4M  Pontland 
i9d5i  Atterbury 
■903;: 

ibtAi: 


'  ■'^iniali  Gas^  feriial he-  Repal  h- 


CAt.i 
"8 

r 
n 

22  " 


« PLAGED. 


•1  ' 
■pilACED- 


4m  .  JTM 


.7 
/ 

n 
d 

.  28.6% 

■  .250 

0 

0.0 

■■•  0 

0  . 

0.0  ^  . 

.  0 

,.0.0  - 

0.0. 

0 

0*0 

0 

.  63.6 

3 

■  42.9  .  . 

.273 

".14 

63,6%  ■ 

5 

35.7% 

.227 

$2.45^,' 
0 
0 
0 

3.16,. 
2.88 


.145. 
. '605i 
46ti: 

m 

■831; 

857 

'859- 
40t' 

•442; 
iBde: 
411 
413; 
906 
905 
903 

-  910 
902 


:W61f  Creek 

.New-Oefsey 
Wobdstbck 
Tiilsa.    •  ./ 
Tutsi  -  . 

'Phbenix 

iSafi  Jose 
HaWaiil  . 
font!  arid.  / 

^;Ppnt^and/ 
'Breck1nif*,1dge 
Att^rbury 
^Gary-'  7 
Clearflerld 
Tongue/ Point 


;Aii^6!B'6dV^'Repair^^ 


TOTAL 


7 

/ 

.  #-  .  ■ 

•   '%  .  " 

P/JTM 

CAT  I  . 

.  PLACED, 

PLACED^ 

JtM 

JTM  • 

RATE.:  - 

/  * 

1 

ibOid 

- 

1 

• 

100.0% 

-  -  

1 ;  dob— 

'  17 

16 

94.1 

14 

87.5 

.824  ^ 

14 

10  ' 

71.4 

.  3 

3Q.b 

.214 

11 

6 

54.5 

3 

50.0 

.273 

2 

'  1- 

50.0 

0  ■ 

0.0 

0 

1 

100.0  ■ 

0 

0.0  ' 

0 

r  - 

1 

100.0 

0 

0.0 

0 

1  ■ 

0 

b.o 

0 

0.0 

0 

.1 

1 

lod.o 

0 

0.0 

0 

3 

-2 ' 

66.7 

1 

50.0 

.333 

.  11  ■ 

6 

54.5 

3 

50.0, 

.273 

6 

6 

100. 0. 

4 

66.7 

.667 

72 

52 

72.2 

21 

*40.4 

:  .292 

23 

42  ^ 

9 

39.1 

il67 

.32 

•28 

87.5 

,18 

64.3 

.563. 

CO 

40 

04.0 

99 

1 

'  0/ 

OiO  ; 

0 

0.0/ 

0 

290 

195.; 

67.2% 

.  99 

50.8% 

.341 

JTM, , 
WAGE; 


$2.83 


148 


152 


'  •  .. 

:  /Auto  iParl 

tslicferk- 

p-'"    .  • .  ■ 

'■•^  •    *  . 

CAT  I 

.  rPlACED 

% 

PLACED 

# 
-JTM 

JTM 

*  P/JTM 
RATE 

JTM 

19AGE 

i  V   ;i45  Wolf  Creek 
fr  .  .906  Brfeckinridge 
r     905  'Atterbury 

lO  -SIOS-  Sary 

13 
5 
3 

16.; 

-.8 
4  • 
1 

5' 

61. 5« 
80.0 
33.3 
31.3^ 

2 
0 
3 

62.5!« 
50.0 
0.0 
60.0. 

.  .385  . 
-.400.  . 
0 

'  .188 

$3.58 
=  2.65 
0 

2.75 

-  *  < 
J 

f  \  ,  TOTAL 

.37  ' 

• 

18 

48.6% 

10 

55.6% _ 

.220 

■  •  V. 

• 

$3.15 

• 

» 

V 

\ 

7 

• 

•  * 

t 

.7, 

• 

-  "i 

t 

—                     •  * 

* 

\ 

9 

■t  >■ 
J" 

J 

"  1 

« 

> 

» 

•  'J 

V 

* 

-  149  - 

ERLC 

153 

< 

— .  —  

- 

- 

6H 


300.\0cpnaluftee 

009  Cass 

I4'4  Arigell 

40T  Rhbenix  • 

403  Phoenix 

'  442  Sari  Jose 

-  826  Pittsburgh 

'■'^ -.TOTAL 


:Servi  ce  Sta ti  on  > Attendant 


r 

4 

# 

%  - 

P/JTM 

CAT  I 

PLACED 

■  PLACED' 

JTM 

JTM' 

RATE 

0 

■  ^  0.0% 

0  , 

'  0.0% 

0 

1 

0 

0.0 

J  • 

0.0  ■ 

0 

4 

-or 

75.0 

2 

66.7 

.500 

18 

13 

72.2 

1 

7.7 

.056 

n 

4  • 

30".  4 

0 

0 ' 

2 

>  100.0 

1 

50.0 

.500 

2 

1 

.  ,.b0.0 

1 

■  Tqo.b 

.500 

39 

23 

59.0% 

5/ 

-21 .7% 

.128 

-JTM . 
WAGE 


$ 


O" 

0: 

2.67 

2.30r 

0- 

3,4Q, 
2.30/ 


$2.67 


(2? 


•  '  ■- " , 

6L 

-•  •  ' 

^  *. 

■a 

#  . 

> 

CAT  I 

PLACED 

.070  Jacobs  Creek 

1 

n  . 

442  San  Jose 

2 

2 

443  San  .Jose  ■ 

1 

1 

903  Gary 

1 

0 

*  « 

TOTAL 

5 

4 

Brake  Repairniah 


of 

M 

IT 

P/JTM 

JTM 

will 

PI  ACPn 

JTM 

JTM 

i 

RATE' 

WAGE 

100. 0« 

p 

0.0 

0 

$  .  0 

100.0 

0 

0.0 

0 

0 

100.0^ 

1 

100.0 

loo.oo;* 

4.00 

0.0 

0 

b.p 

.  0 

P 

80.0% 

1 

25.0% 

.200 

$4';ob 

V 


■1 

f 


152  - 

i5C 


Diesel  Mechanic 


070 
340 

tin 

813' 

9.05 
90? 

TOTAL 


Jacobs  Cneek 
Fort  Simcoe 
El  Paso 
El  Paso 
Phoenix 
Atterbury 
Gary 


CA'P  I 

M 

w 

w 

*  uTM 

PLAPFn 

PI  APCfi 

uTn 

RATE 

WAGE 

8 
\j 

7 

fi7 

o 

42.9% 

•  375 

$4 ,73 

8' 

V/  •  0 

1 
1 

00«0 

5.00 

9 

3 

33.3 

0 

0.0 

0 

0 

5 

3 

60.0 

0 

0.0 

0 

0 

1 

0 

0.0 

0 

0.0  ' 

n 

32 

21 

65.6 

0 

0.0 

0 

0 

1 

1 

'  100.0 

0 

0.0 

0 

0 

65 

38 

59.4% 

'4 

10.5% 

.063- 

$4.79 

-  153  . 

i57 


6  0 


CAT  I 


910  Clearfield  1 


PLACED 
1 


*  1.' 


-    FaiMwulpnient  Mechanic 


% 

PLACED 


# 

JTM 


100. 0«       1  '  100.0% 


• 

P/JTM 

JTM 

RATE 

WAGE-  'j 

1.0 

$2.55.  1 

-  154  - 

158 


.-  ^ ... 

.  ,  .«        ^  ,v.^   .....  . 

-ep    ■  -  - 

J  .  *  I, 

^^^^  

.-  .  . 

-Fifbnt  EhcI'Mah 

1 

 — a  

cAt  I 

#  ■  • 

PLACED 

%  1 
PLACED  JTM 

% 

JTM 

P/JTM 
RATE. 

JTM 
WAGE 

t  .     442  San  Oose 

1 

1 

"  100.0%-  '  0 

0.0% 

0 

0 

-  ,155 


ERIC 


♦V 


P/JTM 
RATE 


JTM 
WAGE 


.273 


$3.44 


:145  WoliF  Creek 

801  New  Jersey 

v442  Saii  Jose 

443  -  San  Jose 

446.  Safii  Jose 

906  Breckinridge 

905  Atterbury 

TOTAL' 


# 

X.  ■ 

CAT  I 

PUCED 

'  ' 

PLACED 

JTM 

1 

lOO.OX  ' 

1 

100:0% 

2 

0 

0.0 

0 

0 

3 

3 

ion  ri 

1  \J\J  •  1/ 

1 

00.  0. 

1 

1 

100.0 

1 

100.0 

2 

2 

100.0 

1 

100.0  ' 

71 

51 

-  71.8 

12 

23.5 

1 

.  1 

lOU.O 

0 

0.0. 

01 

59 

72.  ex. 

16- 

27.  IX 

P/JTM 
RATE 


6. 


-Feriiales- 
Autb  and. Machine  Repair 


CAT  I 


146  .  Angel  1, 

7.16  Keystone 

437  Detroit 

.845  Cincinnati 

405  fhoenix  - 

407  Phoenix  - 

415  Portland 

934  Breckinridge 

926  .Atterbury^ 

914  Gary 


PLACED 


1 

1, 

,2 

1 

1 

^  1 

1  . 

0 

5 

1 

1 

1 

2 

2 

1 

1 

'n 

3 

2 

1. 

%  • 

P/JTM 

PLACED 

JTM 

-  JTM 

'RATE 

n 
\j 

0.0% 

0. 

0.0 

0 

Vnn  n 

0.0 

0 

0.0 

0 

'  0.0  ^ 

0 

20.0 

0 

0.0 

0 

100.0  • 

0 

0..0 

0- 

100.0 

•  1 

.  .50.0 

.500 

100.0 

1 

100.0  . 

1.000 

27.3 

2 

66.7 

.182 

50.0 

1 

100.0 

.500 

JTM  ■ 
WAGE. 

$  "  'o 

0 

"O 

*'  0 
-  0 
0 

3.00 
3.00 
4.68. 
3.00 


1 


•ERJC 


158  - 

182 


P6A 


Auto/Hefchanic  'Hel per.  (FemaleV 


.  CAT  r 
716  Keystone  1 


*  .  %     ■      it  %      '  P/JTM  JTM 

PLACED       PLACED      JTM  '      JTM       RATE.  WAGE 

1  '100.0%       -   '      -         -       ,   -  • 


-  159  - 


\163 


• 

% 

P/JTM 

•  /will 

CAT  I 

PLACED  . 

PLACED 

JTM  ■ 

'  JTM 

RATfe 

.716  '  Keystone 

0 

.  O.OX 

-  i 

i 

437.  Detroit 

1 

100.0 

m 

845  Cincinnati 

1 

.0 

0.0 

m 

- 

4Uo  rnoen.ix 

0 

0.0 

«■ 

*• 

407  Phoenix 

1 

1 

100.0 

I 

415  Portland 

1  ■  • 

100.0 

926  Atterbury 

1 

100.0 

1  . 

lOp.O 

1.00 

TOTAL 

7 

•  4 

57.1% 

-1 

25.0% 

.143 

JTM 
WAGE 

$  - 


^3.00 
$3.00 


^  ERIC 


•4 


160  - 


'     b6F'  ; 

Aiito'  F 

>arts.c46rk  (Female) 

/ 

CAT  I 

PLACED 

PLACED 

JTM- 

% 

jfM  - 

P/JTM 
RATE 

1 

934"  Breckinridge 
914  Gary 

1 
2 

1 

1 

100.0%' 
.50.0 

'  1  . 
1 

100.0% 
100,0 

1.000 
.500 

TOTAL 

3  ^ 

.  2 

.60,7% 

2 

100.0% 

.667 

JTM 
MAGE 

$3/00 
3/.  00 

$3.00-^ 


/ 


II  ERIC 


-  162  . 

i6C 


— .>i- 


\ 

.A. 


.  T46  -  Angen 
%  . '  405  Phoenix 

^jATAL-  


Service'  ^fe(tTf6h:./AttehdaHt\.(FeTO^^ 


• 

< 

%  n 

% 

P/JTM 

JTM 

CAT  I 

PLACED 

PLACED  JTM 

JTM 

RATE 

WAGE 

1 

1 

100.0% 

«• 

3 

1 

33.3 

M» 

4^ 

2 

50.0%  - 

mm 

A 


■  i 


1  ERIC 


163  - 

167 


*                  .  .%  #          Z  P/JTM  JTM. 

Cat  I   ,   Placed  PUced       JTM       JTM  Rate  Wage 

l^LUliwooi^            —  -  7-'7-      -1- "69  -  -39.6% 50  72.5%"  .6A9l.  ~$3.96 

350  Harper's  Ferry  48  31  64.6  16  48.5  .333    ^;  4.46 

031  iPine  Knot  .1-36  75  55.1  35  46.7  .257  /  3.48 

058  -LBJ  ■   47  34  72.3  23  67.6  '.489  3.59 

,059  Schenck  25  20  80.0  15  75.0  .600  3.55 

070  Jacobs  Creek  71  47  6.6.2  38  80.9  .535  4.25 

258  Great  Onyx  112  73  65.2  47  64^4  .420  3.95 

'300  Oconaluftee  72  46  63.9  25  54.3  .347  3.43 

^082  Blackwell  47  34  72.3  32  94.1  -  .681  5.28 

109  Golconda  39  27'  69.2  22  81.5  .564  4.35 

009  Cass  70  56  80.0  41  73.2  .586  3.57 

098  Ouachita  60  54  90.0  43  79.6  .717  4.33 

305;  Treasure  Lake  67         '    57  85.1  52  91.2  .776  4.44 

051  pine  .Ridge  66  43  65.2  30  69.8  .455  3.92 

270/Mingq    '  61  42  68.9  26  61.9  -.426  4.00 

.046"  Trapper  Creek  22  12  54.5  10  83.3  .455  5.65 

OSSBoxelder  76  62  81.6  47  75.8  .618  4.23' 

172  Anaconda  49  33  67.4  21  63.6  .429  4.28 

243  Collbran  53  AI  77.4  29  70.7  .547  4.45 

323  Weber  Basin  61  48  78. f  41  85.4  .672  4.66 

064  Timber^  Lane  57  46  80.7  37  80.4  .649  5.36 

078  Curlev  62  46  74.2  34  73.9  .548  4.88 

144  Angell                   .    103  70  68.0  37  52.9  .359  ■  4. 61 

145  Wolf  Creek  86  "  69  80.2  /  43  62.3  .500  4.90 
251  Marsing  113  79  '  69.9  /  3'9  49.4  .345  4.41 
340  Ft.  Simcoe  95  ,  51  60.0  /  37  64.9  .390  5.00 
343  Columbia  Basin  78  °  63 .  80.8  '  47  74.6  .603  '  4.54 « 
605  Arecibo  17  16  94.1  12  .  75.0  .706  2.44 
608  Rio  Grande  23  18  78.3  13  72.2^  .565  2.00 
770  Keystone  20  20  100.0  14  70.0  ^^7-00  4.70 
732  Cjevelan^  4  3  75.0  2  66.7  .500"^\i.^9 
750  Excelsior  Springs  17  17  100.0  11  64.7.  .647   „  3~^.^7-. 

740  LA                     '  1  1   •  "  100.0  1  100.0  1.00.  9.§9  ■ 

741  LA  3  3  100.0  2  66.7  .667  5.17 
776  Tongue  Point  14  13  92.9  .10  76.9  .714  4.62 
801  NJ  25  14  56.0  7  50.0  .280  3..04 
831.  Woodstock  34  25  73.5  22  88.0  .647  4.08 
836  Whitney  Young  42  17  40.5  9  52.9  .214  2.94 
431  Detroit  37  27  73.0  22  81.5  .595   .  3.21 

816  Cincinnati  10  6  60.6  2  33.-3  .200  4.13 

817  Cincinnati  7  7  1.00.0  6  85.7  .857  3.85 

818  Cincinnati  2  2  100.0  1  50.0  .500  5.27 

819  Mississippi  1  1  100.0  1.  LOO.O  1.00  3.50 
857  Tulsa  4  2  50.0  1  50.0  .250  3.50 
840  Kicking  Horse  46  28  60.9  17  60.7  .369.  4.83 


165  - 


168 


07/27  CoiiStruiction  trades  (Male)  Continued 

#  ■ 

Cat  I 

Placed 

Placed 

JTM 

401  Phoenix 

24  ^ 

18 

75.0% 

13 

A03  Phoenix 

31 

25 

80.7 

21 

A42  San  Jose 

23 

20 

87.0 

18 

A.43  San  Jose 

2 

2 

100.0 

1 

446  San  Jose 

2 

2 

100.0 

'  1 

806  Hawaii 

22 

15 

68.2 

10 

906  Breckenridge 

333 

198 

59.5 

102 

9.05  Att.erbury 

1^3 

80 

55.9 

28 

903  Gary  , 

278 

210 

75.5 

137 

TOTAL 


3,018 


2,124 


X 

JTM 

72.2% 

84.0. 

90.0 

50.0 

50.0 

66.7 

51.5 

35.0 

65.2 


P/JTM 
Rate 


.542 

.677 

.783 

.500 

.500" 

.455 

.306 

.196 

.493 


JTM 
Wage 

$4.72 
4.26 
3.38- 

_3.50- 
3.00 
3.33 
3.14 
3.14 
3.60 


70.4%    1,401       66.0%    .464  $4.02 


166 


160 


07A:/27A  Carpaiter,  Construction  (Male) 


1 

X 

0 

z 

P/JTM 

JTM 

* 

Cat  I 

Placed 

Placed 

JIM 

JTM 

Rate 

- 

161  Flatvoods 

19 

19 

100.0% 

9 

47.4% 

.474 

-  $2.73 

;350  Harper's  Ferry 

16 

13 

81.3 

6 

46.2 

.375 

3.78 

031  Pine  Knot 

55 

33 

60.0 

12 

36.4 

.218 

3.30 

058  LBJ 

10  • 

7 

70.0 

5 

71.4 

.500 

3.19 

059  Schenck. 

7 

6 

85.7 

3 

50.0 

.429 

3.43 

0.70  Jacobs  Creek 

16 

5 

31.3 

2 

40.0 

.125 

3.70 

258  Great  Onyx 

43 

^  32 

74.4 

18 

56.3 

.419 

4.46 

300  Oconaluftee 

18 

■  11 

61.1 

4 

36.4 

.222 

3.94 

082  Blackwell 

23  . 

20 

87.0 

17 

85.0 

.739 

5.15 

10?  Golconda 

18 

14 

77.8 

11 

78.6 

;611 

4.91 

009  Cass 

30 

25 

83.3 

18 

72.0 

.600 

V06 

098  Ouachita 

24 

24 

100.0 

22 

91.7 

.917 

4.69 

305  Tteasure  Lake 

25 

•21 

84.0 

19 

90.5 

.760 

4.24 

051  Pine  Ridge 

40 

25 

62.5 

15 

60.  Q 

.375 

3.72 

220  Mingo 

20 

IS 

75.0 

7 

46.7 

.350 

3.31 

046  trapper  Creek 

13 

9  ' 

69.2 

8 

88.9 

.615 

5.65 

088  Boxelder 

40 

34 

85.0 

27 

79.4 

.675 

4.86 

172  Anaconda 

25 

18 

72.0 

9 

50.0 

.360 

4.05 

243  Colibran 

18 

15 

83.3 

10 

66.7 

556 

4.25 

323  Weber  Basin 

20 

18 

90.0 

16 

88.9 

.800 

4.76 

.064  Ttmber^^'Lake 

33 

26 

78.8 

19 

73.1 

.576 

5.20 

078  Curlew' 

35 

25 

71.4 

18 

72.0 

.514 

4.73 

144  Angell 

53 

40 

75.5 

25 

62.5 

.471 

5.10 

145  Wolf  Creek 

41 

33 

80.5 

21 

63.6 

.512 

4.95  ' 

251  ibrsing 

33 

23 

69.7 

13 

56.5 

.394 

.4.86 

340  Ft.  Simcoe 

.31 

23 

74.2 

14 

60.9 

.452 

5.22 

343  Columbia  Basin 

20 

18 

90.0 

14 

77.8 

.700 

5;  41 

605  Arecibo 

13 

12 

92.3 

8 

66.7 

.616 

2.36 

608  Rio  Grande 

6 

4 

66.7 

1 

25.0 

.167 

2.00" 

831  Woodstock 

8 

8 

100.0 

8 

100.0 

liOO 

3.94 

836  Whitney  Young 

7 

3 

42.9 

0 

- 

- 

- 

840  Kicking  Horse 

16 

11 

68.8  • 

-  6 

54.5 

.375 

4.11 

816  Cincinnati 

2 

1 

50.0 

1 

100.0 

.500 

5.25 

818  Cincinnati 

1 

1 

100.0 

1 

100.0 

1.00 

5.27 

401  Phoenix 

8 

7 

87.5 

5 

71.4 

.625 

4.51 

403  Phoenix 

11 

9 

81.8 

6 

66.7 

.546 

'4.78 

-806  Hawaii 

11 

9 

81.8 

6 

66.7 

.546 

3  58 

906  Breckenrif'ge 

64 

42 

67.7 

26 

61.9 

.419 

3.21 

905  Atterbury 

20 

13 

65.0 

2 

15.4 

.100 

2.50 

903  Gary 

47 

32 

68.1  • 

11 

34.4 

.234 

3.17 

TOTAL 

940 

704 

74.9% 

443 

62.9% 

.471 

$4.33 

.  170 


"  67B/27B  Elieictrician'  (Males) 


#  # 

Cat  I  Placed 


161  Flatuwoods 

I 

1 

058  LBJ 

I 

1 

059  Schenck 

I 

1 

070  Jacobs  Creek 

I 

1 

109  Golconda 

I 

0 

340  Ft*  Slmcoje 

I 

0 

078  Curlew 

I 

1 

251  Marslng 

1. 

668  Rio  Grande 

3 

3 

801  NJ 

3 

1 

831  Woodstock 

10 

8 

836  Whitney  Young 

6 

1 

401  Phoenix 

1 

1 

403  Phoenix 

1 

1 

906  Breckenridge 

A5 

21 

905  Atterbury 

•34 

16 

903  Gary 

102 

li 

TOTAL 

213 

134 

t 


X  ' 

If 

% 

P/JTM 

JTM 

Placed 

,  JTM 

Rate 

Wage 

100. OX 

1 

100.0% 

1.00 

$3.95 

100.0 

- 

- 

- 

- 

100.0 

100.0% 

mm 

_ 
_ 

_ 
— 

— 

— 
_ 

100.0 

_ 

1 

— 

100.0 

— 

1.00 

- 

3.50 

100.0 

— 

- 

100.0 

3 

100.0 

1.00 

2.00 

33.3 

■  1  • 

100.0 

.333 

3.50 

80.0 

5 

62.5 

.500 

4.40 

16.7 

- 

100.0 

1 

100.0 

1.00 

2.50 

100.0 

46.7 

6 

'  28 .  6 

.133 

3V25 

47.1 

3 

18.8 

.088 

2.50 

74.5 

■  51 

67.1 

.500 

3.66 

62.9% 

72 

53.7% 

.338 

$3.54 

168  - 


67C/27C     Cement  Mason  (Hale) 


«  I 

Cat  I  Placed 


161  natwoods 

6 

5 

350  Harpers  Ferry 

3 

3 

031  Pine  Knot. 

33 

22 

058  LBJ  . . 

6 

■  4 

070  Jacobs  Creek 

3 

3 

/258  Great  Onyx 

7 

5 

009  Cass 

•  14 

12 

300  Oconaluftee 

3 

3 

305  Treasure  Lake> 

9 

8 

051  Pine  Ridge' 

15 

9 

088  Boxelder 

5 

2 

243  Collbran 

3 

3 

323  Weber  Basin 

7 

6 

078  Curlew 

1 

1 

145  Wolf  Creek 

1 

1 

251  Mar  sing 

12 

9 

340  Ft.  Simcoe 

5 

1 

343  Columbia  Basin, 

9 

6 

608  Rio  Grande  '% 

,5 

3 

770  Keystone 

4 

4 

oil  Woodstock 

5 

2 

836  Whitney  Young 

1 

1 

840  Kicking  Horse 

1 

1 

401  Phoenix 

2 

2 

403  Phoenix 

3 

3 

442  San  Jose 

1 

0 

806  Hawaii  • 

1 

1 

906  Breckenridge 

12 

4 

TOTAL 

177 

124 

X 

If 

X  . 

P/JIM 

JTM 

Placed 

JTM 

JIM 

- 

Rate 

Wage 

83.3% 

3 

60.0% 

.500 

$5.25 

100.0 

3 

100.0 

1.00 

5.92 

66.7 

6 

27.3 

.182 

4.32 

66.7 

1 

25.0 

.160 

2,50 

100.0% 

2  , 

66.7 

.167 

4.02 

71j4 

3  / 

60.0 

.429 

3.91 

85.7  • 

5 

41.7 

.357 

2.67 

100.0 

3  ; 

100.0 

1.00 

5.04 

88.9 

6 

75.0 

.667 

4.52 

60.0 

7 

77.8 

.467 

4.92 

40.0 

2 

100.0 

.400 

3.00 

100.0 

1 

33.3 

.333 

4.00 

85.7 

1 

16.7 

.143 

2.75 

100.0 

- 

— 

100.0  ■ 

— 

— 

75.0 

6 

66.7 

.500 

4.49 

20.0 

1 

100.0 

.200 

2.50 

66.7 

2 

33.3 

.222 

3.12 

60.0 

1 

33.3 

.200 

2.00 

100.0 

3 

75.0 

.750 

4.41 

40.0 

2 

100*0 

.400 

3.69 

100.0 

" 100.0 

mm 

100.0 

2 

100.0 

1.00 

4.75 

100.0 

1 

33.3 

.333  ' 

5.65 

100.0 

33.3 

70.1% 

61 

49.2 

.345 

4.17 

ERIC 


-169- 


nason 

4 

r 

1 

X 

P/JTO 

JTM 

- 

Cat  I 

Placed 

Placed 

JTM 

jtm" 

Rate 

.  Wage 

161  Flatwoods 

10 

8 

80.0 

6 

75.  OZ 

.600 

$4;  05 

2 

18  2 

8 

3 

37.5 

7 

4 

57.1 

2 

-  50.0 

.286 

2.75 

8 

2 

•f 

50  0 

75.0 

.375 

3.00 

7 

4 

57.1 

2 

50.0 

.286 

3.47 

30 

18 

60  0 

7 

38  .9 

•  233 

3;84 

7 

71  4 

5 

100. 0 

.714 

6.07 

X\i7  uoxwunuci  , 

5 

3- 

60  0 

1 

33  .3 

.200 

3.00 

U70  V/UUIlXUCl 

9 

7 

77  8 

3 

42.  9 

.333 

4.33 

^OS  TT*^AatiT*^  TjiItp^ 

11 

9 

81 .8 

9 

100.0 

'  .818 

4.48 

970  M-Yn&n 

A 

7S  0 

1  • 

X 

33  3 

.250 

6.09 

UOXXDXJin 

3 

66  7 

1 

X 

SO  0 

.333 

4.00 

323  Weber  Basin* 

17 

15 

88.2 

14 

93.3 

.824 

4.50 

ncftXoXii|3 

29 

18 

62  1 

4 

22"*2 

.138 

.5.40 

8 

5 

62  5 

4 

80.0 

.500 

5.55 

3i3  flolnmbla  Basin 

{         8  . 

5 

62.5 

5 

100.0 

.625 

'  4.36 

770  Voxfct'O'non 

A 
■f 

A 

100.0 

4 

100.0 

1.00 

4.87- 

831  Woodstock* 

2 

2 

100.0 

2 

100.0 

1.00 

4.00 

836  Whitnev  Youns 

16 

9 

56.3 

3 

33,3 

.188 

2.81 

A 

SO  0 

403  Phoeniic 

4 

3 

75.0 

2 

66.7 

.500 

•3.00 

68 

44 

64.7 

21 

47.7 

.309 

^  3.31 

AuCcxDUxy 

1 
1 

1 
1 

100  0* 

903  Gary 

42 

34 

81.0 

25 

73.5 

.595 

3. '69 

TOTAL 

323 

214 

66.3 

124 

57.9% 

.384 

$4.02 

173 


170  - 


,  :  P7B/27E   Painter  Paperhanger  (Male) 


Cat  I  Placed 


.161  Flatwoods 

Q 

7 

350  HarDers  Ferrv 

A 

>   031  Pine  Knot 

1  1 
1 1 

0 

•  058  LB  J 

1  J 

Q 

,  059  Schenck^ 

Q 

Q 

258  Great  Onyx 

7 

/ 

A 

070  Jacobs  Creek* 

10 

1  n 

1  u 

'300'  Oconaluf  tee 

in 

c 
D 

082.,  Blackwell 

•J 

109  Golconda 

J 

A 
H 

009  Cass 

7 

.  D 

098  Ouchita 

1*1 
1 1 

305  Treaatirp  T-^kp 

1  n 
i  u 

o 
o 

.  057  Pine  Rid OP 

/  ' 

:270  Mingo 

A 
t 

i 

172  Anaconda 

1  n 

b 

046  Trapper  Creek 

u 

o 
ii 

088  Boxelder 

1  n 

iU 

y 

243  Collbtan 

c 

323  Weber  ifias-fn 

2 

064  Tlmbei  Lake 

Q 

078  Curlew 

144  Augell 

145  Wolf  Creek 

13 

Q 

251  Marsihfi 

0 

o 

D 

"^40  Ft.  Slmcoe 

1  A 
1  o 

1  n 

343  Columbia  Basin 

17 

14 

608  Rio  Grande 

1 

Q 

740  LA 

^1 

1 

776  Tongue  Point 

2 

2 

801  NJ 

17 

10 

770  Keystone 

6 

6 

401  Phoenix 

14 

11 

806  Hawaii 

2 

1 

906"*Breckenridge 

.    51  . 

31 

903  Gary 

37 

27 

TOTAL 

363 

255 

-  171 


z 

P/JTM 

JTM 

Placed 

JTM 

JTM 

Rate 

Waee 

77.8%. 

5 

71.4 

.556 

$5.29 

50.0 

1 

50.0 

.250 

4.67 

54.6  — 

-  4 

66.7 

.364 

^  4.10 

69.2 

7 

77.8 

'.539 

^  4.34 

loo-lo 

7 

77.8 

.778 

3.94 

57.1 

4 

100.0 

.571 

3.91 

100.0 

10 

100.0 

1.00 

4.54 

50.0 

3 

60.0 

.300 

4.17 

66.7 

\ 

100.0 

.667 

7.04 

80.0 

4  , 

100.0 

..800 

2*95 

85.7 

5 

83.3 

.714 

4.00 

81.8 

6 

66.7 

.546 

3.84 

80.0 

5 

62.5 

.500 

4.65 

71.4 

.  2 

40. 0 

.286 

3.03 

25.0 

1 

100.0  ' 

.250 

2.30 

60.0 

3 

50.0 

.300 

3.89 

33.3 

90.0 

6  ' 

66.7 

.600 

3.41 

60.0 

2 

66.7 

.400 

4.00 

66.7 

1 

50.0 

.333 

4.75 

75.0 

6 

66.7 

.500 

4.30 

100.0 

3 

60\0 

.600 

5.11 

71.4 

1 

20.0 

.143 

4.00 

69.  2 

5  . 

55.6 

.385 

5.61 

62.5 

-  '1 

20.0 

.125 

2.30 

62.5 

7 

■  /o.o 

'  .438 

4.56 

82.4 
- 

7 

50.0 

.412 

3.65 

.100.0 



1 

100.0 

1.00 

9.99 

100.0 

58.8 

4 

40.0 

.225 

3.05 

100.0 

3 

50.0 

.500 

4.08 

/O.D 

9 

81.8 

.643 

4.89 

50.0 

60.8 

10 

32.3 

.196 

3.08 

73.0 

10 

37.0 

.270 

3.89 

70.3% 

145 

56.9% 

.399- 

$4.36 

1 
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b7F/27F   Heavy  Equipment  Operator  (Male) 


I  I 

Cat  y.   .  Placed 


161  Flatwoods  *"  . 
031  Pine  Knot 
070  Jacobs  Cireek 
082  Blackwell 
109  Galconda 
009  Cass 
098rOuchita  ^ 
051  Pine  Ridge 
770  Mingo  • 
046  Trapper  Creek 
172  Anaconda 
243  Cqllbran 
323  Weber  Basin 
078  Curlew 
144  Angell 
340  Ft.  Slincoe 
605  Arecibo 
840  Kicking  .Horse 
906  Breckenridge 
903  Gary 

TOTAL 


1 
1 
24 
14 
10 
11 
1 
1 
7 
3 

14 
12 
13 
3 
1 

15 

29 

60 
38 

261 


1 
0 
17 
7 
6 
8 
1 
0 
4 
,1 
9 

10 

6 
2 
0 
8 

3 

16 
38 

32 

169 


Z 

Placed 

100. OZ 

70.8 
50.0 
60.0 
11.1 
100.0 

57.1 
33.3 
•  64.3 
83.3 
46.2 
66.7 

53.3 
100.0 
55.?. 
63.3 
84.2 

64. 8Z 


« 

JTM 


15 
7 
5 
1 


1 
1 
3 
4 
6 
1 

5 
1 
6 
6 

J3 
76 


JTM 


P/JTM 
Rate 


JTM 
Wage 


100.07.    1.00  $2.75 


88.2  '.625 

100.0  .500 

8?>.3  .-..500 

12.5  '.091 


-  25.0 
100.0 
33.3 
40.0 
100.0 
50.0 

62.5 
33.3 
37.5 
15.8 
40.6 


.143 
.333 
.214 
.333 
.462 
'.333 

.333 
.333 
.207 
,  .100 
.342 


4.81 
4.95 
4.75 
2.30 


4.00 
5.50 
4.97 

6.48—^— 
5.66 
8.05  ■ 

5.69 
3.50 
6.55  . 
4.00  • 
4.00 


45.07.    .291   .  $4.93  -\ 
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P7G   I^rnace  Repairman  (Hale) 


\ 


#  #  X 

Cat  I       Placed  Plated 


#  X       P/JTM  JTM 

JTM       JTM  XRate  Wage 


Jl.6  Cincinnati 


173 


\  ERIC  . 


176 


'1   .     67H  P^ufltber  (Male) 


1 

X 

t  ■ 

P/JTM 

JTM  " 

Cat  I 

Pl&ced 

Placed 

JTM 

Rate 

Wage' 

DUO  ivio  ursnae 

ft  \ 

u 

.  7.5.  02 

1 

16.72 

.1I5 

$2.25 

831  Woodstock 

3 

3 

lOCf.O 

3 

100.0 

.  1.00 

3.75 

836  Whitney  Young 

2 

50.0 

1 

100.0 

.500 

3.00 

906  Breckenridge 

32 

56.3 

5 

27.8 

.156 

2.99 

 905--Atterbury 

1A.3-— 

:  J. 

1A.3 

.063 

2^fl8 

TOTAL  ' 

61 

35 

57.47.  . 

11 

-   31. AX 

.180 

$3.12 

1 


•0 


177 


671/271  Plasterer  (Male) 


X 

# 

X 

P/31M 

JTM 

• 

Cat  I- 

Placed 

Placed 

JIM 

jm 

Rate ' 

Wage 

161  Flatvoods 

9 

8 

88 .9% 

4 

50,0% 

.AAA 

$A.37 

350  Harptr's  Ferry 

2 

/  2 

.ioo;o 

I 

50,0 

.500  I 

A.  50' 

258.  Great  Onyx 

10 

5 

50.0 

2 

40,0 

i200 

3.93 

300  Oconaluftee 

3 

2 

66*7% 

mm 

mm 

— 

mm 

AAA      M       *  4    •  A 

098  Ouchlta  . 

8 

7 

87.5 

5 

71.4 

.625 

A. 7  8 

305  Treasure  Lake 

10 

10 

100,0 

9 

90.0 

.900 

A;89 

051  Pine  Ridge 

5 

80.0 

3 

75.6' 

.600 

6.05 

064  Timber  Lake 

12 

11 

91.7 

11 

100.0 

.91-7 

6.05 

.1A5  Wolf  Creek 

9 

7 

77,8 

5 

71. A 

.556 

5.75 

340  Ft.  Simcoe 

7 

3 

42.9 

1 

33.3 

.1A3 

5,00- 

343  Columbia  Basin  ^ 

10 

8 

80.0 

6' 

75.0 

.600 

5.31- 

770  Keystone 

6 

6 

100,0  > 

3 

50.0 

.500 

5.60 

831  JWood  stock 

'    1  / 

1 

100.0 

1 

100  0 

1.00 

6^00 

737  Cleveland 

1 

1 

100,0 

1 

100.0 

1.00 

A.  00 

401  Phoenix 

3 

2 

'66,7 

1 

50.0 

.333.' 

7.08 

403  Phoenix 

4 

2 

50,0 

2 

100.0 

.500  . 

5.08 

903  Gary 

12 

9 

75,0 

_3 

33.3 

.250 

3.55 

TOTAL 

112 

88 

78,67. 

58 

65. 9Z 

.518 

$A.99 

-  175  - 


Cat  X 


^  816  Cinc;lnnati 


Placed 


Placed 
100% 


I?  /%  P/JTM   .  JTM 

.JTM  JTM  Rate  Wage.V 

'  .  . 

.1  100%'  L.OO  '$3i06 


.1? 


.  t 


TlatwooHs 
^>%,!3S6  Harper  'Is  *Ferry 

;7 58^  Great*  Ony3^ 
U^^i^'Ahgell  r 
145  Wolf  Cr^ek 


*251UHarsing 


TOTAL 


Woodstock 


% 

Cat  I 

Placed 

Placed 

JTM 

JTM  1 

2 

2 

100.0% 

1 

50.0% 

2 

2 

100.0 

1 

*  50.0' 

12 

70.6 

7 

58.3 

'•28 

11 

39.3 

5 

45.5 

7 

4 

57.1 

1 

25.0. 

7  • 

4 

57.7 

1 

50.01 

9, 

6 

66.7 

3 

50.01 

9 

8 

100.0  • 

4 

^25.  o; 

^83 

49 

59.9% 

24  , 

49.0% 

p/\rTM 
Rate 

\ 

;500 

.500. 

.412' 

.179 

.143 

.286 

.333 

.250 


JTM  ■ 
Wage 

$5.5jD 
6.50 
5.03 
3.85 
2.30 
3.33 
.  3.50 
\4.09 


,289  $4V22 

r 

\ 


/ 


t  ■ 


Cat  I 

^/Placed 

161  Flatwoods 

18 

"16  • 

350  llarpeir's  Ferry 

9 

6 

070  Jacobs  Creek 

10 

7 

009  Cass 

8 

5 

098  Ouchlta 

7 

6 

305  Treasure  Lake 

1 

1 

084  Boxelder 

21 

17 

243  Collbran 

12 

323  Weber  Basin 

1 

^  1 

144  Angell 

35 

21 

340  Ft.  Slmco 

12 

7 

737  Cleveland 

1 

1 

741  LA 

1 

1 

831  Woodstock 

2 

0 

836  Whitney  Yoj^ng 

10 

431  Detroit 

21 

15 

817  Cincinnati  . 

5 

5 

OI7  nxssxssi.pux 

1 

1 

857  Tulsa 

4 

2 

442  San  Jose 

7 

6 

443  San  Jo^e 

1 

1 

806  Havaiif* 

8 

4 

905  AtteriJury 

54 

31  . 

TOTAL 

249 

•164 

/ 


181 

-  178 


Ai 

If 

2 

P/  ITM 

JTM 

pi  a/«  pi) 

TTM 

ITM 

Rate 

88.9%^ 

12 

75.0% 

.667 

$4.01 

66.7 

3 

50.0 

.333 

4.25 

5 

71.4 

.500 

3.08 

6?.5 

3 

60.0 

.375 

'3.08 

85.7 

3 

50.0 

.429 

3.82 

100.0 

1 

100.0 

1.00 

7.00 

81.0 

5 

29.4 

.238 

2.87 

66.7 

4 

50.0 

.333 

5.21 

100.0 

1 

100.0 

1.00 

3.94 

60.0 

2 

9.5 

.057 

3.01 

58.3 

1 

14.3 

.083 

5.94 

100.0 

1 

100.0 

1.00- 

4.99- 

100.0 

- 

- 

- 

- 

-■ 

- 

20.0 

- 

- 

- 

_  ( 

71.4 

13 

86.7 

.619 

.3.64. 

100.0 

5 

100.0 

1.00 

3.82 

100.0 

1 

100.0 

l.'iO 

3.50 

1 

85.7 

5 

83.8 

.718 

3.74 

100.0 

50.0 

2 

50.0 

.250 

3.25 

57.4 

n 

.35.5 

.204 

3.47 

65.9 

79 

48.2% 

.317 

$3.75 

67X/273t/^C6nstructio    Ti.  *es  (Male) 


;   058  LBJ 

300  Oconaluf tee 

270  Mln?o 
>^i^5  Wolf  Creek 

251  Marsing 

343  Columbl^a  Basin 

737  Cleveland 

750  Excelsior  Springs 

741  LA 

776  .Tongue  Point 

801  NJ 

431  Detroit 

816  Cincinnati* 

817  Cincinnati 
.818  .Cincinnati 

442  San  Jose  ^ 

443  San  Jose 
446  San  Jose 
905  Atterbufy 

rOTAL 


% 

If 

X 

P/JTM 

TTM 

Cat  I 

Placed 

Placed 

JTM 

JTM 

Rate 

OP 
wage 

8 

7 

87.5 

7 

100.0% 

.875 

$3  .33 

37 

25 

67.6 

8 

^  32.0 

26 

■  19 

73.1" 

13 

68.4 

.500 

4.27 

.  13 

12 

92.3 

5 

41.7 

.'386 

3  51 

x'   .  X 

21 

15 

71.4 

5 

33.0 

.238 

4.23 

14 

12 

85.7 

9 

75.0 

643 

4  37 

H.J/ 

2 

1 

50.0 

17 

17 

100.0 

11 

64  7 

.  D't  / 

2 

1 

100.0 

1 

.  JUU  ^ 

1^  fit; 

12. 

11 

91.7 

8 

72  7 

.  u  u  / 

^  Qfi 

3 

60.0 

2 

66,7  . 

.400 

2  .80 

16 

12 

75.0 

^  9 

75.0 

.563 

2  .58 

5 

4 

80.0 

1 

1 

100.0 

- 

- 

- 

- 

1 
1 

1 

100. 0- 

15 

14 

93.3 

10 

71.4 

.667 

3.30 

1 

1 

100.0 

1 

100.0 

1.00 

3.50 

2 

2 

100.0 

1 

50.0 

.500 

3.00 

18 

12 

66.7 

_5 

41.7 

.278 

3.30 

216 

171 

79.?% 

95 

'  55.6% 

.440 

$3.60 

ERIC 


182^ 

-175  - 


b7*/**7  CohiBtruction  Trades'  (Female) 




z 

9  ■ 

X  ' 

P/JTM 

•f  JTM 

Cat  I 

Placed 

Placed 

JTM 

JTM 

* 

Rate 

Wage 

146  Angell 

14 

.  7 

50.0%  . 

3 

42.9% 

.215 

$4.07 

716  keystone 

4 

3 

75.0 

2 

,66.7 

.500 

5.18 

701  Cleveland 

5 

4 

80.0 

3 

75.0 

.600 

5.30 

706  Excelsior  Springs 

•7 

4  . 

57".  1 

\ 

25.0 

.143 

5.73 

702  ^LA 

6 

5 

83.3 

^■3 

60.0 

.500 

6.45 

717  Tongue  Point 

14 

11  ' 

78.6 

.7  • 

63.6 

.500 

4.27 

437  Dfetrolt  . 

1 

0 

845  Cincinnati 

1 

1 

100.0 

405  Phoenix 

8 

..5 

.  62.5 

3 

60.0 

.375 

5.50 

407  Phoenix 

4 

4 

400.0 

4 

100.0 

1.00 

5.33 

934  Breckenridge 

4 

0 

926  Atterbury 

1 

_0 

TOTAL 

69 

,  44 

63.8% 

26 

■  59.1% 

t 

.377 

$4.81 

183 

~  180  r 


()7A/27A  Cari)enter  Construction  (Female) 


146  Angell 
716  Keystone 
76\  Cleveland 
A 05  Phoenix 
^07  Phoenix 


TOTAL 


4 

% 

// 

% 

P/JTM 

JTM 

Cat  1 

Placed 

Placed 

JTM 

JTM 

Rate 

Vaee 

4 

2 

50.0% 

2 

100.0% 

•  500 

$3.73 

1 

1  < 

100.0 

"**  . 

I 

1 

100.0 

3 

2 

66.7 

2 

100.0 

.667 

4.94 

100.0 

_3 

100.0 

1.00 

6.75 

12 

9 

75.0% 

7 

77.8% 

.583 

$6.23 

RiC 


67B  Electrician " (Female) . 


717  Tongue  Point 
934  Breckenridge 

TOTAL ' 


# 

Cat  I 

1 

1 


if 

Placed 

1  ^ 
0 

1 


\ 


\ 


Placed 


100% 


JTM  \  JTM 


50% 


lOO^. 


P/JTM       JTM  — 
Rate      Wage  * 

I. 00  $3.00 


100%   \.500     $3.00  I 


&ERJC 


I 


185 

182  - 


\>  i. 


P7C  Cement  Mason 


9  il  Z  if  X       P/JTM  JTM 

Cat  I       Placed       Placed       JTM       JTM       Rate  Wage- 


702  LA 


100% 


183 


18G 


i 

07D/27D  Brick/Stone  Mason 

•V 

/  - 

^  - 

?  ' 

# 

X             H  % 

P/JTM 

^  JTM 

Cat  I 

• 

Pfaced 

Placed       JTM     •  JTM 

Rate 

Wage 

716  Keystone  1 

0 

- 

405  Phoenix   -                ^     1  - 

) 

100%            -         -  ' 

• 

934  BreckenrWge  1 

0 

-                 —  — 

mm 

■I 

TOTAL         ^  3 

.  1 

^33. 3% 

- 

- 

:«> 

\ 

• 

i 

 .  — — 

* 

{• 

• 

• 

i 

» 

• 

• 

; 

1 

• 

• 

*• 

• 

• 

*> 

\ 

» 

> 

I 

h  . 
}  ' 

* 

-  184  ■■■ 

Ief 

.  *' 

♦  *. 

"  'i 

'  -  -  's 

;p7E/27E  Paihter/PaperKanger  (Female)'  ~ 


146  Angell 

702'  i:a 

716  Keystone 

717  Tongue  Point 
•"AOS  PKbenix 

407  I  \oenix 

934  Breckenridge 


 -TOTAX" 


# 

Cat,  I 

4 
^  4 
1 
I 
2 
1 

15- 


# 

Placed 


2 

-  3 
1 
0 
0 
1 

 0' 


X 

Placed 

50.0% 
75.0 
100.0 


.1-00.0 


46.7% 


#  %     -  P/JTM  JTM 

JTM  JTM       Rate    ■  Wage 

.1  33.3%    .250  *$6.75 

1  100.0     1.00  .  5.40 


100.0  1.00 


5.07 


42.9%    .200/  $5.74 


/ 


185  - 


ERIC 


188 


lie-Keysttfne 
40;5  Phoenix 

TOTAL  ■ 


 T 

iif 

%  . 

P/JTM 

JTM  \ 

Cat  .1 

-Placed 

Placed 

JIM 

JIM 

Rate/ 

Wage  , 

1 

<\  ' 

100% 

1 

100% 

i.oci 

$4.96 

2 

100% 

1 

50% 

.500 

8.0,0  ■■: 

3 

100%' 

2 

66.7% 

.667  ^ 

$6.48  :  .'A 

186 


SlOTLySpot  Welder  •  (Female) 


A 


r46''Ahgell 
r701  Cleveland 
;  '702  LA 
'43?  Det^roit 
«8A5  Cincinnati 


TOTAL 


% 

P/JIM 

JTM 

Cat  I 

-  Placed 

Placed 

• 

JTM  • 

1 

JTM 

Rate 

- 

Wage 

6 

3 

50.0% 

1 

33.3% 

.1.67 

$4^74  ' 

3 

2 

66.7 

,  2 

.100.0 

.667 

5.50 

1 

1 

100.0 

i 

100.0 

i.oo' 

4.50 

1 

0 

1 

_1_ 

100.0 

12 

7 

58.3% 

4 

57.1% 

.333 

$5.C6 

187  - 


ERIC 


67X  btfter  (feoale) 

V 

• 

- 

Z 

n 

% 

P/JTM 

JIM 

Cat  I 

Placed 

Placed 

JIM 

JIM 

Rate 

Wage 

701  Cleveland 

1 

1- 

100.0% 

1 

100^0 

1.00 

$4.90 

706  Excelsior  Springs 

7, 

4 

57.1 

1 

25.0 

.143 

.5.73 

717  Tongue  Point 

12'  • 

10 

83.3 

3 

30.0 

.250 

5.85 

ALueruuLy 

1 

0 

TOTAL 

.  -21 

■  15 

71.4%  - 

5  . 

33.3% 

.238 

$5v64 

hCluster  .08/28  Ele/tricat  .Appliance  Repair  (Male) 


lebS.Arecibo 

[  826  ?itj:sbi/rgh 
1-  836  Whitrite^  Young 

^  "8.5A'/Atianta 
M2I  Sim,- Jose. ^ 
:Alft3  San /lose 
.  :806,^Hav/aii 
L  906  3E4qkenridge 
"  903  .'Gjkry 

y 


Cat  I 

29 
1 

2 

■  8  • 

•  I 
3 
1 
1 

106 

•  9 

161 


•  S 

Placed 

26 

0  , 
2* 

4 
1 
2 
1 

1  . 
69 

 5  . 

Ill 


Placed 

89. 7j: 
0-  • 

100.0 

50.0  ^ 
100.0 

66,7 
100.0 
100.0 

65.1 

55.6 

68. 9Z 


JTM 


X 

JTM 


P/JTM 

Rate- 


1 
1 
1 
2 
1 
1> 
8 
1 


50.0 
25.0 
100.0 
100.0 
100.0 
100.0 
11.6 
'  20.0 


.500 
.125 
1.00 
.667 
1.00 
1.00 
.076 
.111 


JTM 
Wage 


21,    80.8%       .724  $2.45 


■3. 81. 
4.50 
3. GO 
3.75 
4.50 
3.25 
2.88 
3.00 


37     33.3%       .230  .$2.71 


>i 


y 


r"  189  - 


.'J\ 


t  ERIC 


-^'^^  ^v-s5 


192 


.  fOSA  Air  'i:6hd itidriihg-  Repair  Mechanic''  '(Maie); 


>836-;Whithey\Y^^ 
406y  Breckenr iage 
96i  Garir  . 

TOTAL     .,  • 


■if'  ' 

Cat,  I 

placed 

•placed ' 

f 
JTM 

.  '% 

P/JTM'.  ■ 
"Rate 

JTM:  ■  -I 
Wage  / ' 

8 

9.6, 

■  4  ■ 

62 
_4 

•  ■ , 
50.0% 

64.6. 

66.7  ) 

6 

9i7%: 
25.0 

.063— 
.  .167 

3.dO>  ,.  1 

_6  ;  • 

110 

70 

63.6% 

7  . 

io.0% 

.091 

$'2-.82-  '-^i 

-  /-J 

i   ■  j! 


"190 


S   : 


Installer  ' 

'(Male).  ' 

\       •    *       V  ^  ' 

-Cat.  I 

'.I 

Placed 

■  ■  if- 
Piacei'      JTM  ■  - 

JTM 

p/j™  ^ 

.Rate 

JTM 
^Wage 

^^f  -^6$  Bredkehridge  - 

2 

-    ,-2  '  • 

io6.d%    ,  - 

2 

l 

s  ■ 

3 

■>  -  s  oro ■  - 

■     75.0%  - 

>  ""^^ 

f  /.^  3 

• 

^"  "I               *  • 

> 

- 

• 

- 

*  > 

"  ,  ? 

■ 

•  /| 

-  -  191 

: 

' 

V 

0 

^ERJC       ■  _ 

>» 

/ 

• 

;801  NJ 


Ap^'iiance,!  -Rej^'if  ■, (Male):. 


Cat  B- 

'Piaced." 

-1  • 

0 

%  ,  ■ 

^placed. 


JTM 


% 

JTM 


Rate 


192 


5. 


ce  Machine  >Kep< 

air  (MaleV 

* 

s 

Cat  T 

Placed 

Placed 

mi 

0* 

p/:jtm 

Rate 

.  'dm' 

•Wage 

"i. 

^     l'  . 
'8  , 

L 

-  5- 

.  100.0% 

 62v5* — 

1  . 

100.6%. 

.40.0 

-1.00. 

$3'^  25'  J. 

.  -    >>  ^ 

O;— \  



.250 

9 

6 

66,7% 

3 

50.0% 

.333  ' 

$3.20' 

r  193 


A'  ^1 


i'.  "-  '  , 

.  ..^^ 

-  ■■■ "-■ 

I    > , '  ; 

p8Q  iEIecir ic  ian  He 

slper  (Male) 

■  • 

V  '  -  - 

•    '    =.//  ■ 
Cat  I 

•  k  ... 

"Placed 

Placed. 

,  //;*• 

JTM 

% 

P/JTM 
Rate 

■? 

-/I 

6^5  Ar  ecibo 

v-  '  '29 
_l 

26  • 
■  .-1 

;89.7%' 

"  ido.o. 

.21 

80. 8%- 
100.0"" 

.724 
'  1.00 

.3.00sr 

^  \« ,  ' 
h"  •"• 

TOTAL: 

30 

27 

90:0% 

22 

81.5;: 

.733 

$2V48'' 

* 

■ 

.  « 

> 

■ 

-    -  - 

>\ 

V       '  * 

0- 

- 

194 


IMERlc; 


.  - 

vv  '^oax  Other  (Male 

1-  ■  ■      ■  ' 

r 

♦  >, 

-  -  • 

-* .  'it 
"•'*"  < 

-  .«-  « 

<■'•.*          *  -* 

Cat  I 

Placed 

Placed 

JTM 

%■ ' 
JTM-  - 

P/JtFT"^ 
Rate 

JTM  '  ■',  • 
Wage"  •  r 

gf,6^  Pittsburgh. 
/ 4.43  :Sm  Jose', 

i 

3 
1; 

i 

2 
_1 

;oo.o% 

"  '66.7 
100.0.. 

2 

'  1 

100.0% 
100. d 

..•  .667 

i.oo 

$3.75  -  : 

4.50;"  ", 

• 

}  ,  TOfAL 

5  ' 

80.0% 

3 

75.0% 

.600 

$4.00' 

a' t 

• 

T''  # 

« 

\  • 

> 

].:\  "       -  '■ 

- 

- 

4 


citisiter  08/28  Electrical  Appliance  :Re^  (Femai^) 


1  ' 


*  Cat,  I 

Piaqed. 

placed 

ft 

//           %  F/JTM 
JTM       JTM-  .  Rate 
■    >     "    ■  _ 

.JTM:  i 
Wage,.  .  .  1 

TOlvCleyi^iarid  ' 
7  02  LA:  .  " 
8.07  Havaii 

, .  93.A-Breckenridge- 

r 
1 

1 

.0 
0 

-  1 

0.  ■  , 
0 

-  50%- 

■ 

-•  "TOTAL,  , 

,  5 

2 

.  40% 

C  

*  >* 

0 

\      '                         •  ■ 

^   d*  -  \ 

V,, 

<* 

\  i 

/  ^ 
<  * 

 : 

V 

.  ; 

—  

\ 

C 

->* 

-  196  - 


ERIC 


08>.Air  C6naitit)hing,  Ret.  Mechv  (Femire) 


♦  %■  .   »P./JTM-  JTM' 


Cat  I       Placed       Placed  "  ■  jm  ■     JIM"  '  ,  Rate  Wage 


^701  -cievelaiid 
SprtHiwaif.  ' 
"SjSS;  ir^ck4rir  lidge 


r 
I 

2 


••-0 

-  ■  r 
1 


0 

100% 
.  -50% 


50% 


it'  ^ 


-  197  - 


Cat  i       Placed  o  Placed 


#  5!       P/JTM  JTM- 

■  JTM       JTM     ,  Ratfc  Wage. 


.>02v  LA 


.  0 


■  0 


a- 


^1 


f- 


c -  198  r 


::eric 


V 


Cluster  09729^^to^  Prbduction  (H^le) 


Cat  I>    '  Placed  '    Placed  JTM 


\ 

JTM 


P/JTM 
Rate 


JTM  ' . 
Wage. 


161  Flatwjods  -  -   1  1 

.  350  JHarper'  s  Ferry       -    13  11' 
^OSUElneJito^     ,        ...„_29      ;   -  21  ; 

—  ^   2S  26r^ 


082  Biackveir 
iQ9  iSoiconda. 

^009:  dassT 


ibS  Tif ensure  Lake 
.  051  J^lne  Ridge 
046  Trapper  *  Creek 
172. « Anaconda  < 
323  Weber  Basin 
078  Curlew 
^^251;!ter8irig 
•  P^3^c>luinbi|a..Bg)^^ 


A 


^2'*^oodst6ck^ 
eoS  ^Arecibo      *  - 
-^746-n:hafl:e8Eon  ^ 
77>0  Key8tqn§>| 
*254  Allpuquerciue 
750*  Exclel8f.x>r  Springs 
776/fongue*Point 
801  NJ: 

826  Pittsburgh 
^  8ll  El  Paso 
'  S13  El  Paso 
'  85Z  Ttui«a  , 
401  Phoeniz 
■*\403  Phoenix 
442/ San  Jose 
443  San  Jose 
446  3an  Jose 
41 i  Portland 
;4;13  Portland" 
,906  Bfeckentidge .  - 
905  Atterbury 
V  9  03 -Gary 
910  Clearfield 
J' 

TOTAL  ■  •- 


=2^ 
33 
41 

io 

7 
13 
46 
23 
15 

8 


i 

21- 
'~  1 " 

1 

7 

5 

6 
14 
20 
15 

3 

1 

20 
28 
48 

^2 
10 
10 

4 

.260, 
13' 
246 
155 


1,193 


19 
34 


lOO.OZ 
84.6 

-89W- 
57.6 
82:9 


1 

5 

10- 

13 
•31 


100. OZ 
45.4 
47.6 


76.9- 
68.4 
91.2 


9 
9 
3 
6 
37 
15 
11 
4 


90.0 
■  90.0 
42.9 
46.2- 
8'0.4 
.65.2 
73.3 
50.0 


.  8 

3 
3 
■  1 
25 

liz 

5 
2 


1331: 

r- 

■    19  . 
1 
0 

K 

5 

6 
11 
-16 
11 

3 

1 

V  7 

19 

42 
.  2 

7 

q 

160 
5 

177 
98  ■' 

832 


__8.7_.5- 
100.0 
,  90.5 
"100.0 
0 

14.3 
iOO.O 
FOO.O  - 
78.6 
80,0  ' 
73.3 
100,0 
100.0* 
35,0 
67.9 
87.5 
100.0 
70.0 
90.0 
100.0 
61.5 
38. 

72  .'0'^ 
63.2 


16 


17 


1 
4 
4 
■  2 

io 

9 
2 

3 
7 
34 
2 

'  5 
5 
3 
87 
4 

120 
66 


88.9 
33.3 
100.0 
16.7 
67.6 
8Q.0 
45.5 
50.0 


76.2 


1.00 
.385 
.345 


69.7%  540 


89.5 

.810 

2.04 

100.0 

.143  . 

3.15 

■~80.o 

.800 

4.71 

66.7 

.667- 

4.47 

is, 2 

.143 

3.62 

62.5 

.500 

4.57 

8,1.8 

'.600 

2,64 

66.7 

.667 

2.92 

42.9 

.150 

3i00 

36.8  . 

,250 

2.87 

81,0 

.709 

3.41 

100.0 

1,00 

3.75 

71.4 

.500 

3.20 

.55.6 

.500 

4.41 

75.0 

.750 

5.28 

54.4 

,335 

3.43 

8a.  0 

,308 

3.67 

67,8 

.488  \ 

.  3.52 

67.4 

,426 

\3.47 

'  64,9% 

.453. 

$3.52- 

^ERIC 


r  199  - 


202 


\ 


09A'  Uachizie  Operator  ()ble) 


,059  Schenck 
.  442;  Sah  Jose 
^443 'San  7qs^^^^  - 
5i03-  Gary 
QlOjClearfleld^ 


TOTAL 


Cat  I 

J 
Placed 

•   *              -                         *  ' 

Placed  JTM 

Z 

P/JTM- 
Rat;e- 

—  'JTM., 
Wage  . 

1 
3 
I- 

:  8 

A7 

0 
3- 

"  X- 
A 

29 

■6 

100, Ol  2 
100,0  2 
50.0   ■  1 
.  61.7  19 

66.7% 
100. 0  , 
.  50.0 

65.6 

'.667 
1.00 
.250- 
.A05 

$3.37-  • 

A.  25 
•A.  59  * 

3.26- 

60 

37 

61.7%  ,2A 

64.9% 

,  .AOO 

$3'.A2. 

-  200  - 


:ERic 


d9B  .Comb>WelderN(Male) 


^63i;?lne  Knot 

P59  Scheiick  • 

082  Blackwell 

109  GoicbnSa 

009:  Cass  '  • 

305  Treasure  Lake 
.  '051:  Pine  Ridge 

078  Curlew  , 

251  Marsing 

343  Columbia  Basin- 
'  801.  NJt  ^  ™  " 

826  Pittsburgh 

81  i  El  If.aso 

813  El  Pa,so. 

AQl  Phoenir 

A03  Phoenix 

Aii^ortl^nd 

*Al3jf<frtiahd 

906  JBreckenridge 

903  Gary    ^ •  ' 


OTAL 


• 

t 

•>  # 

# 

X 

.P/JTM 

,  JTM 

Cat  I 

Placed 

Placed 

JTM 

JIM  ' 

Rate 

f 

90 

8 

40.0a 

.333 

.$3.09  • 

Oft 

zo 

Q9  9 

18 

69.2 

.6A3  ' 

3>6i 

5 

c 

5 

100.0  . 

i;oo> 

.  '4-.  41 

lU 

Q  '  * 

ft 

88.9 

.800 

3.58 

1  A 

q' 

•I 

33.3 

.300 

X.75 

/ 

vZ  •  7 

9 

66.7 

.286 

1  c 

1  1 
11 

7^  ^ 
/  J  •  J 

.    AS. 5 

.334 

.  4.-04 

J 

A9  <5 
**z  •  y 

.33*3 

.1A3  ' 

.  2.25 

Zl 

ft7*  S 

o  /  •  J 

1  s 

X  J 

71. A 

.6^5 

3.58 

1  0 

ft 

80.0 

2 

25.0 

'  .200 

3.62 

A 
*♦ 

4 

100.0 

'^1 

.  25.0  ' 

.250 

*  5.45- 

1 

1 1 

X  X 

73.3 

9 

81.8 

1600 

'2.64 

o 

o 

100  0 

X  \J\J  •  w 

3'3.3 

.333 

"3.00 

1 

1 

A  < 
*i 

ioo  0 

X  \J\J  •  V/ 

Z 

'1 

so  0 

1  f\ 

Q 

QO  0 

.5 

55.6 

.500. 

4.41 

3 

'  3 

100.0 

1 

33.3^ 

.333* 

6.20 

217 

138 

63.6 

69 

50.0 

.318 

3.58 

18A 

lAO 

76. 1^ 

24A  ■ 

65.0 

.A95 

3,.  68  • 

591 

A  28 

72. 

57.0% 

.413 

$3.63 

201  - 


.  /Li 


^^  -  . 


Cat  I      Placed      Placed       JTM       JTM       Rate  Wage^ 


<i/2 -ijmScdnda;  -  1'  1  l66.0%     .1  100.6%  1.00.-     i  jS-  ] 

3.1-    ■       20  '64,5    .     3  15.0    .097  2.5.1 


jL03kGary-l__i'_l  '  .    -  ._6;      '      66.7        4^  66.7%  .444.-    3.25'  .; 


fev^-^iWIAi:-  7  '41  -  27  '         -65.9%        8  29.6%    .195  $2,'9lv-, 


-  202  - 


r^-  :    .'  '     '  .  •    .  •         ... '  — — 


f;^^  .r/JSOS'  Arecibo- 
iia  Wf  ti'atdr 


<.  ^      ^  ^'  .    '  r 

V^''  \^ 

,  --5-^,  V  '»  H-J- 

-s^ 

*  V-  •• 
X 

P/JTM 

'  JTM;  • 

Cat  i 

Piaced, 

-  Placed 

JTM 

Rate' 

Wage  " 

2i' 

1 

26 

-  '  19 

i 

18. 

90.5% 

■  106. d 

69..2 

17 

1: 
_6 

.89.5% 
100.0 
«33.3 

.810 

i-.od 

.231 

.$2.04. 
.4.06": 
2:55.-'  • 

' 

... 

, 

48. 

38. 

63;  2% 

24 

'  63.2% 

.500.  . 

$2.25  . 

-  203 


;;eric: 


-  *^  <''^ 

■  r  " 

.  i- 

P/JTM 

Wage 

^     '/      ;  ^ 

Cat  I 

Ifiaced . 

.  Placed ■ 

JTM 

JTM 

Rates- 

-  *  -  -s 

1. 

1 

io6vo% 

^     .  t5A-:^buquerqu^ 

'7 

^  1  ^ 

1  - 

100.0% 

.i43 

-$3;l5- 

.1 

t  . 

100. 0  . 

.  — 

- 

— 

"  I'. 

IS 

.6* 

3i.6 

3 

50.0 

.158 

.  13 .06 

26 

18 

69.2 

7 

38.9 

.269 

2.87 

•  34 

30  - 

88.2 

25  . 

83.3 

.735 

3i39< 

1  ' 

•  1 

iobio 

1 

'100.0 

1:00 

3.25 

^       '     :^^.^-  %n  Jose 

6  . 

3 

30. 0 

3 

100.0.^  . 

;56o 

3.33 

2 

0 

0 

- 

- 

-  • 

-•  '  - 

h  :  ;  ;     905  Att^rlm^^^ 

"100.  b 

_1 

100.6. 

1.00 

2.50  - 

*'  ^  ^  J 

(  "  • ;  ,  Tom- 

918. 

62 

63. 3?- 

41 

66.1% 

.418 

;$3i;24^ 

*'  '  "  -  ^; 

•  ■ 

?>'" 

■ 

— . 

'  ? 

5     -  " 

• 

- 

C 

X 

V 

•> 

• 

• 

' -'-1 

1     -  » 

• 

• 

'  / 1 

-     ,     '  • 

-  204  - 

207 

- 

^  « 

jo§Er  off  s'et,  ir%^t:^r;M 

.-,./#•■ 

■i 

p/jtm; 

JTM 

Cat  1 

Placed 

.  Placed". 

■JTbi 

JTM: 

rRSte. 

Wage;  : 

350  pixpev*  s  -Xervy 

12 

io 

83. 3Z 

4 

40.0% 

.333 

$3..  28 

•  '  i 

-    776  Toh^e-  Point.  , 

1 

:1  ■ 

.  106.0 

-  • 

i 

1 

. 106.0 

1 

100.0 

i  .pp  ■ 

5.06 

A  :801  iNJ; 

.3. 

2 

66.7:  ■ 

- 

-  9()6  :Breckenr 

10 

2 

20.0 

- 

— 

^  Ids/ Atterbtfry 

.12 

•  4 

33.3 

2 

50.0; 

-•  .167 

3.75. 

.  ;.9P3  Gkif 

18 

9 

50.0 

1 

ii.i 

-.056 

2v56.  -  ■ 

910  CleaffielS 

_8 

_i 

75.0 

_2 

50.0 

.375 

2.96 

TOTAL  -    .  . 

'65 

35 

53.8% 

11 

31.4% 

il69 

$3.36  ■ 

- 

5 


V;  , 


-  205  - 


f!  ERIC 


f-A^:r^^^v::  ^"^^x^^-rv-^-^r^  -  :z^'^-^:n::z:<''v.^'*'^::%:rf['^^^^ 


•  #  ■ 

Cat  .1; 


piaced 


piaced 


JTM 


JTM 


P/JTM 
Rate 


•Wage 


903;  Ga^y. . 


.  0 


•206 


-'"1 

■'V. .       -  ^ 


"^1 


2.09 


|- 7  .<9i O'-Cl^'r f iSM 
|;? V  ;-826::Pittsbutgh 


TOTAL- 


Cat  I 

1' 
5 


•Piaded    -  Placed 


~   106;  Ot 
60.0-. 

66.7% 


JTM      -JTM"      Rate       Wage'  '  •"V^-i 


33.3%      .200     $2. 50  / 
25.0%      .167      $2.50'  .\ 


210 


161  FlaCwoods 


TPlacedT 


1  ' 


Placed 


100% 


am 


%    •  P/JTM 


JTM- 


Wage 


100%       1.00  $4.07 


I 'ERIC  / 


208 


211 


:p?X^ -Other:  .(Male)/ 


082  JBiackweit 
109  Gol66nda^ 
•046  Trapper  rCreek 

.  ;323  Vj^hei  Basin 
J25f  ;&rsingr 
770  Keystone 
750.  Excelsior  Springs 
.  77  6  T6hgue;Point 
857  Tulsa  ; 
442  San  J6.se 
^4^46  San  "Jo  se^ 
910  Clearf  ie^^^ 
350  Harper' s  Ferry 
826  PittsbkrgL  


TOTAL 


•     r,'        '  '    '             '  * 

,..  ^ 

-    ;  , 
'--      -  *J 

■   Y''  ■ 

- 

: 

% 

~  Cat  l" 

Placed 

Placed^ 

-'JTM 

JTM- 

Rate 

.  Wage 

*         «  V-  j; 

H 

25 

-16 

64.0% 

li 

68.8% 

;440 

$4.32 

*  / 

36  , 

-  29 

■  66,7 

25 

86.2 

•  575 

■°  3". 8.6 

13 

6 

46.2 

..  45 

36: 

-80.0 

24  - 

66;  7  - 

-^534 

3 .73- 

23 

i5'  ■ 

•65.2 

-  11 

73.3 

.478 

3.7.7 

1 

1 

100.0 

.  1  . 

106.  o" 

UOO 

4.25 

'  'r  ' 

1  "  . 

0- 

0 

*— 

— 

■  — 

— 

^5'  ■ 

100.0 

.4 

80.0 

.800 

4.71 

5 

•  5 

100.0 

3 

60.0 

.600 

4.30 

1 

1 

100.0  • 

- 

— 

— 

— 

■  /A 

11 

9 

81.8. 

3 

33.3  ■ 

.273  ' 

3.16 

7 

4 

4  ' 

100.0 

2 

50.0 

.  500  " 

3.00 

* ) 

99  . 

62 

62.6 

37 

-59.7 

.374 

'3.77- 

i 

1  . 

100.0 

- 

—  _ , 

11-  ■ 

— 9~  " 

— 8178""  ~ 

'  7 

7-7-8 

.637- 

281 

199 

70.8% 

128 

64.3% 

-  .456 

$.3..i9 

703;  ;Char3^^^^ 
'fie,.  Keystone .  ' 
7A3r  Charieston 
7709;  Albuquerque 
710  Mckihhyt 

;7r4  M 

706.  Bccci^ior  Springs 
702  LA 
-  717.  Tongue  Point 
407-  Phbe'nix 
.447  -San  Jose  \ 
41 5  .Port land;.  ; 
",93"^  Breckenr  idge 
.91.4  Giir  y 


■  #■ 
Cat  I 


Placed 


-Placed 


if 
JTM 


JTM 


TOTAL 


227 


122 


53.7% 


62 


P/JTM 
.  Rate 


43  . 

is- 

65'..1% 

11 

39;-3% 

.256 

1 

-  ■  0  • 

0    .  • 

- 

- 

•  6' 

6, 

100.0 

■  6. 

100.0  . 

1.00 

18 

13 

72.2 

6 

46.2 

.334 

11 

4 

•36.4. 

4 

100. 0 

.364 

94 

38 

40^4. 

10 

26.3- 

.106 

15 

10  - 

66.7 

9 

90.0 

.600 

1 

1  . 

100.0 

7  .  . 

6 

85.7 ; 

4 

66.7  _ 

.7 

4 

57.,  1.  - 

— 3- 

75.0 

.429 

4  -  - 

1 

100. 0 

•  1 

100.0 

1.00 

i 

1 

100.0 

i.. 

100.0  • 

1.00 

19  '. 

9 

47.4 

6  ' 

66.7 

.316 

3 

1 

33.3 

1 

l60;0 

.333 

.JTM 

$2.89,  y 

.  2.82' 

^2.63' 
3.38 
2.89 

'5.02-.. 

374"8 
2.40;. 
2.88 
2.47 
2.60^ 
2.30 


50.8%      .273  $3.17' 


'i-  -I 


Z       P/JTM  JTM 


71p,.McKiniiey 
Ai'5,  Portland 
<93A  -B^eckenridge 


•  * 

• 

11 

A 

36. AX 

3 

75. OX  • 

.273 

^  1 

1 

100.0 

_3' 

.0 

0-  . 

15 

5, 

J3.3X- 

'3 

60.  OZ 

.200 

-211  - 


Cat  I  .  Placed 


Placed 


JTM 


JTM      Rate  Wage 


934  Breckenridge 


■33;  3?. 


-  212 


ERIC 


215 


69D- Furniture  %h6i8te^^  (Penale), 


I 

Cat  I 


.914  Gary 


X    .  P/JTM  JTM 


Placed       Placed       JTM    .  JTM'      Rate  Wage 
I  33.3?        I        100%       .333,  $2.30 


1^ 


-  213  - 


ERIC 


216 


\ 
\ 


69B  BiMtronics  Asseiilile^  (Feaale)^ 


.•:?n5  .  I     .     jj  ,  .    I       X     P/jTH  am 

?       '  Cat  I      Placed-  '  Placed      JTM      JTM-      Rate.  Wage 

716  Keystone 
709  Albuquerque 
71!5  WtJucie 
706.  Accelsior  Springs 
407  Phoenix 


torn 


1 

0 

0 

18 

13 

72.2% 

3 

23.1%- 

.167 

$?.30 

15 

6  • 

AO.O 

1 

■  0 

0 

_2 

"  _4 

57.1 

3 

'  75.0- 

.429 

2.40 

42 

23  ' 

54.83: 

6 

2^.1% 

.143 

$2.35 

V 


— ^  T 


-  214  - 


/  > 


ERIC       ■  .  217 


'\p^f:  Offset  Printer  (Feffiaie)^ 


703  Charleston 
,743  Charleston 
t'is'  Gtithrier'  , 
702  LA  "J*^ 
717  Tongue  Point 
"9o4,'  Breckenridge 

TOTAL  ' 


V. 


V 

It 

1. 

t  %y 

r/ J  in 

t 

TTM 

Cat  I 

* ' 

Ti*l 

El&ced 

Placed  ^  -"JTM 

Kate 

Wage. 

A3  ■ 

28  . 

65;fZ  , 

9 

•  209 

$2.93 

6 

6  '■ 

100.0 

5 

83.3 

•833 

2.66 

61 

•  .25 

41. 0 

3 

12.0 

•  049 

2i66 

1  • 

1 

100.0 

o 

-  s-5 

IQO.O  ■ 

2 

oo.  / 

•  DD/ 

,13 

•  A ' 

61.5 

4 

50.0  ' 

•  308' 

2.42 

127 

•71 

55.9% 

2^  . 

3-3-.8% 

•  189. 

..$2,76 

-  215  - 


ERIC 


;  218 


t         ■:  ,-7:1-7  jSn|ii*'p.6int 

b'*:fr^-"~---fA7>^-in^ose'  • 


.1        '  *^ 

<  >  * 

:3:.  ■• 

tp7jtm 

•.Cat  .1-  -Placed 

-Elaced. 

JTM. 

JTM 

,  Rate- 

"Is;:-  ,7 
ll  --10 

38v9i% 
■71.4  . 

• "  ,3- 
9 

4i.9% 
90  .ci: 

.167  ' 
.643> 

i  '3 

75.6 

.2 

66.7 

.50.6 

ioS.d- 

,i 

i'do.b: 

-  IvOO  - 

37 ii  .. 

.'  5;6;.8  _ 

7U4%  ' 

V405: 

;f/p2i:.::.-'-;:^^ 


.-,5- 


4r 


^*  ,  -  ^ 


-  216  - 


'  'I 


2ld. 


/ 


Cat 

r 


•Placed.   .Placed:-  JTH    rJlM-     Rate  • 


"/7iiri.aG6nda;'i^; 
rfb?-tf;'Sijs$de,^(M^ 
;iKtck^.ngr.Ho^^^^ 


9 

6 

2 

33.3% 

.  222^13.  T5 

9. 

-  =5- 

55.6  ! 

J  . 

2d:.:0..- 

.  .J:1,1___J..Z3 

.  3; 

,„6XL;p  • 

23 

:i4  . 

60,9% 

.3 

21.4% 

.;130  $4767 

Ul dB,^Warehouseman^ . 
flcKinney. -(F) 

JOfAL  .:.  -  . 


4  dC.  ;F6iric4^;  ft  Opera  tor . 

Keystone  (M).           ^  1  .        1  •100.0% 

Gary  {(Mj>  ilfi  16  '-    100^0  4  -25.0% 

TOTAi:           *  .17  '       17        100.0%  .  4  25.0% 


29 
21 

17 
^3 

'58.6% 
61.9 

10 
9 

58.8% 
69.2 

.345 
.428' 

$2.69 

3v42 

.50 

30 

61.9% 

19 

63.3%  - 

.380- 

$3.04 

.250  $2.93 
.235  $2.93 


-  2t7  - 


:ERJC 


(ifaief' 

■  't. 

.  ^;"..,V 

C  Placed. 

VPlaced, 

ism. 

'Ratie> . 

. .  Wage; ..... 

'  ... 

v.. 

iPPI 

i-pp^ 

3«l6  _ 

:  '  :5'- 

80%; 

lopi 

.800 

4.40 

J-  -  ^ 

2 

d 

2 

100%: . 

i.pd: 

2.67  . 

•i3>j3% 

i : 

:  106% 

t33> 

2i40 

.  1QP% 

3\ 

75% 

.750, 

2.31 

-•  0 

p; 

~- 

— 

z." 

i„  io 

'93 

90% 

3^ 

33t3« 

-?,3PP  . 

;.  1 

"  1 

iOp%;  - 

i_ 

ipo% 

liOO' 

2.50  : 

2 

d 

0  - 

— 

—   ...  , 

2 

2 

100% 

1 

50% 

.500 

2.20 

.  2 

1 

50% 

.1 

ipo% 

.500 

3.13 

.  •  7 

4' 

57.1% 

a 

25% 

.143 

2.50 

8 

.  4 

50% 

1 

25% 

.125 

2.30 

7 

4 

57.1%' 

4 

100% 

.571 

2.59  ■ 

i  -|59  Tulsa 

9 

•5 

55.6% 

.  5 

ipo% 

.556 

3.00 

"  " 

;;::4,01  Phoenix.  , 

'-.  3 

1. 

33.3% 

2 

i 

50% 

1 

100% 

.500. 

2.63 

* '  '? 

3  ^42:               .  \ 

6 

5 

■J 

83.3% 

4 

80% 

.667. 

2.92 

5 

.  4 

80% 

4 

100% 

.800 

2.56 

;  1 

0 

0 



y41i.  Portland  . 

4 

2 

50% 

2 

100% 

.500. 

2.52 

•     ^  /I 

;  }i906  Breckenridge 

6 

4 

66.7% 

2 

50% 

.333 

2.46 

I  ::9p5;  Atterburg 

4.' 

1 

25% 

1 

ioo% 

.250 

3.00 

r  :9p3'^  Gary 
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2.67 
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The .  Jol|  Gprpf  primary;  il tWha t^^  educat ic^^^^^  inechahi  sm  • 

lllViw  or  beeh  fa±^^^ 

vfiKe.,  edu  system     Sevf n  of  eight  enrpllees  haVe  . 

not  ^cpwp^  mediiOT.  achievement  level 


\  'Jpb;^Cprp^^^^  cpmprehehsl^    education  pp50rtunities> 

1'    ^  r  The;;bM  standard  set  of 

%  ; ;/  ;ma'ter;^^^^  igVel^  wi  pf 

;  \^   instru^^^  ,T^^       is  a  low  student/tea^ 

^  -  f     .r it 0  yto:  ai Iw  indiy ^  .^a^tention^^^    Wheh:  s tviden ts 

\'  JP^ogresi^^^  level#  they 

i;    .      are^^^i^^^^  plac     in  the  Geri^r^^^  Degree^  pror 

9^^>  ^  .package  pf  self -placed 

?        ^^Ri'^Sw    Pxnali^^^  Career  Training 

Prpgrau^  in  Colleges  and  Post  Second^  Vocatipnal  inslbitutes_ 
has  ibeeh^^  instituted^  to  ^prpvid^  Job  Cprps 

^       iiei^yices  :and  support  for ^^^;d^^^  their 
^;  ;^  '  \educatxbn  i^^  • 

\r-  C      fEducatipnal  gains  bsa^^  a^iahdpne^^^  in  1974  and  in 

v:         the  ;i9^^^^       tmtil  t^    last  tWp  yea^^    iittle  attention  was  - 

,paid  tp'^the  quality  of-  edu^^  programs;    There,  is 

how  a  concerted  effort  to.  upgrade  material^,  revise 
7      curricnila  a^    exgerim^  approaches  •  .  Revised 

-y  '      GED  and  6asic  reading/ programs  are  being  introduced.  An 

Education      Imprpv^i^ent  Effort  is  underway  Which  will 
\    '  '  carefully,  experimen tNw^^  educational 

approaches,  to  determijie  relative  cpst^nd  effectiveness^ 

-  in  the  job  Corps  setting..     c  '  -  * 
'  -  ^       t  .       .    •               .    ,  .            '  J  '^ 

^,       .  This  study  of  education  in  Job  Corps  is^ased  on  site 
visits  to  a  large  number  of  centers,  interview?  with 
teachers  end,  cprpsmembers •    There  is  also  a  survey  of 

'  the  alternative  for  education  in  Job  Corps.    The  purpose 

of  this  assessment  was  to  determine  the  state  of  educa- 
tion in  centers  as  well  as  to  lay^  the  grouhdwork  for  the 

-  Ediacationai  Improvement  Effort.- ^  Some  of  the  findings 
'  .  are^  significant:  •  ^        •  ' 

.o    Both  teachers  and  students  give  quite  positive 
'    ratings  to  center  educational  programs.    The 'materials 
and  approaches  are  clearly  effective  for  this  group  and 
in  this  setting. 
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o    Bojfch  students  and  teachers  perceive  the-  need  for 
and  respp'nd  ta  supplementary  materials.     In  an  indivi- 
diialized  isystem,  supplements  to  a  basic  program  are 
clearly  heeded  to  meet  differing  interests  and  ability. 
Most  centers  have,  indeed,  supplemeftted  the  core  Job 
Corps  programs. 
/ 

o    Students  and  teachers  perceive  the  need  for  and  ^ 
respond  to  low  student/teacher  ratios.     In  most  centers, 
the  ratio  is  less. than  15/1.    Most  also  use  student 
assistants. 

o    Where,  teachers  are  positive,  students  tend  to 
be  positive  and  vice  versa,     tt  is  somewhat  disturbing 
that  years  of  teaching  are  inversely  correlated  with 
attitude.    Teaqhers  may  "burn  out"  or  perhaps  the  salary 
gradients  are  not  adequate  to  maintain  the  enthusiasm 
of  teachers  with  greater  security. 


•Robert  Taggart 

Administrator 

Office  of  Youth  Programs 
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.  :  Iv  i.;  INTRODUCTION 


I- .  The  Educational  Improvement  Effort  (EIE)  preliminary  questionnaires 
I  ;^  were  designed  to  provide  baseline  inf orma.tion  to  aid  in  the  deter- 
I":    m  qf  the  need  for  and.  the  methods  of  improving  the  Job  Corps 

vK,,:Basic  Education  and  GED  pr6d'rams.    The  data  contained  in  this  re- 
t^r^port  were  obtained  frpm^a  sainpje  of  39  Job  Corps  centers..  Of  these, 
V   is  were  Civrlian  Conservation  Centers  (CCCs)   and  24  were  Contract 
^Ge^ters.     The  breakdown  of  centers  by  region  is  as  follows: 


TABLE  1 

♦  *                  ■  > 

Description  of  Sample 

Region                    Contract  CCC  >  Total. 

.3                               5  0  5 

4  4                '    .  4  8 

5  3  14 

6  5  3  8 
7  &  8                              3     .  4  7 

•  -  9                                2  0  2 
10          .    -                  2        -  3  5 
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Thlsryj elded  59;  interv:ie.ws;'wiih;;basic^  their 
designees,  about ^380  interviews'- with  teachers,  .and.  approximately- 800  J 
interviews  with  corpsmertibers.    A  complete  listing  of  the  sampled  centers 
may  be  found  in  aprjendix  A.       '     '  -  .  * 

Specifically,  the  Basic  Education  Director. Questionnaire  yielded 
current  data  relating  to  such  things  as    what  ongoing  recordkeepiing — 
practices  are;  what  tests,  if  any,  are  routinely  being  used  to  measure 
educational  gains;  what  is  the  success  rate  of.  the  existing  GEO  program; 
and  what  coroorate-and/or  center-developed  materials  are  being, used  to 
supplement  the  basic  program.   The  Teacher  and  Student  Attit^jde  Question- 
naires  were  designed^  to  provide'.information  about  some  of  the  feelinns 
of  these  two  groups  toward  the  existing  Basic  Education  and  GEO  orogran 

In  addition  to  the  analyses  run  on  the  attitude  questionnaires,  su^plj 

mental  correlations  were  computed  using  Job  Corps  management  information 

in  an  effort  to  more  fully  describe  the  current  status  of  tlie  existing 

program  in  terms  of  such  things-as  cost  for  materials,  termination /rates, 

-and  cost  fo>^-educational  personnel.    These  correlations  provided  tne 

opportunity  to  perform  analyses  utilizing  relevant  portions  of  the 

attitude  questionnaires  rather  than  the  score  on  the  total  instrument. 

,j  •  • 

The  content  area  of  this  report  is  divided  into  four  main  areas: 

-section  II  contains  the  results  of  the  Basic  Education  Director  Question- 
naires; section  III  contains  the  analysis  of  the  Teacher  Attitude 
Questionnaires;  section  IV  contains  the  analysis  of  the  Student  Attitude 
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> 

.    !     The  purpose  of  the  Basic  Education  Director  QuestiSHlfaire  was  in- 

> 

formational.    It  was  not  designed, to  enable  any  detailed  statistical 

I*- 

analysis  of  the  results.    Its  focus  was  to  discern  existing  staffing 

patterns,  recordkeeping  procedures,  testing  mechanisms,  and  modifi- 

'I 

1- 

cations  to  the  Basic  Education  andGED  programs.    The  rationale  for  ' 

?  < 

^     this  purpose  was  twofold:    (1)  to  ascertain  the  current  status  of  the 

i- 

dob  Corps  education  program,  and  (2)  to. aid  in  the  determination  of  ^ 

i 

which  centers  to  use  for  new  model  field  testing  antj  what  types  of 

V 

models' v/ou Id.  be  appropriate.                                              •  * 

{/ 

Because  the  items  on  the  questionnaire  were  not  structured  to  facilitate 

I  t. 

statistical  ahalysis,  resu^lts  were  merely  tabulated:    Percentages  have 

.  I 

> 

^  been  calculated  on  the  basis  of  the  total  number  of  basic  education 

•  I 

directors  responding  to  each  item,  , Results  are  discussed  in  sections 

? 

t- 

c- 

that  corresppnd  to  the  major  divisions  of  the  questionnaire. 

r 

A.    Educational  M^itters  ^ 

\ 

1.    Educational  Gains 

1 

Most  centers  are  using  the  entry  testing  programs  provided  by  Job 

Corps  (the  longstanding  HJSl,  MJS2,  and  RJSl  tests)  for  initial  assign- 

ments into  educational  programs.^  Of^the  centers  surveyed,  92.5 

percent  are  using  the  MJSl  and  MJS2  tests  for  mathematics-  place- 

\ 

ment,  and  93.5  percent  administer  the  RJSl  test  for  reading 

V 
\ 

'  \ 

I 

> 

1 

Quest Hnnai»*e Si;  a^|pi|tioh    cqhUins- recoiiwnendjitidn  for-possible 
policy  changes  and  for  the  EI E  study  based  <jn  the  results  of  these^ 
questionna,ires. 


The  researchers  wish  to  express  thieir  gratitude  to  center  staff  and 
cbrpsmembers  whose  cooperation  made  this  stud^^  possible.  .Without  them 
a  res,earch  effort  of  this  magnitude  couVd  not  have  been  undertaken. 
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placemeritv  Although  the  RJS  and  HJS  -^e'sts  "are-Widely  used,  there -are  . 
varying  opinions  concerning  the  effectiveness  of  these  tests  in  detenninijig 
educational  competencies.    A  breakdo>*n  of  this  data  raay  be  found  in 
;table  2.  '  .  ' 

» 

■■  •  (1 

Perceived  Effectiveness  of  the  RJS  and  MJS  Tests 


1 

Perceived  Effectiveness 

RJSl  " 

MJSl 

MJS2 

"(Low)  1 

14% 

14%' 

'  3% 

:  2 

:16% 

8% 

3% 

3 

31% 

24%  . 

17% 

"  ■  4 

27% 

40% 

36% 

(High)  5 

11% 

14% 

36% 

(Don't 'know) 

1% 

5% 

A  wide  variety  of  Individuals  appear  to  be  administering  these  tests. 
Table  3  shows  the  percentage  of  centers  indicating  administration 
personnel  for  the  RJS  and  MJS  tests. 
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Administrative  Personnel  for  Tests 


Percent  of  Cen 

ters  ■'Reporting' 

AHrni  ni  ^  trator 

flUllll  II  1  ^  Ul  UWV/I 

MJSl  and  MJS2 

RJSl 

-Teacher 

22% 

31?, 

Counselor 

"  ~  7;.' 

3f, 

Orientation  Specialist 

20;; : 

17% 

Testing  Specialist 

ISS 

Other 

30?: 

341 

Data  also  indicate  that  there  is  no  consistent  time  across  centers  when 
these  tests  are  being  administered.    Eighty-two  percent  of  the  surveyed 
centers  administer  these  tests  during  corpsmember  orientation  week,  but 
the  day  varies.    Literature  in  the  field  of  measurement  indicates  that 
many  factors  may  iftfluence  test  results:    among  these  are  numerous 
conditions  within  the  individual.    It  is  possible  that  placement  results 
may'be  influenced  by  newness  of  surroundings,  homesickness,  the  test 
administrator,  etc. 

For  these  reasons,  a  fairly  standard  administration  time  for  placement 
tests  may  be  beneficial.    While  a  procedure  such  as  this  could  not  guaran 
tee  consistency  of  corpsmember  placement  across  centers,  it  may  serve  to 
minimize,  at  least,  some  of  these  extraneous  factors. 


Educational  gains;  are  being  measureH' In  approximaiU^^       percent  of  the. 

^  ^  :       \'      "       .  - 

centers;  however »  a  wide  variety  of  instrumentatiortv is  being  used  for  this 

/  '  '     '  •  \ 

purpose.  ^^Very  few  centers. are  using  the  MJSl  and  MJS2  and/or  the  RJSl  to 

measure  educational  gains.    Table  A  presents  these  percentages. 

\ 

TABLE  4  \- 
Use  of  MJ'Sl,  MJS2,  and  RJSl  to  Measure  Educational\ains 

\ 


Use  for  Gain  Measurement 

MJSl  and  MJS2 

\ 

RJS1\ 

Yes 

14'^, 

4%  \ 

-  No 

86%' 

96%  \, 

\ 

A  wide  variety  of  gains- testing  instrument^ation  is  being  used.    The  SAT,  • 
Woodcock,  LAC,  and  Sullivan  tests  are  being  used  for  reading  pre- tests; 
LAC  and  SAT  are  being  used  for  reading^  post-tests.    For  the  mathematics 
•program,  centers  indicate  that  the  Woodcock/ Key -Math,  American'  Guild, 
SAT,  Section  D/Unit  Tests,  and  MJSl  are  beina  used.    These  results  indicate 
that  enough  divergence  of  instrumentation  is  being  used  that  little 
comparative  gain  score  information  from  one  center  to  another  could  be* 
considered  valid,  ' 

Maintenance  and  storage  of  the  test  data  vary  widely  from  , teachers/  files 
to  computer  storage,  with  approximately  50  percent  of  the  centers  indicating 
that  teachers  do  maintain  these  records,  at  least  initially.  Of*the 
centers  reporting,  60  percent  state  that  educational  gains  records  are 

* 

9 

/ 

*  .  * 
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only,  maintained  while  the  cqtrpsmniber  Is  oh  center ,  while  33  percent 
Indicate  that  they  maintain  these  records  longer  than  12  months  after 

the  corpsmember  leaves;  Again*  these  data  demonstrate  little  consls- 

J-  •       ■  . 

tency  across  centers. 


2.  GEO  Program 

The.  data  on  the  GEO  program  prpvlded  relevant  Information  about  the  ex- 
isting curriculum  and  Its  Implementation.   Because  of  the  wide  variation 
in  the  size  of  the  surveyed  centers,  there  is  considerable  diversity  in 
the  number  of  corpsmembers  who  enter  the  GEO  program  on  a  per^month  basis. 
Seventy- two  percent  of  the  surveyed  centers  report  30  or  fewer  entering 
GEO  students  per  month.   The  remaining  centers  have  anywhere  from  30  to 

100  corpsmembers  entering  the  GEO  program  on  a  per  month  basis.  Although 

•> 

this  diversity  is  quite^arge,  it  is  consistent  with  researcher  expectation. 

TABLE  5* 
GEO  Data 


Region 

Total 
Job  Corps 
Enrollment 

Corpsmembers 
'  Eligible  For 
GEO 

Eligible  Corps-, 
members  Actually 
Enrolled  in  GEO 

GEO  Enrol lees 

Completing 

GEO 

Number 

Pertent 

Number 

Percent 

Number 

Percent 

3 

'6,B94 

l.OBl 

,16X 

«95 

64X 

'621 

■B9X 

4 

18.471 

3,690 

20 

2.125 

58 

785 

37 

5 

6,039 

714 

.  12 

635 

89 

344 

54 

6  : 

23,660 

4.157. 

18 

1.997 

48 

1.530 

77 

7  &  8 

« 

14,960 

1^852 

,  12 

1.673 

90 

1.436 

*  86 

•  9 

3;2tfi 

823 

25 

562 

68 

472 

84 

TO 

8.127 

1.825 

22% 

1.572 

86X 

814 

52X 

\ 


ERIC 


*  Based  on  Job  Corps  National  Office  Data 
V  All  percentages  are  rounded. 
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Basic  education  directors  were  asked  to:distlaqu1sh  between  students 
who  enter  the  6Eti!  program  when  they^rrive  on  center  and  tho^e  who— 
come  through  the  Basic  Education  program.   Table  6  contains  that  data. 

TABLE  6   

How  Students  Enter  the  GEO  Program 


-.  -1 

Percentage  of  Total 
GED  Enrdllment 

to 

1. 

Percentage  of  Centers  Reporting 

Students  Enter  GEO 
on  Arrival 

Students  Enter 
GEO  through^ 
Basic  Education 

Below  10%  , 

'  

33'1 

3X 

10-20% 

15--i 

0% 

20-3a% 

]S% 

'  8% 

30-40% 

]S% 

3% 

40-50% 

2% 

3% 

50-60%  . 

B% 

8X 

60-70% 

0% 

8% 

70-80% 

11% 

80-90% 

'  2% 

14% 

9d-100% 

3% 

42% 

Eighty-seven  percent  of  the  centers  surveyed  reoort  that  students  are 
placed  in  the  GED  program  on  the  basis  of  test  scores,  but  data  also  indicate 
that  there  is  little,  if  any,  consistency  in  the  utilized  placement  tests. 

\ 
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the  SAT  advanced  test  is  used  by  55  percent  of  the  centers  xepdrtlng; 
31  percent  ,use  MJSl  and  RJSl,  while  I4  percent  use  other  instruments. 
This  suggests  that  comparable  test  criteria  for* placement  into  GEO 
do  not  exist  across  centers.    A  further  implication  is  lhat  a  single 
standard  of  test  performance  is  not  used  for  GEO  placement. 

Approximately  29  percent  of  the  reporting  centers  indicate  that  students 
can  be  placed  into  the  GEO  program  on  the  basis  of  criteria  other  than 
test  scores  or  couaselor  recommendation.    Placement  into  GEO  is  further 
confounded  by  the  fact  that  students  can,  in  at  least  ^ne  center,  be 
placed  into  the  GEO  on  the  basis  of  only  the  counselor's  recommendation. 
This  further  illustrates  th?  lack  of  consistency  of  placement  dt^ocedures 
across  centers. 

The  percentage  of ^students  who  have  successfully  completed  the  GED 

program  and  test  during  the  last  three  months  and  the  percentage  meeting 

state  certification  requirements  also  vary  dramatically  across  centers. 

There  is  no  discernible  causation  pattern  from  this  survey.    The  data 

ft 

are  presented  in  table  7. 
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Percentages  c;''  Students-:yhp,,Pass  the  GES  Test 
.    and  Meet  State  CertifCGat3.5ri  Requirements 


f-" .  ,* 

Percentage  of  Students 

Percentaqe^of  Centers  Reporting 

GED  Test 

.     *  r 

Meet  Certification 
Requirsme^ 

^  Bel  ow  1  Ofi 

\ 

•  ir; 

5  .     - . 

20-30%  . 

17T* 

11% 

.   30-40%  •              ■  • 

6" 

8% 

' 

*    40-50f4              .  . 

5% 

•'14% 

5% 

60-70^,  .V 

9% 

5% 

70-io-%  -v 

6% 

13^ 

h  ■ 

,  .80-90%        '.  -  ' 

9% 

.11% 

.        -90-100%        '           r  • 

17% 

34% 

Approxii^ately' 76 'percent  of  the  centers  report  that  it  takes  three  to  six  rjonths 

for  a- student'to  complete  the  GED  program.    Onl.y  11.  percent  of  the  centers 

.  ''  "  '      •    .  ' 

report" that- they  administer  the  GED  test  on  center.  ,A  decision  as  to 

when  ;the  student  is  ready  to  take  the  GED  test  is  made  by  the  GED  teacher 

.  "   '   •  \ 

.irv.apprqx.imately  76  percent  of  the  centers.    In  the  remaining  centers,  a 
decfsion  isr  fnade  by  the  corpsmepiber,  the  counselor,  the  basic  education 
supfervisor',-or*anotherMndividual.    For  the  89  percent  of  the  . 
center? ^hich  send  students  to  other  .locations  to  take  the  GED  test, 


thjere  is  no  single  test  location  type.^  Some  use  Ihe  facilities/of  local 


high  schools  or  col  leges,  while  others  use  ^earning  centers,  county 
education  offices,  or  career  centers.    There  is  no  way  to  det^ermine  how 
comparable  these  testing  facilities  are  or  whether  differential  conditions 
affects  the  test  result. 

/ 

3..  •  Innovative  Materials  in  the  Instructional  Program  / 

Data  indicate  that  the  majority  of  the  surveyed  centers ^are  using 

/  ■          ^  ;  . 

either  center-  or  corporate-develooed  materials  to  suoplement  the 
standard  educational,  program  required  by  Job  Corps  national  policy< 
In  the  area  of  basic  education,  84  percent  of  the  centers  report  that  , 
they  are  using  such  material's-,  while  67  percent  say  that  they  are 
using  tjlem  for  the  GEO  program.    This  fact  results/in  an  inference 
that  the  testing  of  new  models  should  probably  be  done  on  an  intracenter 
rather  than  an  intercenterj  basis  because  the  education  program  may 
vary  widely  from  center  to  center.    Approximately  80  oercent  of  the 
reporting  centers  state  that  their  supplemental  materials  are  vocationally 
oriented;  83  percent  of  the  sarfiDled  centers  state  that  they  have  made 
changes  to  the  prescribed  basic  education  curriculum  whi<h  they  believe 
are  making  it  more  effective  and  efficient. 


B.    Staffing  Patterns 

Staffing  patterns  and  teacher/student  ratios;  vary' from  center  to 
center.    Table  3  presents  the  teacher/student  ratio  data. 
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Teacher/Student  Ratios 


Ratio 


Percent  of  Centers  Reporting 


GED 

.Math 

Reading 

Below  1 :10 

6:i 

6% 

'  1:10 

14':J 

18% 

9 

1:15 

yi%  ■ 

44% 

1;18 

17%  . 

•18?; 

20% 

0% 

0% 

1 :20  \ 

20"? 

9% 

-    -  1:25 

..^  9% 

3% 

3% 

A  teache r/ student  ^i^atio  of  1:18  is  considered  to  be  the  maximum  that 
should  be  evidenced  within  the  Job  Corps  program.  These  data  show 
that  21  percent  of  the  purveyed  centers  have, ratios  greater  than  this 
within  GED;  23  percent  in  mathematics;  and  12  percent  in  reading-. 
This  appears  to  demonstrate  that  at  least  some  of  the  centers  are 
currently  understaffed. 

Salary  ranges  for  teachers  also  differ  significantly,  with  the  minimum 
salary  as  low  as  $9,500 ^d  the  maximum  salary  as  high  as  $26,900. 
Data  obtained  from  the .teachers  as  part  of  the  attitude  questionnaire 
indicate  that  teachers  are  not  being  comparably  paid  for  experience 
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across  centers.   There  is  apparently  no  consistency  in  -salary  range  or 
in  criteria  for  salary,  evident  9t  t^(\is  time* 

Qualifications  for  teachers  also  appear  to  show  some  variation's.  Ninety 

percent  of  the  centers  reporting  state  that  a  bachelor's,  degree  is 

required;  68  percent  report  that  a  state  certificate  is  necessary;  and  30 

percent  say  that  experience  is  necessary.    There  are,  additionally,  other 

differences  relating  to  such  things  as  areas  of  expertise  and  experience 

with  minority/disadvantaged  youth.    Approximately  92  percent  of  the 

centers  reporting  believe  that  their  staff  is  above  average  with  regard^ 
> 

to  meeting  minimum  qualifications,  and,  yet,  33  percent  of  the  sampled 
centers  feel  that  minimum  teacher  requirements  should  be  changed,  while 
67  percent  do  not  want  a  change. 

The  information  on  teacher  aides  provided  valuable  data.    Eighty- four 
percent  of  the  centers  report  tnat  they  do  use  teacher  aides  in  the 
Basic  Education  4)rograms,  ar.d  81  percent  state  that  they  use  aides  in 
the  SED  program. .  However,  the  type  of  aide  utilized  varies  widely. 
The  majority,  70  percent,  are  corpsmembers^  while  others  include 
volunteers,  interns,  and  CETA  enroUees. 

Qualifications  vary  from  anyone  who  has  completed  the  Job  Corps  mathematics 
and  reading  programs  to  two  years  of  college.    Traininq-^ ranges  from  none 
to  the  same  training  as  instructors  receive.    Salary  ranges  from  none  to 
$12,334  per  year.    Only  6  percent  of  the  surveyed  centers  report  that 
.they  have  a  vocational  training  cluster  for  aides.    Again,  because  of 


-  266  - 


264 


;dtffereri^^^^  and' training,  comRarisoris  relating 

to  the  functioning  of  aides  cannot  be  made  on  a  center-to-center  basis. 

C*  Accreditation 

Carnegie  units'or  high  school  credits  that  will  be  accepted.-by  the 
states  can  be  given  in  only  16  percent  of  the  centers  sampled.  Only 
three  centers  report  that  they  are  accredited  to  issue  a  state  high 
school  diploma. 

D.  Placement  Data 

Approximately  63  percent  of  the  centers  report  that  they  do  keep 
placement  data  on  corpsmembers  other  than  on  Form  72  which  is  gathered 
on  termination;  however,  the  type  of  data  which  is  maintained  appears 
to  vary  widely.   Appwximately  26  percent  of  the  centers  which  maintain 
p^lacement  data  keep  records  /or'9-12  months,  while  74  percent  keep  them 
longer  than  12  months.    Maintenance  of  follow-up  data  also  varies 
dramatically.    What  is  seemingly  evident  from  the  data  collected  to 
date  is  that  there  is  no  consistent  procedure  apparent  within  tht  Job^ 
.Corps  for  maintaining  placement  and/or  follow-up  data  on  corpsmembers 
beyond  the  standard  termination  documentation. 

E.  Inferences 


There  are  several  J nf^^rences  which  can  be  drawn  from  the  data  on  the 
Basic  Education  Director  Questionnaire.    The  first  of  these  is  that  the 
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teacher/student  ratios  lead  one.  to 'believe  that lome 'centers  may  well 
be  understaffed  or  are  having  difficulty  filling  vacancies,.  'The 
number  of  vacancies  vs  authorized  slots  is  a  major  indicator  of  this. 
While  aides  are  used  in  most  centers,  differential -qualifications  and 
training  imply  a  lack  of  consistent  utilization  of  these  individuals 
to  reduce  teacher/student  ratios  and  increase  the  one-to-one  contact 
*so- vital  to  the  effective  use  of  programned  materials. 

There  is  apparently  no  single  totally  consistent  Basic  Education  or 
GEO  program  in  use  in  Job  Corps,  centers.    The  core  program  is  supple- 
mented and  adapted  in  a  number  .^f  ways.    Additionally,  there  is  littl 
consistent  placement  testing  or  gain  testing  procedure  in  evidence 
within  the  Job  Corps  at  the  present  time.    Coupled  with  this  is  the 
fact  that  there  is  no  standardized  recordkeeping  procedure  currently 
being  utilized  that  yields  the  type  of  data  needed  on  educational 
gains  to  continually  update  and  improve  the  program. 
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lii;   TEACHER  ATTITUDE  QUESTIONNAIRE* 

The  analysis  of  the  Teacher  Attitude  Questionnaire  was  based  on  the 
tabulation  of  item  means  and  the  correlation  between  the  total  score  on 
the  attitude  questionnaire  and  the  .demographic  information  which  was 
asked.    Additional  correlations  were  computed  utijjzjj^^  oortions  of 
the  questionnaire.    The-caVco^latlorroT^^^       mean  provided  information 
concerning  general  attitude  on  the  specific  question  content.  Calculation 
of  the  correlations  provided  information  on  whether  there  was  a  relation- 
ship between  attitude  and  demographic  data.-   It  was  believed  that,  if 
there  were  fairly  strong  correla^tions ,  the  demographic  data  might  be 
.used  as  predictors  of  attitude. 

Approximately  380  teachers  in  both  contract  and  conservation  centers  were 
interviewed  during  the  course  of  the  study.    The  attitude  items  which 
were  asked  were  based  on  a  5-point  Likert  scale.    On  this  type  of  scale, 
the  ideal  item  mean  is  3— the  point  of  neutral  op4^nion.    If  the  item  mean 
is .3,  the  inference  is  that  there  is  a  balanced  mix  between  positive  and 
negative  attitudes.   .Only  in  this  instance  can  the  item  have  maximum 
potential  to  discriminate  between  persons  of  positive  and  negative  attitudes. 
As  the  item  mean  departs  from  3,  the  item  is  less  and  less  capable  of 
discriminating  between  these  attitudes. 

For  this  questionnaire,  the  researchers  determined  that  a  high  total  score 
,demolfistrated  a  positive  attitude  toward  the  referent  (teaching  In  Job 
Corps)  and  that,  correspondingly,  a  low  total  score  meant  a  negative 
attitude.    Using  this  as  an  overall  rationale,  it  can  te  seen  that  an  item 
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with  a  mean  greater  than  3  (3r>3)  shows' that  people  feel  positivelyo. 
about  the  object  of  the  question  and  that  an  item  mean  less  than  3  (X <  3) 
illustrates  that  they  feel  negatively  about  the*  subject.    Scaling  of  each 
item  took  into  account  the  positive  or  negative  phraseology  of  each 
s.tatement. 

The  frequency  distribution^ of  total  scores  for  this  sample  may  be  found 
in  table  9.    The  shaded  portion  of  the  graph  includes  "all  of  the  results 
above  the  midpoint  of  the  possible  score  range  (i.e.,  positive  attitude). 
This  suggests  that  teachers  have  a  quite  positive  attitude  about  the  Job 
Corps  education  program. 

Analysis  was  performed  on  the  100  questionnaires  with  both  the  highest 
1^.     and  lowest  total  scores  (n=200).    Consultation  with  expert  statisticians 
and  evidence  from  previous  research  showed  that  calculations  based  on 
a  sample  of  this  size  are  very  close  to  those  which  would  be  obtained  on 
data  from,  the  total  avai]able  sample.    The  amount  of c measurement  error 
involved  in  using  this  procedure  has  been  shown  to  be  very  small.  Table 
10  presents  the  results  which  wer6  obtained  from. the  s^mptk  of  200  teachers 


Results  broken  down  into  regional  data  may  be  found  in^  appendix  A. 

I 

As  can^be  seen  from  the  item  means,  the  teachers  feel  that  their  centers 
are  good  places  to  work  in  and  that  administrators  treat  them  fairly 
(items  1  and  4).    They  also  feel  quite  strongly  that  their  jobs  are  both 
interesting  and  challenging  (item  2).    Additionally,  while  their  feeling 
about  the  adequacy  of  the  existing  educational  program  is  basically 
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TABLE  9 


TCAClirR  ATTITUDE  QUESTIONNAIRE: 
TOTAL  l^LUKL  1  ULqULilCY  l)ii>liaoi;nOJi 


2G9 


i  I  I  I  I  I  I  M  I  I  I  I  I  I  I  I  M  I  I'  I  I  I  I  SCORE 
4?   41    40  39   3B  37    36    35  34    33  32    31  30    29    2n  27    26    25  24    23  22    21  20    19  18 
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Teacher  Attitude  Questionnaire 
Item  Means 


Item 
Number 

•  Item 

Item 
Mean  • 

1 

This  center  is  a  good  place  for  a  teacher  to  work. 

3.85 

2 

This  job  is  interesting  and  challenging. 

.  4.29 

3 

I  get  enough  recognition  for  the  task  Tm 
performing. 

3  J3 

.  4 

The  center  administration  treats  me  fairly. 

3.67 

5  . 

If  Job  Corps  teachers  were  paid  more,  they  would 
be  more  effective  teachers. 

2 . 78" ' 

II 

6 

The  materials  and  learning  system  which  I  use 
are  not  adequate  for  the  task. 

3.03 

7 

There  are  new  materials  that  could  help  me  do 
a  better  job  in  my  area. 

4.14 

8 

I  would  like  to  be  able  to  develop  curriculum 
materials  on  my  own.  ' 

4.08 

Working  with  programmed  instructional  materials 
gets  boring  for  a  teacher. > 

TO 

^.78 

10 

The  students  would  be  more  receptive,  depending 
on  what  I  did. 

 ■  1,  '^—^ 

4.30 

Overal 1 
Average 

0 

3.70 
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■neutral  (item  3),  they  firmly,  believe,  that  there  are  new  materials 

*  ft 

which  could  help  them  to  do  a  better  job  (item  7).   The  Besire  of. 
\         teachers  for  new  educational  materials  is  bolstered  by  their  belief 
y.       that  they  can  successfully  influence  student  motivation  (item  10). 

;V  .  ■■  • 

'  \      A  correlation  coefficient  represents  a  measure  of  assqciation  between 

\ 

two  things.  The  range  of  the  correlation  coefficient  (Pearson  Product 
Moment)  is  from  -1  to  +1  with  0  showing  no  relationship  (r=-l<0<+l). 

\ 

\  The  interpretation  of  this  statistic  is  that  a  correlation  greater 
\than  0  (r>0)  means  that  the  relationship  is  positive,  and  a  correlation 
.  *]ess  than  0  (r<0)  means  that  the  rel.ationshic  is  negative  or  inverse. 
As  the  Correlation  coefficient  departs  from  O'and  gets  closer  to  either 
-l\or  +1,  the  relationship  between  the  two  factors  is  said  to  be 
stronger.    (Illustration:    A  correlation  of  r=+.8  between  salary  and 
attitude  would  show  that  as  salary  increases,  attitude  becomes  more 
positive.   A  relationship      **=-*6  between  salary  and  e^ttitude  would  show 

that  as'  salary  increases,  attitude  becomes  more  negative,) 

\ 

It  Should  be  noted  that  correlations  cited  in  this  report  can  be  meaningful 
despit^, their  seemingly  small  size.   The  magnitude  of  the  correlation 
coefficient  can  be  attenuated  by  both  sample  size  and  range  of  the  data. 

Thus,  foV  larger  samples  or  for  data  with  a  wider  range,  the  described 

-»  '  * 

relationships  might  be  stronger.    The  correlations  presented  herein  should 

I 

be  interpl^eted  in  that  light.  Table  l!l  contains  the  relevant  correlations 
computed  utilizing  teacher  attitude  data. 
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'            .                          TABLE  n 

•  •    •    Teacher  Attitude  Correlations 

Correlat^ion 

Result 

'  \ 

Number  of  years  teaching/ total  teacher  attitude  score  \ 

-.23  1 

Number  of  years  teaching  in  Job  Corps/total  teacher  attitude 
score                               '  ^  . 

-.20-.  / 

Teaching  hours! per  day/total  teather  attitude  score 

.03 

Salary/total  teacher  atcitude  score 

^  .09 

Teacher  question  5/sd1ary  for  teachers 

J3 

Average  of  teacher  questions  1,  2,  and  3/sa1ary 

-.26 

Average  of  teacher  questions  1,  2,  and  3/number  of  years 
teaching 

-.23 

Average  of  teacher  questions  1,  2,  and  3/ teaching  hours 
per  day 

.24 

Average  of  teacher  questions  1,2,  and  3/student: teacher 
ratios  ' 

-.23 

Average  yearly  cost  for  education  per  CMY/teacher  overall 
satisfaction  with  administration 

.22 

Average  yearly  cost  for  materials/teacher  question  6 

.18 

Average  yearly  cost  for  materials/teacher  question  7 

-.02 

 V 

Average  yearly  cost  for  material s/aver'acj2  of  teacher 
questions  6  and  7 

M 

ERIC 
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Severil;  injtiei^sting  conclusions  are  sug^^^  W>ese  correlations* 

although  in  most  cases  the  results  are  more  significant  in  terms  of 
\directiori  than  in  terms  of  degree  of  correlation.  •  • 

!•    Satisfaction  and  attitude  toward  the  Job  Corps  education 
program  declines  with, length  of  teaching  experience  and  tenure 
in  the  program. 

Longer  teaching  hours  per  day  do  not  undermine  satisfaction 
and  attitude.    In  all  likelihood,  the  teachers  with  less  seniority 
'have  longer  hours,  so  the  more  positive  views  of  new  teachers  may 
be  reflected  in  this  correlation.  J 

3.  Teachers  are  more  satisfied  and  positive  when  the^*  have  fewer 
students  and  can  provide  individualized  attention. 

4.  The  more  teachers  are  paid,  the  more  they  feel  that  pay 
increases  are  required  to  make  Job  Corps  teachers  mo'^e  effective. 
Satisfaction  and  attitude  are  inversely  correlated  with  salary.^ 
It  may  be  that  salarie^s  do  not  progress  commensurately  with 
seniority,  and  this  may  be  the  cause  of  the  less  favorable  attitud^^s 
of  senior  teachers.    On  the  other  hand,  negativism  may  be  caused  by 
tedium  and  lack  of  change,  with  the  negative  relationship  between 
salary  and  satisfaction  being  explained  by  the  relationship  between 
tenure  and  salary. 

« 

. In  summary,  it  can  be  seen  from  these  data  that,  while  teachers  view  the 
Basic  Education  and  GED  programs  positively,  they  do  perceive  some  weaknesses 
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.In.  thera,..  'Xhey  do  .bell  eye  .tha%i:while  the:  exjs, ting, \P^^^        are  ^a^eqUate, 

there  are  new  .mateV^ials.  which  could  help  thent  do  a  better  jobi  The 

«  *    '  •  '  '  ♦  '  - 

teacfiers  sampled  in  this  study  firm-ly  believe, that  student  receptiveness 
to  the  program  is  dependent  on  .what  teachers  do  and  that  new  materials 
would  facilitate  this  effort.  i 


If''-**  '.' 


J 
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.  .  Jy,  -  STUDENT  ATTITUDE  QUESTIONNAIRE  I    \ ' 


the. analysis  of  the  Student  Attitude  Questionnaire  Was  based  on  the 
tabulation  of  item  means  and  the  correlation  between  the  total  score 
on  the!  questionnaire  and  the  demographic  infornjation  which  was  asked. 
In  addition,  correlations  were  computed  utilizing  relevant  portions 
of  the  attitude  questionnaire.    The  calculation  of  the  item  means 
provided  information  concerning  general  attitude  on  the  specific 
^question  coatent.  .  The  calculation  of  the  correlations  provided  in- 
formation as  to  whether  there  was  a  relationship  between  attitude  and 
/specifTed-demographrcdata.    It  was  believed  that,  if  there  was  a 
fairly  strong  correlation,  the  demographic  data  might  be  used  as  a 
predictor  of  attitude. 

Approximately  800  corpsmembers  in  both  contract  and  conservation 
centers  were  interviewed  durin^j  the  course  of  the  study.    The  fre- 
quency distribution  of  the  total  scores^ for  this  sample  may  be  found 
in  table  12.    The  shaded  portion  of  the  graph  includes  all  corpsmembers 
whose  total  score  on  the  attitude  questionnaire  was  above  the  midpoint 
of  the  possible  score  range*(illustrating  positive  attitude).  The 
analysis  was  performed  on  the  100  questionnaires  with  the  highest  total 
score  and  the  100  qiiestionnaires  with  the  lowest  total  score  (n  =  2 CO). 
The^general  consensus  is  that  there  would  be  very  little  additional 
measuremefrtN  error  involved  in  using  this  procedure  rather  than  total 
sample;  analysis. 

T*^e  item  means  which  were  obtained  from  the  corpsmember  sample, were  very 
en.  ouraginc '(table  13;  regional  breakdown  may  be  found  in  appendix  B), 
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i>tudent  Attitude  Questionnai re 
Item  Means 


Item 
Number 

Item 

Item 
Mean 

1 

Job  Cprps  is  giving  me  a  chance  of  an  education 
•   that  I  couldn't  get  any  other  way. 

3.56 

2 

The  education  classes  here  are  more  interesting 
than  when  I  went  to  school  back  home* 

3.27 

3 

I  learn  more  here  than  I  did  in.'school- 

3.59 

4 

I  wish  they  wou.ld.do  something  to  make  reading 
and  math  more  inte'resting* 

3.54 

5 

» 

My  teachers  give  me  enough  individual  attention 
in  class. 

3.63 

6 

I  am  treated  fairly  by  my  basic  education  or  GEO 
teachers. 

4.04 

I  •consider  my  teachers'  as  frienSs  here. 

3.97 

8 

My  teachers  respect  me  as  a  person,  * 

4.04 

'  9 

The  "people  who  go  home  from  Job  Corps  early  do  so 
because  the  classes  are  too  dulL 

3.67 

10 

The  education  program  is  nothing  like  what  I  was 
told  it  would  be  in  my  orientation. 

,  3.13 

Overal 1 
Average 

3.65 

f  t 
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The  students  appear  to  have  a  ve  7  positive  attitude  toward  the  Job 
Corps  Basic  Education  and  GEO  programs. 

Corpsmembers  feel  that  something  should  be  done  to  make  reading  and  mathematics 
more  interesting.    This  .independent  assessment  agrees  with  the  belief  of 
the  teachers  that,  although  the  in-use  materials  are  adequate,  there  are 
new  materials  which  could  be  better.    In  addition,  corpsmembers  seem  to 
feel,  as  evidenced  by  comments,  that  programmed  instruction  tends  to  get 
boring.    This  supports  the  Hjse  of  supplemental  learning  aids. 

# 

What  should  be  noted'  is  that,  for  the  sampled  concepts,  the  Job  Corps  student 
Likes  whit  is  happen inq.    He  feels  that  teachers  are  treating  him  fairly 
(item  6),  that  he  is,  getting  enough  attention  in  class  (item  5),  that  his  • 
teachers  are  friends  (item  7),  and' that,  above  all,  he  is  being  respected 
as  a  person  (item  8).    Thus,  in  the; eyes  of  the  students,  the  teachers 
are  performing  far  above  an  average  level  in  these  areas.  '  - 

The  Pearson  Product  Moment  Correlation  Coefficient,  which  was  the 
statistic  utilized  for  this  analysis,  determines  the  strength  of  association 
between  two  things.  ,  The  range  of  the  Pearson  r  is  from  -1  to'  +1 ,  with- 
0  showing  no  relationship  (r=-l<0<=l).    However,  it  should  be  noted 
that  this  statistic  is  accurate  only  for  linear  data.    (Illustration:  A 
correlation  of  r=+.75  between  months  jn  Job  Corps  and  overall  attitude 
would  :^how  that,  as  a  person  stays  longer  in^  Job  Coj^s,  attitude  gets 
better:  '  A  correlation  of  -.4  between  these  tv/o  , factors  would  show  that, 
as  a  person  stayed  longer  in  Job  Corps attitude  became  more  negative) 
The  correlations  for  tlie  corpsmembers  inter^ewed  in  this  study  are 
presented  in  table  14, 

/  . 
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student  Attitude  Corre^lations 


■  Correlation 


Months- in  Job  Corps/total  attitude  score 


Age/total  attitude  score 


Enrollment  in" Basic  Education  or  GED/total 
attitude  score 


Last  grade  attended/total  attitude  score 


Student  question  5/student:teacher  ratio  by  center 


Result 


Average  yearly  cost  for  materials/student  question  O- 


Teacher  overall  satisfaction  by  center  (questions  1-4)/ 
student  overall  satisfaction  by  center  (questions  1-3) 


.04 


.02 


.2 


11 


•.58 


-.28 


,10 
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.  Several  insights  are  suggested "by  these  correlations: 

1.  These  correlations  reveal  that  there  is  no  significant 
relationship  between  months  in  Job  Corps  and  attitude  or  tSetween 
corosmember  age  and  attitude.    Thus,  oerceptions  about  the  Job 
Corps  do  not  change,  at  least  while  the  student  is  in  the  program. 

2.  Students  notice. and  feel  they  benefit  from  individualized 
attention  when  the  number  of  students  oer  teacher  is  reduced:  ' 

3.  Students  are  more  satisfied  with  materials  when  expenditures 
for  materials  increase, 

a.  In  centers  where  teachers  ten*  to  be  morjs  satisfied  and  have 
positive  attitudes,  students  also  seem  to  share  this  positivism, 

5-    Youth  who  are  in  the  GEO  program  are  more  positive  about 
educational  offerings  than  those  in  Basic  Education.  ^ 
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v..  RECOMMENDATIONS 

This  information  about  the  education  program  in  Job  Corps  suggests 
administrative  and  policy  measures  which  may  be  required  to  Improve 
the  program. 

Administrative  and  Pol  icy. Recommendations 

•  Implement  a  consistent  orccedure  delineating  responsibility 
\^          for  test  administration  and  a  set  time  for  placement  test 

administration, 

•  Institute  a  standard  program  for  corpsmember  GED  placefnent, 

•  Develop  a  standard  procedure  for  maintenance  of  educational 
data  in  terms  of  who  ma.intains  it  and  for  how  long, 

•  Adopt  a  single  standardized  test  such  as  the.^ Stanford 
Achievement  Test  (SAT),  the  California  Achievement  Test  (CAT), 
or  the  Sequential  Tests  of  Educational  Progress  (STEP)  for 
measuring  gains  in  reading  and  math, 

•  Investigate  the  possibil ity  of  instituting  GED  testing 
at  the  larger  Job  Corps  centers, 

•  Establish  standardized  qualifications  for  teacher  aides  and 
study  the  most  advantageous  use  of  aides  Within  the  'Job  Corps 
educational  program, 

•  Implement  a  consistent  orocedure  for  improved  placement  and 

follow-up^  data  in  order  to  obtain  and  maintain  an  accurate 

^» 

data  base,  z^^* 
t    Standardise  the  Basic  Education  and  GED  pro.grams  and  con- 
commitant  data-gatherina  procedures  within  f^asib^le  cost 

•  and  staffing  limitations. 
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As  part  of  its  commitment  to  imoroving  all  Job  Corps  components,  an 
'Educational  Improvement  Effort  is  planned  for  fiscal  1979  and  fiscal 
1930  which  will  test  alternative  educational  systems  and  approaches 
within  Job  .Qorps  centers.    The  information  nathered  in  this  survey 
provides  insights  into  the  design  of  the  EIE. 

•  A  staffing  model  should  be  tested  utilizing  a  master  teacher » 
and  teacher  aides  to  determine  if  they  can  assist  in  lowering 
teacher/student  ratios  and  in  increasing  educational  gains. 

4 

f   Since  there  is  such  variability  in  tests  and  orocedures,  a'' 
standardised  test  or  test  battery  mus.t  be  introduced  for 
measuring  ec^jcational  gains  to  facilitate  cletermtnation  of 
comparability  of  gains  from  the  same  model  aposs  sites. 
This  will  enable  the  calculation  of  a  model/ by  site  interaction. 

f   An  educational  model  *uch  as  API  should  be  tested  in  order  to 
increase  the  percentage  of  centers  able  to  give  Carnegie  units  - 
or  to  obtain  state  accreditation. 

f   New  materials  and  a  new  GEO  program  should  be  tested  to 

accommodate  the  desire  of  teachers  for  new  educational  materials. 

f   Computer-assisted  instruction  models  should  be  assessed  to 
determine  if  supplemental  hardware  of  this  nature  can  increase 
educational  gains  and/or  student  motivation  at  a  reasonable 
cost.  r 

If  these  recommendations  are  successfully  implemented  and  evaluated, 
the  refinements  which  have  been  j^ield-tested  in  the  centers  can  be  uni- 
versally implemented  to  continue  imorovements  in  the^Basic  Education  and 
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Gr.D  programs.  Furthermore,  the  EIE  should  be  only  the  beginning  of 
the  revi talization  of  the  in-center ^pragrams  and  should  be  expanded 
to^survey»  testi  and  improve  all  facets  of  the  Job  Corps  learning 

systems  with  a  special  emphasis  on  integrating  yocatiop/al  dnd 

/ 

educational  programs  and  spreading  the  use  of  existing  successful 
vocational  materials.    In  this  way,  thousands  of  both  present  and 
future  Job  Coros  enrol  lees  could  be  provided  with  even  more 
effective  and  efficient  programs. 
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Region 


Center 


III        '  '  Blue  Ridge 

Charleston 


Keystone 

Maryland  (Woodstock) 


IV  Atlanta 

Breckinridge 


Crystal*  Springs 
Jacobs  Creek 
Lyndon  Johnson 
Oconaluftee 
Schenck 
Whitney  Young 


Cincinnati 


{  ^  Cleveland 

'  Detroit 

Golconda 


.VI  .  .  Cass 

El  Paso 


Gary 
Guthrie 
Mc  Kinney 
Ouachita 
Treasure  Lake 
^  Tjjlsa 


VII  and  VIII 

i 

t 

I 

I 


Clearfield 
Collbran 

Excelsior  Spring 
Kicking  Horse 
MJjrigo^ 
Pine  Ridge, 
Weber  Basin 
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, Region 
IX 


.•1 


Center 


Phoenix 
San  Jose 


Angell. 
Ft.  S^mcoe 
Portland 
Timt?er  Lake 
Tongue  Point 
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if  \.    .'*  ' 

r:^v.     ■■'       ■;  ' 

<> 

-  - 

i 

I^erIc.  , 

Phoenix  m 
.  San  Jose 


AngeTI  ' 
Ft,  SiiDcoe 
Portland 
timber  Lake 
Tongue  Point* 
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TEACHER  ATTITUDE  QUESTIONNAIRE 


-  293.- 


'Teacher  .Atti  tiide  .Questionnaire 
.item  Heans>  by  'Region  


Item 
Huniber 

Item 

■        1              .    >"      Item  Means                  »                  ^      .                  ' >  ^ 

Region 
3 

Region 

Regiojj/ 

Region 
6 

Regions 
7 >i  8 

Renion 
'9  * 

1 

This  csntpr  ^is  a  obod  olace  for  a  teacher 
to  work. 

3.63 

4.00 

3.61 

3.86 

3.53 

4.10 

i 

4.25       •      3;85      :  ' 

^  ^    2 . 

This  job  is  interesting  and  challenging. 

4.00 

4.17 

4.33 

4.'21 

4.30 

4.25  : 

,4;29> :  ' 

;  3 

f         pnnuoh  r^rnonitlnn  fnr  th^  tack 

I*n  performing.  ' 

,3.21 

3.22 

3.11  '■ 

3.28 

3.76 

3.40 

3.35 

'  ! 

3,3r*   :  i 

3.44 

3.63* 

3:41 

3.90 

•  4.10       i  *  -3.67. 

The  center  administration  treats  me  fairly; 

3.16 

4.05 

\                      .     .    'v            •  ' 
would  be  more  effective  teachers. 

2.58 

2.72 

1.94 

2.67 

2.91, 

2.50 

-  3.40 

k  ^ — 

1 

1     ^  6 

1 

Thii  irjifurialc  anrf  1#Arri1na '<v'c 4*9111  which  f 

1  lltr  lltObCl  ID  19    OIIU    ICB' "111*1    9Jr«kClll  nlllvli    •  U9C 

are  not  adequate' for  the 'task.  • 

2.58 

2.83 

3.11 

3.23 

2.63 

3.10 

V.25 

J — •   1 

1 

i  7 

i  

inere  ore  new  niaLeriaia  tnat^  touiQ  \\^\y  iw  uu 
a  better  job  in  my  area; 

.  4.00 

4.33 

.  4.39 

3.74 

_  4.09 

4.10  - 

4.55 

4.14 

1 

I  would  like  to  be  able  to  develop 
!     curriculum' materials  on  my  own. 

4.32 

4.62 

^.22 

4.00 

4.12 

4.1Q 

3.80  . 

4.08 

1 

i  ' 

Uorking'witH  programmed  instructional 
materials  gets  boring  for  a  teacher. 

2.63 

1 

2.44 

3.11 

2~p6 

2.38  ~ 

3>10  , 

3.10 

2.78  ; 

 H  '  '  

1         / '  ■ 

!     The  students  would  be  more  receptive 
'  j     depending  on  what  I-  did. 

4.21 

4.39 

4.44 

4,12 

4.47 

4.10 

4.35 

4.3a 

Overall 
Average 

1  ' ' 

3.47 

» 

3.66  " 

3.55 

.3.57- 

3.56 

3.67 

3.84 

3.62*^'  ' 

n-i 
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.   St'jdent  Attltu'de'QuestionnaIre 
ItenllMns-by-Reoion 


:r.7_.:.<| 


Number 

.  .  «• 

Item 

■9 

Item  Means ^                           .               '\      .  ..-1 

\'< 

c  \ 

Region 
3 

Region 
4 

Region- 
5 

--Region 
6  • 

Regions 
7  ^  8 

Renlon  J 

0  i 

^«eo1on 

10/ 

Total  .1 

1 

Job  Corps  Is  giving  ne  a  chance  i)f  an  education 
that  I  couldn't  get  any  other^wey.  . 

'  3.68 

3.06 

^  *  3.46  ,  ■ 

3.89 

3.50   -  ^ 

3.80 

3;24 

3.'56< 

2 

-  The  education  classes  here  are  more  interesting    •  3^53 
than  when  I  went  tq  school  back  home.   _      ,  •  ■ 

^  2.53 

3.46 

1 

3;  49^  -| 

1 

3.19 

\ 

'  ^ — r 

3.70  i 

3.00 

3.2r  ; 

3 

I  learn  more  here  than  I  did  In  school.              '  3.58 

2.82 
• 

3.77 

 1 

3.74 

 H 

3.62 

3.30 

3.83'  ' 

3,5?; 

\4 

,  4 

I  wish  they  v/ould  do  something  to  rwke  reading          ,  3  26 
and  math  (soreMnter^stlng. 

3.35 

3.46 

3.66 

3.33 

3.50 

"  -  3.b4  :> 

, — ^  ,^ 

t  I 

'\  ' 

5 

:iy  teachers  give  ne  enough  Individual  ! 
attention  In  class. 

3.53 

3.29 

3.85 

3.72  ' 

'  3.76 

3.90 

3.41 

;  .  3;63  % 

^  .  6 

I  am  treated  fairly  by  my  Basic  Fducatlon  or 
GEO  teachers.                          -  - 

4.26 

3.79 

4.15 

4.02  . 

'"^-4;07 

4.10  ' 

4.12 

'7 

I  consider  ray  teachers  as  friends  here.        .  t 

4.00 

*  3  08 

3.85 

4.09 

4.21 

3.59 

3.97  r 

\^ 

8  . 

My  teachers  respect  me.as  a  person. 

4.16 

3.91 

4.31 

4.17 

3.93 

4.10^ 

.  3':71 

4{04   '  : 

-  9 

The  people  who  go  hone  from  Job  Corps  early  do 
so  because  the  classes  are  too  dull. 

<f  '            ~~                        *             -  . 

3.89 

3.26^* 

/ 

3.69 

3.85 

3.74 

3.50 

3.67 

10 

The  educat1on«program  is  nothing- like  what  I 
was  told  It  wculd  be  in  my  orientation. 

j  3.32 

1 

3.31 

-3.36 

3.26 

3.30 

3.13^  , 

,3.ir 

P. 

Overall 
-Average 

t 

* 

]  

1  3.73 

1 

1 

3.28 

3.73 

3.80 

3.66 

1 

3.77     1  3.51 
t 

3.65^ 

I; 

~C-1. 
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ojinnlelle  Shultz^ 


The  fbliowina  ±a  a  summary  of  significant  elements  of  the 
Job  Corps,  Basic  .Education  Program^  as^  described  in  variotis 
-  Job^Corps;  reports  i.    It  tiannot  be  emphasized  too  strongly 


/  that  statements  which  appear  within  are^notrnecessarily-—^ 
.:thbse:^of.  the  authorr-sJjut  a  synthesis  of  the  opinions  and 
.x^^reseapi^ch^j^  studies  going  back  at  least 

^  ten  years.    Given  >.the  hcfntial  questions  as  to  the  ^ 

reiiability  and  vai  of  these  studies r  any  conclusions, 

/   should  be. considered  sceptically  and  the  study  consulted 
for  a  closer  look  at  the  specific  data.    This  paper  only 
attempts  to  summarize  the  research  and  its  stated  con- 
-  clusipns. 

^    Entry:  Levels/Gains  Data    ^        .  ^ 
™  ^Cdrpsmeroberjsf  jsnter  at  very  low  levels  of  actual  educational 


attainment r.  despite  having  completed  many  more  years  of 
:_£Schpol  than'  their  attainment  scores  reflect.  According 

to"  ah  ABT. study  based  on  Job^Corps  data^  66%  of  corpsmembers 

rTnnL969~T^  grade  and  64%  had  —  

similar  math  levels r  while  1971  the  cortespqnding  figures 
were-  69%  and  76%.   ^     .  . 

TiTerefore,  between  two-thirds  and  three-quartos  of  Job  Corps  entrants 
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have  reading  and  math  skills  below,  the  level  necessary  for«the  6ED. 

Alsoi  the  study*showed  that  virtually  no  •corpsmembers  (only  Z%  -  7%) 

fiave  high~Tchoorl-Teye1-ski-Hs;"   >s  '   ^—  — 

Most  corpsnw"nbe"rs  show  some  gain  during  their  Job  Corps  stay.  In 

,  „        ,  ■  •  ..  •  .  •    '  .  ■  ■ 

general,  the  lower. the  beginning  level,  the  greater  the  gain.   However,  - 
some  studies  indicate  that  this  may  be  due-more  to. remembering  what  had 
.been  forgotten  rather  than  assimilation, of  totally  new  material.  While 
nearly  80%  of  corpsmembers  in  the  intr^qductory  (below  third  grade)  pro- 
gram sh^  gains,  66$'of  those  in  the  elementary  program  (third  to'^ixth 
grades)  show  gaiTis.,^ancfjthis- Js.  further  r^dCiced-to -about  one,  half  of 
corp^.inembers  showing  gai^.  in  the  intermediate  (seventh  and  eighth  grades) 
program.   And  not  only  wer^ 'fewer  making  gainst  but  those  that  did  we^e 
gaining  at  a  progressively  slower  rate.  .    ^  ' 

About  three  quarters  of  all  Job  Corps  participants  have  completed  formal 

schooling  only  through  jenth  grade  and  those^that  j^tay Jn  j«3ob^Cor^^   

longest  have  completed,  the. least  amount  of  schooling.   This  would  indi- 
cate ^that°  those  who  need  the  program  most  (or  know  they  have  the  fewest 
"outside"  opportunities)  opt  for, the  longest  stay.   However,  another  study 
(Engleman,  1971)„found  that  the  educational  level  associated  with  longest 
length  .of  stay  was  6.3  grade  levels  on  entry.  Perhaps  indicating  f^ustratl 
at  one  end  and  boredom  at  the  other. 


*Actua>  rate  gtven  'has  been^reportW^o^tw^  gfa^^SLl^eljCfoui^       '  "  — 

months  for  both  reading  and  mith  (with  •as  many  Ip^es.  as  ga'ii»\'jlnr^t^^ 
for  the, five  best-Conservatioa  Centers  Cl967K-^s^measuiD6d.by-^e4"A.Ti  • '  ' 

Thii' study v(A&R  lieports  No.  ff)  chose  the  S.kj\  because  it  claimed  the 

^  '  •       -    .     ■       ^  r  .  ^»  \  ■  *  v 


V 


populatipn  of  standardization  was  similar  to  Job  Corps,-  the  dontents,  ^ 
•  paralleled  Job  Corps  programs,  an^J.  data  was  jpe^rtedMn  j^Hc  ischool 
grade  levels.*  •  .     '    ^  r  •         /  . 

Engleman  (1971)  is. sceptical  of  these  claims,  and  4n  his  re-analysis 
— o^-the-same  data,  he  found  averay^?i4n-4:o4)e-r6SU9rade"levelS'/ 

months  (reading)  and  .70  (math.)phowever,  this  rate  was  achieved  by 
/  those  at  a  6.1  entry  grade  level.'  Also,  the  higher  the  entry  level, 

^he  lower  the  rate  of  gain,  and  there  was  no  significant  difference 

between  centers.  . 

Math  gains  were  more  precisely  correlated  with  length      stay  than  were 
reading  gains;  Engleman  believes  that  vocational  education  classes  act 
more  as  feinforcers  and  refreshers  for  math  rather  than  reading  skills. 

In  general,  while  Job  Corps  participants*  gains  did  not  meet  or  exceed 

* 

public  school  norms,  they  probably  exceeded  gains  the  corpsmembers  them- 
•    selves  had  actually  achieved  in  the  public  schools. 


*  In  a' separate  study  (Morgan  Press,  Inc.),  the  UATB  was 7al so-found  invalid 
for  corpsmembers. 


303  - 


{  ERIC 


It  Is  frequently  caut^oiied  tfjft  th|^  gainsTHf^^  is  highly 

susrpecj  in  testii?^  pnrocfedtTrg^grtd  ¥ali(3Tt5<atn^^^^^  both  tests 

used  and  scor*es  reportf^i;-.  There  have  beSn  (^jj^^fricWa^Jw  in  gaiife 
»*eported,  fr'Bifi -the sibove.Lnteitftn^  to  as  iTiadfr^js<»5/month»   Thus,  this 
(&ta  is  highly  susfe^  .  •  '~  ■  "   '  "  • 

6ED  Certificate-  .  *   \ "   '  N  * 


^^7^  ■    •  <        \  ^  /r\  \^ 

■  Even'using  the  above*daVa*  as  a^^>vtfng"poifit,  Se^nvcoXcludel^that, 

v    given  the  average  length -ofvyStayi-tHarge  perterjtage  w  corpsmenj^rs 

wi'l  f  rfot  be  able  to  achieve'  a -high  enough  gr-ad^ 

**  cnbe.d  as.  sixth  bn  seventh  grade)  "to  pass  the  GED."  '  * 

.11  is  difficult  tomermine  from>^he  literature  just  ^hat  perc^tabe^, 

•  -  of  corpsmembers  actually '.earn  the  6ED,  but  at  le^st  d^e.  study  suggeitsr 

•  that  11%.  of  enrol^ilees  and  40%  of  ttrose  staying  beyoi(d  four  Vs^hs*  '  . 

'  (average  stay  is  about  four  to'five  month^  gafn  a  GEO.   Another  study^  '    •/  > 
'   claims  that  only  about  one  fourth  of  Job  Corps  participants  complete   .  - 
the  Basic  Education  Program;  7 

As  of  September  1978,  approximately  10%  of, enroll ees  were  passing  the 
6ED  and  30%  of  enrol  lees  at  least  entered  the  program.   Of  those  taking 

.  •# 

the  test,  nine  out  of  ten  passed  it  and  received  a  GEO  certificate.  The 

higher  the  entry  level  (naturally)  the  greater  the  chance  of  earning  the 

^         .  .   .  • 

GED.  .     '  .  - 

J  » 


/ 

; 
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According  to  several  studies »  earning  a  GEO  1$  prcbably  the  most, 
valuable  benefit  to  Be  derived  from  Job  Corps.  ^Ihlle  studies  fre- 
quently mention  that  the  vocational  education  segment  is  the  most 
popular  area  with  corpsmembers,  employers  tend  to  regard  Job  Corps 
experience  or  vocational  training  as  insufficient  experie/ice  for  the 
actual  trade.   Project  Thresholds* (an  experimental  New  York  City  half- 
way house)  expeYlenqe  with  corpsmen  and  employers  showed  that:  ' 

school  diploma  or  GEO  is  the* best 
eparatlon  the  Corpsmeo  can  have. 


because: 


Signif ixantly  more  Corpsmen  who  had  ac- 
quired GEO's  (High  School  Equivalency)* 
retailed  their  jobs  longer  as  opposed 
to'tfiose  who* had  no  GEO^   The  same  re- 
lationship existed  between  pre-Job  Corps 
high  school  graduates  and  those  without 
GEi?'s. 


and  final%j 


The  diploma  or  GEO  shortened  the  time, 
r  necessary  to  secure  employment  and  us- 

.1  .-^        ually  assisted  the  Corpsmen  in  finding 
work  that  was  directly  related  to* his 
•  vocational  goals  and  interests.  ✓ 

Ironically.,  then,  that  which  is  perceived  by  corpsmembers  as  less  job 

related  turns  out  to  be  most  "jobTelated.' 


If  the.  GEO  or  a  diploma-is-therefore  so  crucH^,  then  wliat  does  the  re- 
search  suggest  are  the  fact 
Basic  Education  Program?  . 


search  suggest  are  the  factors  leading  to  interest  in  and  success  in  the 


1 
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Sa ti  sf  acti  on  .and ^Attainment  1  nrBas  i  c>  :Educati  oh 
There  are  several  iriipbrtaht  fetors  contributing  to  how  satisfied  the 
cprpsnieniber"  is  with,  the  educatioh.  program  and  how  much  gain  he  or  she 
attains,  while  injthe  program.   Besides,  length  of  stay  and  level  at 
entry  (as  discussed- abeVe)  the  research  suggests  the  follpwing;  = 
1.*  -Correspondence  Between  Corpsmembers's  Pre-entry  Expectations 


~and~ire~jr  Perpeption  of  Job  Corps  Actuality,   the  closer. the  fit,  the 
"more  satisfied, the  cbrpsiiiember.  HThe  most  recent  study  (Mathematical 

1978)  suggested,  that  the  education  program  (along  with  job  training) 

is  nibst.Jike.ly  to  be  rated  positively  among  the  various  segments  of  Job 
Txorps,  and  that  it  close}y  fits  their' previous  expectations.  However, 

'feirialesv  blacks,  and  older  enrbliees^are  more  .likely  to  rate^the.ed- 
■  ucation  program  positively^^  Andther  study  (Abt,  1973)  confirmed  this  . 

in  aboiA  80  percent  of  its 'sample. 
=    2.   Alternation  of  .Sche'duling.    Studies  have  found  that  alternating 

basic  education  with  vocational,  training  makes  for  higher  corpsmember  . 
•  satisfSf^ion.  6nd  better  retention.  The  vast  majority  of  enrol  lees  view 
~~\]o^ieQVps  as-a-job_pxogram  rather' than  an  academic  program  '(which  is  in 

fact  ..accurate)  and  higher  satisfaction  and  g  renter  TcSrrespbrrde^ 

expectatiorts  (as  above),  is  achieved  if  all  corpsmembers '    programs  include 

vefcat'ional  education.    Indeed, -in  a  few  Cofiservati.on  Centers  where  daily  . 

'      ">    •         "  .  . 
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^  a!t|rn^  in^pss^  to  the-i^^^ 

^  the^^ain  di^^^        with  alternating  the  two  segments  appears  to  be 

that  vck:^^^^^  education  presupposes  competence  in  basic  ski TIs  which 
-corpsiite  just  be  acquiring^   thus,  there  is  a  need  either 

^  tp:|{nd^  and  struct^^^  to* match  corpsmember  levels, 

and/or  ;to  ihcorp^^^  content  into  the  Basic  Education  Program. 

However,  the  first  approach  may  further  minimize  the  work  experience  value 
of  ^vocationaV education,  since  the  program  may  be  so  simplified  that  the 


experience  does  not  cbrresporid  .ta. actual  work.   The  second  approach  may 
^  alienate  jcorpsmembers-who  want.w^^^  formal  schooling. 

if  basic  education  courses  are  not  specifically  vocational  in  content, 
,  then  the  studies  indicate  that  there  should  be  "positioning  of  general 
education  qourses  in  terms  of  their  relationship  to  economic  self-suffici- 
ency, e.g.,  the  job  itself,  money  management,  career  path,  etc." 

3.   Feedback/Time  Completion,   Yahkeloyich  f6ulid"that  corpsmembers 
have  a  strong  need  for  time-limited  completions  and  quick  feedbacic.  In 
other  words,  corpsmembers  need  to  be  able  to  measure  progress  through 
unit-completion  type  programs, "have  a  clear  sense  that  they  are  at  a  cer- 
taTTrmrol.  diid  have-f44vi-sheH  and  "nut  awav"  previous  levels.  Also, 


Yankelovich  suggests  that  corpsmembers  be  given;  a  prediction  of  just  how 
long  they  need  to  stay  in  Job  Corps  to  complete  .their  stated  goals,  since 
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.thoscl  wH6>^ei6:1^H^  IlkeTy  to  give  up  due  to 

lack- of  any  si ^ht  of  goal  attainment. 

^         Reffie"dtaT~or  Compensatory  Education.   According  to  work  at  the  « 
Qrnaha  'iQb  Corps  Center,  remedial  reading  programs  were  found  effective 
only  with  those  at  a  4.9  reading  level  or  below.   Other  studies  suggesjt 
stigma  attached,  tQ..being  pulled  out  of  the  classroom  or  regular  programs, 
or  assigned  to  a  special  program  for  the  very  lowest  levels,  so  such  re- 
mediation should  probably  take  place  within  the  normal  setting. 

-    5.    Incentives.   The  evidence  for  gains  related  to  incentives  is 
uncertain ,3.ut„generally  is  unfavorable.    In  a  study  at  the  L.A,  Job 
Corps  Center,  a  $5  award  was  offered ^to  counteract  hypothesized  apathy 
or  antipathy  to  gains  testing  —  if  a  gain  was  shown  over  the  previous 
score,  the  award  was  made.   There  was  no  significant  difference  between 
the  groups.  '  • 

In  experiments  with  points  and  token  economy  systems,  the  administrative 
"bookkeeping"  requirements  were  found  to  be  too  complex  and  too  time  con- 
suming, and  to  generate  too  many  arguments  and  attempts  to  "beat  the  sys- 
tem" pn^he  part  of  corpsmembers. 

6.   Teacher/Student  Interaction.   This  is  divided  into  two  parts. 
-Jhe-^lc5;t.  part  inrludes  such  factors  as  actual  amount  of  time  spent  in 


the  classroom  and  particularly,  how  mych  of  that  time  is  spent  in  genuine 
teacher-student' interchange:  how  often  each  talks  to  each  other  as  opposed 
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to  a.;^^^^^^        actlye/stude^^    teachei^  relationship 

xiies  the^  gives  tiie  student:  tc  in  and  response. 

Besides  and:  vitality  of  interaction,  teacher  attitude  is  a 

significa^^^^^  Conwunicated  concern,  high  ^ 

.expectations  xoupled  with  high  corifide^^^       students,  and,  in  general, 
old-.fashiqn^^  love  4hd  (ipncehi  have  a  profM  student  achieve- 

ment.^ Many  studies  rat^  this  as*  the  most  important  determinant.  This  - 
argues  for  programs  with  a  high  degree  of  teacher-student  interchange  as 
opposed  to  self-instruction. 


^      .  .  ^  "  y^'^^lTT^^^^^  ^^--  --^     "^-^  ■   

"   Basically,  the  bulk  of  the  research  concludes  that  most  corpsmembers  enter 
Job  Corps  at  a  very  low  educational  level  and  make  some  g^ins,  .though 
asual^y  not  enough  to  earn  a  6ED.   Programs  should  have  materials  which 
are  geared  in  subject  to  adults  and  which  are  perceived  as  directly  rele- 
vant  in  content  to  employment  and,  particularly,  vocational  skills.  How- 
\   ever,  while  materials  are  an  important  area  of  concern  for  corpsmertbers , 
corpsniember-teacherointeraction  is  the  most  significant  determinant  of 
actuaV  gains. 


Receipt,  of  the  6ED  certificate  shortens  the  time  necessary  to  find  a -job, 
-ffitk^  it  mpy^e  1-i<f^ly  t»^at  t.hP  rnrpsimiHnbftr  will  find  one  close  tO  his  or 
her  interests,  and  increases  the  corpsmembers  retention  in  a  job.  There 
is  indication  that  a  6ED  is  the  single  best  job  preparation  a  corpsmember 
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.  cann^hay     However^^^^^                                                  low  a  ^ 

reading/math  levels                          i  tinje  to  acKieVe  the  level 

i 

^  Necessary  for  the  6ED.                                                 .  - 

-  It  hais  been  fpund  that  scheduling  close  alternation  of  the  academic  arid 

>  } 

.  work  experience  segments  leads  to  better  retention  in  the  program."  Hbwr 

ever,  corpsmembers  prefer  the  experierice  and  job  training  to  basic  educa;- 

if" 

tion,  and  the  Wationat  education^is        to^      break  from  the  academic 

"rather  than  vice  versa. 

*'*  ,.4 

Corpsinembers  appear  to 'view  the  purpose  of  Job  Corps  as  job  skills  train- 

ing and  tend  to.  object.  to.-.segmeojtsjwhich       reminiscent  of  their  (fre- 

TC 

quently  detested)  experiences,  with  formal  education. 

•  % 

'  - 

: 

-  -  A 

- 

1     "             '            "                                                                                                      '  ' 

5 .       -  -    '  ,  ^.                                ■           •                          •           s.  i 
i;.  .  '                                 ■  "      '           ■'            ,■          -  ''I 

~                                                         <  '' 
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OVERVIEW 


TKe  iWdrldrofrWork  prograuti  w^^  Job  Corps 

centersjin  1?75.    Its  purpM         to  provide  coypsmeitlbers 
with  the  joB  se.e*ingr:mi#  j  ihf orrhation  . 

and  attitudM^  ih  the  labor  market/ 

The  progrMi:  s up^  extensive  edpcation  and 

vocational  training  off eri^     at  centers i 

Evidence  is  clear-cut^thatLjenterin^^^  corpsmeiribers  lack 
many  of,  tH  foP^{iu^t:ess— ixi^     labor  market. 
While  tAe  €^  earnings  gains^pf  ^enroltees-^re__ 


:™i>EOof  q^^  difficult 
tpj.  isolate?  H:he  separatevimp^  training  ^ 

education  credentials  attained r* placement 
cuid  impr6yed»jj6b  seeking  and  job  holding  skills  or 
_r3.tti±jadj^  can  be /attributed  to  WOW. 

A  study  of  the  none^^  doe!|  not 

provide  Evidence  of  improvements  in  kndwledge^of  atti- 
tudes •toward-  pr^  in  work.    A  test  to  measure 
siyi'riu^fne^^       in  looking  arid  applying  fo£  work  found  that 
both  compl^eters  and'  dropouts  gained  l€»ss  ever  the  period 
of  cenf bilment  thau  a  control  group  which  - 
Experience  in  tiielab^  proved  more  useful  than 
classroom  instruction  in  jobseeking .skills.    Test  to 
measjire  awareness  of  employer  expectijig  to  assess  under- 
9?.  ^^^J^^?^^^         content  and  another  to  measure 
donf idence  in  job  skXlls  /  ireyearedv  again>  that  Job  Corps 
enrbliees  lost  some  grbtind  relative  to  controls.  Job 
-*~~Corps:^compJLe.ters  did  better  than  controls  on  tests 
measuring  work  relevant  attitudes r  work  ethics,  siib5€= 


quent  job  Mti^^^  arid  positiveness  about  the  future. 

In  other  words ,  it  appears  that  Job  Corps  has  c\  greater 
effect  on  ^maturing , youth  for  labor  market  preparation 
than  in  providing  knowledge  about  how  to  find  or  hold 
jobs  or  what  to  expect  in  the  worksite. 

A  \ 

Firsthand  experience  in  the  labor  market  may  be  the  bes^.      ^]  * 
teacher r  and; the  potential  and  actual  contribution  of 
the  World-of-Work  program  is  essentially  untested. 


This  report  combines  a  briet  description  o£  Uie  WuilJ-of- 
Work  program  currently  inplace,  recommendations  for 

ference  of  World-of-Work  instructional  experts,  and  ca 


survey  of  avaiXable  materials.    It  suggests  tJiat  the  core 
i>ri)gram  is  quite  modesti  amounting  to  a  total  of  between 
40  and  60  hours  of:  instruciion.    In  the  core  program, 
-there  are  no  graded  standards  or  specific  te.sted  skills 
that  must_be  mastered;  n^pst  oljservers  feels  that  this 
undermines  thie  seribusnfsss  of  student  commitm^n^,.*  Other 
materials^  ate  coromerciaily  availaljle  which  could  usefully 
sui>plement  the  core  program  and  some  centers  already  use 
these  supplements .  > 

■    \  ' 

It -remains  uncertain,  howeyer,  how.  any  program..yrill 
function  in  the  Job  Corps  setting  and  expend  as  required. 
Als6,,__the  ,emphasiS-^to..b,e..-gi.v.en=  .to  Work-pl-Work  versus  more 
broadly  defined,  life  skills,  and  to  either  of  these  rela- 
tive to  basic  educational  or  vocational  training /has 
hot.  been  determined.   -More.. information  and  testing  is 
—required  before  policy  decisions  can  be  Madfe. 


Robert  Taggart 
Administrator 
"Offxce-^f— Yo ath-  Proc|£aing_ 
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CURRENt  IMPLplEMtAn^^^^^        ;    "  '  

THE  JOB  CORPS  WORLD :bF  WORK 

Introduction'  ^ 

Tfe  current  Job  Corps  World  of  Work  program  1s  being  implemented  in  s 
viir^ety  of  ways  at  different  centers.  This_;b»^ief  report  Includes  a  par- 
tTaT^elcriptlon  of  materials  (audio-visual  arid  print)  Wfiich  afis  current- 
ly used  in  Jobjiorps  centers,  a  short  outline  of  current  course  structure, 
-and',reconTOndatiorisJ[<ni_step£^t^  taken  Juring  program  review  and  re- 
yis'lon.  '  — 

Implementation  of  the  World  of  Work  program  is  uneven  for  two  reasons: 
lll^heHack^ofj^^     objectives,  and  (2)  the  plethora  of  supplemental 
materials  of  different ^ualH^  ^-^.^ — ^  ^  y  ' 

The  employabllity  portion^of  the  pirogram  is  designed  to  teach  corpsmem-  <p 
be^s  skills  necessary  to  get  and^.keep  a  job,  but  there  is  no  formal 
statement  containing  behavioral  learning  objectives  that  specifies  these 
skills  so  that  meaningful  evaluation  can  take  place.  ^ Some  centers  have  \ 
rewritten  their  own  course  curriculum.  We 

are  compiling  tfiis  information  now,  inVhe  hope  that  we  will  have  time 
allotted  to  set  forth  a  comprehensive  list  of 'objectives  and  to  devise 
an  evaluation ^instriHnent  for  the  World  of  Work  pnogram..  (Most  of  the 
centers;  have  not  developed  lis^ts  of*behavioral  objectives.) 


\ 


V 
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;EinployabiTity  Curriculum  Variatib 

The  program,  as  it  is  currently  implemented,  consists  of  the  EDI*,  Inc., 
audiotapes  and  workbooks.   Many  centers, have  supplemented  these  with   -  - 
numerous  commercial  materials.   We  will  attempt  to  describe  in  this  re- 
port  the  major  supplemental  materials  in  use.   We  cannot  provide  a  total 
listing  without  contacting  each  center.   For  example,  Cass  Job  Corps  cen- 
ter has  done  an  excellent  job  , oT  identifying  and  utiTizing  a"wi'de  variety 
of  materials  in  its  program  (see  attachment  3).   Cass  is  already  using 
some  of  the  Janus  workbooks  and  simulation  activities  which  we  have  re-, 
commended  for  widespread-use,  in  addition  to  using  audio  materials  from, 
Mafex .Associates,  Inc.,  Eye  Gate  House,  Guidance  Associates,  and  other 
rcdmpanies.    (For  a  description  of_ the  types  of  materials  mentioned,  see 
•attachment  f.)        ~  ^  — 

Charleston  Job  Corps  center  is  relying  on  the       (Pre-Employment  Train- 
— ing)-J5er^e_s  by  Innovative  Sciences,  Inc.,  in  a  tape  and  workbook  format. 
Potomac  Job  Corps  has  received  a  lot  of  free  material  from  the  federal 
agencies  surrounding  it.   Some  Singer  centers,  such  as  Westover,  are  us- 
ing the  "Job  Survival  Kit,"  a  filmstrip  series  which  they  have  developed. 

» 

The  Hawaii  Job  Corps  center  seems  to  have  a  program  most  similar  to  that 
of  the  Adkins  Employability  Skills  program  in  that  the  instructer  uses 
the  videotape  recorder  to  provide  students  with  feedback  on  simulation 
activities;  the  students  perform  research  to  obtain  information  about 
various  jobs,  including  information  intervi^ing  and  reading  about  the 


jbbfvand  cocimunlty  resources  are  utilized  in.  order  to  provT3g^ijdents 
with  a  realistic  assessment  of  the  job.  Moreover,  seven  of  the  conser- 
vation centers  are  using  the  3M  Contempo  Lab  program  described  in  the 
. '  conference  report.  • 

Some  centers  have  developed  their  own  course  curricula.   For  example, 
.  the  Charleston  Job  Corps  center  conducts  two  week  mini -units  on  consumer 
">topics-sueh -as  money-management,  food,  parenting,. and  so^on.   These  units 

are  workbooks  which  include  written  tasks  to  be  performed  for  completion. 

In  the  employability  portion  of  the  program,  the  EDI  and  Innovative  Sci- 

ences,Mnc.;  workbooks  are  used. 

At  the  Pittsburgh  Job  Corps*  Center,  the  instructor  has  (leveloped  a  ser- 
ies of  workbooks,  each  containing  a  unit  of  study.  The  student  has  tasks 
'  to  perform  (i.e.,  listening  to  an  EDI  tape  and  completing  a  question/ 
answer  form,  filling  in  vocabulary  lists,  and  so  on)  in  order  to  complete 
the  unit..  We  would  urge  the  continuation  of  creative  efforts  of  this 
kind;  this  type  of  work  can  be  incorporated  into  a  revised  program. 

•» 

Course  Structure  ^ 

Those  centers  which  are  using  supplemental  materials  and  devising  their 
.  own  materials  have  typically  structured  their  course  as  follows:  The  in- 
,  'sti  jctor  has  approximately  18  to  20  students  per  class.   The  intake  is 

approximately  seven  to  ten  students  per  week.   The  courses  usually  run 

from  eight/ to  sixteen  weeks,  depending  on  the  rate  at  which  the  student 

covers  the  material. 


Some  centers  offer  a-  rhix  of  individual;  and  group  instruction.   For  example*. 

' .       *  ."  . .  . 

thr^e  days  a  week,  student^erf.orm  workbook  exercises;^  two  days  a  weak 

are  devoted  to  group  discussion. 

:■ '  ■■■  .      • '  * ■ 

Those xen,ters  which  rely  mainly  on  the  EOI  materials  usually  run  a  nfch  ^ 
shorter  program.    Sonie  centers,  offer  students  5  to  7  days  of  instruction,  - 
"one  day  per  week  for  5  to  7  weeks. \The  main  activity  is  listening  and 
responding  to  tapes,  with  ^iroup  discusston  Interspersed.^   In  summary, 
some  centers  are  using  one' or  two  sets  of  'commercial  -materials,  in '  r 
addition  to  any  free  sources  which  can. be  obtained,  -^me'cehteri  are  using- 
only  the  EDI  jnaterials,  and  a  few  centers  have  written^an  entire  curricu- 
lum  including  individual  workbooks  Hevel oped . by  the  instructor  which.list 
a  variety  of  tasks  the  students  muni  ptrfdrm. to, complete  the  ceurse.  AIT 
centers  have  expressed  the  need  for  more  useful ,  relevant,  and  effective 
materials.  *  '  \ 

Recommendations  ' 


The  World  of  Work  conference  provided  instructors  with  a  variety  of 
sources  of  curricula  and  information,  so  that  centers -which  have  only 
been  using  one  set  of  conmerciaT  materials  can  investigate  other  options. 
The.  conference  also  pointed  out. the  need  for  a  more  unified  program  in 
which  those  goals  stated  in  the  conference  reporti  are  adequately  ad-  - 
dressed.    In  order  to  ensure  that  an^.iprogram. revision  encompasses  these 

goals,  we  need  to  perform  the  following: 

  .     ..  .  - 

•   Develop  a  list  of  behavioral  learning' objectives  f or.  tho  World  of 
Work  course."  This  could  be^t  be  accomolisHed  by  a  sma'd  task  force  ' 


I^W  '  ,^^*'pf  :ttw  •Miai.riy:  fnitfU!b.&      centlers  do  not 


not 

^vife^lit^tls^of-beha^  f#;Our  review  at  the 

:Rres(ent;1time..- .  XHe  A^Mns  >nipde1'  and;  the  W  Contempo  ^ab  model  do 
have  wH.tten  penfonriance  dbjiectives  which v^^^^  in  develop- 

Irifl:  theVmt.       :  .  .. 


•  ..Develop  an  evaliiatioh  instrument  to  measure  the  learning  that  has. 

taken  place  in  t^^^^  -  ^ 

•\  Oeyelop;  revisM  program/ guj felines  in  keeping  with  .the  list  of  goals.  ' 

^.and,  objectives.  -  These,  guidelines  w  into  a  new 

-  .:prdgra«h/mahual^  Jhey  woiiid  tnclude^  content  and: 

*  'methods. .  .These  guidelines  are  needed  \jto  help -^provide -direction  fo»^^ 
strengthening  and  ji^Vising  the  program  so  that  we  can  expand  the  rdle 
of  the  student  and  toL  mbvr  from  a  relatively  passive  • 
■l^rnihj  Situation  to  one  requiring  nw.re  student  involvement." 


'Me  reciwiiiiend  that  these  steps  be  taken  if  program  revision  is  to  occur. 


,  "  * 


i    '  •  —  '  - 

:    '       •'     USED  .lit^^^^^^^  ^ 
T     :^aiird^^^^^     ^*   

' 

iEdftMAf:   Fllmstr^ps, -cassette  ; 

V^'-,  •  "  - " 

^   XpNTENT,:   the:  job  InterViiBW  ahd  applicatiph  process;  cbtisumer  topics; 
A'few;  centers  a^^^^^                             It  is  useful  for  corpsmenibers  on  f 

a  toW  readlngiiey^                                                    the  presen-" 

:tatipniis:.nib^ 

1 

J  , ,     itnnov>iive  %ienceSi^                                           .  „ 
300  Broad  Sti^^^             ,  . 

$taraford,_  Goi^^^^^                 j  __  ...  — 

-5 

N     fORMAT:  WbrlAooks  wl 

.'                 :,a^  V 

*  '  ^1 

CONTEMT:  Finding;^a^^^ 

,  .  1 

f 

'          •         .                     !           '                  "  * 

»This  material  is  in  use  at  one  or  t^o  centers.   Reading  level  is  approx-.  . 

irtiately  si xt^  grade.   Fill-in-the  blank  material  needs  to  be  reipforced 

%L-./?ther  instruct onal              Usefuj  for  corpsmembers  who  do  not  have 

:  '    *  , 

reading- difficulty. 

»          '*  * 

"  0  ■  - 

'                                 '                                            '                               .  * 

'  '                     :                 ^  322  -  ,        '  : 

'   FQRHA^^    FiliristriR^^^        either  records ^  or  audio  cassettes 

COHTENT:    Getting  and  kee^^^  incliiding  the  job  inter\riew 

and  applying  fbr=ihe  job;  consumier  topics 

This  material  contains  no  method  of  evaluating  what  the  student  has  absorb- 

\  V    '  •    -  /    J  '  '  ^ 

^ed;    It  should  only  be  used  for  the  purpose  of  introduction  or  review^ 

.  -  '  ^ 

Many  centers  are  using  these  materials. 

,1  •       -     *      '  '  . 
•  Maf ex  Associates,  Inc.  -  - 

90  Cherry  Street 

Box  519  \  ' 

.  Johnstown »  PA  15907 

:FdliMAt:    Textbodks,  some  of  which  contain  duplicating  masters.- 

COMTEffT:   Completion  of  application  forms  (for  the  job,  for  bank  loans, 
for  credlit  cards  )^ 


:M6sC^f"tfiis  material  is  on  a  low  reading  level  (4th  grade  and  below^  and 
would  be  useful  for  cocpsmembers  with  reading  problems.  Only  one  center  was 
known  to  be  using  this  material  at  the  time  of  the  conference. 

•  *  Singer  Job  Survival  Kit     ,         .  ^  , 

FORMAT:    Filmstrips  and  audio  cassettes,  student  workbooks 
-CONTENT:   Finding,  getting-,  and  keeping  a  job 


This  material 'is  more  suitable  for  students  on  a  sixth  grade  level  or  above. 
Some  Singer  centers  are  making  jjse  of  this  material. 


f  ERjC-  -317.,: 


v';^f-"''Mii4laMa;^^^^^  •!  .       ' '  ,";  - 

!BW  '     ^-  * 

CONTENT:  .  Job,  pnUn^atiipria  material 

■  '     '    ■     ■     t      •  .    ' 

;these  iMteriaU  are  u^s^^  the  pre-reader  and  the  beginning  reader. 

At  the  time  q.flkthe^^^M^  only  one  center  was  known  to  be  using 

these:  ' 

•  Educatpr^s^Guld^^^  to  Free  Films  * 
BBiicatdrr^s  Rrdgcess  Sejrvice,  Inc. 
■Rindp^^^^^  53956  \" 

this  book  lists  many  films  in  careeY  education.   The  instructor  may 
request  a  film  and  use  it  for  a  temporary  time  period.  With  the  only 


-cpst-4)e+ng-that-of-returnnpoytagT:^  TfieTilms  may  also  be  purchased. 
Few  people  at. the  conference  were  using  this  resource. 
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|<EEpSiASSESSMENW> 


ANDI 


If  ^  ^  ;f .   GENEIWb^RRpG^  ANDIRKOMMEN 


'^f  V  c 


li^  peM^  tte  hatj       office  of  Job  Corps 


\    hasted  a  cbn^^^  iSlork  (WOVl)  instructors 


'from  si]  ectysa  iJob  C wps  centers .   Thi  s  conference  ^s ^  f aci  1  i  tated  by 
TEAM  As^^^^  Incvf  was.  designed  to  review 

^the  ex^  program  revision,  and 

make  specif i  c  recpriTOndat^^      f or  curric^^^  the  pro- 

wedin^s  0^^  described  irv-g^^^^  in  a  separate 


reiK)rt*   This  intr^oduction  the  findings  and  recommendations 

'  of ^.tt  as  they  indicate  the  possible  directions  for  WOW 


These  findings  and  recommendations  are  as  follows: 


^fii.  the  WOW  program  should  not  only  be  concerned  with  the  development 
of  skills,  but  also  With  the  development  of  the  values,  attitudes, 

ahd  abilities  which  under! leAtnployablllty."  Employablllty  may  generally 

..    -  -  i  -  r     .  ,  .  - 

be  defined  as  b^ing  able  to  find,  get,  and  keep  a  job.   It  requires  an 

accurate  and  real  IstlcCknpWled^  of  th^  expectationis  of  potential 

employers^  a  Willingness  ^tp  meet  those  expectations,  and  the  skills  and 

abilities  needed  to  do  so.   these  are  complex  goals,  requiring  changes 


325. 


.{h^aviiirene^  and  ;behay.ipr.   The  objectives 

dl  .the:?pro9^^  address  tKls  icpmplex       and  th.e  curriculum 

>  .  ;Should  provide  instructjph  in  i\\  of  thiese  areas  in  a  single  compre- 

^KensivWesl9n-  ' 

>.,'■;,'  ■         ■  ■  -  ,      ■  ■  ■ 

the  proqram  should  be  practical,  in  that  the  cbrpsmembers  should 
be  able  to.  apply  their  -learning  to  any  work  situation  and  to  "generalize 
it  to  hew  siWti.ons.    it.  should  emphasize  the  activity  o'  the  in- 
dividual  corpsmeniber  and  require;  each  corpsmember  to  actually  perform  ' 
.  the  activities  intended  to  demonstrate  the  desired  learning. 

Jhe.  prdgraMhould-be  realistic,  in  that  i t, helps  the  corpsmember 
"Tto  . develop  accurate  perceptions  of  the  world  of  woirk  and  of  the  skills 
and  abilities  needed  to  survive  in  it.    In  general,  *he  needs  of 
"eniployability"„are  far  more  complex,  than  is  recognized  by  the  existing 
programs,  and  the  program  should  be  changed  as  needed. 

B.  .  The  program  should  be  designed  to  assist  each  corpsmember  in  developing' 
a  specific  plan  for  personal  and  career. development.  Eachjgorpsmember — 
^should  develop- suc^h-la -plan,- which-woiild  include  defining  one's  personal 
goals.,  assessing  one's  strengths  and.  previous  experiences  in  relation  ' 
to  these  goals,  determining  the  additional  resources  needed  to  achieve" 
than,  defining  alternative  strategies  and  selecting  the  most  appropriate 
ones,  and  revising  the  original  plan  in  response  to  the  learning 
gained  from  acting  to  carwy  out  the  plan.   No  corpsmember  should  com- 
plete  a  Job  Corps  program  wi  thout  learning  these  essential  skills. 
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iTh»  v«W>  b^dr^m  should  have,  a  TO^  the;  total 

center  program j  equal  to  the  Bas16  Education  ihd  .Vpc*t^^  train- 
ing "prograins.   At  present j  these  programs  jare  designed  primarily 
-tojteach  skills;  the  development  of  appropriate  values  and 
attitudes  is  a  secondary  program  objective'in  both  of  these  areas,  ^  ' 
but  no  instructional  mechanism  for  such  learning  is  now  built  into 
these  programs;   Neither  are  these  programs  designed  to  t^ach 
transrerable  skills  in  goal -setting,  planning,  arid  decision-making 
which  can  be  used  in  any  work  Situation.   The  WOW  program  should 
address  these  areas  primarily,  and  in  that  way  provide  a  third 
fundamental  base  for  the  entire  center  program.   Therefore,  the 
WOW  prbgraih  should  be  an  ongoing  part  of  a  corpsmember's  orbgram,' 
throughout  the  entire  stay  at  the  center. 

The  WOW  program  should  be  integrated  with  other  program  areas 
such  as  orientation,  basic  education,  vocational  training,, counseling, 
resi dentiaj_l i vJng_,_and„pjacement.---The  per§(OTal-aiid"^a»WM!everop^ 
ment  plan  developed  by  an  individual  corpsmember  in  tha  WOW  program 
could  be  a  reference  point  for- staff  decisions  in  each  of  these  pro- 
gram" areas.  .  Plans  made  in  IK)W  could  be  complemented  by  specific 
'skills  Instruction  and  vocational  and  personal  counseling  in  other 
areas,  and  resource  materials  dravpi  from  these  areas  could  be  used 
in  WOW. 

The  program  should  provide  opportunities  for  social  interaction 

* 

which  would     a  basis  for  evaluating  learning  and  functional 
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competency;   the  progi^Jim  should  include  many  more  act^ 
group  work,  and  the  group  should' assist  each  Individual  In  personal 
and  career  development,   the  present  Basic  Education , and  Vocational 
Training  programs  emphasize  Individualized  Instruction;  this  often 
results  In  the  IsoTatTon  of  each  Individual  Tn  the  learning  environ-' 
roent.   This  cou'ld  be  one  reason  for  the  high  turnover  of  corpsmembers 
in  their  first  thirty  days  at  the  center. 

The  VWW  program  could  attack  this  problem  by  providing  a  strong  support 
group  which  meets  on  a.  regular  basis  to  assist  each  individual  in  de- 
fining* sharing,  and  working  toward  goals  and  in  providing  affirmation 
and  support  ,in  a  structured  setting. .  Presently  this  kind  of  support  is 
developed  primarily  through  the  residential  living  program,  but  this' 
-program  does  not  provide  specific  instruction  in  the  relevant  skills. 

# 

I  I^NEEDS_ASSESSMENI   

Participants  at  the  conference  discussed  the  strengths  and  weaknesses 
of  the  current, program  and  identified  major  areas  of  concern.  The 
conference  group  conclbsions  reinforce  the  inferences  made  in  the 
"^valuation  Study  pf  Job  Corps  World  of  Work  Curriculum,"  a  paper  sub- 
mitted to  the* National  Office  of  Job  Corps  by  TEAM  Associates,  Inc.,  on 
October  12,  1978. 

Following  is  a  further  description  of  areas  of  concern  shared  by  con- 
ference participants.   All  of  the  items, indicate  a  need  for  program 
revision.   Any  modification  should  follow  the  guidelines  set  forth  at 
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Nee<i;fbr  Expanded  World  of  .Work  Model 

The  present  World  of  Work  curriculum  is  run  on  audiotapes.  At  the 
cownp^letloirof  each  tape^  the  student  answers  workbook  questions.  Some 
groupT^f^scusslon  niay  follow.  As  the  current  course  Is  designed,  there 
is  no  definitive  application  phase,  during  which  students  are  required! 
to  demonstrate  competiency'ln  each  specific  area.  ~ Some  Instructors, 
having  seen  the  crucial  Importance  of  this  stage  In  the  learning  process, 
have' built  In  this  phase  usTng  a  variety. of  materials  and  techniques. 

However,  under  the  current' structure,  the  student  Is  a  relatively 
-passive  learner.   We  neef  to  mdve  from  thinking  of  the  World  of  Work 
course  as  a  curriculum imhlchxan  be  taught  and  learned  at  a  desk«  to 
the  concept  of  a  much  broader  based  program  In  which  the  student's 
role  Is  expanded  froiw  that  of  a  passive  receiver  to  an  active  explorer 
and  learner*   Students  need  more  contact  with  the  actual  world  of  work« 
The  program  and  the  learning ^an  ho  longer  be  confined  to  the  limits  of 
the  classroom.    In  swnmary,  at  present,  many  corpsnjembers  find  the  pro- 
gram  "dull  and  boring"  In  the  terms  of  conference  parti c1pants«  A* 
mechanistic  program  of  audiotapes  Is  Imposed  on  the  students;  and 
corpsmenbers  recelye  very.  1-ltthe  reinforcement,  from  Instructors  or  other 
students;  At  some  centers, .the  course  Is  extremely  short..  If-the 
program  Is  designed  tq> Induce  behavioral  change  and  skill  development, 
time,  needs  to  be  allotted  to  ensure  that  the  objectives  are  met. 
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,Ne*dAf or  Perfomance  standards  ^ 

Finally,  and  perhaps  most  importantly*  at  present  there  is  no  written 
standard  of  as«*^$m)ent  statinq  what  cprpsmembers  should  be  able  to 
do  as  a  result  of  ^he  learning;  instructors  have  made  arbitrary  der_  j£= 
cisibns  regarding j>eirformance  standards.   Some  objective  setting  was 
done  at  the  conference ;-howevef,  as^  was  recommended;  in*  the  "Evaluation 
Study  of  Job  Corps  Wp.rlct  of  Work  Curriculum,"  a  task  force  needs  to  be 
chosen  to  determine  performance  objectives  for  this  course  so  that  the 
program  can.  be  adequately  evaluated. 

In  summaryi  the' conference  participants  felt  that  WOW  could  fill  a 

primary  need  that  is  not  adequately  addressed  now  in  the  Job  Corps-  J 

program— the  need  to.  pcovide_a_struptttral  instructional  program  in  wnich 

:  _  —  ~j   ^  ) 

corpsmanbers  could  learn  and  practice  the  intellectual  and  social 

skl1ls"and  abilities  to  become  "employable."  This  would  include 

developtngTa  personal  plan  for  career  development- and  a  stronflly 

supportive. social  context  in  which  to  test  it.    It. would  provide  a  . 

focus  and  direction  for  the  total  center  program  which  is  presently 

lacking.  '  .  . 

The  existing  WOW. program,  cannot  meet  these  needs.    It  is  a  relatively 
short -temi  Instructional  p^ramwith  limited  content  and  goals,  in 
which  the  st||(lent's  participation  is  mostly  passive  and  performance  is 
measured  by  pencil-;and-paper  tes^.   Individual  centers  have  developed 
supplementary  MOW  instruction  which  iVoften  excellent,  but  Job  Corps 
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has  tioV:p^^       a  comprehensive  aimkl  a^^^ 

described  above.  \ 


•  ■/ 
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In  summary,  the  conference  participants  f.elt  th^t  the  World  of  Work 
could  fill  a  prima^  need,  that^l^not  adequately  addressed  in  the 
Jdt>  Corps  program  at  .presentr-the  need  to  provide  a  structural 


instructipnal  program  in  which  corpsmembers  could  learn  and  practice 
the  intellectual  and  social  skills  and  abilities  to  i>ecome 
employ  able."    This  would  include  developing  a  personal  plan  for' 

■s,  •  «  " 

career;  development  and  a  str9ngly  supportive  social  coTiXext  in  which 
to  test  it.    It  would  provide  a  focus  and  direction  for  the  total 
center  program  which  is  pres^ently  lacking. 

The  ejcisjting.  World  pf_Work  ^  meet  these. needs.    It  is 

a  relatively  short-term  instructional  program  with  limited  content 
and  goals,  in  which  .the  student's  participation  is  mostly  passive 
and  performance  is  mea^ur^d  by  pencil-and-paper  tests.  Individual 
centers  have  developed  supplementary  World  of  Work  instruction 
which  is  often  excellent,  but  Job  Corps  has  not  provided  a  compre- 
hensive  program  model  aimed  at  the  goals  described  above. 
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RECOMMENDATIONS  FOR 
CURRICULUH  MODIPICkTION 


TEAM  Associates^  Inc. ^  was  contracted  by  the  National  Office  of  Job 
Corps,  Employment  and  Training  Administration ,  Department  of  Labor> 


to  conduct  ,  a  seeurch  emd  evaluation  of  curricula  which  would  be  ' 
suitable  for  use  in  the  World  of  Work  Program.    As  a  result  of  the 
review,  TEAM  Associates  will  recommend  certain  programs  for  pilot- 
testing  at, selected  Job  Corps  centers.    The  present  World  of  Work 
curriculum  is  relatively  new';  it  wjas  instituted  in  Job  Corps  in 
1975.    Its  general  goal  is  to  help,  prepare  corpsmembers  to  enter 
/the  labor-market  and  to  remain  gainfully  employed,  productive 
-^citizens.    The-^course.^curxentlv_  focuses  on  skills  and  attitudes 
which  the  corpsmesmber  needs  to  develop  in  order,  to  function  as  a 
worker.    As  with  any  program,  revisions  and*  updates  are  necessary. 
Much  new  material  in  the  "World  of  Work"  area*  has  been  published  in 


the  last  three  years.    This  study  was  undertaken  in  order  ro  keep 
abreast  of  new  developments  and  to  choose  the. most  effective  curri- 
cula  for  u^e  in  the  Job  '^orps  Program.    Several  progr^ams  were  - 
"reviewed  In  detail;  it\:3:s  Tioped^  that 'highly  recommended- programs  


c    >  will  be  pilot-tested  for  possible  inclttSion  into  the  course  and 

that,  in  the  interim,  further  study  will  be -performed  on  the  struc- 
ture of  the  course  itself  in  order  -^ensure  that  students  are. 
provided  with  the  best  possible  educational  experience. 
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RESEARCH  METHODOLOGY 


TEAM  Associates  followed  ,four  basic  proce^res  in  conducting  tKe  ^  • 
search  €tnd  review  of  *  World  bfwork  d^j^^acula.  .Fffst^  TEAM  Associates 
performed  a  needs  assessment,  wl^ich*  hooped  identify  probiem  areas  in  v 

•  .  '  ^  ,  '  -  \-  ■ 

.th"e"Ci\frent  prugrami    This  par.t  of.  the  research  was  ^carried  out  . by 

talking  with  Job  Corps. center  World  of  W*6rk*, instructors , and  with  Jpbt 

Corps  consultants.    The  preliminary  diagnosti-c  infornjation^rovidec^  > 

*      .  .  '  '^f 

a  basis  for  the  next  step  in  the  research,  establishing  criteria  for 

materials  evaluation.  •  TEAM  Associates  adapted 'an  instructional 

materials  evaluation  form  for  disadvantaged  students  developed  by 

the  University  of  Maryland  Vocational\Curriculum  Research  and 

Development  Center.    This  form  contains  pertinent  criteria  as  est a-. 

blished  during  the, needs  assessment.  -The  following  general  criteria 

provide  guidelines  for  choosing  program  materials  and  are "major  ^:on- 

cerns  addressed  in^this  re^riew  of  curricula: 

.    ^  1.    Majberiaj  Format 


o  Does  the  mterial  have  a  s~tai:ed  purpose? 

o  Is  the^urpose  relevant  to  the  World  of  Work  course? 


-o  Is-^b>-material  suitable  for  individual  ins€ruction? 
o  Does  the  material  contain  performance  objectives  and 
criterion-referenced  measureg^  so  that  program 


eva'laation  is  biii.lt  into  the  system? 


/ 
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i:;;  jAS"ia.:resuXt  iof  an  exirt\ination  of  the  present  progreori,  TEAM  Associates 
;f bund jie«^  :^iipport*  thg  concept  of  the  World  pf  Work  Pro- 

f^;':  |gr«n.  ,  The  plan^^  phases,  of  this  program^  however 

'"^^^^i^^^  ex^ination;  More  specifically^  the 


{l)ythe  lack  of  clear  performance 
objectives  anS  criterion-referenced  measures  (tasks  which  the  student 
:.v^  perf oac^^    to  deihonstrate  his  degree  of  competency)  and  (2)  the  lack  of 


p  .^Elrstf  ,jth  of  the' World  of  Work  P£t)gram^  as  it  exists  now^  is 

/  !.t.o  aid  tj^  corpsmember  in  developing  skills^  attitudes^  ^and  behaviors 
which  wilj /enable  him  to  get  and  keep  a  .job  and  to  function  as  a 

^    produc^i     membe;.  of  ^society.  .One  focus  of  the  program  is  on  the  job 

:    '     '  ^     .  .        .  •  ^         -  - 

f::   search'  4nd  the  other  is  on  ^consumer  skills*     In  both  of  these  areas, 

f".        ^  .    ■     '      '  '  ,    %  •  ' 

^present' World  of  Work'^materials ,  in  addition  to  many  materials  re- 
J     viewed,  are  consistently  lacking  in  written  performance  obaectives 

and  criterion-referenced  measures.    For  example,  in  the  present  con- 
^"  |Sumer/education  series,  students  may  choose  any  two  tapes  from  each 
?■    section  and  complete  the  course.    The  following  questions  arise  when 
j^;    evaluating  the  World  of  Work  materials,  and  these  certainly  must  be 
r  /addressed  prior  to  the  development  of  a  comprehensive,  well-integrated 
program.    Is  there  not  a  core  of  knowledge  which  Job  Corps  students 

shduld  have  up&n  completion  of  the  World  of  Work  course?  Should  

not  this  core  of  knowledge  and  skills  be  "  ' 
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spe3:led;,0!Jt  in  elaapTy  defined'  objg^       i  yi th  ;acti yltijes  'desi gned= 
to. meet,  those  objectives?  These  questions  fiirther  emphasize  the  re- 
spdniibilrity  of  ^^J^^  developers  to  determine:  (1)  what 

■  '-  ,  >•■      .  \  :        •  •>  » 

'  Students  need  to  learn,  and  (2)  , how  thlsjearning  will  be  measured. 
Materials  selection  should  not  occur  before  these^ critical  steps^_ 
but  afterwards.   Within  the  present  Worla  of  Work  curriculum,  there, 
are  few  written  behavioral  objectives.   This  is  possibly  due  to  the 
fact  that  the  program  is  individualized.   The. single  student. cannot 
demonstrate  on  his  own  that  he  can  handle  questions  posed  during  a 
.  .    Job  interview,  for --Example-.  -Thus,  at  present,  a  typical  student  lis- 
tens to. tapes  on  such  a  topic  and  perhaps  participates  in  a  group 
discussion.  •  - 

This  situation  brings-us-to  oup  second  concern:  the  lack  of  reinforce- 
ment and  evaluation  measures  of  the  learning.   A  World  of  Work  curric- 
ulum  requires  a  great  deal  of. actual  "hands-on"  application  to  assure 
that  new  skills  are  reinforced  and  maintained.    Instructors  must  be 
highly  creative -and  resourcefuf  in.  their  presentation  of  World  of  Work 
subject  matter. 


At  present,  Httle  'evaluation- is  being  carried  out  because  of  the  lack 
*  of  measurable  objectives  .and  lack  of 'reinforcement  techniques.  If 
students  '$ense  that  they  do  not  have  to  be  responsible  for  what  they 


336  - 


330 


;  'lfdy,e:  iTi|t:ei)ed^Q^^6r  ifSsad  .qr|(5erf^^^^^^  lack. 
Jbq|Ki|earne^^^^^  toj?,  when  student^ 

^  lenter;  l^iif^orTd.'  pfi  Uofk  course » :muSfi  of  iwhat  ihey  1  eafrjr  wi  11  not 
•  :be^app1ie'd:  i  ynless  .studen^^  _  \; 

iflwchsrol  vl*     forgotten.  "For  exaiiipte,.  a  istudent  can  complete  a 
worjcbqok  pn-'bu^  is  questionable  as.to  how  much 

icnowledge^ retained,  six  weeks  or  three  months  later.  To  re- 
inforce:  classroom  instruction,  the  stu'^^^^ 

putting  into  practice  wha  In  other  words, 

'  iWorid^qf -Work  ;s  have  some  type,  of  built-in  reihforcemeht 

to  the  class robfh  learning  This  reinforcement  may  be  a  written  j 

or  oral  activity  or  a  si^nulation;  in  any  case,  it  should  be  designed  to 
measure  what  the  student  has  learned;   World  of  Work  students  must  be 
^iyen  a  ciiance  to  practice  skills  a^.d  behaviors  they  have  learned,  just 
as  they  do  in  vocational  courses.   Much  of  the  present  course  is  pre- 
sented through  audio-visual  materials.   The  important  consideration  which 
should  be  taken  into  account  when  using  cassettes  and/or  films trips  con- 
cerns the  type  of  follow-up  treatment  the  .individual  receives.  Follow-up 
*f«fter  an  audio-visual  presentation  is  critical  to  the  1  earn i*}!^  process. 
In  too  many  instances  in  programs  that  are  mainly  audio-visual  in  nature, 
there  Is  no  structured  process  of  reinforcement. 

During  a  follow-up,  .the  student  should  be  asked'to  demonstrate,  in  some  *^ 
manner,  knowledge  of  the  content.   This  can  be  accomplished  in  one  of 


-  337  - 


 aaL_.. 


several:  ways  i   If  the  student  can;  read  and  write"  cbrnfortably  on  a  . 
'    fourth  to  fif$h  grade  leyej,  a  written/'filUin-the-blank''  follow-up 
might  be  'appropriate  for  skills  requiring  writing, -for  example,  the 
completion  of  ah  application  form.   If  the  student  cannot  read  on  a 
basic  level,  tapes  which  assess  ..comprehension  tan  be  used.   Blank  tapes 
on  whic^j.  students  record  their  responses  would  be  a  possibility. 
A  small  group  .discussion  or  a  conference  wjth  the  instructor  at  which 
specific  knowledge  is 'demonstrated  would  be  appropriate.   One  of  the  . 
most  .effective  teaching/ learning  strategies  for  this  content  area  may 
well  be  simulation.   The  opportunity  to  experience  a  job  interview,  in., 
a  j)rotected  environment  and  to  receive  a  critique  from  which  to  learn 
and  refine  those  skijls  can  be  invaluable.   Selected  employers  could 
be  brought  in.  to  participate  In  and/or  critique  the  simulations. 
Simulations  coulS  also  be  performed  in  other  content  areas,  such  as 


maintaining  a  job.      r  . 

"*  *  .* 

The  teacher,  then,  must  function  not  only  as  a  n^onitor,  seeing  that 
assignments  have  been  covered,  but  also  as  planner  and  designer  of 
meaningful  realistic  experiences  and  contacts  which  bring  st'dents  closer 
to  the  world  of  their  future  employers.   Corpsraember  aides  mtght  be 
used  to  monitor  individAl  "progress- and  to  help  with  the  more 

>  * 

routine  tasks,  so  that  the  instructor  is  free  to  do  more  planning  for 

> 

each  s^dent.  , 


/ 
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jWhatiklTls. .and  behaviors  the  icorpsmember, should  exhibit  ;as  a  result 

r-r-' •    .•  — ■  ;'  .  .  . 

ifS  .process,  .  Once ^l^ese  guidelines  are  establi shed , 

fe  -  teachersi 'and: consultants. can  formulate/tasks  which. must  be  completed 
|v,\'at  a- .given  Teyel  to  show  satisfactory  performance. 

}i  S^.  n&H  materials  chosen  for  the  World  r.f  Work  Program  should  be  contingent 

upon  the  further  structuring  and  redefining.jof  the  content  of  this  course, 
y  /  However,  materials  have  been  reviewed  and  those  which  meet  the  general 
r     criteria  are  include'd  in  this  summation.   Following  is  a  general  descrip- 
t?    'tion  of  some  available  programs  we  would  recommend  for  use  with  Job  Corps  . 
f  '    students.    It  must  be  stressed  that  this  is  not  an  exhaustive  .listing;  it 
I      is  a  preliminary  list  of  materials  that  would  be  suitable  for  the  corps- 
■       member  population.  . 

Curriculum  Materials 
Janus, Publishers  produces  some  excellent  low  reading  level /high*  interest 
material  which  should  be  considered  for  pilot-testing-^see  evaluations  in 
appendix  A  ).   These  materials  concerning  the  job  search  and  certain 
"survival  skills"  were  specifically  designed  f«r  students  with  learning 
problems.   The  readability  level  of  these  materials  averages  to  the  2.5 
level  on  the  Spache  scale.   At  the  s«me  time,  the  curricula  is  written  to 
i::.     to  appeal  to  adolescents  and  young  adults;  it  is  presented  in  a  clear  and 
'direct  yet  Simple  manner.   The  illustrations  and  photographs  are  well  done; 
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^tfijsx      -u^^  I  ricluie:  many:  n^^  arid  shdW^,  many  young- 

pebp1(s  "on  the  job."  The  illustrations  also  relate  closely  to  the 
text.   In  addition,  the  material  would  be- suitable  for  Individualized 
.instruction,  even  for  students  with  very  poor  reading  skills.'  At. the 
sajju^jtlme.  It  provides  a  basis  from  which  teachers  can  Improvise  and  ' 
^leslgn  supplemental  activities  Including  field  trips,  demonstrations, 
simulations,. and  selected  guest  employers  who  could  provide  critique's. 
The  curriculum  Includes  simple  and 'effective  material  on  goal  setting 
and  decision-making,  the  job  application  and  interview  process,  a;}pro- 
.  priate  and  inappropriate  behaviors  and  attitudes  on.  the  job,  in  addi- 
t1on  to  survival  skills-which  are  job  related:  reading  schedules  and 
signs,  buying  a  used  car,  and  using  the  want  ads.   All  of  this  material 
could  be  used  by  corpsmemberslT  '  " 

One  drawback  of  this  set,  like  others,  is  that  specific  performance 
objectives  have  not  been  idisfrtified.    It  is  true  that  the  materials  must 
be  modified  to  suit  the  system.   But  the  lack  of  sequential  objectives 
points  out  the  need  for  Instructors  and  consultants  to. identify,  measure- 
able  objectives  and  de"1se  evaluation  procedures  to  ensure  teacher  and 
student  accountability.   The  Janus  materials  do  cental n^activi ties  and 
question  and  answer  sections  in  the  booklets  which  can  be  used  as  evalua- 
tion measures.    It  is  highly  recoimended  that  measures  which  rely  on  stu- 
dent follow-up  activity  be  Included  as  a  basic  part  of  World  of  Work  trai 
ing,  as  a  supplement  and  reinforcement  to  fill-inrthe-blank  questions. 
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^^Sionf  #;t(^^^^  art;  sugg|tf$,te^^^  in  the  ttacher-  $.  guide  of  the. 

JSnus.  iMiter1al%,.;but  instructors  must  utill??  resources  creatively 
and^nwst^^      the  objective  cjearly  In  iiilhd  In  order  to  devise  evalua- 
tUn  measures  for  student  activities,:  . 

In  addition,  the  Fbflett  Publishing  Company  has  published  a  "coping 
.sk1]is'^  consumer  education  series  which  focuses  on  the  knowledge  and 
skills  necessary  to  cppe  with  dally  life  In  our  society.  The  series 
consists  of  workbooks  designed  for  slow  learners.   Follett  has  or* 
ganlied  Its.  texts  based  on  research  from  the  Adult  Performance  Level 
.  Study  :performed  through,  the  University  of  Texas.  The  research  team 
Identified^ the  b^s1c^areas  of  knowledge  and  the  skills  needed  to  func- 
tion In  modern  society.^  Follett  has  developed  a  series  of  workbooks 
designed  to  provide  the  slow  students  with  some  of  these  skills.  The 
workbooks  are, well  structured.   Each  lesson  Includes  Important  vocab- 
ulary  Items  for  that  topjc  and  fact/comprehension  questions  at  the  end. 
these  books  might  be  more  useful  In  the  reading  portion  of  the  Basic  Ed- 
ucation Program.  "Illustrations  are  limited.   An  audio-visual  approach 
to  this  material,  combined  with  other  written  supplements,  would  pro- 
.  bably  work  better. 

Too,  Fearon  Publishers  has- designed  a- series  which  could  be  of  use  In  a 
World  of  Work  and/or  Occupational  Exploration  Program.   The  "Job  Box" 
contains  70'  short  bool|(lts  which  describe  a  wide  variety  of  entry-level 
jobs.   Each  has  a. worksheet  that  reinforce?  comprehension  and  helps  the 
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studtnt  decide  on  h1$;  Interest  Irr  the  particular  area.  Also,  Pace- 
maker  h«$  just  begun  a  "Vocational  Readers"  Program,  a  series  of 
ten  books  designed  to  familiarize  very  slow  learners  with  occupational 
choices.  These  could  be  used  with  the  slower  corpsmembers ;  they 
would  probably  be  more  applicable  as  a  supplement  to  the  Basic  Educa- 
tion Reading  Program,  and  should  be  considered  for  use  In  that  program. 

In  addition,*  tHe  Singer  Education  Division  has  developed  several  career 
guidance  and  survival  skills  programs  which  are  In  use  at  SI ngen- operated 
Job  Corps  centers.  These-  programs  were  not  available  for  review  and 
evaluation  by  TEAM  Associates,  although  descriptive  brochures  were  ob- 
tained. 

Singer  has  a  multl -media  ""Job  Survival  Skills"  Program  to  train  students 
In  appropriate  Job-related  behaviors.  The  program  Is  advertised  as  a 
2S-hour  course  structured  1n  terms  of  definable  objectives.   Singer  has 
also  developed  an  outstanding  "Votatlqnal  Evaluation  System"  that  assesses 
Student' ability  and  provides  an  occupational  exploration  experience  for 
the  student.  The  system  simulates  a  work  setting  and  contains  stu- 
dent activities  that  can  be  measured  and  evaluated  against  standardized 
norms.   Most  Job  Corps  contractors  are  aware  of  this  program  a's  It  exists 
now.  '  ' 

In-summary,  there  are  many  materials "on  the  market  In  the  area  of  career 
guidance  and  some  aj^^Hable  which  focus  on  survival  skills.   Few  good 
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nibtivatlonaT  programs  are  designed;  for  the  s-'low  learner.  Of  those 

.    >  •  '        ■  ■  ^■ 

programs  that  were  reviewed,  the  Janus  materials  stand  out  as  belrtg 

exceptionally  well  designed  and  highly  motivational.   These  materials 
are  recommended  as  possibly  being  highly  .useful  to  teachers  and  students 
.at  Job  Corps  centers.    In  addition,  Fearon  and  the  Frank  E.  Richards  Co.' 
Other  publishers  in  tune  with  the  needs  of  slow  learners,  are  develop- 
ing more  material  for  this  type  .of  student.  -  . 

t 

Thjs  study  has  pointed  out  the  need  for  a  further  definition  of  World 
•of  Work  course  content  so  that:  (1)  performance  objectives  and  (2) 
adequate  evaluation  measures  can, be  developed.    Ideally,  consultants 

•  *  C 

and  teachers  could  work  jointly  to  redefine  the  objectives  of  the 
course  and  to  structure  1t^ according. to  those  objectives,  building 
in  eyaluation  measijres  or  suggesting  acceptable  evaluation  measures. 
T}iis  program  development  process  should  take  place  prior  to  selecting 
materials  for  inclusion  into  the  program.   With  the  addition. of  a  struc- 
tured.system  of  accountability,  the  World  of  Work  Program  should  be  even 
more  effective  in  preparing  students  for  employment.    In  summary,  as 
a  result  of  the  Wortd  of  Work,  study,  our  rr .,ommendati ons  include  the 

> 

following  steps:  .... 

•  A  task /orce  of  teachers  and  cc^isultant^  could  work 

together  to  provide  a  coherent  set  of  course 
objectives  for  the  World  of  Work  program. 

•  Before  materials  are  chosen  for  the  program,  consul-  -/ 

tants  and  teachers  should  make  sure  that  the 
curricula  also  contain   criterion-referenced  measures. 
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'   upph  fp:;defflbnftra^^ 
(and- the  ppogram,  itself^ 

.V  >.    •  Selected  materiaVs  which  meet  these  criteria  could  be  pilot- 


tefeted-atxenters . 


In  general,  Job  Corps  shoStd  consider  developing  the  World  of  Work  pro- 
gram into  a  larger  and  more  significant  role, in  the  total  educational' 
program.  Job  Corps  presently  doiss  not  keep  records  of  graduates'  work, 
histories  beyond. initial  placement.   Sucfi  long-term  investigations  would 
probably  indicate  that- corpsm'ember  graduates  do  not  stay  long  in  these 
initial  placements,.. for  most  American  workers  change  jobs  at  least  once 
every  three  years,  and  workers  in  lower-level  occupations  more  frequently 
thafl  that."*  Siv&n  that  fact,  the  skills  developed  by  an  adequate  World 
of  Work  program  may  be  as  essential  for  survival  in  a  mobile  society  as 
the. specific  knowledge  provided  by  basic  education  and  vocat';ona1  train-" 
ing  progriii*--.  An  adequate  World  of  Work"  program  should  provide  each 
corpsmember  with  the  skills  »\«?essa7  to  make  r-ealistic  occupational 
goals  and  plans,  to  locate  job  opportunities,  to  present  oneself  to  ad- 
vantage at  an  interview,  to- observe  correct  personal  conduct  oa  the  job, 
and  to  know  which  steps  to  take  when- a  job  ends.   Many  of  these  needs 
are  handled  for  the  corpsmember  by  the  placement  office  prior  to  the 
initial  placement,  but  how  many  corpsmemt^rs  are  prepared  to  do  the  same 
for  themselves?  Yet  it  is  very  liV^ely  that  lhay  will  have  to  do  many 
times  throughout  their  working  lives.  Many  publications  and  training 
programs  have  been  developed  to  assist  middle-class  professionals  in 
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aeviBloping;  such  "survival  skiTls."   However,  such  .assistance  is  hot 
generally  provided  for  n6n-profess>bnal  workers,   the. Janus.  Press 
materials,  specifically  units  6  through  8  of  the  Ja^ps  Job  Planner, 
provide  a  good  basis. for  dev.el oping  such  a  program  in  life/work 
planning  and  job-changing  skills.   More  curriculum  development  is 
needed  in  these  areas,  however,  and  Job  Corps  is  uniquely  situated 
to  provide- it. 
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OVERVIEW  \ 


Job  Corps  pays  monthly  allowances  to  corpsmeinbers 
.from  which  they  are  expected  to  provide  personal  items 
as  well  a^  recreation  costs/   A  readjustment  allowance 
al-so  rprovided-  -upon  tprmin4Sition-bai^ed^pon->sa4;is£ax^ 
performance.    These  allowances  Vere  established  by  the- 
original  Job  Corps  legislation.  *"The  maximum  personal 
allowance  was  $35  per* month ^or  tfie  first. six  months 
and  $50  thereafter*.    The  readjustment  allowance  could  •  . 
not  exceed  $50  for  each  months  of  participation.  These 
legislative  allowances  were  .unchanged  for  nearly  15 
years  during  which ^ the  cost  of  living  more  than 
dqubl'ed.    The  reauthorization  9f  the*  Comprehensive 
Employment  and\Training  Act  in.  1978  3^aise4  the 
maximum  living  allowance  to^  $-60  in  the  first  six 
months  and  $100  thereafter.    The  maximum  readjusted 
readjusted  allo^l^ance  was  established,  as  $100  per 
month.  "         .         "  ' 

"Alltowances  serve" several^  pTirposesv  "and  the  allowance^ 
policy  within  the  legislation  maximums  must  consider  . 
these  purposes:  ' 

1.  Minimal  personal  needs  must  be  met  as  well 
as  those  of  readjustment. 

7* 

/2.  Entry  level  allowances  are  an  inducement  to 
recruitirfg. 

3.  Steeper  allowance  gradients  based  on 
duration  of  stay  may  promote  retention. 

4.  Flexibility  to  reward  exemplary  performance 
can  be  used  as  an  incentive. 

There  are  tradeoffs  between  those  goals  and  there  is  an 
overall  concern  with  cost.     In  order  to  determine  the 
most  l?alanced  policy  consistent  with  budget  concerns, 
a  comniittee  of  Job  Corps  .experts  was  established.  This 
report  contains  its  recommendations  as  well  as 
underlying  cost  estimates. 


ROBERT  TAGGART 

Administrator 

Office  of  Youth  Programs 
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NEM  POLJCY^Cd^^ 


The  CETA  legislation  of  1978  provides  for  new,,  higj^ar  lindts 
goyeniing  paon^ents  to  cprpanwrbers  in,  aropng  others,  living 


allowances  and  readjustment  allowances.    Living  allowances 
pertains  to  the  mon^  pai.d  to  c^rpsmernbers  while  they  are 
actually  in  traix:dng'  at  a  idb  Corps  Center,  and  are  ccninonly 
referred  to  as  Vwages".    The  r^eadj^ustrr^  allowance  is.  a  Ivirp 
sun  of  money  paid  to  qualifying  corpsmembers  (based  ipcn  a 
'mijninun  length  of  time  spent  in  training)  ipcn.  tennination  from 
the  program,  and  its  use  is  intended  as  a  "grubstaki"  to  get 
an'^€nrolTee'^'started''in^hi's^^  Downpayments  on 

automobiles,  purdiases  of  work  clothes,  or  security  deposits 
on  apartments  are  frequent  uses  of  this  money. 


These  new,  hig^  limits  are  the  first  changes  pennitted  with 
these  allowances  sixxje  Job  Corps*  inception  in  1964,  althougji 

/  the  purchasing  power  of  the  1964  dollar  has  fallen  to  forty-p 

I 

eight  cents.  ^         ^  ^ 

The  new  legislation  ^^lishes  a  maxiiiun  of  $60  per  month 
living  allowance  for  the  first  sixjrionths  and  a  maxinun  of 
$100  per  month  thereafter.    For  readjustment  allowances,  a 
maxinun  of  $100  per:  month  may  be  placed  in  an  escrow  account 
to  be  paid  to  enrollees  staying  at  least  90  days,  ipon 
tertnlnation. 
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'  fiwsi.  fiscalApoiicy  dettentiined  by  Job.Corps  ccwld  take  several 

.  ••  ....  ..     .     •-•       ,  ^  ^  .       ^    .  ■ 

■  ^.  .  *  ifoms,.  any  one  of  whicSi  Would  probetoly  be  endorsed  by  one  in- 
-    .  •  •    ten^t  group  arid  coxlatned  by  others.    The^  grcxp  concerned 

•  with  recruitinent,  for  exanple-,  would  prefer  to  see  maxinuri 

I.  4  .  •  srocxnts  paid  so  as  to  make  the  program  more  attractive  to 


ERIC 


progpective.  con>smerabers.    Center  Directors,  in  a  middle- .  , 
grocand  approach-,  may  wish. to*  have  more  latitude- so  that- in- 
creetses  ,iri^p€^  may  be  granted  for  exceptional  perfonnance  and 
•  demonstrated , leadership  Ccpabilities.    The  legislation  in  fact 
specifies  tha£  increases  are  to  be  granted  "to  encourage  con-* 
tinaed  participation  and  recognize  merit  perfonnance",  thus 
endorsed  by       latter  .opinion. 

It  was- determined,  therefore,  that  to  begin  develqpmeiit  of 
Job  Corps  policy  as  it,  pertains  to  living  and  readjustment  ^ 
allowances,  the  widest  practical  range  of  interested  and 
affected  grotps  should  be  consulted.    A  nationwide  representation 
was  gathered  in  Washington  on  October  24-25,  1978.    A  roster  of  . 
the  conferees  is  appended  showirig  representation  for  recruitment 
agencies,  center  directors.  Departments  pf  Agriculture  and 
Interior,  regional  and  national  staff,  arri  personnel  from  Anry 
Flnattifce  Center  in  Indianaqpolis  (v*iich  operates  the  Job  Corps 
,  allofrfence.systan  through  interagency  agreement). 
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.    The:  ifolldwingfpa.ges  surirnarize  the  r#9oninehdatichs  of  the  ccari- 

ferenpe.-   Al,66  ccx^bained  "in^  trie  following  pages  are  (1 )  ,d^rts 

v*iich  dig^ict  this  proposed  policy  graphically  (Figures  A,  B,  C), 

/       '  •         *  *      ' .        -  -  •  - 

and/  (2)  a  projection  of  FY1979  and  FYlQsd  cost  increases 

/    '        -  ^     .        '  '  '  ' 

resulting  from  the  policy  as  described  herein.  , 


It  should' be  noted  that  the  cost  projections  were  developed 
/after  the  conference,  inciuiSe  .."^btm^ts  estimate^^'viiich  were 
not  discussed  at  the  ccxrfererxzre,  were  predicated  on  an  inplemen- 
tation  date  of  April  1,  1979,  and  reflect  the  current  plans  for 
Job  Cprps  build-ip  to  an  eventual  steady  state  level  of  44,000 
fcorpsmembers.    Hence,  the  additional  amount  needed  for  FY1979 


is  a  relatively  modest  $16  million  corrpared  to  $38  million 
for  FV1980.  '  ■  , 


Living  and  Readjustment  Allowances. ..  .$37.3  million 
Allotments. . .'  ;  4  million 


Total 


$37.7  million 


lliis  amount  is  approximaU  ly  87  percent  increase  over  the  curr^t 
cost  per  man/year  and  does  not  include  clothing  allowances. 
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^  STUDY  COMbaTtEE  REPORT 
^       October  25V  1978  \ 


A  Study  ConmlttM  composed  of  repretentatlvet  from  Job  Corps 
centers  (both  contract  e^^  recruitment 
ageociest^^^^  and  regional  and  national, 

offices^i^^^  iU^ZSt^  1978,  to  consider  Various 

options;  ailovance  system  Into 

line  vltti  revised  lej^lslatlpn  (sec*  The  policy 

*recqmei^edubelow  for  living  and  readjustment  allowances  Is 
respoMlve^to  the  leglslat  for  Incremental 

Ihcreisea,    It  has  the  further  advantages  of  tying  Increases 
' In  allowances  to  ctltlcal.droprbut  period^   giving  center 
idlrecto^s  a  more  viable  f i^tfmcial  ihcentive  to  use  in  ^  < 
eMouraging' and  recognizing 
Mcept'iooal  Work,  and*  leadership  qusilities. 

LiyiNG  ALLOWANCES  (sec>  458(a))  (See  Figure  A) 

Automatic  initial  allowance  and  Increases: 

0      60  days  in  active  pay  status:  $40,00  per  month  ^ 
^ .  61  -  180  days  In  active  pay  status:  $60,00  per  month 
over     IBO  days  In  active  pay; status:  $80,00  per  month 

« 

The  center  director  would  have  the  option  to  deny  an  automatic 
increase  on  the  basis  of  good  cause  for  a  maximum  of  two  months 
for  the  Initial  Increase  to  $60  and  for  a^maximum  of  three  months 
for  tbe  second  Increase  to  $80,    No  corpsmembers  would  remain  on 
center  for  more  than  four  months  at  less  than  $60  or  more  than 
nine  months,  at  less  than  $80, 

The  additional  $20  living  allowance  (the  difference  between  $80 
and  the  maximum  $100)  provided  for  by  the  Act  would  be  given 
incrementally  at  the  discretion  of  the  center  director  for 
exceptioiial  accomplishments  and  demonstrated  leadership  ability. 
No  denter  may  have  more  than  30%  of  its  total  enrollment  at  the 
$100  level. 
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ibirty  abilart  has  been  the  InltUl  11^^  level 
foi-lU  ^i^      -The  iclew  Ihitiil  level  of  forty  dollere 
l^rovidetVe^  inertia  t&e  present  level  end  yet  ellcurt'  ^ 

eiibsiiqtten^:  IncireM  VM^^^  iH  corpemeoiber^ 

.paychecks.   .        .  *  , 

After  viixty  days*  enrolln«nt,  a  virtually  automatic'  increase 
to.  the  naxinum  $60  level  occurs.:  The  sixty-day  point  vaa 
chosen  for  seversil  reasons : 

.  It  illpWs  sufficient  time  foif  brientatioii  to 
center  life  and  for  training  in  personal  .  ^ 
"noney  manigemen^'*. 
, i  It  addresses  the  30-day  and  90-day  termination 
patterns^  providing  inducement  to  remain *past 
the  critical '  first.  30  days  and  provides  the 
^  maximum  all  after  the 

90^ay  point  ^  - 

•  It"saeshei  Wu^^  •y*tem  for  eval- 

uation of  cbrpsm^  which  is 

scheduled  to  occur  arbwid  the  45th  day  of 
enrollment  •    This  prbceu  identifies  the 
small  iujid>er  of  enrollees  vhose  .performance 
is  inadequate »  and  results  in" deferring  their 
increases  up  to  60  additional  days. 

After  180  days»  a  second  increase  occurs »  to  $80;  as  with 
the  firsts  the  r^.ise  may  be  deferred  by  the  center  director 
for  unsatisfactory  performance  for  up  to  three  additional 
months^    The  six-month  point  is  the  earliest  that  the  living 
allowance  may  rise  above  $60>  according  to, legislation; 
Enrollees  also  qualify  for  home  leave  after  six  months »  and 
the  timing  cf  the  increase  to  $80  results  in,  a  larger  paycheck 
when  they  return  from  leave.    The  increase  also  provides 
inducement  to  complete  a  vocational  training. program  in  full 
instead  of  exiting  at  !a  partial,  step-off  level.    To  maximize 
the  inducement,  eligibility  for  higher  readjustment  allowance 
levels  occurs  at  the  same  time  (see  disctission  of  readjustment 
allowances,  below). 

There  are  provisions  for  two  merit  raises,  to  $90  and  $100 
(the  statutory  maximum),  after  six  months*  enrollment.  These 
increases  are  not  automatic,  but  are  initiated  by  center 
directors  to  recognize  noteworthy  achievement  and  demonstrated 
leadership. 

The  proposed  living  allowance  schedule  was  developed  to  enhance 


\  ■ 
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Welti^VI'Kto^^^^^  for  • 

IncrMM  reduce 
ittoi^  of f  pepervprk^  r^^^ 

the  ''jiyitiik,  :t6;  biie«hklf  or^^  le^^^  ithi^m^      eurrentl)^  Tf 

ir^uiredv  «t  .  /  .  'I 

Airmy  PlM  .  The  etendefd^^^  will  ^  | 

result      uniformity  of  ellbwlncj^^ive     fripoi  center  to 
center       region  to.  regi^^^^  for  denial 

of  the  futOM      increases  It,  :d^^  gii^^he  center 

ctirectdir  end  center  etaff  t^e  to  work  with  enrollees 
performiiog  tlinsa^^  and  adheres  to  the  legislative 

requirenent  for  peiurlti'es  .la  ve     as  rewards  in  the  allow-*  ^ 
ance  system;.    The  proposed  living  allowance  schedule  will 
be  easier  for  Job  Corps  recruiters  to  explain  to  applicants, 
and  Job  Corps  enrollees  will  have  a  clearer. understanding 
of  what  to  expect  and, when.  ^ 


READJUSTMENT  ALLOWANCES  (sec.  458(c))  (See  Figures  B>  C) 
Policy 

0     180  days  in  pay  status:  $75  per  month  accnial 
181  •  270  days  in  pay  status:  $75  per  month  accrual 

first  six  months; 
$ 100 ^ per  month  accrual 
for  eacH  succeeding 
month. 

'271  *  termination  $100  per  month  accrual 

for  total  period  of 
enrollment  in  pay 
status. 

Rationale 

The  center  is  hereby  given  an  additional  motivational  tool,  tied 
to  an  automatic  living  allowance  increase »  to  keep  the  corpsmember 
after  the  critical  180-»day  dropout  period. 

There  is  additional  incentive  for  corpsmembers  to  remain  for  at 
least  nine  months ,  and  most  corpsmeoibers  require  nine  months  or 
more  to  get  their  GED^s  and  complete  a  vocational  training  program. 

Although  the  legislation  states  that  enrollees  must  stay  "at  least 
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90  days"  to  be  eligible  for  readjustment  allowance,  all  corpsmembers 
will^be  eligible   after  180  days  except  .those  who  .have  completed 
their  program  in  leqs  than  180  days,  but  not  sooner  than  the 
legislated  90  days.    (Current  eligibility  rules  apply  for  medical' 
discharges,  deaths,  armed  service  placements  and  maximum  benefits 
completers.)    The  computation  of  the  readjustment  allowances  will, 
'  for  all  terminees,  be  according  to  the  |>olicy  stated  above.  For 
example,  a  program  completer  staying  eight  months  would  be' entitled 
to  ($75  X  6)  +  ($100  X  2)  «  $650.  ,  This  would  be  a  gross  amount, 
subject  to  FICA  and  withholding  taic.    Similarly,  an  enrollee  staying 
ten  months  would  be  entitled '^o  $100  X  10  «  $1,000  gross,  less  FICA 
and  withholding  tax.    (These  ^wo  examples,  shown  together,  present 
a. strong  argument  for  an  eight-month  enrollee  to  stay  an  extra  two 
months  to  complete;  just  in  readjustment  allowance  alone,  the 
corpsmember  benefits  by  an  additional  $350.). 


/ 
/ 


-  358 


JOB  CORFS  IiIVIHG  ALIXMANCB  PROPOSED  POLICY 


349 


D 
0 
L 
t 
A 
ft 
8 


1100'- 

foH 

15* 

80«( 
75-^ 
70+ 
$5 

io 

55' 
50 
45. 
40 
35 
30 
25 
20 
15 

ic 

5+ 


 I 


AUTOMATIC  INCREASES 


-T    AUTOMATIC  AFTER  PREVIOUS  DENIAL > 
BY  CENTER  DIRECTOR 


10 


11 


12 


1100- 
f5. 

•5r 
•0. 

•  75- 

t 
'  A 

I  .  55-. 

50-. 
45- • 
40- • 
35- • 

r 

25-- 
20.. 

•  15-- 
.  10.  - 


3-5.a  •. ' 


'  EStS«VTBD  CXjSTS  OP  tm  MJUOlWS^        AUXmCNT  LEVELS 


1.     Estlmate  ctf  Costs  per  f^an/Year  ■ 

a.  Uvina  Allowance:   Based  on  the  following  assuned 

•  distribution  of  ©TTOliees  bjr  pay  level: 

t    ■  .  *>       .  .  ■  ■ 

■'  '  .  . 

$  40/mo.     30%  . 

$  60/roo.  :30?i 

$  60/mo.  10% 

•  $  90/mo.  10%  . 

$100/mo.  10%  . 

■j>         ' .    ■  •  '  ■ 

Average      =      $67/mo. ,  or  804  per  man/ytear,  plus  '  « , 

;   FICAr  (5.75%)  ;  -  46      "  . 

Cost  per  nwVyear  (total):  $850  per  inan/year 

■     .  ■ 

b.  Readlustanent  Allowance.   Based'  on  ttie  assumed  distri- 
bution given  above  plus  actual  FY  1978  data,  yielding 

the  following  assoned  tetmlnee  distribution:  .  ^ 

« 

Tfemdnee  .  %  of  Est.  FY'78 -Avg.  Length.  Cost 

Group   -  Total  Nurfeer  of  Stay      Current  Proposed 

180  +  day  Tenninees         40.0      19,280  11.5  mo.    $11,086,000  20,605,500* 

90  -  179  day  Cotpleters  2.8  •     1,350  4.5  303,750  455,625 

Medical  Discharge  0.9  435  3.0.  65,250  97,875 

(Under  6  no. )            ' 

lOTALS  '■  4377       21,065  $11,455,000  21,159,000 

iWYear  Average      ^  ...      500  924 

Plus  raCA"(5.75%)  '  ^         .  -53 

Total  Man/Year  Average  529  977 


*  Based  on  15%  (7,230)  staying  6-8  months  (average  =  7.5),  and 
\25%  (12,050)  staying  a/er  9  months  (average  =  13.5  months). 


ERIC 


-  362  - 


a.  -FY  1979  '   — 


(1)  Assuned  FT  1979  Myii-Years:.  34,450 

First  Kalf  FY  79:  15,094 
Second  Half  FY  79:  19,356^ 

(2)  Assixned  inplementatlon  date  for  new  pay  levels: 
April  1,  1979.' 

(3)  Cost  estimates:  '  .  •  . 

(a)  First  Half,  FY  1979  at  current  levels 

(FY  78  Uvlng  Allowance:    $9,771,635  total,  per 

Finance  Center  report,  for  22,893  man/years  = 

$427  man/year,  plus  5.75%  FICA.eRi>ljp!yer«s  ccntributidn 

s  $451  per  man/year. )  .x'  ' 

(FY  78  Reeidjustment  Allowance:    estiinated  to  be 

$529  per  man/year  in  para,  lb,  above.  ) 


15,094  man/years  x  451:     $6,807,394  (Living) 

 •  "         X  529:       7. 984 .'726  (Readjustjnent) 

Total  First  Half     ^  $14,792,120 


(b)  Second  Half 

\"  - 

19,356  man/years  x  850:  $16,452,600  (Living) 

"         X  977;     18.910.812  (Readjustment) 

Total  Second  Half  $35,363,412 

(c)  Total  FY1979  est ijiate: $50, 155,532 

(FY1979  at  old  levels) ;  33.761.000  « 
Additional  required  16,394,532 

b.   FY  1980  Requirements  (for  44, OCX)  man/years): 


44,000  nan/years  x   850:  37,400,000  (Living) 

"        "  X   977:  42>988,000  (Readjustment) 

Total  required:  80,388,000 

Total  required:  80,388,000 

(FY1980  at  old  levels):  43,120^000 

Additional  required  37,268,000      (86.4%  increase 

over  old  levels) 


6 
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Mlgbngits.  In  FY  1978  the  tojbal  gqyemneit  portiai  of  allot- 
mm^  was^^:^^^^  inkrHyea^      Itxier  ti;e  new  pav* 

pbil<^^tt>^^  aCllotinettt  levels  Will      ckxibied.  ^ 

.     "     '  .  » 

■  ■(l)vI^rst.:Half  :     15,094  man/years^  BSC:  1.28,199 

,     (2).  Second- Half ;    19,256      "     .x  17.00:  329.052 

'      ,;Tpt6l;-nr  1979:/  i»7,351 

(FY  19791  at.  oldvlevei ;  '    •  -    .  292.825J 

Addi^tiojali  treq^  '  164 ,526 . 


b."  FY  1980:    44, OOOimari/yeare  x  17.00:  748,000  ,  I 

(FY  1980  at  old'  ievei:       ,  '        '  374;ax)) 

Ackiiticnal.  required         '  .  374,000 


^Note;  These  estimates  assime  t^  same  eligibility  criteria 
as  oarrently  apply. 


Although  alloibnents  were  not  discussed  at       October  24-25 
ccnfer^ence;  tihie  f oHowing.  inf onnation'.  is  presented  for  the 
reader  is  use  because  of  ti>e  ^xDctentiaJ  magnitude  of  the  issue. 

Section  458(d)  .prx)vide6' ttot  such  ^portion  of  the  readjiastment 
allcwance  ais  prercribed  l^r  the  Secretary  may  be  paid  monthly 
during  ttie  period  .of  service  of  the  enrollee  directly  to  a 
i^XXiS^  or  cMl^J  of  TO  ANY  RELATIVE  WHO  E«flWS. 

SUBSTANTIAL  SUPPp^^  and  any  amount  so  paid 

shall  be  sqpjplementaJ the  psvmmt  of 'an^pqual  amcxnt  by  the 
Secretairy.  -v;      '    -  -        '      -  .  ^  ^ 

Ihis  lanspjage^is  ei^m  the  same  as  it  has  been  legislated 

histortcally.  *  Tlie  a^jnt  prescribed  by  the  Secretary  ha9  been  up  to 
$25,  imtdxsd  by^m^^  However,  in  late  1967,  Job  CorpS' 

pciicj^v^  removing  from  eligibility  the 

ANY  OTitSR'  tinj^Tiy^  capitalized  above*   Ihe  effect  of 

allotiniBnt  in  Figure  3,  following. 

Ihe.  cost  Estimates  shown^abo<^  assume  this  same  restrictive 
posture  even  though  the  new  legislation  allows  liberalizing. 
A  projection, of  cost  inpact  of  such  liberalization  follows: 


iESTTOWaEb  ALLOTTgNT  CX36TS  IMER  LIBERMi  ELIGIBILTIY  RULES; 


/ 


1..  Propbrticn  of  Birollees  Taking  Mlotmehts 


./ 


a.  Current  (limited  to  i^poiiee  and  diildren).:       3.2%  (9/78) 

"  b.  Estimated  proportiqi  ^  liberal  eligibility  ^  / 

(based  on  1965-68  oqjerience) :  ./  . 

(1)  SeconsLhalf,  Fyi979:  /  50  / 

(2)  m980:  ,  ,    '  75  % 

2.  Allotatient  Level  Distributicfis 

a.  Cia^rent  (9/78);  .  / 

$10/month:       "0  %      /  - 
26/roonth:     1.4  %     /         — : 
\  30/rnonth:     1.7  %  •  / 
40/month:     1.5  %    ' . 
SO/ncntti;    95.4  X    |  Monthly 
"Total        100.0  %   (  Average  =  $49.09    ($24.54  =  Gov't  share) 

I 

b.  Estimated' under  liberal  ,ieligibility  at  new  levels: 

$20/roonth     1.0  %  I  '  - 

40/month    3.0  %  ■ 

60/month     6.0  %  j 

86/month^  12.0  X  \      .  '     .  > 

100/month  78.0  %  \  Monthly 

Total       100.0  %  \^  PN&rage  -  $92.60    ($46.30  =  Gov't  share) 

3.  EstiJTBted  CtorpanemberAear  Cos^ 


a.  Limited  eligibility 

(1)  Old  levels:  $8.50 

(2)  New  levels:  $17.00, 

b.  Liberal  eligibility 

(1)  Fn979 


(a)  First  half:     15\094  roan/years  X  $8.50  =  $  128,199 

(b)  Second  half:    19)356  roan/vears  X277>B0l/=  5.377.097 

Total             34,450            '  $5,505,296 

(m979  taxter  limited  eligibility) :   457.351 

Additional  required:                   "  $5,047,945 

(2)  m980  \ 

(a)  Liberal  eligibility^ 44,000' X  $4172/  =  $18,334,800 

(b)  Limited  eligibility  >44. 000  X  $  17  =  748.000 
•Additional  required:  $17,586,800 

\ 


•1/  $46.30  X  12  motxths  X  50%  =  $277.80 
2/  $46:30  X  12  munths  X  75%  =  $417.00 


365  -  \ 
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PERCDiT  OP  JOB  CORPS  ENROLLEES  WITH  ALLOTMENTS 
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The  discussion  thus  far  has  centered  around  the  gov^mrient 

^hare  of  allotments  as  a  cost.    In  addition,  approxinately 

$8  iTiillicn  would  be  removed  from  the  readjustment  escrow 

account  for  the  estimated  45%  enrollee  man/years  whidi  would  ^ 

not  qualify  for  readjustment  allowancesr'^  Uhder  current 

policies,  this  amount  would  be  returned  fran  the  escrow 

accotnt  to  the  general  account.  v*jen  non-qualifying-for- 

readjustment  enrollees  terminate.    However,  under  a  liberal 

policy,  this  money  would  have  been  paid  out  as  these  enrollees' 

share  of  their  allotments. 

•  •  • 

A  liberalized  allotment  policy  could  be  viewed  by  some  enrollees 
as  an  easy  means^  to  extract  the  full  $100  per  month  readjustment 
allowance  after  each  month  of  stay.    For  example,  an  enrollee 
could  allot  $50  of  his/her  readjustment  allowance,  matched  by 
another  $50,  thereby  sending  the  full  $100  to  the  "relative" 
of  his/her  choice  after  the  first  and  every  succeeding  month. 

f 

Such  abuse  could^  tot^ly  erode  the  anticipated  benefit^  of  the 

living  allowance  policy  and  especially  the  readjustment  policy. 

flrther,  under  a  liberalised  policy,  validation  of  eligible 

allotees  would  be  an  inpossible  task. 

-1/  A  conservative  estimate  for  FY1980.    Depending  on 

"  assutptions,  the  figure  could  go  as  high  as  $14  million. 


* 


Reganlless'of  v4iether  a  libered  of  lindted  allotment  policy 
is  aciopted,  the  following  table  shows  what  occurs  in  each 
enrollee's  account  where  maxinun  allotments  arei  desigrjated. 
Assixne  that  an  enrollee  enters  Job  Corps,  takes  out  the  full 
allotrn6..c,  get?  autcroatic  increases  on  time,  but  does  not 
get  merit  increases  above  $80.    The  first  fcur  rcws  show 
incremental  amounts;  the  fifth  row  shows  cu^iilative  amounts. 
The  fourth  and  fifth  rows  show  the  amounts-paid  to  the  enrollee 
and  the  allotment  designee  IF  THE  ^ENROLLEE  TptmNkTED  f^FTER 
THAT  MONTH. 
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AN  EXAHPLE:  CUHULAtlVE  AND  OUTLAY  EFFECT  PER  CORPSMEMBER,  ASSUMING 

FULL  ALLOTMENT, 
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^  i 

AFTER 
MONTH 
1 

2 

3 

4 

5 

6 

7 

8 

9 

10 

J, 

} 

READJUSIMENT 
CREDIT 

$75 

$75 

$75 

$75 

• 

■  $75 

$75 

$100 

$100 

$100 

$100 

CO 

ACCOUNT  25 
AFTER  ALLOnWENT 

DEaxxrnoN 

25 

25 

25  - 

.25 

25 

50 

50 

200 

50 

i 
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V 

.  LIVING 
ALLOMANCE 

40 

60 

60 

60 

60 

80 

80 

80 

80 

TOTAL  CASH 
TO  lERMINEE 
AND 

ALLOTIER 

(Allotment)  100 
(Livlnra  Allow. )  40 
(Readjustment) 
(Ttotal)  140 

100 

^'  40 

140 

100 
SO 

160 
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60 

160 

100 
60 

160 

100 
60 
150 

310 

100 

'°80 
200 
380 

100 
60 
250 
430 

t 

100 
80 
450 
630 

100 
80 
500 
680 

CUMULATIVE 
AMOUNT  PAID 
TO  TERMINEE 
AND  ALLOriEE 

,  140 

280 

440 

600 

760 

1,070 

1,300 

1 ,530 

1,910 

.  2,140 
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Synopsis  of  the  Findings 
of  the  Pay  and.Allowahce 
Experiment  ^ 


office  of  Youth  Programs 
Report  Number- 15 

February  1979 
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OVERVIEW 


This  experiment  was  developed  to  determine  the  impacts  of 
different  allowance  formulations  on  the  retention  and  dropout 
patterns  of  corpsraembers  •    This  was  not  a  tiest  of  increased 
allbwances  because  living  allowance  increases  were  offset  by 
readjusted  allowance  decreases,  and  both  are  structured  to  ' 
encourage  longer  stay.    The  variations  between  the  experimental 
and  control  centers  were  not  large  enough  to  yield" significant 
predicted  impacts  except  in  one  case.    The  limited  number  of 
sites  and  the  short  duration  of  the  experiment  precluded  any 

definitive  findings.  -  ♦ 

< 

On  the  whole,  it  does  not  appear  that  higher  living  allowances 
in  the  experimental  centers  led  to  marked  improvements  in 
dropout  rates  except  'in  the  case  where  the  most  significant  ^ 
increases  occurred.    Only  a  small  proportion  of  terminees  .claim 
that  inadequate ^allowances  were  a  reason  for  leaving  raising 
questioi>s  about  the  potential  of  allowances  to  affect  retention^ 
Further-  experimentation  on  a  much  larger  scale  would  be  nec- 
essary to  draw  more  definitive  conclusions. 
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Synopsis  of  the  Findings  of  the  Pay 
and  Allov/ance  ExperimeYit 


In  November,  1976,  three^^ejfperiments  were  begun  to  compare 
variations  in  Corpsmember  (CM)  length  of  stay  and  overall 
performance  in  Job  Corps  (JC)  Centers  where  allowances  were 
increased,  as  opposed. to  Centers  where  allowances  repiained 
unchanged. 

Under  JC  policy,  CMs  receive  three  types  of  monetary  payments 
plus  some  inkind  services  (such  as  medical/dental  treatment, 
housing  for  certain  CMs,  and  work  clothing)*    The  standard 
monetary  payments  are:    $30  per  month ^living  allowance  (used 
for  toiletries,  of f -center/  expenses  such  as  coffee  breaks  at 
on-the-job  training  sites;  transportation  to  visit  depen- 
*  dents,  and  coxltributions  ..toward  support  of  dependents;  a 
total  of  $20  as  possible  merit  pay  during  the  first  six 
months  of  training;  and  a  re-adjustment, allowance  earned  at 
the  rate  of '  $50  per  month  starting  with  the  first  month  but 
payable  only  after  the  completion  of  at  least' six  months  of 
training.    The  re-adjustment  allowance  is  generally  about 
$300  and  is  supposed  to  enable  the  CM, to  enter  the  world  of 
work  by  paying  for  necessary  expenses  until  receipt  of  a 
first  paycheck.    The  re-adjustment  pay  i^  an  allowance  which 
is  supposed  to  cover  union  dues,  cools,  transportation  to 
and from  work,  first  month  apartment  rent,  and  similar 
"start-up"  costs  for  entry  into  the  work  force. 

V 

A  Study  of  the  impact  of  variations  in  the  allowances  of 
Job  Corps  members  was  conducted  during  1977  at  three 
selected  Job  Corps  centers,  with  three  other  centers  with 
similar  characteristics  serving  as  control  centers.  "The 
centers  at  which  the  allowance  variation  experiment  were 
condudted  are:  * 

Region  VII:  Pine  Ridge  Job  Corps  Civilian 

Conservation  Center 

\ 

Region  IX:  Phoenix  Job  Corps  Center 

•> 

Region  X:  Columbia  Basing'  Job  Corps  Civilian 

\  Conservatiori  Center 

The  centers  used  as  controls  were: 


I 

I 

I 
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•  Region  ix:       San  Jose  Job  Corps  Center 

(Paired  with  Phoenix- JCC.) 

Region  X:         Wolf  Creek  Job  Cdrpa  Civilian  Conservation 
.    Center  (Paired  with  Columbia  Basin  JCCCC.) 

\       Marsing  Job  Corps  Civilian  Conservation 
Center  (Paired  with  Pine  Ridge  JCCCC.) 

The  allowance  variation  plans  ace  those  which  were  proposed 
by  the  three  centers  and  endoi;sed  by  their  supervising 
re9*on  or  conservat4.on  agency.    In  brief,  the  allowance 
variation  plans  were: 

Columbia  Basic  JCCCC.  After  six  mdnths  service,  a  'porti 
of  accrued  readjustment  allowances  were  paid  monthly  to  eac' 
Corpsmember  as 'an  addition  to  living  allowances.  The  total 
amoui\t  paid  to  any  Corpsmember  was  increased.  The  schedule 
and  arrangement  for  pryment  of  clothing  allowances  was  also 
chan<;ed.  | 

Pine  Ridge  I JCCCC.    Living  allowances  to  Corpsmembers  who 
*jualified  for  promotion  were  increased  faster  than  previously, 
and;  the  increase  was  offset  against  readjustment  allowanqes. 
Since  some  Corpsmembers  who  received  this  increase  in  living 
allowance  did  not  stay  long,  enough  to  qualify  for  readjust- 
ment allowances,  there  were  small  increases  in  total 
allowances  payments  to  Corpsmembers. 

Phoenix  JCC.    Living  allowances ' for  those  who  qualified 
for  promotion  were  increased  faster  and  the  increase  was 
only  partially  offset  against  readjustment  allowances. 
Since  some  Corpsmembers  did  not  remain  long  enough  to 
qualify  for  the  readjustment  allowances,  and  since  the  in- 
crease is  living  allowance  was  larger  than  the  decrease  in 
readjustment  allowances,  Corpsmembers  received  an  estimated 
average  additional  allowance  of  about  $10  per  month,,  or  a 
total  increase  in  allowances  at  the  center  of  about  $50,000 
per  annum. 

» 

For  these  experiments,  the  money  for  the  increased  living 
allowance  payments  was  obtained  by  taking  it  from  the  re- 
adjustment allowance.    As  can  be  seen  from  Figure  1,  the 
increase  in  living  allowance  was  very  small  afe  an  ihcrement 
but  large  in  impact  on  the  re-adjustment  allowance.  While 
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this  transfer  of  funds  very  slightly  eased  CM  financial 
problems  during  training/  it  created  anxiety  and  frustra- 
tion among  CMs  as  to  what  they  would  do  for  necessary 
expense  upon  completion  of  training  and  before  receipt  of 
their  first  pay  check.     It  is  entirely  possible  that  the  ■ 
improved  retention  ^rom  the  living  allowance  increase  was 
offset  by  the  declining  attraction  of  the  readjustment 
allowance  which  is  only  paid  after  a  certain  length  of 
stay. 

Nevertheless,  as  can  be  seen  by  comparing  the  total  amount 
of  living  allowance  payments  by  Center  as  shown  in  Figure  1 
with  Figures  2  and  5  which  present  the  Mean  length  of  stay 
in  days,  the  30  day  dropout  rate,  .and  the  90  day  dropout 
rate,  there  is  a  direct  relationship  between. retention  and 
the  total  amount  of  living  allowance  offered  by  each  Center 
Pine  Ridge,  offering  $705,  has  the  best  retention  record, 
Columbia  Basin,  offering  $585,  has  the  second  best  record, 
.and  Phoenix,  offering  only  $125,  is  suffering  severe  reten- 
'*tion  problems  ♦ 

-On  the  other  hand,  the  three  experimental  centers  have 
higher 'dropout  rates  than  the  control  centers  and  in  two 
of  the  three  cases  have  greater  increased  in  th^  dropout 
rate  during  the  experimental  program. 

Terminees  from  the  six  centers  were  Interviewed  to 
determine  , their  reasons  for  leaving  Job  Corps.    Less  than 
1  percent  responded  that  they  left  because  the  allowance 
was  too  small,  and  the  proportion  was  three  times  higher 
in  the  experimental  centers  than  in  the  control  sites. 
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Mean  Length 
.  of  Stay 
In  Days 
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\Deyiat1on 

30.  Day 
Drop  Out 
Rate 

90  Day 
Drop  Out.  Rate  ; 

Experimental:     Pine  Ridge 
Control :  Marsing 

Experimental :  Phoenix 
Control;          San  Jose 
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Control;       .  Wolf  Creek 
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250  . 
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I05.r  ^ 
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Figure  .3,  Retention  Rates,  Totals  ^ 

Center  Type 

Sample 
Size 

Mean  Length 
of  Stay 
In  Days 

Standard 
:  Deviation 

■30  Day 
Drop  Out 
Rate 

90  Day ' 
Drop  Out  Rate 

Experimental 
Control 

448 
393 

84,7 
94.8 

63.5 
69.2 

>  DiS 
23.4/ 

52'.?; 

■# 

*  All  San  Jose  figures  adjusted  to  reflect  the  effects  of 'a  policy  change  which  decreased 
termination  rates  after  the  beginning  of  the  experiments, 
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Figure  4.  Changes  in  3U  uay  urop  uuc  Kcite^ 

"  by  Individual  Center  Rate  of  Increase 
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■  / 
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22.0 

25.0  n.s. 

* 

Columbia  Basin 

22.7 

24.8  n.s. 

Wolf  Creek 

21.3 

• 

22.3  n.s. 

t 

Figure  5. 

Changes  In  30  Day  Drop  Out  Rates  -  A  Comparison  of 
Experimental  and  Control  Canters 
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OVERVIEW 


The  one  aspect  of  Job  Corps  which  receives\overwhelraingly 
negative  ratings  by  corpsmerabers  is  the  food^     It  is  not 
unusual  to  hear  complaints  eibout  the  fare  in\|nstitutional 
settings,  but  neither  should  the  complaints  be\ blithely 
dismissed*    Annual  expenditures  for  food  per  \ 
corpsmember  dropped  by  a  third  in  real  terms  over^  the  last 
decade,  and  this  could  be  expected  to  have  an  impapt  on 
both  the  quality  and  quantity  of  food  served.  - 

This  coruprehensive  study  documents  that  Job  Corps  still 
serves  nutritionally  sound  meals  ,^  but  that  there  are  ^ 
problems  in  corpsmember  food  selection  and  wastage 
raising  serious  doubts  whether  the  tastes  of  enrollees 
are  being  fully  considered.    There  is  cleariy  n6ed  for 
Improvement  in  the  ty'pes  of"  food  served  as  well  as  in 
the  nutritional  education  of  corpsmerabers.   -The  recom- 
mendations included  dn  the  report  are  a  good  starting 
point. 


Robert  Taggart 

Administrator 

Office  cf  Youth  Programs 
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SUMMARY 


The  National  Health  Office  (NHO)  conducted  a  nutrition  survey  from  August 
1977  through  March  1978  to  determine  whether  nutritionally  sound  meals  were 
5,erved  and  consumed  at  Job  Corps  centers.   The  goal  was  to  insure  that  corps- 
members  were  nutritionally  well  fed,  .but  not  overfed  and  that  food  was  not  wasted. 

•T^e  survey  results  indicatecf  that  all  Job  Corps  centers  visited  provide  a 
variety  of  attractive  and  palatable  food^  sufficient  in  quality.  However^ 
exoesaive  amounts  of  oca^bohydratee  ( specif iaalty  starches)  are  servedt  contrib- 
uting to  consumption  of  im  unbalanced  dietj  overweight  and  nutrient  deficienoieSt 
and  unnecessary  food  waste, 

In  spite  of  the  need  for  better  dietary  guidelines,  many  centers  have 
already  begun  programs  to  improve  the  foodservice.    The  interest  of  center  staff 
in  the  nutritional  status  of  corpsmembers  is  obviously  present  at  every  center. 

As  a  result  of  the  survey,  the  National  Health  Office  is  developing  dietary- 
guidelines  for'all  centers  and  will  provide  technical  assistance  to  individual 
centers.'  Following  the  survey,  the  NHO  applied  for  FY  79  Technical  Assistance 
and  Training  Funds  to  provide  training  in  nutrition.    Pending  approval ,  centers 
wishing  to  obtain  technical  assistance  concerning  nutrition,  foodservice  man- 
•agement,  and/or  food  sanitation  may  request  it  through  the  appropriate  regional 
office.   In  the  meantime,  this  report  includes  m/ny  ways  in  which  center  staff 
can  begin  to  improve  nutrition  education  and  service  and  cut  down  on  food  waste. 
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STUDY  METHODS 

t 

Federal  reguVations  require  that  meals  for  Job  Corpsmembers  be  "nutri- 
tiondlly-><ell -balanced,  of  good  quality^,  and  sufficient  in  quantity."*  To 
'determine  if  these  Federal  regulations  were  being  satisfactorily  met,  the  Job 
Corps  National  Health  Office  conducted  a  nutrition  survey  from  August  1977  through, 
March  1978.  ... 

A  qualified  nutritionist  visited  fourteen  centers  in  seven  regions.  These 
centers  were  a*s  follow : 


III  IV  V  VI  VII 


TV 

4  A 


Blue  Ridge        Atlanta  Cleveland    Albuquerque  ^Excelsio**     Koko  Columbia 

Harpers  Ferry     Breckinridge  .  Guthrie  Springs       Head  Basin 

Keystone  Schenck  'Tulsa 

The  centers  were  chosen  according  to  size,  geographic  location,  diversity'of 
ethnic  group,  enrollment  of  males  and  females,  and  type  of  center  (i.e.,  contract 
vs.  conservation)  to  provide  a  representative  base. 

The  first  part  of  the  lurvey  was  |  pretest  conducted  at  the  six  centers  in 
Regions  LII  and  IV.    Corpsmember^  at  each  center  were  surveyed  through  question- 
naires and  observed  for  their  food  selection  practices.    The  observations  took 
place  at  each  of  three-meals  during  a  1-day  period.    Center  direc^tprs,  food- 
service  staff,  health  service  staff,  and  tea.chers  were  interviewed  as  well. 

In  view  of  the  findings  from  the  pretext, 'eight  additional  ceriters  in  Regions 
V,  VI,  VII,  IX,  and  X  were  visited.    The  same  fori^at  for  observing  and  inter- 

0 

viewing  was  followed,  but  revised  survey  instruments  were  used. 


*Specified  in  the  Federal  regulations  under  Title  29,  Code  of -Federal  Regulations 
^  (CFR).,  Section  97a. 82,  as  amended. 
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Upon  completion  of  the  survey,  the  eight  additional  centers  forwarded  their 
questionnaires  to  the  tiational  Health  Office.    Because  one  center's  questionnaires 
were  lost  in  the  mail,  numerical  data  could  only  be  computerized  and  analyzed  for 
seven  of  the  .eight  centers. 

The  numerical  .iata  in  this  report  is  based, on  the  responses  of  270  corps- 
members  at  those  7  centers-    However,  findings  and  recommendations  are  based  on 
observations  at  all  14  centers.    Under  separate  cover,  eaqh  of  the  seven  centers 
from  the  second  part  of  the  survey  will  receive  detailed  tables  showing  the 
findings  at  that  center  in  comparison  with  the  other  centers  surveyed* 

.  FINDINGS,  OBSERVATIONS,  AND  DISCUSSION 

All  Job  Corps  centers  visited  provid'e  high  quality,  attractive,  and  appe- 
tizing  meals-    On  the  whole,  they  serve  a  variety  of  menu  Items  from  each  of  the 
Four  Food  Groups  (Meat,  Milk,  Fruits  and  Vegetables,  Bread  and  Cereals)-  However, 
excessive  amounts  of  aarbohydrates  (speaifiaally  starahes)  are  served,  contrib^ 
uting  to  consumption  of  an  unbalanced  diet,  overweight  and  nutrient  deficiencies, 
and  unnecessary  food  waste. 

a* 

Corpsmembers  are  not  consuming  m^triticnallij  well-balanced  meals. 

Observat'-^n  of  thr^e  meals  eaten  in  a  1-day  period  revealed  that  corpsmemoers 
make  unwise  food  choices-    Only  one- third  of  the  corpsmembers  surveyed  selected 
well-balanced  meals;  two-thirds  selected  mostly  meat  and  high  starch  ^foods  and 
neglected  vegetables  and' dairy  products-  j 

Few  differences  in  food  preferences  exist  between^  males  and  females  and  the 
various  ethnic  grou'^s-  »  A  majority  of  corpsmembers  listed  hamburger  as  their 
favorite  food,  with  steak  or'chicken  as  their  next  favorite-    Asiue  from  meats, 
carbohydrate  foods  in  the  form  of  starches  are  the  most  popular  and  most  frequently 

'    ■  / 
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selected  items..  Consequently,  when  a  center  serves  a  number  of  starches  such  as 
french-fried- potatoes,  mashed  potatoes,  corn,  bread,  and  rolls  at  one  meal,,  corps- 
members  will  choose  all  of  these  and  fj-equently  more  than  one  helping  of  each. 

Carbohydrates  supply  much  of  the  energy  that  teenagers  need  for  their  bodies 
to  perform  J,  properly.    However,  if  consumed  in  -excess  of  body  energy  needs, 
carbohydrates  are  converted  into  fat,  leading  to  overweight  and  obesity.  , 
Obesity  is  a  common  problem  at  Job  Corps  centers— particularly  among  female  corps- 
members. Although  this  problem  cannot  Jbje  attributed  totally  to'overconsumption 
of  carbohydrates  or  starches,  corpsmsmbers  do  consume  excess  amounts  of  these 
foods.    Health  service  staff  reported  that  many  corpsmembers  gain  10  to  20  pounds 

;the  first  few  months  after  entering  Job  Corps,  in  centers  where  food  is  served  in' 
^  ^  .  '  - 

unlimited  quantities.  ^.Additionally,  portion  sizes  of  starchy  foods  are  frequently 

large,  further  contributing  to  excessive  food  intakes. 

Lack  of  good  nutrition  is  not  only-du^-to  the  overconsumption  ^of  carbohy- 
drates, but  also  the  underconsumption  of  other  essential  nutrients.    An  analysis  of 
three  successive  meals  eaten  suggests  that  some  corpsmembers  receive  insufficient 
amounts  of  vitamins  A,  C,  and  D,  niacin,  thiamine,  calcium,  iron,  and  fiber. 

I 

Vegetables  are  a  valuable  source  of  vitamins  and  minerals.    However,  teen- 
agers  are  more  inclined  to  neglect  vegetables  than  any  other  food  group.  Job 
Corpsmembers  are  no  exception.    Some  centers  have  increased  acceptance  of 
vegetables  by  preparing  them  in  interesti^ng  ways. 

Seventy  percent  of  corpsmembers  reported  eating  snacks  between  meals. 
Despite  popular  belief,  snacks  can  contribute  important  vitamins  and  minerals. 

<» 

if  <* 

I 
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Unfortunately,  centfer  vending  machines,  vencfors,  or  canteens  offer  mostly  high 
calorie,  low  nutrient  snacks.   Therefore,  some  centers  huve  udded  a  snack  service 
to  the  daily  meal  plan.  Jhis  provides  corpsmembers  with  essential  nutrients  that 
they  sometimes  miss  at  their  regular  meals. 

Covpmcmbeva  mate  a  lot  of  food. 
An  important  finding  is  the  amount  of  food  wasted  at  Job  Corps.    In  spite  of 
the  large  quantities  of  food  taken  at  meals,  much  of  it  is  thrown  away,  partic- 
ularly starchy  foods,  vegetables,  and  dairy  products.    Butter,  jams,  jellies,  and' 
sugar,  which  are  left  on  the  serving  tray  for  unlimited  service,  are  also  * 
frequently  thrown  away.  .Not  only  does  food  waste  represent  a  substantial  loss  in 
nutrjent?  to  corpsmembers,  but  also  a  substantial  loss  of  money  for  Job  Corps 
cer>ters.  ^  ' 

The  interest  of  aenter  staff  in  the, 
nutritional  status  of  corpsmembers 
is  evident  at  att  centers. 

Some  centers  have  .already  taken  steps  to  improve  nutritional  status  and 

i 

reduce  food  waste  by  limiting  portion  sizes,  introducing  new  and  more  nutritious 

<         •  It 

menu  items,  and  eliminaiting  unpopular  menu*  items.    Other  centers  have  remodeled 
their  cafeterias,  initijated  evening  snack  services,  and  organized  weight  re- 
duction classes.  I 

I 

Teachers,  health  sjervice  staffs  foodservice  staff,  administrators,  and  corps- 
members  were  receptij/e  to  and  readily  cooperated  with  the  survey.    Despite  limited 
.  re'sources,  each  staff  g^oup  asked  how  they^  could  improve  nutrition  knowledge, 
attitudes,  and  practices,  ^orpsmembers  themselves  play  an  active  part  in  the 
planning  of  menus  at  some  centers.    Their  responses  to  the  survey  indicated  that 
80  percent  are  concerneji  about  the  food  they  eat;  74  percent  would  like  mor^' 
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ihfo«nnation  on  good  nutriftion.  When  center  staff  and  corpsmembers  work 
together.  In  a  coinnon  goal,  acceptance  Is  Improved,  better  balanced  meals  are 
consumed,  and  less  food  Is  wasted. 


INTEGRATING  NUTRITION  PROGRAMS  INTO  JOB  CORPS 
CENTERS:    RECOMMENDATIONS  AND  PLANS 


0 


Job  Corps  center  staff  can  begin  implementing  nutrition  activities.  Here 
are  some  suggestions:  *    '  ^  . 

Suggestions  For  Foodservice  Staff 

\      .  ^  . 

•  Serve  fewer  starchy  foods  at  each  meal.   For  example,  serve  bread  or 

potatoes  or  rice.   Don't  leave  bread  out  on  the  serving  line,  but 
give  it  to  corpsmembers,  asking  them  how  {nany  slices  they  want* 

•/      Cut  down  on  the  use  of  fats.   Fats  have  twice  as  many  calories  as 
proteins,  sugars,  and  starches.   Put  butter  pats  on  the  dish  instead 
of  on  the  serving  line.   Do  the  same  with  suoar  packets*  Avoid 
,  extra  fats  and  sugar  whenever  possible  such  as  in  fried  foods, 
sugar-coated  cereals,  or  sugar-sweetened  drinks  (serve  unsweetened 
fruit  drinks). 

•  r*    Try  tp  improve  overall  nutrition food  acceptance.   Add  salad  bars 

that  include  a  variety  of  raw  frjit  and  vegetables;  provide 
sandwich  takings  as  a  second  entree  to  lunch  and  dinner;  use  whole 
wheat  and/or  high  fiber  breads  instead  of  white  bread;  and  serve 
different;  kiad^of  milk,  such  as  skim»  low-fat,  buttennilk,  and 
chocolate.    Prepare  vegetables  in  new  and  interesting  ways;  e.g.. 


french- frying,  adding  cheese  sauces,  a^?id  baking  in  casseroles. 
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^Ihciude/snacks  in  meal  service  planning.    It  is  important  that  the  >^ 
snack/be;nutrit^^^        You  might  use  fresh  friiit;  raw  vegetables;  a 
mtxture:  of  sunflower  seeds,  nuts,  and  raisins;  peanut  bu^ter  crackers; 
'Ml k;, yogurt;,  or  fruit  juices\    Depending  on  your  staff  and  facilities, 
you  may  .want  to  serve  sandwiches,  pizza,  tacos,  or  salads,  or  put  out  , 
lef toyer  meat  from  lunch  or  dinner  for  sandwiches, 
"Teach"  corpsmembers  about  the  food  you  serve.    How  may  times  a  day 
do. you  hear  "What's  that?"   This  is- an  ideal  time  to  say— "It's  broiled 
fish  and  it's  cooked  that  way. because  it  has  much  fewer  calories  than 
fried  fish.".  You  can  also  meet>^ith  new  corpsmembers  during  their 
orientation  period.   You  could,  give  them.-a  tour  of  the  cafeteria  and 
at. the  same  time,  explain  to  them  the  kind  of  food  they  will  receive 
at  Job  Corps,  Jiow  these  foods  may  differ  from  what  they  had  at  home,^ 
and  some  special  problems  that  could  result--like  gaining  excess 

weight.    You  can  also  teach  corpsmembers  about  food  by  promoting  "adver- 

•  \  '  -  , .  *^ 

ti sing,  campaigns;"    Have  corpsmembers  help  you  with  such  activities  as 

'  **  * 
hanging  nutrition  posters  in  the  cafeteria;  placing  signs  in  front  of 

foods  to  indicate  the  number  of  calorias;  and  providing  special  dietary 

information  about  featured  food— for  example,  "Try  our  vitamin  A 

carrot  bread— our  special  for  breakfast  today." 


.  i;     ;Att!OTp^^  ;thps,e:  cprps^^^  were  overweight  upon  entt^f^ 

to  Job  C^^^^  gaining  weight  si ncie  entry.; 

.  '  Encourage  them  to  begin  a  weight  reduction  program.   Emphasize  exercii^eti 

.  as  an  important  factor  in*  weight  loss.    If  you  don^t  have  the  time:  or  '  1 
facilities  to  offer  extended  counseling,  teachin'g,  and  encouragement,-, 
suggest  an  off-campus  weight  reduction  program  such  as  Weight  Watchers 

 — Inc~. — —  ^   1  

,f       Work  ^lith  -foodservice  staff  when  special  diets  are  required,.  Take  tim|H 
to  explain  these  diets  to  corpsmembers  and  to  foodservice  staff. 

•  .  Plan  orientation  sessions  for  new  corpsmembers  and  explain  to  them  the:; 
potential  of  weight  gain.   Stress  the  health  benefits  of  an  adequate 
diet,  maintaining  ideal  weight,  and  exercise. 

•  Place  nutrition  brochures  and  posters  in  the  waiting  rooms  of  your 
clini,cs.  '  " 

Suggest ions /for  Health  Educators 

t       Identify  what  topics  in  food  and  nutrition  are  of  most, interest  to  " 
teenagers,  for  example,  nutrition  for  athletes,  diet  for  young  women 
on  oral  contraceptives,  weight  control,  etc.    Use  topics  such  as  these  ^ 
to  teach  the  basics  of  nutrition. 

•  Utilize  some  of  the  excellent  nutrition  audiovisuals  available.  Many 
Have  direct  appeal  to  teenagers  and  can  be  borrowed  free  of  charge. 
Also  games,  comic  books,  and  other  student-centered^ activities  on  fopds; 
and  nutrition  are  available. 
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§.     .G^t  students  actively  irivolvedMn  nutrition.    For  example,  take 
tHem^to  grocery  stores  where  they  can  see  and  understand  food 
^labeling firsthand.    Have  them  do  comparison  shopping.  Take 

 l„them  to  food  manufacturing,  companies  if  there  are  any  nearby. 

Have  them  evaluate  their  own  diets  as-  to  nutritive  value, 
calories,  and  energy  expended.   Suggest  that  they  develop  recipes 
that' are  high  in  nutrient's  for  the  foodservice  staff.    Have  thenf    .  •. 
-    prepare  special  "high  in  nutrient"  snack  foods 7'"lrr"aTr,  get 
them  involved  in  food-related  activities  t'hey  like  and  to  which 
they. can  relate.  •  .  / 

Suggesti6ns>fbr  Center  Administrative/Staff  • 

/  f  '     Try  to  involve  corpsmembers  in  the  foodservice  operation.  Work 

with,  the  student  government  in  the  formation  of  a  diet  or  nutrition 
/committee  that  will  be  responsible  for  taking  complaints  and 
.  suggestions  to  the  staff  about  the  foodservice.   Suggest  that  this 
committee  develop  Ways  to  promote  better  nutrition  (poster  contests, 
new  recipe  development,  initiation  of  special  or  holfday  meals,  etc.) 
Initiate  a  campus-wide  food  survey  to  find  out  what  corpsmembers 
like  and  dislike  about  'the  foodservice.""  7~ 
: ,     t       Investigate  the  possibilities  for  adding  nutritious  snacks  to 
vendi'-j  machines  and  center  canteens.    Snacks  such  as  apples, 
.  ,    '    *   milk,  granola  bars,  raisins,  nuts.,  yogurt,  juice,  etc.,  are 

available  for  vending  machine  sales,  and  studies  show  that  teen- 
•agers  Will  selact  these'items  if  available  to  them. 

*  -  • 

> 
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^Suggestidhg  forvOther  Job  Corps  Staff.  ^  *        '  .  > 

•  Eat  periodically  in  the  cafeteria  to  foster  better  relations  betweer\ 
staff  and  coi^psmembers,  to  improve  corpsmember  acceptance  of  food 
served,  and  to  decrease  food  waster   Incidentally,  you  can  get  a  good  , 

«  and  inexpensive-meal. 

•  You  can  help  implement  nutrition  activities  at  your  center  by  promoting 

any  of  the  suggestions  mentioned  above  or  any  of  your  own  initiative. 

/ 

---$ug9est-iohs-for-Job-.Corps^Regional~-0ff-1ces   „   [ 


•  Co^rdinate  nutrition  activities  among  centers  in  your  region.  Region 

X,  for  example,  presently  conducts  a  "Food  Fair"  in  which  corpsmembers 

.*  ft  < 

^  plan  and  prepare  meals  by  themselves  in  competition  with  other  centers 

in  the  region. 

•  Provide  or  request  technical  assistance  and  training  on  nutrition  and 
foodservice  for  those  centers  that  need  it. 

f       Project  Managers  -  you  can  improve  nutritional  status  and,,^ood^.  '  . 
acceptance  by  periodically  eating  in  the  center  cafeteria  and  by 
recommending  nutrition  activities  such  as  those  outlined  above,  if 
needed.  ^  »  ^ 

•  Regional  Review  Teams  -  corpsmembers  usually  complain  about  the. food 
(and  the  health  service).    Check  out  their  complaints  carefully  in 
your  review,  and  see  that  actual  deficiencies  are  corrected. 

The  National  Health  Office  will  assist  center  staff  in  their  efforts  tV 
improve  the  foodservicj?  and  the  nutritional  status  (jf  corpsmembers.    It  plans  to 
do  the  following: 
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Deveidp  guidelikes  for  mehi.pldining'*. 
Many  center.s  utilise  tne  Army  Master  Menus*  .  These, guidelines  were  developed 

'.^y    ^  '/  ■  \ .      '         '   -  •    *  " 

il^or  a  population  other  than  Job,  Corpsmembers*    In>^pr^pviding  guidelines  to  Job 
Corps,,  the.  NHO  will  consider  the  needs  of  all  centers,  yet  allow  for  adaptation 
\by  ihdividuai  centers.    For  example,,  guidelines  will  indicate  portion  sizes  for 
;male^and  female  cc/psmembers,  for  corps^mbers  who  are  involved  in  heavy  labor 
.and  require  ^ore  calories  each  day,  and  for  female  corpsmembers  who  take  oral 
icontraceptives.   Guidelines  will  also.  include_.alt5.maiiye^^  nutrient 
^requirements.  -Planned  menus  will  accompany  these  guidelines. 

'  \  '  \'     '        '  •  ' 

,    '  '  ,  Provide  jMrkshops  and  technical  assistance  - 

.to  foodservuje  staff  and  other  staff. 

Inndvati^jns'^in  foodservice  as  well, as  new  findings  and  researcfh_.in, ^trition 
science  are  arsas'in  which  foodservice  staff  and  other  staff  seldom  have  the  time 
to  keep  current.    Center  staff  representatives  will  be  brough~t~1:ogether  in  re- 
gional workshops  «f or  training  in  meal  planning,  sanitation,  management,  etc.  The 
;NHO  w411  also  offer  technical  assistance  to  individual  centers  to  show  staff  how 
"  *ta  apply  this  information. 

The  NHO  has  already  begun  to  provide -technical^  assistance  through  the  devel- 
opment of  a  booklet  written  especially  for  Job  Corps  foodservice  staff^ 
entitle^fr^^^'Ten  Ways  to  Cut  Down  on  Plate  Waste." 


♦   '  Provide  workshops  and  technical 

.assistance  to  health  service  staff. 

Due  to  hectic  schedules,  many  health  service  staff  also  find  it  difficult 

to  remain  up-to-date  on  nutrition  information.  In  addition,  the  frustrations  of 
.pbor  responses  to  nutrition  counseling  often  discourage  them  frc*  doing  any 


counseling  :at  a^^  car^provide  a  valuable  service  to  health  service 

*  staff  ^through  workshops  and  individual  technical  assistance,  which  will 
lessen  these  concerns,  and  improve  nutrition  services. 

the  NHO  has  already  begun  developing  a  booklet  and  dieT^uide  to  aid  the 


health  .service  staff  in  nutrition  comseJing  of  overweight  corpsmembers,* 


Provide  technical  assistance  to 
health  education  teachers.  - 

Health  education  teachers  also  have  critical  needs  for  technical  assistance 


as  they  are  the  ones  providing  the  nutrition  knowledge  to  c'orpsmembers  in  their 
-health  education  classes.    Unfortunately,  their  nutrition  resources  are  very 

limited*   The  reeds,  of  health  educators  are  already  being  consjdered  in  a 

publication  called  :*Nutrition  Education  Resources  for  Health  Educators  and 
^^Health  Providers,"  developed  specifically  for  Job  Corps,    In  addition,  technical 

as si stance. may  be  provided  through  information  bulletins,  periodical  mailouts 

of  new  and  available  nutrition"1jiformation,  or  special"  workshops  for  health 

^   ■  «  ^  *  .  ~ ' 

educators. 

'  CONCLUSION 

This  report  identifies  areas  af  nutritional  needs  and  points  out  what  can 
and  will  be  done  to  meet  these  needs.   The  ultimate  goal  of  center  staff  should  , 
be-  to  promote  optimum  nutrition  of  corpsmembers.  — 

A  successful  nutrition  program  is  dependent  upon  the  knowledge^  coop- 
eration, and  participation  riot  only  of  center  staff,  but  most  importantly,  the 

-J  conpsjnCTibers  thjemselve|.^  When  corpsmembers  are  motivated  to  improve  their 

nutrition,  they  are  more  likely  to  choose  and  eat  well-balanced  meals.  To 
motivate  corpsmembers,  foodservice  staff,  health  service  staff,  health  educators. 
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I 'a#1n^ts.iratdrs»  and  regibnai  staff  nitfst  take  ah  active  ;part  ih^nutritibn  programs .  ! 
p  -  Given  the  interest  jaind  involvement  already  ex-hibi ted  by  center  and  regional  '  1 

:  siaff,  iUpb'Corps  nutrition  programs  should  be  successful.  • 


c 


:  -  5  -  ; 
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t  .    .  APPENDIX  A  ,  / 

T  TABLES  OF 'OVERALL  .FINDINGS       -  '  . 


.^.Response  to  the' Question 


21 

Percfent' 
Responding. 


CorpsTOmbers  who  think  they  eat  welV 
balanceil  meals  "most  of  the-  time/* 

^        '      '       "  * 
Xbrpsirtembers  whp^  are^concerned  abort 
^the  food  they  eat, , 


66 


80 


Corpsmefiibers  who  would  Ijke  more 
*  Infomation  on  good  nutritii3n..^^ 


74 


Corpsmembers  who  thihk\the  best  way  to 
get  information  on  nutrition  is  through 

books-  *  . 

:  teachers    *  » 


63 
17 


Corpsmembers  who  skip  meals 
sel^onP 
cnce  in  awhile 
often 


26 
42 

30. 


Reason  for  skipping  meals  isj 
no^t'ime  | 
don't  Itke  food 
not  hungry  1 


Corpsmembers  who  eat  snacks  tJetween 
meals, '  * 

Hlow  food  habits  have  changed  jsince 
coming "tO""^}Dtr-€orps-5   |  ^  ^ 

eat  more 

eat  less 

.  .  eat  better  balanced  meals 

habits  are  same 


Glasses  of  milk  corpsmembers 
day        '       '  " 

2  or  more 

4  or  more 


15 
17 


drink  eadh 


.73 
33 


Beverage  most  often  selectecj  at  meals 
-f   ^  oiilk 


fruit  juice  ; 
soft  drinks  I 


43 

-23. 
23 


.continued 
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TABLE  T.'!tr<)yeralf  R«^^  *' .  "  . 


'  '  i^sponse  tQ  the  Question 


Kinds,  of  snacks -chos6n. 


•y 


soft  dr^lnks 


po^to  chips  or  cracke^s<t 
fruit*  or -fruit  juices 


Foods ^i^snfenbers  would  lUe  to  s^ 
more  ofl'^h  the  cafeteriau 


Three  fbods  At  Job  Corps '  tKat 
. corpsmenife^s  like  best.  > 


meats 

fresh  fruits 

0 

milk  products 


Three  foods  at  Job  Corps  that 
corpsmembers'  lik^*leatst. 


hamburgers- 
chicken  or  steak 
fruits 


2 

■3 


potato 

eggs 

liver 


1  ^ 


Table^2.--0veratl  C^^        of  270  Con)smeinbew  aba^^^       Corps  Foodservice 


Please  rate  the  food- 
service  according  to: 


Percent  of  Corpsmemb^rs. Responding 


Excellent 


Very 
^Good 


Good 


■»  F^iir 


Speed  of  Service 

Food  .Attractiveness  — 

Taste  of  Food 

'  Variety  of  Food 

"  teniperature  of  Food 

Preparation ^of  Food  - 
;        .    .  ■ 
Cleanliness  of  Cafeteria 

Attitude  of  Servers 


9 
5 

/3 
2 

•  3 

4 
2 


J2 


20 
12 
•4 
3 
8 
7 

.  9 
17 
19 


29 
27 
23 
17 
21 
17 
17 
30 
■|7 


27 

33 

37*- 

48- 

37*  • 

■^9 

37 

22- 

25  ,. 
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TABLE  3. — Overall  Opinions  of  teachfcrs,^out  Job  Corps  Fcodsebdce^' 


•Please  rate  the  food 
service  acsordirig  to: 

Percent  of  Teachers  Responding  ,' 

Excellent 

Very 
Godd 

Good 

Fair 

) 

^  Poor  . 

Cafeteria  Appearance 

16 

25 

37 

17  • 

0 

Speed  of  Service 

27 

35 

17 

.  2 

Food  Attractiveness 

9 

>  • 

19 

.  39 

^0 

• 

7 

» 

Taste  of  Food. 

8  '. 

•  17 

38 

26 

5 

•  Variety  of  Food 

n 

24 

33< 

15 

11 

Temperature  of  Food 

8 

< 

14 

28 

29 

14. 

Preparation  of  Food 

0 

22 

29 

.28 

,10 

Cleanliness  of  Cafeteria 

9 

29 

29  . 

19 

•     8  ■ 

■  \ 

Attitude  of  Servers  . 

•  11 

21 

33 

13 

16 
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TABLE: 4^^TN^       Pf  Hefl'u  Items  Served  and  Selected  Overall 

Jh  the/Seyen^^^C^^ 


/Number 

.Menui'l^^ 
-Ayaifa^^^^ 

Number  Of 
;  Menu  Items  * 
Selecj;ed 
;Ovefan 

/  Menu  Items 
Most  Frequently 
V  Selected 

;-.  /  .  .  ■ 

I'i:^'       y^  : 

i_„^.^16-—  •-■ 

Meat  (Bacorii-  Sausage,, 
or' Ham)  •  ".- 
-  B»?ead        '  i  ^  ' 
!^ruit  or- Fruit  Juices 

yl ''''  '  '      ;    *  . 
,    /  Lunch 

54  -s- 

.18 

Meat 

Potitoes  . 
Breld 
.Mil¥  . 
P^sse/t 

^  'Dinner' 

'      ' "  «         ^'       "  /  ^  * 

19          „  ' 

Meat      '  ' 

Potatoes 

Bread 

Milk       -      '       "  '- 

-  - '  /    '  ' 

s 

r 

o 

'••c  ■  -  ■-•>  •- 

:'*•'■ 

♦ 

S 

% 

'  *  * 

^  *^ 

?  -  ,  \-  ^( . 

*> 
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.§a*p:l e.  Ifeal  $.  Senved  and.  ;Se!iectea.;f or  Each  of  Jhree  Meal s  i  h  .a  pay 


;Meal: 


Meal  Served 


-Menu-Ltems  Selected^. 


0-  * 


•Breakfast 


Dinner 


•Eggs  . 

Sausage  or  bacon 
Hot  ot  c6ld  cereal 

-Pastry  r      ^.  - 
fresh:  or  canned  fruit 
Milk 

French  toast 
Fruit  cup 

Juices  -  svieetened.  i 
Tornato  juice  '  .  \- 

Fr^edi^chickerr.  7' 
^btatoes  or 
nwi'shed  potatoes 
.Dressing..- 
Bread- 
Milk 

Salmon  steaks 
Cabbagerolls- 
Beets  - 
Cbrh 
Carrots 
Tossed  salad 

-  Jel=l  o-f  rui^t-sal  ad  „^ 

Beari  calad 

Cottage  cheese  salad 
Mixed  fruits 
Juice  r  sweetened 
Strawberry  shortcake 
.Ice  cream  bars 

Chili  or  grilled  cheese 

sandwich 
Bread 

Milk     '    -     ^  •  , 
Liver  and  onions 
Mashed  potatoes 
Corn 

Tossed  sa-lad 
Bean  salad 
Mixed  fruit  ' 
Ice  cream 


Eggs  (2) 

Sausage  or  bacon  (2} 
Hot  or  cold  cereal 

Pastry.   

Fresh  or  canned  fruit. 
Milk. 


Fried'  chicken  - 
Overubrown  .potatoes^  or 
jotatoes 

Dressing 
Bread  (2) 
Milk 


Chili  or  grilled  cheese 

sandwich 
Bread  (2) 
Wlk 


*Menu  items  selected  by  50  percent  or  more  of  corpsm^mbers  in  the.suryey. 
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 -.(Accdfcllhg  jtS  ;tHe  -  Four  -Fobd  Groups 


»■ 


Percent  of  Corpsmembers * 
Who  Selected'  We11-6a1anced 

~  -Mealsl  

.Breakfast  ■ 

•    .34       ■        ■            .  . 

Lunch 

36  ■■  '  " 

Dinner 

29 

■  -TOTAL 

■33 

*Peircent  of .corpsmembers  who/selecteTa  serving 
Troin  each  of  the  Four  food  Gr^oups  at  bne  meal. 


Four  IFood  Groups 


Milk 
Meat 

Fruit  and  Vegetables 
Bxeads  and  -Cereal  s 

Other  Foods  (Fats  and  Sugars) 
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APPENDIX  B 


REVIEW  OF  THE  LITERATURE  ON  TEENAGE  FOOD  HABITS 
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teenage  FbodrHablts  In  the  U;$. 

The  belief  is  currently  held  that  many  teenagers  have  perilous  food 
Habits  and  are^on  the  brink  of  nutritional  disaster.^   Adolescents  are 
known  to  hayerfinarked  preferences  for  uncommon  food  patterns.  Heunemann 
et  a1.-  reported  their  subjects  ate  breakfasts  consisting  of  pork  chops,  . 
wl^terme^lonr-^nd^  lunches  consisting  of 

potato  salad  and  sunflower  seeds.   Durifsg  one. 7-day  period, InaniTof^ the 
'subjects  snacked  constantly  in  , lieu  of  eating  a  single. meal.   This  sanie 
study  found  that  males  ate  larger  .amounts  and  females  ate  smaller  amounts 
of  dairy  PT'oducts,  vegetables,  and  fruits,  and  girls  frequently  skipped 
breakfasts.   All  groups  of  students  consumed  large  .amounts  of  the  meat  and 
legume  foods.  '  -  , 

Walker  et  aU,  studied  acceptance  of  fruits  and  vegetables  by  teen- 
-agei:s^:_They  founcj  that  teenagers  prefer  fruits  over -vegetables.   They  — 
like. the  texture^TTav^^ 

3 

"forms  and  the  sweet  tasting  oyer  the  tart  or  bland.^ 

r 

*Most  studies  on  teenage  food  habits  were  conducted  in  the  1960 's. 
This  literature  review  reflects  this  fact. 


Cdatney,  Barbara.   Food  Habits  and  Dietary  Practices  of  Youn^  Adults 
Includir^  Food  Fa tsTTa Hades  an? Tlutrltion  Quackery.   Thesis"  Texas 
Woman' s  University ^  1974.  ~ 

^HuenemanHj  R.L.,  Shapiro,  LiR.,  Hampton,  Mrc.7  andfMi tchellr  B.W.- 
"Food  and  Eating  Practices  of  Teenagers."  Journal  of  the  American 
Dietetfc  Association,  .July  1968,  pp.  17-24. 

^Walker,  M.A.  et'al.  "Fruit  and  Vegetable  Acceptance  by  Students." 
Journal  of  the  American  Dietetic  Association,  62(1973),  p.  268.  ' 


.  SHwk"  :s.^ujdied^  pne/hundred  and  eightee^^^ 

South  pakdta  coll egis  students  were  asked  to  indicate  their  attitudes 
toward  a  list  of  61  foods.   The  only  vegetable  liked  listed  by  90  percent 
of  the  students  was  corn.   Strawberries,  peaches,  apples,  and  oranges 
were  the  .best  liked  fruits... 

Few  differences  exist  between  teens  of  various  ethnic  groups.'  Snack- 
ihg  has  become  a  way  of  li%  for  all  teenagers.   One  study  found  soft 
drinks,  candy,  and  potato  chips  to  be  the  most  frequently  consumed  snacks.^ 
_      Differences  do  exist  in  teenage  food  habits  at  different  socio- 


economic levels.   Walter  found  that  where  incomes  are  lowi  cheap^energy^ 
foods,  such  as  grains,  completely  dominate  consumption  patl^erns.^  Shuck 
and  Tartt  looked  at  food  consumption  4 n  low-income,  rural,  black  families 
in  Mississippi.   Meats  and  grains  were  the  principal  contributors  to 
the  caloric  values  of  foods  used.   Fat  represented  over  40  perqen^of 
the  total  calories.^- 


4  -  .  ^     ■  . 

— ^^twtf^t-y-Cpn-iia.    "Pood  Preferences  of  South  Dakota  College  Students." 

Journal  of  the  American  Dietetic  Asm  I dliun,  39  (Dccombori-l963X.  

pp.  595-^57:      '■  [ 

5  ' 

Van  Uningham,  E.  "A  Comparative  Study' of  Snacking  Habits  of  Two  Groups 
of  College  Women."   Ph.D.  Dissertation,  Texas  Woman's  University,  1971. 

6  " 

, Walter r- John.   "Two  Poverties  Equal  One  Hunger."  Journal  of  Nutrition 
-  -Education;75  (April-/June~1973)7  pp.  129-133.        ~      ~ "  - 

7  •       ■    ■■  .  ■  '  ,  '  . 
Shuck,.  Cecilia  and  Tartt,  June...  "Food  Consumption  of  Low-Income,  Rural 
Negro  Househdl  ds  i n  Mf  ssi  ssi ppi . "   Journal  of  the  American.,Dietetic 
Association,  62  {'February  1973),  pp.  151-155. 


?.- 
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NutHtl onaV  Needs:  6^  teenagers 


l^dolescehce  is  a  time  of  rapid  physical  growth  rate,  second  only  to 
the  prenatal  and  infancy  period.   Teenage  boys  need  approximately  3,000 
calories  each  day,  while  girls  need  about  2,100  qalories.  Nutrient 
needs,  are  much  the  same  for  males  and  females  except  girls  require  less"* 
protein*  ,  ' 

Teenage  girls  talcing  oral  contraceptives  have  a  greater  need  for 
certain  nutrients*   Recent  research  shows  an  increasing  correlation 
between  vitamin  deficiencies  and  the  use  of  the  pill.    Increased  need 
jforthiamine,  riboflavin,  vitamins  Bg,  B^g*      and  folic  acid  is  found 

rn^wpften^  —     ^  —  ^  ~ 

Adequacy,  and  Inadequacy  of  Teenage  Diets 

In  the  Health  and  Nutrition  Examination  Survey  (HANES)  of  the 
National  Center  for  Health  Statistics,  adolescents  in  low-income  rat  jo 
states  generally  had  lower  nutrient  Intakes  than  did  adolescents  in 


high-income  ratio  states.  Black  adole.scents  tendeOo  nave  tne  lowest 
nutrient  Intakes  and  white  adolescents  had  the  highest.   This  was  true 


of  all  nutrients  except  vitamin  A  for  which  Spamsh-^Amertcans  in  low- 

8 


income  ratio  states  nad^the- 


8  ^ 

National  Center  for  Heal th  Statistics,  Preliminary  Findings.  First  Heal th 
and  Nutrition  ExaiTnation  Survey/  United  States.  1971-1972.  PHEW  Pub. 
HoT  (HRAJ  74-1219-1,  Heal tOesources  Admin.,  Public  Health  Service, 
.USDHEW,  January  1974. 
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The; belief  that  all  teenagers  are  on  the  brink  of  nutrittflnal  disaster 
is.  not  accepted  by  all.    Sows  feel  that  not  all  adoles.cents  are  a  homp- 
genqus  group  and  it  is  a  mistake  to  consider  them  in  this  manner  when 
analyzing  their  nutritional,  status.  Jean  Mayer,  noted- nutritionist, 
states. that  *lack  of  good  nutrition  is  not  necessarily 'due  to  the  pizzas, 

frappes,  and  hamburgers  that  teenagers  eat;  it  depends  on  how  much  of  these 

■ti9 

foods  they  consume  in  relation  to  what  else  they  eat." 

Many  are  now  finding  that  snacking  contributes  to  the  adequacy  of 
teenage  diets.    Wharton  feels  that  if  snacks  contribute  more  than  20 

percent  of  the  day's  calorie  intake,  this  diet  may  be  more  adequate- in 

i  -     ■  ' 

a44-nutcients  except  vitamins  A  and  C  than  a  diet  eaten  enuring*  the  course 


-<i^-  10 

of^-hree  traditional  meals. 


A  common^type^^  teenage  malnutrition  today  is  overnutrition  and 
obesity.   Results  of  vliricms-o^esity  studies  have  shown  that  obesity  is  a 
common  medical  problem  among  adolescentsTr^ Appc^ox^imately  one-half  of  these 
obese  teenagers  develop  their  obesity  during  puberty.^T^Mowup  studjes 
have  indicated  that  when  obesity  remains  unchecked,  the  problan  becomes 

-more  severe^ and  more  difficult  to  correct. More  teenage  females  than 

12  —  _ 

teenage  males  are  overweight. 


^Mayer,  Jean.    "White  House  Conference  oh  Food,  Nutrition,  and  Health." 
'Journal  of  Home  Economics.  61  (September  1969),  pp.  499-502. 

^^Whart'on,  Mary..    "Nutritive'' Intake  of  Adolescents."  Journal  of  the^ 
American  Dietetic  Association-,  42  (April  1963).  pp.  306-309. 

^^Hammar,  S.L.'  "Adolescent  Obesity."  Nutrition. News'.  27  (October  1964).  p 
^^Coatney,  B.  • 
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|??|V^r  -  J     the;  keyf  f^^^^     iin  teeh^^^^  is  n^it  oyereating# 

Studies:  haV^^  iho.Wn  that  the  overweight  teenager  may  be  consuming  fewer 

"  .  "        '  .1 

calo.n.es.  than  the  teenager  of  nomal  weight,  but  that  inactivity  causes 
much  of  *:the  obesi  ty  • 

.  Leyerton.s,tates  that  "there  is  no  research  evidence  to  indicate 
that  frequent  eating  per  se  is  detrimental  to  health.    Frequent  eating 
,0^  cnlyt, empty  calories  or  that  leads  to  excessive  food  intakes  would  be 
detrimental*"^^  '  ' 
Influences  of  Teenage  Food  Habits       .  .  * 

A  variety  of  influences  aid  in  food  habit  development.  Eating 
habits  are  greatly  detemined  by  one's  culture,  as  well  as  by  the  avail- 
ability  of  food.  1\  culture  has  a  very  important  Influence  in  shaping 


"TRr~food~hab4ts-4)fljLjL^         -Cultural  patterns  reflect  the  economic  . 


^poverty  or  prosperity  of  a  region.  Even  if  economic  situatfonnihangeT-- 
the  cultural  patterns  of  food  remain  the  same# 

Abundant  evidence  from  animals  suggest  that  food  habits  established 
in  infancy  and.  ear;ly  childhood  are  likely  to  persist  throughout  life. 
Children  who  are  exposed  to  a  wide  variety  of  food  with  varying  tastes 
and  textures  can  accept  change  in  food  habits  with  little  difficulty. 


"t^revefit&fw-Ruth .    "FactsandFal  1  acies  About  Nutrition  and  Learning.'' 
Uournal  of  Nutrition  EducatTgirriH^^~496jLl,.^^  . 


the  authoritative  influence  most  often  nientlon^^  in  the  development  of 

'  1  14 

childrtin  s  eating  habits  is  the  mother.    .In  fact,  interviews  with 
Illinois  teenagers  indicate  their  belief  that  parents  shontd  set  an  exampl 
with  proper  eating  habits. ^ 

•  The  commercial  advertising  of  food  products  in  the  United  States 
^as  had  a  drastic  effect  on  youth  consumption  patterrvsc    Many  of  these 

ads  are  geared  to  young^peopTeT — —   

Today,  more  than  ever,  there  are  more  opportunities  tc  select  poor 
food  because  of  the  broad  array  of  new  foods  available.   Convenience  foods 
have  become  a  fact  of  modern  life.  '  .  / 

♦  Nutrition  Education  for  Teenagers  '  ' 

Various  studies  have  indicated  that  the  acquisition  of  knowledge 
relative  to  nutritibn  does  not  necessarily  mean  a  change  in  food  attitudes 
or^practices.    A  USDA  project  to  develop  a  nutrition  curriculum  for  ' 
~^studeTTts-44U9rades^  through  12  showed  significant  gains  in 

nutrition  knowledge  at  all  grade  levefe::^^ 
significant,  positive,  or  negative  effect  on  students^^racttces.  and 

16  * 

attitudes  toward  food., 

psman  suggests  that  maybe  knowledge,,  attitudes,  and  practices  are 
not  as .simplistically  related  as  we  once  thought.   "Nutrition  education 
programs  have  been  going  on  in  our  schools  for  nearly  30  years.  Why 


15, 


Spindler,  E.B.  and  Acker,  6.   "Teenagers~TeH--U,s--Abput  Their  Nutrition." 
Journal  of  the  American  Dietetic  Association,  43  {'Se^tantJBr--l9 
pp.  228r231r  -  ^ 


16«. 


O'Brien,  R.,  Bickel,  A.,  Gross,  S.  ,'and  i^rankel  ,-S.    A  Cotnprehensiy.e 
School  Foodservice  Rel ated  Nutrition  Education  Curriculliii  Evaluation 
Project.  Grades  K-12.   FinaOeporto^  U.S.  Department  ot  Agriculture, 
Washington,  .O.C. ,  December  197^7^ 


arig*  rwt  hu^^  practices  more  cbimnensurate  with  the  progi^ams  pro- 

videdT**   Bonan  states  furtJ|er-thit  in  contrast  to  eclQcational  experiences^ 
the  content  of ^television  Commercials  is  not  only  retained  longer,  but 

has  a  more  potent  effect  oritur  behavior.   The  ul  timate.  goal  of » the  adver*  

tiVijng^hdustry  is  to  expo§e  the  product  often  enough  to  ^notivate  con* 
sumers  to  purchase  the  product.   Advertisers  are  not  interested  in  increasing^ 
intellect  but  in  "increasing  sales.    In  contrast  to  education,  ads  do  not 


explain,  they  motivate  action  by  creating  a  need, for  the  product 


17 


l>iFT3T]rNat4^nalJluJ^^      Education  Conference  opened  by  saying, 


... 


motivation^  is  equally      important  as  nutrition  education 
and  offers  a  problem  that  is  even  more  difficult  to.  solve.  .  .  some 
people  obviously  are  malnpurished  because  they  can't  afford  to 
but  the  necessary  food;  this,  is  an  economic  problem.  Some 
people  are  malnourished  even  though  they  have  the  money;  they 
don't;  know  what  to  buy.   This  is  an  educational  problem.   But  ^ 
many  people  are  malnourished  even  though  they  have  the  money  and 
know  What  to  buy;  they  just  don't  care  about  good  nutrition.  This 
is  a.  motivatidnal  problem.   Attacking  it  may  well  call  for 
dramatic  new  approaches  i;)  the  years  ahead.  18 

Thl^  fomula  for  motivating  jte^  improve  their  nutrition  pre- 

sented by  Spindler  included  1)  understanding  the  age  group,  2)  basing 
the  approach  on  the  needs  and  wants  of  the  teenager,  and  3)  involving 
tliem  in  solving  their^problems.^^  -  ^ 


17  ^ 

Bonan,  Jack  D.  "Nutrition  Education:^  Job  Much,  Too  Little  o**  Too  Bad?" 
Journal  of  School  -Heal  th,  DeceniberJ.972.  " 

18.. 


19 


Nutrition.  Education  for' Youth."  Journal  of  Home  Economics^  .64  (February 
1972),  pp.  to8.   -■  ^       '  '-^^^^ 

Spindler,  E.B.    "Motivating  Teenagers  to  Iifiprove  Nutrition."  Journal 
of  Home  Economics 8  55  fJanuary  1963),  pp.  28-32>. 
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Schools  in  Virginia  are  Involyiirig  students  in  efforts  to  build  better  luncR  - 
'^»?0gcams^^^^  schoolV^^^ook  part  in  i  nafional  recipe-testing  pr^'ect^^  ' 

Students  were lisl(e^^  specially  prepared ^menu  items.  "^A 

student  committee  helps  with  tasfe- testing  and  lunch  planning  at  a  school  Iq 


Indiana^  "5tuf^^nts  accept  new  foods  more  readily  if  they  are  involved  in  the 


20 

decisionmaktng-" 


Curriculum  oTanners  developing  a  nutrition  education  program  in  Colorado 


asked  students  what  they  wanted  to  learn.    Some  students  said  that  they  hate 
proteins  and  vitamins  and  wanted  the  teacher  to  talk  about  bread  and  beef. 
Others  indicated  that  they  wanted  the  teacher  tb  "give  us  the  facts  and  let  us 
decide  to-do  it  our  way"  instead  of  J)eing  told  what  to  eat.    The  athletes  wanted 
to  know  what  •they  could  eat  to  keep  from,  becoming  nausea^ted.    Overweight  youths 

were  interested  in  dieting  and  losing  weTght.    .  AIJ^  of  the  students  were 

<» 

interested  in  their  own  health. 


Teenagers  often  are  not  givfen  credit  for  their  ability  to , contribute  * 
-to  meal  planning.    Oftentim.es  their  needs  are  onTy  assumed.    At  the  197V 
National  Nutrition  Education  Conference,  one  teenager  respond|(^*"What  is  made 


^^"Lunches  Kids  Like."    Food  and  Nutrition,  7  (August  1977),  p.  5 

tecReynolds,  J.  "Can  Teaching 
Education,  Summer  1970,  p.  14% 


MacReynolds,  J.    "Can  Teaching  Good  Nutrition  Be  Bad?"   Journal  of  Nutrition 
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.avaiiibl.e  for  us>for~sHackS'?  HcisUy  .sweetis.    Snacks  could  "be  one  of 

.         ■■  ■  \  ^     \  ^  . 

the  best  shortcuts  to  gogd  nutrition  in  the  United  "States."   Another  . 
'    teen  suggested  putting  jjUtrit.ional  messages  on  napkins  at  school'  such 

'as  "Did  you  drink  your  fMU  today?"   Another  said  that  comic  books  with 

,'    •  22  -   ■  ~  ' 

•i  nutritional  messages  are  a  good  )idea.      Teenagers,  have  repeatedly  sug- 

gested  that  we  should  make  good  nutrition  a  *fad.  (^""^^^ 

'\'  '  ■"  •  ^ 

An  experiment  in  changing  food  habits  in  the  types  of  foods  sold 

'  * 

through  vending  machines  and-^concessions  was  tried  in  six  secondary 
schools*"'  No  ^special  attempts  wera  made  to  educate..    Introduction  of 
an  ap|>le. vending  machine  led  to  a  27  percent  drop  in  chocolate  oar  sales. 
Replacement  of  candy  and  candy  bars -.by  nuts,  seeds,  and  grain  products  led 
to  a  23  percent *drop  in  vending  machine  sales.    Introduction  of  milk  to 
/schools  that  had  previous^jy  sold  only  pop  fed  to  a  42  pjercent  drop  in 
pop  sales'.^*^  Other  reports  have  indicated  that  "when  nutritious  foods 
are  crffered  to  young  people,  they  wfVl  sel'ect  them. 

At  the- 1971  National  Nutrition  Education  Conference,  youth?  responded 

.   to  the  question  of  how  to  motivate  teenagers  to  better  food  habits. 

■    .  1 

Youtji  /is  helpedvby  someone  who  respects  him  as  a  person, 
who' Wts  him  knoW  he'is  Tikecl,  who  listens  and  therefore 
••  f understand%^him,  who  is  fair  and  firm;  who  is  capable  and-  _ 
— ^J'works  vdJJThim  allowing  him  his  freedom  and  independence, 
.  allowing hiiii  to  gauge  his  intelligence  and  his  energies,  - 
and  providing  him  an  opportunity  to  make  his  own  decisions. 24 


^^"Nutritioa  Education  for  Youth." 

^^Crawford,  Louise.    "Junk  Food  In  Our  Schools?   A  Look  at  Student  Spending 
in  School  Vending  Machines  and  Concessions."   Journal  of  the  American 
Dietetic  Association.  38(3)  (July  1977),  pp.  193-197. 

^*"Nutritioo  Education  for  Youth."  '  *  — 
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.  Vxbb^esitY -As.  .^a  Job.  Corjpsmembers 

'  ^''-Peihafegnr^^  are.  most.bfJben  :oyjerweighfc  rjeiative 

;t^' 'their 'age  i,.  height  aridtfr^         This  demonstration 
roject^ih  a  ^single  Jobi^Gprps  center_ attempted  to 
ddress^^^  The  samp  and 

thi^'  ^es 

-wei-e  nibd^st^^   'Sbme  of  ;-tii  and  solutions 

6f  height,  loss  prpgi^ii  aire  identified.     It -appears 
.  that^^^^  In  a    /  ^ 

7    broader  sfen^^^^^    this  study  s^iiggests  the  kinds  of 
/  '  demonstration  iand  testing  ef  fbrts^;whiGh  /ife  possible 
within:;the  controlled;  Job  Cbrps  ehyirdrimerit.  Job 
^  Corps;  bffers  a  laboratory  fpy  learning  how  to  sblve ^ 
/  the  multiple  .problems'  of'  ecpnbmically  disadvantaged" 
>^6uth.    .  .  \.  "  , 


ROBERT.  TAGGART 
Administrator        ■  ^ 
Office  of  Youth  Programs 
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I  opportunity  to  thank  John  Crosby*  Director,  - 

Skii^^^  AkytamiMng,  Head  Counselor,  Toogue  Point 

!   job  Co^ps  Center,  Sof  allowing  this  pilot  weight  control  prograni  to  be  intro- 
4^!^i^  1^4  upitmented  at  tht  center*    Without  their  apprbval  and  enthusiastic 
'  /mppprtt  ti^s  p^^         would  not  have  been  possible* 

At  the  same  time,  1  would  like  to  express  my  deep  appreciation  to 
;Oan  Annette  Counselor «  and  Cindy  Stoffelt  Resident  Advisor,  for  their  Willing 
:ness  to  co«»teach  the  weight  control  program*    Their  dedication  to  and 
interest  in  the  well*-being  of  the  corpswomen  who  participated  in  the 
program  was  evident  throughout; 

Lastly  t  i  would  like  to  a^teowledge  those  corpsmembers  whose  partici* 
pation  in.  and  receptiveness  to  the  program  made  it  very  worthvdiile* 


V 


.5imbDtiGTioH'= .    '  - 

-.     *pblo»ity  is  widely  coasiderad  a  major  healthi^proBiem  with  niedipal  and 
, pft^b^oipgicaX  iajOications^as  well  :as  economic  and  social  consequences.  It 

.eatiaat^  ttiat.  by  one  measure  or  another  as  many  as  25  per  cent  of  American 
:adiat8  »e  eit^     overweight  or  obese.    ApproxLoat.ely  15  to  20  per  cent  of  all 
itienagers  in'  America  are  obese  (Mayer,  1968).    If,  as  seems  likely,  these  same 
/percentages  can  be-  applred  to  the  Job  Corps  population,  then  approximately  ^^300 
crenroilees  may.  be  seen  as  in  need  of  or  jwtential  users  of  a  weight  reduction 

In  Edition  to  those  individiials  who  are  already  overweight  and/or  obese 
-upott  entering  J.ob  Corps  programs,  the,  Guthrie  Job  Corps  Center  for  Women 

-  his  documented  cases  of  previously  normal  weight  corpswomen  who  became  over- 
Weight  or  obese  during  their  stay  at  the  center.    In  April,  1978 1  Ma^ry  Jane 
McGoodwin,. Portland  Job  Corps  Center  nurse,  conducted  a  random  check  of 
-.coi'psmembers*  weights.    Of  15  aorpaiemtiers  weighed,  six  (^)  had  gained 
weight  since  enrolling  in  Job  Corps.    Weight  gains  ranged  from  2  to  ^5 
pounds  (see  Table  l). 

Obesity  represents  a  major  obstacle  to  securing  employment.    As  stated  in 
the  Guthrie  report. 

In  .some  jobs,  obesity  presents  unacceptably  high 
f -  risks  to  personal  safety  to  permit  employment.  In 

other?,  job  requirements  involving  physical  dexterity 
;     ^  ...limit  or  prohibit  employment  of  an  unusually  obese 

individual.    Certain  bealth"6ccupatio'ns_,in„  vAichJt^^ 
employee  must  be  able  to  assist  in  patient  ambulatory 
efforts,  and  in  other  activities, be  able  to  physically 
support  and  protect  patients,  must  eliminate  the  ' 
obese  from  employment  cojpsideration;.    Employers  cannot  i 
obtain  insurance  coverage -for  obese  employees  as 
*  easily  as  they  can  for  other  individuals.  s 

.  In  addition,  the  social  stigma  attached  to  obesity  greatly  influences 

-  employers.  .In  the  United  States,  ottee  individuals  have  come  to  be  viewed    '  ^ 


of  CorpsQM^  ^Veightsf 
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ADifCssioN  Weight 
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W 

.Aug<  76  -  17^I# 

A]^il  '78  -  179# 

Nov.  76  -  153 

April  78  -  l6'f 

II 

w 

Nov*,  yo  -  191 

April  '78  -  183 

II 

n 
O 

Nov.  7o  -  157 

April  '78  -  169 

X 

IS 

Mar.  77  -  162 

April  '78  -  162 
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Mar.  77  -  209 

April  '78  ^  25** 

If 

Nov.  77  -  16'f 

April  78^  159 

II 
fl 
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July  77  -  177 

April  78  -  183 
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July  77  -  138 

'  April  78  -  135 
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Oct.  77-117 

April-.78  -  117 

Aka*I« 

Aug.  77'  -  ll'jji 

April  78  -  137 

'  n 

Hex. 

July  77  -  lo'f 

kgtxi.  78  -  173 
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Jan*  78-  183 

April  78  -  176. 
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Jan.  78  -  161 

April  78  -  172 

M 

V 

Jan*  78  -  133 

'  -    April  '78'  -  133 

^  M 

V 

Jan*  78  -  I'fl 

April  78  -  1'«8  . 

P 

^  w 

'  Jan.  78  -  120 

April  78  -  122 
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>jui«M8th«t;iq^^  as  selfrindulgent  gluttons 

-rr-  ' -\    '     .  -1   -  '     .....  .  e  ^  ' 

'JiM\^^  sjid  8elf<^coatrol«    Thus  the  overweight  or  obese  Job 

Cbrp^  g^^         may  find  himself  Aerself  highly  skilled  but  still  unemployable* 

Crowley  ,  (1576)  aptly  described  the  discrimination  of  the  overweight  and 

/obese  in  the  labor  market: 

^^.^•^^ — . — ^  i  _:Many  jobs  and  professions  require  normal  or 

nearly  "ideal.  weight^'^as^aT  criterion  for  employment* 
Comercial  airlines  require  all  flight- personnel  to 
maintain  hear  normal  weight*    Many,  state,  county  and 
local  police  officers  must  control  their  weight,  excess 
fat  in. some  cases  cause  for  suspension* ••It  is  interesting 
to  nbte  the  pHysique  of  the  numerous  presidential 
candidates^    No  obese  person  has  been  a  serious  contender 
in  modefn_timi5S^ 

According,  to  a  WaH  Street  Journal  (1973)  article  concerning  obeae  individxials 

and  the  job  market,  one  in  three  overweight  persons  in  the  national  Diet 
iVorkshop  weight  control  organization  reported  having  experienced  job  bias 
idue  to  his/her  being  obese*    Some  companies  refuse  even  to  interview  obese 

individuals  while  others  insist  upon  a  physical  exam  which  obese  persons  can- 
':not  pass*   Crowley  observed  that  a  "very  real  and  hurtful  financial  loss  for 

the  obese  person  in  the  American  labor  market  is  lack  of  promotion,  as  well 

as  tmlikelihood  of  securing  a  hetter-paying.  job^" 

Obesity  has  medical,  economic,  psychological  and  social  implications 

V 

for  many  individuals  including  Job  Corps  enrollees^    Based  on  the  above 
findings Y  it  would  appear  that  weight  reduction  can  have  favorable  effects, 
'^both  curative  and  preventive,  as  well  as  an  economic  impact  on  career 
opportimities  and  lifetime  earnings  for  Job  Corps  graduates^ 

Likewise,  based  on  informal  obseirvations  at  a  number  of  centers. 
(Bickel,  1977)1  it  became  clear"^hat  a  weight  control  program  would  se^ 
a  vital  function  in  any  Job  Corps  center^    Such  a  program  would  be  aimed  at 


O  .  •  .        -  431  - 


^  ..jwd  ^^^^  %9  prevent  vtight  gain  both 

^        'l^eatmcht,  of*  obesity  and  weight  reduction  "are  objects  of  enormous 
-medical  and  .popular  interest.    Traditipnal  approaches  to  treatment  fall  into 
. /.three  primary  categories:' 


1)  General  medical  management  which  emphasizes  "dieting"  - 
and' often  includes  prescription  drugs  such  as.. am- 
pheteflaines,  and  diuretics;  ^  ;        •    — — 

2)  Psychiatric-and^  psychotherapeutic  treatment  in  which 
 ^      -—obesity  is  seed  as  a"^  symptom  of  emotional  problems; 

3)  Self  ^heip^  groups  such  as  Weight  Watchers,  Over  eat  ei:s 
AnonypipusV  and  .JTOPS  which  provide  social  support  and 

nutrition  information.  '  ^ 

There  has  been  little  evidence  that  these  three  approaches  are  effective 
in  fostering  permanent  weight  loss  among  significantly  obese  persons.  The 
observation  of  many  professionals  who  treat  obese  persons  is  that  the  individuals^ 
lose  weight,  often  with  little  difficxaty,  only  to  regain  it  after  the 
"diet"  is  terminated  and  the  relationship  with  the  physician^  therapist  or 
•^roup  is  no  longer  available  (Armstrong  and  Booth,  1976).    It  is  clear  that 
these  traditional  approacSes  do  not  provide  obese  individuals  with  skills  for 
changing  eating  behavior.    Without  these  skills,  enduring  weight  loss  cannot 
be  achieved.  '  -  * 

In  essence,  an  effective  weight  loss  program  must  be  a  behavior  change 
program  in  which  individuals  acquire  new  skills  foi*  miahaging  weight-related 
habits,  primarily  eating  behavior  and  physical  activity.  '  ^ 

In  light. of  the  above,  a  pilot  weight  control  program  based  oh  principles 
of  behavior  change  was  developed  and  implemented  at  tii€  Tongue  Point  Job 
Corps  .Cent  ef,  Astoria,  Oregon.    The  program  utililsed  an  educational  approach 


<;er|c  -.  .,  ■         .  .    -  ' 


'   .       -    r-^^:-.^    :  :  vPOXSBAMlDESCIttPriONI 
Ihf  :j^ogir«^^  education  consultants  in  fiegion  X, 

was  a  VeHavi^  approach  to  the  treatment  olT obesity  aod  vas  essentially 


it:f.ar^uca^      process^jiiereby^ppropriate  eating  behavior  is  learned  and 


yfhakpjp^  behavior  is  hopefully  eliminated*  .Many  of  the  coir  onents 

tJ^fouad.iA^  programs  were  employed:  1)  self-* 

f;.i!»aitorix^  of  body  .weight  and  food  intake;       environmental  con- 

; vtrofc  and  educational  counseling; 

k^^)  co^^  c:ontractiag;  6)  self-reward,  and  7)  social  reinforcement  in  th3 

^  ^^^m  p^^^^  support. 

K^;      A  projg^^  manual  consisting  of  seven  lessons  plans  was  developed^to  guide 

;^^^i^e  instx^  conducting  the  cpiurse*    Four,  books  served  as  resource  texts  to 

|:3the;:pro(praw^  included  A  Diet,  for  Living,  J.  Mayer,  1975;  Take  It  Off  and 

/ifefep  Jt  Oirf  Jeffrey  and  Katz,  1977;  Eating  is  Okay,  Jordan,  Levitz  and  Kimbrell 

1976v  and  Aiet  Piin,  Stay  Thin,  ?•  Stuart »  1978.'"^  A  weight  control  program  kit 

U.'^i'^"  '     -  -  -    "J       -----  '  ^  _  * 

I" was  .MSM        which,  in  addition  to  the  instructor's  manual. and  texts,  included 
^^^^^Borg^. scale  and  sufficient  materials  required  for  each  session  for  fifteen 
^participants*    Corpsmembers  were  provided  with  folders  in  which  to  keep  eating 
diaries,  weight  change  graphs,  behavior  change  checklists,  self-reward  contract 
;  forms  and  other  materials*    Although  not  originally  included  in  the  program, 
X  upon  the  suggestion  of  the  instructors,  hand-out  sheets  reviewing  each  lesson 
^vl^wire  developed  to  be  distributed  to.  corpsmembers  at  the  end  of  each  session. 
^  The  program  was  introduced  to  the  counseling  staff  of  the  Tongue  Point 

(  ^^ob  Corps  Center  in  March,  .1978*    Two  staff  members  elected  to  co-teach  the 
f  %cbur        One  instructor,  a  coimselor,*had  an  M.S.  in  general  experimental 
;y  vpsychology  and  had  previous  experience  in  a  similar  program  designed  for 
f  jcpllege  students.    The  other  instructor,  a  resident  advisor^  had  a  B.S*  in  psy- 


whi^f^^^  i^>  yi«iM^^^^  own  l^e^yicr 

fuii  ia  taught  n%y  i^ills  for  ffl^naging  eating  and  physical  activity*  Emphasis 
Wius  ph  floWi  "gradual  weijsht  loss* 

,  Xho  purpose  of ^  tlus  report,  is  to  evaluate  the  effectiveness  of  the 
pilot  weigKt  contfol_i«rogrM  ^  Since  its  impleicentatioh  in  May  1978,, 
the  progjram  has  been  offered  three  Hmes*    In  total,  33  corpsmembers  have 
participated*    This  report  descri^)es, the  results  of  the  first  prbgram.  _ 

It  is  hoped  that  the  findings  described  in  this  report  will  be  of 
_progran|||^ic  interest  to  the  KationaT  Health  9?^^^®  provide  a 


basis  upon  which  better,  decisions  can  be  made  as  to  how  to  assist  centers 
in:  preventing  weight  gain  and  facij^itating  weight  loss  among  Job  Corps 
enrollees*  / 


\  ... 


ERIC  ' 


Each  M«sioa  had 

i^eif^^  tecturea,  activitiea' and  (^roup 

^^ii^iMiuiciid^^^  oh  Jrecordix^;;  food  intake  an^  habit 

Jl^MT^ra^  to  eat  I  nutrition  counaeling  I  in- 

^erfij^^  aettihs  realistic  goals  ax^d  aelf'-rewardi,  and  re-» 

^^^|Mf  ol^ei^  an&^  muhtaixdng  behavior  changes*    An  enrollment  limit  was  set  at 

^^^^^0^  meeting  (session  one),  an  explanation  was  given  to 

|4'U^>4A^^e^         porpsmefflbers  of  ^hat  a,  behavioral  weight  change  program  is<*«» 


it  differs  from  other  weight  loss  methods* 


In  jRddition,  they  were  asked  to  record  their  food  intake  for  a  week  in  order  to  . 
|!i|feidi»-%^  or  not  they  could  follow  this  program* 

?f??^p4         participants  explored  how  their  attitudes,  beliefs  and 
:::eultural  patterns  influence  their  eating  habits*    They  were  asked  to  continue 
/recording  their  daily  food  intake  in  order  to  obtain  a  baseline  of  their  normal 
;  iating  behaviors*  _  » 

\    In  the  third  session,  corpsmembers. examined  environmental  cues  which  trigger 
^.{eating  and/or  overeating,  analysed  their  eating  habits  and  began  to  identify 
r  eating  behaviors* '  !Q^'ee  "behavior  change  projects''  were  introduced 

r|p;h^  reduce  the  impact  af\he  environmental  signals  to  eat* 

l  ^ttese  included  1)  scheduling  eating  times,  2^Nlimiting  eating  places,- and  3)  prac 
i  jtieihg  eating  without  any^  distractions*    Each  corpsmember  was  given  a  clfecklist 
f:^  to' keep  a  record  of  liis  or  her  daily  progress  in  chah»ng  the  assigned  behaviors* 
I: .]      Nutrition  information  as  it  relates  to  weight  redubtion  and  control  was 
;|r^ided^  in  the  fourth  session*    Ihere  was  opportunity  for\|iecussion  of  the 
|Vvthree  behavior  change  projects  and  a  fourth  project  was  intrcduced,  that  of  . 


Eli 


Idoing  OM^  i^  So.^^td^^  taten«   C«nter  menus 

for  tht  following  w«tic  wtre  llv^trlbuted  to  faclllt^%ri^ec^i^^  food  intake*' 
Ihcreaaiag  physical  actiYity  yas  the  general  topic  for  the  fifth  session. 
Participants  were  assisted  in  identifying  ways  Vo .increase  their  energy 
expenditure  in  their  daily  routines.    They /were. encouraged  to  incorporate 
into  their  daily  liVing  patterns  exercise  con>iidered/both  safe  and  enjoyable. 
A  fifth  and  final  behavior  change  project,  walking  a  minimum  of  15  minutes 
each  day I  was  introduced. 

•\  '•  •      •  ■ 

l^n  the  ySixth  session  i  participants  reviewed  their  progress  for  each  be«  * 
hi^vior  change  and  were  taugl^t.  how  to  set  realistic  goals  and  to  use  self->reward 

to  reinforce  posit?. ve^eating  apd  exercise  behaviors7«  •  The  seventh  and  last   

session  was  devoted  to  a  review  of  the  prograa  and  a  discussion  of  specific 
8trategif£^  for  maintaing  appropriate  behavior  changes  and  w*eight  loss* 


Wel'ghts  of  participants  were  rif^c<ipdS3'  at  each  session.    The  sessions  were  . 
held  in  a. room  with  comfortable  chairs  away  from  distractions  to  avoia 
possible  interruptions. 

Participants  who  completed  the  prograjn  was  awarded  jcertificates  and- 
special  buttons  which  proclaimed       WON!  I  LOSTP*  so  as  to  give  recognition.^ 


'    -  436  r 


11:  


f 


I  Ihis  itroj«ct' used  a  hoiiexperiaental  one.  gr.oiipt  pretest,  posttest  design. 
Th#  7«»we0k  y«i|!kit  coatrol  program ,  using,  behavior  modification-abased  techniques 
Was.^con0>dtr«d  the  treatment  or  independent  variable.    Participants'  initial 
•Weightfs  recorded  at  the  program  orientation  (session  one)  served  as  the 
^  .prated  measure  while  their  weights  recorded  at  the  final  session-  were  the 
<,poBt^eat  meaaure*    Given  the  hature  of  the  center's  environment,  (group  jLiving/ 
openneaat  absence  durxng  home  leave,  turnover i  etc.^i  a  design  with  controls 
wiis  not  feasible.    Nevertheless,  this  project  was  developed  and  implemented  to 
' '  provide  a  preliminary  look  at  the  effectiveness  of  the  pilot  weight  control 
" ,  prpgram.         s         .       <         -  ^  ^  .  ^ 

7^       ^Notices~of_the_  weight  control  program  were  posted  around  the  center  and 
-  in  dorm  lounges  and  announcements  wer.e  made  by^H.A.a  at-dorm^etings*  The 

counseling  staff  took  an  tiCtive  role  in  informing  other  center  staff  of  the  ^ 
^^program^^so  ^as  to  gain  support  for  and  potential  referrals  to  the  program. 
^        In  order  to  register  for  the  program,  prospective  participants  werjfe 

'    ■  f 

required  to  attend  an  orientation  meeting  (session  one)  where  the  coiirse 
outline  was.  explained  by  the  instructors*    Enrollees  who  were  interested  were 
weighed  and  given  a  food  diary  to  be  completed  during  the  following  week.^ 

fia^ording  food  intake  for  one~^eek  was  a  prerequisite  for  admission  into  the 

* 

.   program;    During  this  week,  individual  interviews  were  conducted  as  an 
additional  screening  measure. 

The' participants  in  the  pilot  program  were  15  of  21  corpswomen  who 
attended  the  orientation  session.'   Six  corpsmembers  decided  not  to  participate 
after  the  first  week*    Individuals*  weights  were  recorded  at  each  session. 
Sht  initial  wexkhts  of  the  15  participants  ranged  from  125  to  250  pounds,  with  ^ 
a  mean  weight  of  1?1.5  pounds.    Sle^en  corpswomen  listed  their  goal  weights. 
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raagf  from  Zi  to  86  j^unds*'  Shti  agM  of  all  fiftatn  corpawomra  rangad  frois 
17  to  21  yaara  witk  a  m<an  aga  of  18;5  years. 


BESUUIS 


Of  the'fiftten  corpawooien  who  elected  to  partioipate  in_th<r  program  t 
aiad  completed  the  course.   Thia  girea  an  .attrition  rate  of  ^«  Weight 
chaaga  data  is  reported  only  for  those  nine  corpswomen  who  completed  the 
J^^8^am«.  The  initial  weights  of  the  ziine  corpswomen  ranged  from  125.  to  206 
pounds t  with  a  mean  weight  of  162*8  pounds*    At  the  end  of  the  seven^week 
l»rogram,  the  mean  weight  recorded  for  these  participants  was  160«0  pounds ^ 
indicating  a  mean  weight  loss  of  2*8  pounds*    Of  the  nine,  seven  loss  weight 
(weight  loss  ranging  from  1  to  8  poiuids)  whereas  two  gained  weight  (3  and 
pounds  respectively).    (See  Table  2)    .  r 

.  -    ,     ■  .*  DISCUSSION 

The  short-term  go^  of  the  pilot  weight  control  program  was.,  that  each 
participimt  would  achieve  a  weight  loss  of  5  pounds  at  the  end  of  the 
program*    Setting  an  attainment  level  cf  weight  loss  at  3  pounds  as  a  major 
goal  of  the  program' may  not  have  been  realistic  gi^ven  that  weight  change 
measured  in  absolute-  pounds  is  a  biased  assure  which  favors  ^hose  who  are 
morf^overweight:  and  thus  have  mo«    to  lose«  ^Nevertheless,  at  the  end  of  tb^e 
program,  the  average  weight  loss  ^^the  nine  corpswomen  was  2*8  pounds  and 
four  corpswomen  did  lose  3  or  more  pounds* 
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Wtik^:  Chamy^^        9.  i^ttici|>antt;  Co^^  Pilot  Weight  Control  Prograim*\^  ^> 

:      _    -  ^         Tongue  P^ic'jb  : Job  Corps  Center  •       .  ' 


.GOAL  - 

SURPLUS.- 

END  • 

AGE  . 

HEIGHT  ^ 

WEIGHT 

WEIGHT 

WEIGHT. 

WEIGHT  (7  weeke  later)  ' 

1 

19  " 

5»6" 

17*2 

•  hh2 

30 

176  - 

~  •"  ■  2-  : 

19 

l.8l  . 

'  133 

'    I7if  • 

•-3  ' 

'  19 
•  ✓ 

125 

■  98 

/ 

27 

'  12'* 

-  .  4  , 

'19 

206 

lif? 

61  , 

;  .  198 

"  ■  5 

18 

5 '7"  _ 

I't7 

.  12>  . 

'  23 

•  - 

150 

6 

17 

201 

115 

,     86     ^  ^ 

,  199 

-  2  .  ■ 

16 

5!i" 

130. 

105 

.  25  .  - 

127 

17 

.135 

110 

.25 

130 

9 

21 

5'3" 

169 

120 

162 

^Reported  in  pounds       ^  • 
Participanta  were  corpawomen  who  attended  at  least  6  sessions 
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t^%4r^,inW  feh^4  wight  loas  rtaulted-  friom-  participation  in  the  pilot  program;  ^ 
i^kb»iav«r,.  .itt  t.«rns'  0f  program  outcomes,  the  ^results  are  encouraging  and  indicate 
Wt.;p»ticipaMon  in  a  structured  weight  control  program  such  as  'this  pilot  '  * 
pro jact.  can.  be  a  first  step  toward  achieving  weight  loss. ' 

ih,  drop-out  rat^  CW)  is.^not  at  aU  discouraging  given  that  ^a 'range  of 
:to  iB3%  is -reported  in  the.  Uterature.  (Hagen,  Foreyt  and  Durham,  1976). 

Ideally,  a" longer  program  with  follow-up  is  necessary  but  it  is  not  certain 
f -  whether  this  is  feasible  given  turnover,,  home  leaves,  etc.  within  the  Job 
Corp»  setting..  At  the. present  moment,  th'e, Tongue  Point  ^ob  Corps  counseling 
••taff-  is  conducting  a  program  on  a  drop-in  basis  similar  to  community  programs 
such-  as  Weight  .Watchers  and  TOPS.    Ihis  may  be  a  more  cost-effective  and 
jiractical  method  of  conducting  a  weight  control  program  in  that  .it  reduces' administrativ 
.costs  of  interviewing  and  screening. 

-  iSat  corpsmembers  are  interested  in  weight  control  is  certain.  Personal 
.history  forms  were  distributed^ to  all  fifteen  participants.    Of  these,  - 
eleven  were  completed  aiid  returned  to  the  instructors.    When  asked  to  "Tell 
why  you  would  like  to  lose  weight  at  this  time  or  keep  from  gaining  weight," 
.responses  included  personal,  health  and  job-relSited  reasons.    Three  corpswomen. 
were  wn^ned  -that  their  present  weight  would  prevent  them  from  being-  accepted 
into  specific  training  programs.    Two  mentioned  their  inability  to  be  active 
and  mobile  a^  factors  contributing  to  their  desire  to  lose  weight.    All  re- 
spondents indicated  feeUngs  of  low  self-esteem  associated  with  obesity  and/or 
overweight.    Typical  responses  were:  "Because  I  feel  uncomfortable;  my  ap- 
pearance is  just  looking  awful;".  "I  would  like  to  build  up  my  self-confidence 
"So  I  can  feel  better  about  myself,  and  if  I  lose  weight,  I  will  have  a  bet- 
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ffi^'l^"^!^^!^  WS^^**^""^^^-*^''  iT^-'!^t'-i9^.'t  1-'?'**^'    -ipj?*  '-wfigiit  .  ■' 

then 

Mikrsi^^  may  also  be  reflected  in  the  fact  that  seven  of  the 

cprpaW^  the  questionnaire  indicated  that  "they  had  always 

^f/  :/  ^*^^  long  as  they  can  refflember*    Two  of  the  seven  had  gained 

1 1  ;^:^ev.e%'TO     weight  after  coning  to  Job  Corps*    Two  other  corpswomen  felt  that 

'    '  .  -      p-  *  .  '  » 

;  c  '  -toeir  weight  problems  took  place  ^only  after  enrolling  in  Job  Corps.  Only 

iV^'  -  ,  .  .  •    '  •  *  .  -  ^  - 

'^^^  indicated  that  she  %fas  interested  in  preventing  weight  gain 

"  Ns»«        '       '       '  •  *  - 

^    ''^^^o*  occurring,  in  the  first  place*- 

It  is  a  known  fact  that  many  youths  come  to  Job  Corps  with  low  self- 
esteem*    Feelings  of  being  ^successful  are  often  lacking  even  with  weight 
reduction  efforts^   All  eleven  corpswomcTn  had  tried  to  lose  weight  before 
with  little  or  xio  result^^Those  who  had  lost  weight  quickly.    Given  that 
^    cprpamembers  dxd  lose  weight,  it  is  clear,  tfiat^  piarticipation  in  a  structured 
weight  control  program  such  as  this  pilot  project,  can  be  a  means  by  * 
which  corpsmembers  achieve  small  successes  in  changing  behaviors  and  losing 
weight  and  -thus  increase  self-esteem. 

-  * 

A  program  evaluation  questionnaire  was  distributed  to  participants,  fie- 
'    sponses  were^very  positive.    All  (^prpsmembers  who  returned  the  questionnaire 
felt 'that  the  program  was  worthwhil^^    When  asked  how  the  program  had  been 
helpful,  most  participants  reported  that  it  had  made  them  aware  for  the  first 
.  time  of  their  proh^m  eating  behaviors  and  situations.    Awareness  is  often' 
the  first  step  in  behavior  change.    Several  others  remarked  tha^  their 
diets  were  more  balanced;  others  suggested  a  program  specifically  designed  to 
help  them  increase  their  physical  activity. 
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J^^^MiUciirm^^^^  coiitrpi  would  attract  .and 

Ttta^A  .p»tici|^  thjm  ^  losing  Weight  and  enabla  than  to  maintain 

weight  :loaa  .at  miniwl  expense  of  time  and  money*    An  additional  desirable 

feattire  of  an  effective  weight  control  program  would  be  that  it  help  partici- 

panta-derelop  skills  to  control  eating  and  increase  physical  activity*'  The 

outcomes  ot^ this  pilot  project  indicate  that  it  meets  the  minimal  requirements* 

»  • 
It  is  suggested  that  a  cursory -6'Hnonth  follow-up  evaluation  be  conducted  to 

^^-certain  how  many  participants  are  still  enrolled  in  Job  Corps ,  how  many 
have  continued  to  lose  weight  and  to  determine  what  appropriate  eating  be- 
hayiors  are  being  practiced  as  a  result  of  having  participated  in  the  ppograo* 

It  is  recommended  that. the  counseling  staff  present  the  results  of  this 
pilot  project  to  Center  staff  juid  seek  their  participation  in  reinforcing 

^weight  reduction  efforts  among  Job  Corps  eiurollees*    It  is  important  that  the 
present  efforts,  in  weight  reduction  not  be  isolated*    There  needs  to  exist  a 
shared  focus  and  coordination  of  resources  and  services  among  different 
departments  at  the  center  if  weight  reduction  efforts  and  behavior  changes         .  , 
in  eating  habits  and  physical  activity  are  to  be  increased*  •    While  responsibility 
for  change  ultimately  rests  with  each  corpsmember,  the  Center  can  make  a 
concerted  e^^fort  to  rf acilitate  the* change*    The  pilot  weight  control  program 
offered  by  the  counseling  staff  represents  the  first  step* 
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The  f ollQwiilg  recommendations  were  suggested  by  the  Tongue  Point  Job 

•  7'     '  "■■  •  ■      .  ■      .         ,    •  - 

Corps  Center  ^counseling  staf f «    Should  the  program  be  continued  or  initiated 
at  ^jaxpther^  center^^t  is  advisable  that  these  recommendations  be  implemented 
for  they  px^|p^  the  basis  for  ongoing  improvement  of  the  program.    Where  * 
appropriate,  I  have  added  comments  and/or  suggestions  to  those  already  made. 

1.  The' fi/flE  of  eating  was-^covered  too  briefly  in  the  current 
weight  control  program.    This^  subject  need3  more  emphasis! 
perhaps* in  the  form. of  a  practice  project.  ( Specif ic* inter- 

.vention  techniques  can  be  employed  to  slow  one's  rate  of 
eating.*  They  include  using  chopsticks,  putting  down  on'e's 
*     •  eating  utensil  between  bites ,  counting  to       between  bites 

?      and  purchasing  and  using  a  Water-Pik  bite  counter. ) 

2.  The  length  of  the  sessions  should  be  ^increased  to  one'  and 
one*half  hours,    ^e  logistics  of  a  session  take  a  con-  ' 
sid^rable  amount  of' time  and  leave  too  little  time  remaining 
for  the  essence  of  the  session.    Also  corpsmembers *  en- 
thusiasm and 'support  of  -  each  other  during  the  weigli-in  are 
important. 

^        The  program  could  be  lengthened.    Currently,  it  is  seven 
weeks.    Perhaps  ten  weeks  would  be  better.    Other  pro- 
grams such  as  Veight  Watchers,  use  10*week  programs. 
Since  habit-changing  is  introduced  in  the  third  week, 
a  longer  reinforcement  period  is  needed^ 

Another  suggestion  would-be  to  keep  the  seven-week  basic 
program,  but  have  follow-up  sessions.    Undoubtedly,  some 
continuation  is  absolutely  necessary.  (I  would  agree  that 
continuation  or  follow-up  is  absolutely  necessary.  Is 
it  possible,  however,  in  the  Job  Corps  setting?) 

^.    Use  .graduates  of  the  program  as  assistants  ia.  either  pri- 
mary groups  or  follow-up  groups  or  both.    They  can  serve  as 
models,  positive  reinforcement,  and  sources  of  suggestion. 
They  could  possibly  be . participants  in  fpllow-up  groups  and 
trainees  in  primary  groups.    It  would  be  important  to  use 
the  same  person  in  one  7-'10  week  groups,  as  it  would  be  dis- 
ruptive to  constantly  change  trainees.    Having  one  person 
would  help  build  up  the*  trust  level  within  the  group.  (A. 
^  "  graduate  of  the  first  program  served  as  an  assistant  for 

the  second  program. } 
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5v.  Screening' pM                                    After  . the  initial  -  ] 

'       orientation  session,  set  up. ihdiYidual. appointments  and,  { 

t'hirough  interviews,  determine  an  individual's  commitment,  *^ 
attitude,  probable  attejadance  (discover  whether  they  are 

due  for  home  leaves,  etc*)i  and  percentage  overweight.  ; 

In  this  way,  screening  and*  "de-selection^-  are  done  before'  i 

the  group  begins*/  Also,  being  selected  from  a  larger  < 

group  may  lend  a'  slight^  competitive  air'^  to  the  weight  .  1| 

control  program  and  cdrpsmembers  may  value  the  group  more, 

perhaps  improving  their  attendance  and  motivation.  .  -  '] 

6.    Limitations  o4  group  size  are  needed— either  relatively 

small  groups  or  a  large  group  broken  down  into  smaller  r.  ^ 

groups.  Possibly,  int'  ested  corpsmembers  should  be  di-  ,J 
vided  into  three  groups: - 

a.  '    Basic  weight  control  group 

b.  Follow-up  group 

'  c.    Maintenance  group  including  corpsmembers  who  are 
not  overweight  but  fear  weight  gain;'  those  who 
have  completed  a  weight,  loss  program,  such  as  1 
^  TOPS, ^Weight  Watchers,  etc.,  and  wish,  to  main- 
tain their  weight;  anyone  who  wishes  to  learn  ■  ,  i 
weight  control  skills. *  This  group,  could  serve. 
'     as  a  preventive  measure,  as  well  as  maintenance 
enforcer,  and,  as  a  sidelight,  it  may  attract 
more  men  into  the  weight  control  program. 
(As  with  any  program  such  as  this  in  the  Job  Corps  setting » 
success  in  implementation  depends,  in  large  part,  on  the  efforts 
t"of  the  staff  and  the  time  they  have  available).                     ^  ^ 

?•    Bevisions  should  be  made  to  the  weight  graphs.  Ideally, 
graphs  should  reflect  increases  as  well  as  decreases  in 
weight.    Also,  instead  of  indicating  an  individual's  actual 
weight  at  the  top  of  the  chart  (for  all  to  see!},  perhaps 
the  chart  shoulc.  start  at  0  and  mark  ups  and  downs  in  weight. 
The  person's  actual  weight  should  be  a  private  matter. 

8.    Strategies  for  use  when  the  corpsmember  is  on  his/her  own 

should'  be  provided.    Assert iveness  training  to  aid  iS^^A^t^^^ng 
with  temptations  is ^an  important  feature  of  a  weight  con- 
trol program.    Also,  methods  of  manipulating  the  natural  en- 
vironment  and  an  individual's  behavior  aid  in  maintenance  of 
* weight ^ loss  over  a  long  period  of  time. 

9*    More  adequate  ndtritional  information  is  needed.  Instead 
of  eatin(5  certain,  foods  because  they  are  "good  for  you", 
corpsmembers  should  learn  about  what  can  happen  when  one  is 
deficient  in  good  dietary  practices,  etc.    Some  sort  of 
calorie-counting  system  is  also  advisable  to  make  individuals 
aware  of  the  relative  caloric  content  of  foods. 

1  *! 

I 

.  I 
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ulcomplete^ 

 ....   .  ^   . 

;W^'C.M^^3^^  • '•*^0J8.  rather 

{Il'i,  ^if^^jbih^^^  to  be  revised 

:  \  :^j/i^o^^  :for^|io;w  For  example, 

.ijifadght^^ <bi  belter/  to  brei^^^^  V^%P  time  blocks 

to^^dlw^  than, 
r efiictii^     day      t ojtai  ^dejf eat  <(  pvw^shment )  • ' 

12i  : '^s^^^  tke^  W  Stuart  *s 

bdbkt.  iAct  ;TOihvJStay  >Th       using  his  , ideas,  on  inodifying 
faulty  tlunld^^^  on  moods,  their 

r eiation  <  1 0  Jle^^^^^  cycies'?,«ad  luitimat e  effect  oa  eating 
))e^Viori^  ((Ihis/.boo^^  Was  published^^  the 
piiot  pro  developiB.eht        completed.    It  was^included 

:  as  a  \The.:goai^  o^^  was  to  offer 

a  Ijmj^^^^^^  specif  ic  bc^hayior  changes*  Ger- 

many of.Stiitf^Tt^^  ) 


13. 


15- 


Schedule  me^tugs  iirae^^  prfipr  to  meiads  in  order  to 

;allbv  participants  fo  .practice  weight  control  techniques . 
while  still  fresh  in  their  minds*    (This  was  implemented 
for  the  second  program* )  - 

Feedback  on  completed  practice  projects  in  the  form  of 
positiye/corrective  comments  i*e*  on  behavior  checklist 
forms,,  menus,  etc*  might  serve  a  purpose  within  the  pro- 
gram* (Again,  how  much  time  is  available  for  individual 
counseling  depends  on  the  counseling  staff ^s  day-to-day 
workload*) 

A  class/instructor  evaluation  at  the  completion  of  the 
program  could  provide  a  valuable  basis  for  cdntinued  program 
improvement*  ^(This  was  planned  for  and  subsequently 
provided*) 


-  445  - 


431 


-  4. 


Anistrong,  H.S.,  Jr.-  and  Booth,  Charlpit*.    An  Educationai  Program 
for  Obitsity  Managameat:  Pralininary  Report.  Unpublished. 
Miaueqript,  University  of  Wasiiiingto'n,  1976. 

Bickei,  A.    Nutrition  Survey.    Job  Co^ps,  National  Health  Office,  " 
Oepartaent  of  Labor,  Washin(stoh,'  D.C. ,  1977. 

Editorial:    "Fat  People  Find  Slim  Pickings  in  Job  Mar'cet."  Wall 
Street  Journal.  March  27,  1973,  pag«  1. 

Hagen,  R.L.^  Toreyt,  J^P.  and  Durham,  T.W.    "The  Drop-out  Problem: 
Reducing  Attrition  in  Obesity  Research."    Behavior  Therapy, 
197,6,  7,  ^3-^71. 

Mayer,  Jean*    Overweight :  Causes^  Cost  and  Control*^  New  Jersey:  • 
Prentice-HaU,  Inc.,  I968. 


I 


-  446  - 


EVALUATION  STUDY  OF  JOB  CORPS 
VPCATIONAL  TRAINING  CURRICULA. 

-  Jane  Melton 

Office-  of  Youth  Programs  Report  Number  18 
February  1979 


OVERVIEW 


There  are  a  r&.i-,«.  of  excellent  lih 
Which  have  been  developed. inside  and  outsxde  of  Job 
Corps.    Vocational  instructors  in  centers  do  not  ^ 
Save  ihe  time,  or  ability  to  review  and  assess  these- 
Serials  for  their  applicability.    Hence,  the 
Job  Corps  national  office  commissioned  the  following 
assessment  which  seeks  to  i^^ntify  and  rate  av^^ 
curricula  in  the  nineteen  major  Job  Corps.  Staining 
areas      This  assessment  could  be  useful  to  vocational 
edlS;ors  and  ?ETA  classroom  training  o.x^rators  who 
serve  economically  disadvantaged  youth.  ^  , 

In  fiscal  1979  and  1980,  Job  Corps  will  .mdertake  e 
^arqeted  effort  to  improve  training  and' materials  - 

in  Sole  clusters  which 'poo^  P^"'?"^T^n?nf  ^de?f 
by  completion  rates,  placements,  ] ob- training  yodels ^ 
'  and  wages.    New  materials  will  be  tested.  ^ 


ROBERT  TAGGART 

Administrator 

Office  of  Youth  Programs 
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EXECUTIVE  SUMMARt 

This  tepprt  was  prepared  by  TEAM  Associates,  Inc.,  as  a  fulfillment  of 
its  contract  with  the  National  Office  of  Job  Corps  to  conduct  a  search 
and  evaluation  of  available  curricula  for  nineteen  vocational  training 
courses.  The  report  contains  an  introduction,  a  section  detailing  the 
research  methodology,  and  a  section  devoted  to  findings  and' reconroenda- 
tions.    The  attached  appendices  contain  specific  finulngs  and  an  item- 
by-  item  evaluation  of  materials.    It  is  hoped  that  the  appendices, 
especially  the  evaluative  bibliography  of  materials,  will  be  disseminated 
.to  regions  and  centers  and  will  serve. as  an  a,id  to  locating  the  most 
effective  curriculum  materials  available.    Following  are  the  preliminary 
firidings  from  the  search,  and' specific  recommendations  listed  in  a  sug-  ' 
gested  order  of  importance  when  follow-up  action  is  to  be  taken. 

FindinqsT^-* 

•   Few  usable  printed  materials  are  available.   Over  three  hundred  items 
were  revievr^d,  and  only  one  hundred  and  five  were  chosen  for  further 
evaluation.   |1ost  of  the  printed  curricula  examined  did  not  meet 
criteria  that  had  been  established  for  materials  suitaS^e  for  use 
with  the  disadvantaged. 

t'  Many  sources  pf  audio-visual  materials  seem  to  be  available.   In  • 
fact,  one  index  contains  over  one  hundred  thousand  listings  of 
audio-visual  producers. 

e   Curriculum  research  and  development  centers  do  exist  and  will  provide 
much  helpful  information,  as  is  documented  in  this  report. 
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Reconiiisiklatibns 

As  «  result  of  the  preliminary  findings  from  this  search  and  evaluation 
-of-curriculi),  TEAM  Associates  recommends  several  follow-.up  steps  which 

*      •  *  «  ^ 

are  Visted  below: 

•  That  the  Job  Corps  National  and  Regional  Offices  form  task 
forces  to  develop  ^rrlculum  kits  In  each  vgcatlonal  area. 
Content  experts  In  each  region  could  review  materials- 
localted.from  a  searc>{  as  well  as  materlalSv  currently  In 
use*  to  develop  a  more  standardized^  complete  package. 

%'  That  Job  Corps-centers  be  provided  with  technical  assist- 
ance In  the  most  effect1ve\ise  of  nei^currlculum  materials. 
This  assistance  could  be  of  special  help  to  those  Instructo'rs 
who  are  new  to  Job  Corps 1n^ addition  to  providing  a  standard 
for  proper  and  effective  use  of  t^  materials. 

•  That  Job  Corps  centers  should  field  test  selected  materials, 

•  Jhat  further  study  on  the  appropriate  use  of  audio-visual 
materials  should  be  perfprmed.   More  criteria  need  to  be  set 
for  effective  use  of  audio- visuals. 

That  Job  Corps  centers  be  provided  with  technical  assistance  ^ 
In  developing  their  own  audio-visuals.  Jor  example,  slide  pro- 
grams on  correct  task  procedures  could  be  developed.  - 
f  That  the  Job  Corps  National  Office  establish  a  data  bar.!'  of 
existing  tnaterials  in  use  at  centers,  and  that  the  data  bank 

\ 

\      be  part  of  an  overall  program  evaluation  and  monitoring  system. 

•  That  the  research  methodology  be  altered  for  future  work  efforts 
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the  rati oh«1e  for  th^e  recoomehdatlions  Is  cbntalned  In  the  last  section^ 


of  the;  report,  •'Findings  and;  Reconmendations." 


'/    '  \ 


/ 


/ 
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.     tiAM' ,A$$6c1«tti, -fnc. ,  was  contracttd  by  the  National  Office, of  Job. Corps,; 

i&iptoywnt  and  Training  Admini  strati  on  »to  conduct  a  search  and  evaluation 
I  0^  ayil^able  curricula  for  nineteen  vociational  training  courses.  These 
'  ;   courses  were  cliosen  for  study  as  a  result  of  positive  placement  statistics. 
-    The -specific  purpose  of  the  search  was  to  identify  programs  which  ijeet 
'     the  needs  of* Job  Corps,  to  evaluate  their  effectiveness  as  learning  tools, 
..an<l.  to  discuss  their  utility  in  terms'  of  cOrpsmemb'er  training.  • 

.-  .  The- Search"  was  performed  in  response  to  several  related,  needs.   A  primary 

\J        ■         '    '  ' 

reason  for  the  search'  is  to  continue  to  provide  the  most  innovative  and  , 

.\    effective  training  to  individuals  who  must  develpp.^strong  skills  in  the 

vocational  training  areas  under" examination."  The  search  has  a  potential 

.'  'time-saving  value,  for  Job  Corps  center  vocational  Instructors.    It  is 

/imperative  that  Job  Corps  keep  abreast  of  new  curriculum  developments  In 

'  ■  Vocational  training.   However,  Instructors  whose  primary  responsibility 

is  teaching  often  do  not  have  time  to  contact  publishers  and  review  new 

materials.    It  is  hoped  that  the  evaluation  of^ curricula  appended  to  this 

■'  report  will  be  appropriately  disseminated  to  the  individuals  whom  the  ^ 

study  was  jie^igned  to  assist  -  the  Job  Corps  center  vocational  instructors 

and  managers,  of  training.    It  is  also  anticipated  that  this  evaluation  may 

be  of  special  help  to  new  center  contractors  in  the  start-up  phase.  A 

•  related  reason  for  the  search  is  that  it  may  provide  a  further  degree  of 

'    standardization  in  vocational  training  course  content  at  different  Job  Corps 

centers  throughout -the  country.   Currently,  different  cont.  vtors  utilize 

curricula^jwhich  vary   in  content,  approach,  and  most  importantly, 
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In  effect j/veness.  too,  standards  for  choosing  curricula  vary  widely. 
Naturally,  .vocational  training  courses  must  be  .ge'ared  to  suit  the  employ-  , 

/ 

ment  needs  of  the  region,  so  that  complv^te  standardization  would  not  be 
desirable  or  feasible.   However,  this  study  has  established  certain  basic 
criteria^  for  choosing  course  materials  which  can  be  applied  in  every 

f 

Job  Corps  center  and  would  ensure  training  effectiveness  and  impact  across 
all. programs.   The  information  contained  in  the  evaluation  should  provide 
general,  guidelines  for  selecting  any  other  new  materials.   A  final  and 
very  in^ortant  reason  for ^conducting  the  search  is  that  it  was  performed 
as  a  resiilt  of  a  need  expressed  by  vocational  instructors  throughout  the 
regions.   These  instructors  and  managers  voiced  a  desire  for  ^Herriate 
cttwculum  materials  which  would  be  suitable  for  the  majority  of  corps- 
nembers  who  are  reading  on  a  lower  level  than  that  contained  in  much  of 
the  current  curricula.-'  If  such  materials  could  be  found,  teachers  could 
spend  less  time  al terming  them  to  suit  corpsmember  needs  and  use  the  time 
for* other  instructional  purposes. 

This  introduction  has  stated  tl'*  rationale  for  the  evaluation  of  materials 
in  nineteen  vocational  training  courses;  the  next  section  discusses  re- 
search methodology.   The  section  following  contains  findings  of  the  search 
and  recomnendations.   The  attached  appendices  include  summaries  of  perti- 
nent  data.   The  appendices  were  designed  to  be  distributed  to  regions  and 
centers.   Appendix       is  the  evaluative  bibliography  of  selected  materials 
which  are  suitable  for  and  available  in  the  nineteen  vocational  areas. 
Appendix   B  provides  a  list  of  individuals  and  firms  contacted  during  the 
search.  Appendix  J^is  the  material  gathered  fran  the  ERIC  search. 
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this  :.stc$it«t  Will  describe  the  proce^ur^s.  followed  'in  performing  the 
search  and  eviluati on  of  vocational  training  curriculum  materia1.s  for 
nlnct^n  selec^  courses,   procedures  to  be  discussed  Include  the 
following:  needs  assessment,  source  Identification  and  review,  and 
selection  of  criteria  for  evaluation  of  curricula. 
A.   Needs  Assessment  - 

In  the  Initial  phase  of  this  endeavor*  TEAM  Associates  con-* 
ducted  a  needs  assessment.  This  analysis  was  performed  to 
Insure  that  all  efforts  by  project  staff  were  responsive 
to  the  needs  of  Job  Corps.   Of  course »  many  requirements, 
such  as  the  need  for  hi gh**1n teres t/low  reading  levels  material^ 
had  been  previously  Identified,  but  project  staff  critically 
examined  all  needs  prior  to  beginning  the  search. 

...  _    .  . 

In  order  to  gather  more  relevant  data,  a  representative 
/of  TEAM  Associates  visited  IJfeystone  Job  Corps  center  In 
/     Drums,  Pa.^to  talk  with  vocational  Instructors  and  managers 
about  their  needs.   Mr.  Ed  Helmbach,  manager.  Education  and 
Training,  along  with  Instructors  at  Keystone,  felt  that  the 
teaching/learning  process  would  be  more  effective  if  more 
materials  on  a  lower  reading  level  could  be  located.  The 
visit  to  Keystone  helped  Identify  some  of  the  materials 
currently  in  use  at  Job  Corps  centers,  and  some  current 
problems  and  needs  with  regard  to  curriculum. 
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The  next  step  pef^otiTwei.  by  the  formation 

of  contacts  with  vocational  education  programs  and  publishers 
.  (comerclal  and  npn>prof1t).  TEAM  Associates  vnrote»  ca'dedt- 
and/or  interviewed  many  sources  (see  appendix  B  ).  Publishers' 
catalogs  had.  to  be' obtained  and  reviewed;  materials  were  then 
selected  for  fi«t.-hand  examination  and  evaluation. 

C.   Criteria  Selection 

Before  materials  could  be  evaluated,  criteria  for  selecting  * 
them  had  to  be  established.   Webster  -has  outlined  a  model 
'.  for  evaluating  instructional  materials  which  incluiies  ele- 
ments from  the  four  basic  evaluation  frameworks  accepted 
as  the  present  sUte  of  the  art:  CIPP  (1971),  Scriven  (1967), 
Stake  (1967),  and  Proyus  (1971).  The  Webster  model  has  pro- 
vided evaluation  guidelines  for  the  study.   TEAM  Associates' 
has  followed  this  model  as  closely  as  possible,  given  the 
time  frames.   In  brief,  Webster's  model  focuses  on  context 
evaluation  (information  gained  from  basic  and  applied  re- 
search and  statistics  obtained  from  prior  use  of  the  mater- 
ials).  Context  evaluation,  or  needs  assessment,  has  been 
performed  by  vocational  instructors  and  TEAM  Associates  staff 
in  diagnosing  problem  areas  and  identifying  unmet  needs.  Cer- 
tain  general  criteria,  such  as  a  low  reading  level  for  printed 
materials,  and  appropriate  illustrations  for  young  adults  of 
difficult  ethnic  backgrounds,  were  central  to  the  purpose  of 


^William  Webster,  The  Evaluation  of  Instructional  Materials. 
Washington,  D.C.,  Association  for  Educational  Communications 
and  Technology,  1976,  pp.  2-6. 
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the  eyalMatioii)   (For. a  complete  list  of  crtteria,-  see  exMbit' 

jl.) 

Regarding  input  evaluation.  TEAM  Associates  h^s  used  applied 
.       ■  '  •  ** 

research  information-,  such  as  information  on  types  of  students 

served,  and  basic  research  information  in  the  fieW  of  learn- 

ing  and  development  to  help  set  the  criteria  for  materials 

evaluation.   Basic  research  has  shown,  for  example,  that 

students  and  teachers  perform  more  effectively  when  specific 

performance  objectives  are  presented  at  each  step  of  the 

learning  process.   One  weak  input  area'  is  that  of  product 

evaluation  information.   TEAM  Associates  has  gained  verbal 

assurances  that  a  particular  program  has  met  certain  goals, 

but  no  data  to  verify  the  assertions  have  been  presented.  It 

can  be  assumed  that  substantiating  data  have  not  been  system* 

atically  collected  and  analyzed. 

Affinal  area  of  input  evaluation  is  that  of  cost  and  avail- 
ability of  materials.   TEAM  Associates  can  provitle  this 
information  per  item  for  most  of  the  materials;  to  provide  a 
total  cost  figure,  more  information  will  be  needed  on  the  number  of 
centers  which  require  the  materials. 

TEAM  Associates-has  compiled  the  materials  evaluation  results 
on  forms  entitled  "Instructional  Resource  Checklist  for  Oisad- 
vantaged  Vocational  Students"  (see  exhibit  i  ).   This  form 
was  developed  by  the  staff  of  the  University  of  Maryland  Voca- 
.tional  Curriculum  Research  and  Development  Center.   Six  experts 
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In  the  fields  of  vocational •technical  education  and  program 
evaluation  designed  the  form  In  about  two  weeks*   Due  to  lack 
Of  time  needed  to  develop  a  valid  evaluation  Instrument, 
TEAM  Associates  requested  and  received  permission  from  the 
University  of  Maryland  to  use  and  modify  this  form*  The 
form  is  structured  so  that  teachers  can  readily  compare  exist- 
ing  materials  with  those  In  the  bibliography,  and  can  decide 
if  the  material  would  be  suitable  for  use  in  a  specific  program* 
In  addition,  the  form  provides  space  for  a  detailed  narrative 
description  as  well  as  recommendations  for  use*   All  materials 
included  in  the  bibliography  wi U  be  recommended  as  either 
"somewhat"  or  "highly"  useful*    In  addition,  the  descriptions 
and  comments  include  the  following: 

t  Problem  areas  which  might  be  encountered 

t  Suggestions  on  when  and  how  to  use 

t  Reading  leveu  if  available 

t  More  detailed  description  of  content  and  format 

c  * 

Search  Limitations 

Several  limitations  became  apparent  as  work  progressed  during 
the  search  for  curricula;  they  should  be  noted  here.  First, 
as  mentioned  previously,  a  full  comparison  of  existing  materials 
was  not  possible  due  to  the  lack  of  data  regarding  those  materials 
currently  in  use.   However,  TEAM  Associates  did  receive  feedback 
from  the  regions  during  the  training  sessions  which  support  con- 
clusions resulting  from  first-hand  examination  of  existing  curricul 
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Nextj  th«  time  limit  of  the  search  w«s  restrictive,  coopering 
the-sc'ope  of  the  project.   Some  publishers  did  not  respond  > 
for  four  to  six  weeks  from  the  date  of  the  letter.   Many  indi- 
viduals .were  out  of  town  or  on^leave  for  the  summer.   Too,  the 
number  of  sources  available  for  each  vocation  are  numerous. 
For  example,  three  pages  of  sources  were  obtained  from  the  ^ 
IBEW  Contact.   There  was  not  time. to  follow  up  on  these  sources. 

In  addition,  the  NICEM  index  put  out  by  the  University  of 
Southern  California  is  a  four-hundred-page-index  with  approxi- 
'mately  four  hundred  listings  of  audio-visual  producers  per  ^age. 
When  audio-visual  materials  and  printed  materials  for  nineteen 
vocations  arp  being  evaluated,  the  scope  of  the  work  effort  be- 
comes enormous.   And  because  of  the  many  sources  of  materials, 
effective  curricula  may  have  been  overlooked  and  not  included  in 
the  evaluation.   Thus  the  firms  listed  in  the  bibliography  are  by 
no  means  an  exhaustive  listing  of  good  sources;  this  study  has 
explored  some  of  the  available  sources  of  curriculum  materials. 
As  a  result  of  these  limitations,  this -report  and  attached  appen- 
dices  should  be  regarded  as  a  preliminary  identification  and  eval 
uation  of  vocational  training  material^. 
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III.  FINDINGS 

Due  to  the  innumerable. numtjer  of  sources  of  materia^^?,  these  findings 
should  be  regarded  as  a  preliminary  survey  of  available  curricula  and 


instructional  resources*    Many  good  sources,  especially  in  the  audio 


visual  area,  have  not  been  identified  due  to  time  limitations.    In  this 

♦  /  '     -  \ 

section  we  will  discuss  general  and  specific  findings,  \and  finally, 

r 

make  recommendations  for  further  study  in  this  area.  \^ 
Resource  Catalogs  ' 

\ 

The  current  major  thrust  in  vocational  education  is  in  th^e  development 
and  dissemination  of  catalogs  of  performance  objectives,  criterion- 
referenced  measures,  and  performance  guides  for  use  n  structuring 
vocational  courses.   This  effort  was  made  possible  through  V-TECS,  the 
Vocational -Technical  Education  Consortium  of  States/  V-TECS  is  a  cooper- 
ative effort  involving  sixteen  state  divisions  of  vocational  education, 
the  Air  Training  Conmand,  U.S.  Air  Force,  and  U.S.  Naval  Education  and 
Training  Command.    Members  are  assigned  particular  course  areas  for 
catalog  development.   The  Western  Maryland  Vocational  l^esourc?  Center 
has  catalogs  available  for  dissemination. 

More  specifically,  V'TECS  is  providing  a  base  for  the  development  of 
^ valid  perfonnance-based  instructional  programs.    Such  a  program'  is  de- 
•sigried  to  epsure  that  instructional  content  relates  to  the  actual  tasks 
performed  on  the  job.   There  are  three  basic  components  of  a  per'fonnance: 
based  instructional  system:    task  analysis,  performance-'o'jjecti ves ,  and 
criterion-referenced  measures.  \ 


ERIC 


^All  references  to  organizations  are  fully  listed  in 
appendix  B  . 
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task  analysei, p^^^       a:means  of  Identlfyfng  what  skills  and  knowledge 
are  necessary  for  Instructional  pu: poses;  a  task  analysis  breaks  down 
each  task  into  its  component  skills  and  activities.   Second,  performance 
objectives  designate  which  behaviors  must  be  achieved  for  satisfactory 
job  performance/  Finally,  criterion-referencedi  measures  are  the  tools 
used  to  assess  performance;  they  are  activities  which  are  based  on  the 
performance  objectives.   Job , Corps  does  provide  task  analyses* and  per- 
formance  objectives  through  its  Occupational  Training  Guides  and  Training 
Achievement  Records.^.  Job  Corps  then  designs  Occupational  Training  Plans 
whiciTcontain  specific  activities  to  be  performed.   V-TECS  materials 
would  be  helpful  to  teachers  who  are  setting  up  their  programs  and  who 
are  designing  Occupational  Training* Plans  where  none  are  available* 
They  would  also  provide  a  structure  for  sequencing  objectives  and  for 
dividing  course  content  into  manageable  units  and  lessons.  Courses 
for  which  V-TECS  are  available  are  listed  in  the  bibliography  under 
the- "Gene: il"  heading.  ^ 

other  excel! ent  general  references  for  instructors  are  the  Resource 
Guides  for  Performance-Based  Instruction,  published  by  the  University 
of  Maryland  Vocational  Curriculum  Research  and  Development  Center.  The 
guides  are  available  in  nine  content  areas  (Auto  Body,  Auto  Mechanics, 
.Carpentry,  Cosmetology,  Electricity,  Machine  Shop,  Masonry,  Graphic  Arts, 
Welding,  Word  Processing)  and  cost  $3.50  each.   These  reference  books 
contain  much  valuable  iftformationr  Each  includes  a  bibliography  of  printed 
and  audio-visual  materials  for  content  area.   Order  information,  price. 
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and  a. narrative  description/fevaluatlbn  are  included  in  appendix  A 
of  this  report;  ^  . 

Each  guide  contains  information  on  development  of  a  performance-based 
instructional. program  as  well  as  a  section  entit]ed  "General  Resources" 
which  explains  the  ERICjystem,  Jists  curriculum  development  centers 
throughout  the  country »  and  contains  a  complete  bibliography  of  sources. 
Or.  Gerry  Day  of  the  Maryland  State  Department, of  Education  was  a  project 
director  responsible  for  the  development  of  the  resource  guides.  Sarah 
Kryszak,  reference  coordinator,  University  of  Maryland  Vocational 
Curricul"Um  Research,  and  Development  Center,  is  responsible  for  dissemi- 
nation  of  guides.    Further  information  is  contained  in  the  "General" 
section  of  the  attached  bibliography. 

i 

Another  good  reference  source  was  obtained  from  the  U.S.  Office  of  Education 
Division  of  Vocational -Technical  Education.    It  is  entitled  Vocational 
Instructional  Materials  for  Students  with  Special  Needs.   This  is  a  computer 
printout  of  curriculum  materials  in  all  major  vocational  areas.   The  print- 
out includes  information  on  each  item  such  as  cost,  source,  content,  and 
conments  on  possible  use.   The  Job  Corps  occupational  training  guides  are 
listed. in  addition  to  many  other  curriculum  materials.   The  advantage  of 
this  catalog  is  that  all  materials  listed  are  for  students  who  have  special 
needs.    A  disadvantage  is  that  it  is  dated  August  1972.   Many  materials 
have  teen  develooed  in  the  past  few  years  which  would  not  be  listed.  On 
the  other  hand,  the  Resource  Guides  developed  by  the  University  of  Maryland 
are  not  slanted  specifically  for  use. with  disadvantaged  students;  thus  some 
materials  listed  would  not  be  suitable  for  use  with  corpsmembers . 
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In  Sadition,  a  National  Network  for  Curriculum  Coordination  irt\ Vocational 
and  Technical  Education  (NNCCVTE)  has  been  established  by  the  U.^..  Office 
of  Education  to  provide  an  Interchange  of  information  on  and  sharifig  of 
vocational  curricula.   Six  regions  house  curriculum  management  centers 
which  provide  services  relating  to  curriculum  and  instructional  materials. 
Addresses  for  these  regions  are  listed  in  exhibit  _2_  under  the  NNCCVTeX 
heading.    The  Western  Maryland  Vocational  Resource  Center  also  houses  many 
vocational  materials  and  has  a  catalog  available.   However,  this  resource 
center  may  be  closing  in  the  .fall,  and  materials  may  be  brought  to  the 
University  of  Maryland  curriculum  library.' 

Research  Projects 

TEAM  Associates  also  had  an  ERIC  search  performed.    The  search  had  to  be' 
run  several  times  before  accessing  relevant  materials.    Some  of  the  informa- 
tion looks  helpful;  much  of  it  is  not.   One  project  sponsored  by  the  National 
Center  for  Education  K-oearch  and  Development  (HEW)  and  performed  by  the 
Philadelphia,  Pennsylvania  School  District  looks  particularly  helpful.  A 
field  test  was  conducted  to  determine  if  entry-level  competencies  could  be 
developed  in  vocational  areas  by  means. of  individual  sound-on-slide  projed- 
tors.    Results  show  that  educable  mentally  retarded  students,  who  read  on 
a  low  level,  learned  "significantly  better."   Some  of  the  content  areas 
(nurses  aide,  auto' mechanics,  industrial  electricity)  appear  to  match  those 
of  Job  Corps.    In  addition,  several  child-care  aide  curriculum  materials 
have  recently  been  developed.    Several  teacher  resources  are  listed  in 
the  ERIC  document  also.   Most  of  these  are  articles  of  general  interest 
in  the  area,  of  curriculum  development.  " 


-  465  - 


Prepared  Training  CurHcula 

Let  us  take  a  further  look  at  specific  materials  which  werejocated. 
^FJjf»sfi  Associated  General  Contractors  of  America,  working  in  conjunction 
wijth  the  Oklahoma  State  Department  of  Education».has  developed  four  sets 
of  curricula,  includitig  students'  and  teachers'  guides  pertaining  to  the 
construction  area:   comnerdi^l  carpentry,  cement  masonry,  bricklaying 
4nd  a  general  construction  trades  duster,  the  latter  developed  for  .use 
with  disadvantaged  and  handicapped  students.   Other  manuals  relating  to 
auto  mechanics  and  electronics  have  also  been  developed.    Comnents  and 
further  descriptions  of  these  materials  are  contained  in  the  bibliography. 
In  general,  these  materials  would  be  helpful  to  the  new  instructor  who" 
must  design  and  sequence  objectives  and  who  needs  a  guide  for  related 
classroom  instruction.   Associated  General  Contractors  (AGC)  has  donated 
a  set  of  these  materials  for  use  with  building  trades  courses  to  Job  Corps 
and  they  are  available  for  review.   AGC  would  also  send  sample  materials 
for  preview  to  centers. 

Next,  the  National-  Association  of  Home  Builders  has  been  working  on  a 
similar  project  of  curriculum  review  and  evaluation  in  the  building  trades 
areas.   As  of  now,  NAHB  is  developing  the  kits  for  selected  centers.  NAHB 
has  reviewed  many  materials,  especially  related  aUdio-visuals.   They  have 
designed  curriculu.m  kits  for  building  trades  instructors  to  field  test  and 
to  critique.    After  gaining  this  input,  the  kits  will  be  finalized  and 
should  be  available  early  next  year-    This  effort  should  be  recognized'  * 
for  the  invalS'able  assistance  it  will  provide  to  Job  Corps  instructors,  in 
the  bUI Idling  trades  areas. 
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.  Othitr  :Sburcti-t  -such  li.  itata  de|)aftM|nt$-  of  vocati  on&l  educati  on 
and  curriculum  research  centers,  had  task  analyses  and  many  curriculum 
guides  available.   But 'actual  printed  curricula  useful  to  corpsmembers, 
including  wbrlcbooks^and  texts,  were  difficult  to  locate.   Most  - 
workbooks. were  to  be  uised  with  a  text  on  a  twelfth  grade  reading 
level i  .^foV  example,  al.l  of  the  welding  texts  found  were  on  an 
advanced\ secondary  or  college  level;  thus,,  these  materials  Were  not 
Included  as  useful  for  Job  Corps  purposes,   the  same  principle  applies 


to  many  areas— especially  those  of  cement  masonry,  electrical 


appliance 


repair,  and' heavy  equipment  repair.   The  one  good  source 


obtained  ^n  diesel  repair,  contains  an  exten^ve  Vistihg  of  manufac- 
turers anjl  audiovisual  ^ids  for  use  in- this  area.   The  document  was 
obtained  One  week  before .the  due  date  |or  the  report;  further 
evaluation  of  these  materials  needs  to  be  performed.   Of  those 
materials  reviewed,  the  New  Jersey  .and  Delmar  materials  are  consistent 
,in  their  development  of  printed  curricula  which  are  suited  to 
students  With  special  needs.  t 


The  emphasis  on  related, mathematical  skills  in  the  materials 
mentioned  above  coincides  with  an  expressed  need  for  m^re  curricula  • 
in  this  area.   Vocational  Instructors  and  managers  at  Job  Corps 
centers  have  voiced  a  need  for  more  Instruction  and  practice  in 
mathematical  areas  ^uch  as  whole  numbers  and  fraction's.'  The  Practical 
•  Problems  in  Mathematics  series  in  the  "general -Multi pie  Listing" 
section  of  the  bibliography  would  be  a  good  supplement  for  corpsmember 
having  difficulty  in  performing  4jocat1ona]  tasks  because  of  math 
deficiencies. 


Irt  view  of  the  fact  that  so  little  seems  to  be  availjbU  in  terms,  of  ^ 
related  printed  classroom  instructional  materials,  any  information 
gained  would  be  of  value  to  all  centers  and  should  be  shared.   On  the 
other  hand,  there  is  a  plethora  of  audio-visual  material  available.  * 
Tool  companies  and  appliance  companies  -produce  much  good  material, 
as  do  comnercial  audio-visua^  producers.   And  the  NICEM  index  contains 
over  one  hundred  thousand  listings  of  audi o-visual> producers. 
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4n  Vishtiof  the^^^  let  us  proceed  with  recownendationSh  wlrlch  have 

•risen  from- the  rese«i?ch  effort.   First,  Job: Corps  has  no  recordfof 

tiiteKals  currently  In  use.  Without  thh  Infomatlon,  program  evaluation 
ahdj^mterlals  assessment  are  extremely  difficult,  to  Implements  The  Job 
Cbirps  National  Office  could  establish  a  data  bank  of  materials  In  use  for 
each  course;  this  could  be  one  element  of  an  overall  program  monitoring 
,and  eyiiuatlon  system.   Next,  since  there  Is^much  audio-visual  material 
avail  able,  an  entire  study  could  encompass  the  pr^er  use  of  these  mater- 

'lals.   More  criteria  need  to  be  set  for  the  use  of  audio-visuals  at  Job 
CorpTs  centers.   Too,  Job  Corps  might  consider  making  Its  own  A/V  material; 
some  centers  have  beon  doing  so,  but  a  full  scale  effort  to  develop  slide 
pirogranis  of  correct* task  procedures,  for  example,  might  be  undertaken. 

-Job  Corps  might  hire  a. contractor  with  a  media  specialist  to  develop  cer- 
tain  audio-visuals.   But  a  preliminary  study' should  be  done  first  to 

-determine  what  type  of  A/V  material  is  most  effective  in  particular  sub- 
ject areas  and  when  certain  learning  objectives  are  being  applied  (learn- 
ing rules  and  princ^iples  vs.  visual  identification).   Too,  in  order  to 
ensure  that  new  materials  -  print  or  audio-v.isual  -  are  being  used  most 
effectively,  .the  Department  of  Labor  should  provide  technical  assistance 

to  the  Job  Corps  centers.    In  addition.  Job  Corps  should  field-test  these 

-     ■  ■  I  • 

materials  at  selected  centers  before  final  approval. 

A  final  recooinendation  would  be  to  alter  research  methodolagy  in  future 
efforts  to  locate  this  type  of  curricula.    For  example,  with  so  many 
available  sources  of  audio-visual  materials,  a  project  which  includes 


nineteen  vocati cms  becomes  iinwl el dly.   We  would  recommend  that  content 
experts  work  with  media  consultants  to  evaluate  materials  in  specific 
content  areas;   A  project  coordinator  in  Washington,  D.C.,  could  manage 
the  work  effort  and  compile  results.    If  the  above  suggestion  is  n(^t 
workable,  at  the  very  least,  the  project  scope  should  decrease  in/ size 
|o  that  a  broader  sample  of  materials  in  each  area  can  be  adequ^4ly 
evaluated.  '  / 

At  this  stage  in  the  project,  fince  some  preliminary  research'  has  been 
done,  content  experts  used  to  be  drawn  into  the  work  effort  so  tfiat^ 
curriculum  kits  for  each  vocation  can  be  developed.   The  content  experts 
could  be  Job  Corps  instructors  in  the-fi^etrTTfc  areas.   They  could  match 
n^quired  competencies  with  those  /included  in  the  materials,  delete  » 


iV 


material  not  required  for  entry-level  skills,  or  add  needed  material 
make  a  complete  and  more  standatjdized  package.    This  could  be  accomplished 
by  task  force  within  each  region.    In  summary,  our  ^^commendations  include.^ 
the  following  in  an  order  of  suggested  importance: 

•  That  Job  Corps  form  tasl<  forces  to  develop  curriculum 
kits. 

t  That  Job  Corps  be  provided  with  technical  assistance 
in  the  most  effective  use  bf  naw  curriculum  materials 

•  That  Job  Corps  should  field-test  selected  materials 
e   That  further  study  on  appropriate  use  of  audio- 
visuals  materials  should  be  performed 

•  That  Job  Corps  be  provided  with  technical  assistance 

•  in  developing  its  own  audio-visuals 
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.15.3 


f 


:k~  l^^t  ^!ii6  C  of  existing 

materials  In  use  at  centers 
•  That  the  research  methodology  be  altered  for  future 

work  efforts 
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^    •     Exhibit  2 
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INTRODUCTION 

The  following  listing  is  a  selected  bibliography  of  available  curricula 
in  the  nineteen  training  courses  under  study.   Each  item  in  the  bibli- 
ography is  listed  alphabetically  by  title  in  the  appropriate  section. 

o 

Each  section  is  devoted  to  a  vocational  area  —  except. for  the  section 
entitled  "General -Multi pie  Listing,"  which  contains  materials  applicable 
to  more  than  one  vocational  course  area* 

Next,  evaluative  criteria  are  listed  and  have  been  checked  where  appli- 
cable/  In  addition,  from  the  list  of  criteria,  the  instructor  or  resource 
person  should  be  able  to  form  a  general  idea  about  the  suitability  of  the 
material  for  use  with  corpsmembers.   Most  of  these  criteria  were  established 
by  a  team  of  vocational  education  experts  at  the  University  of  Maryland 
Vocational  Curriculum  Research  and  Development  Center  in  College  Park, 
Maryland.   The  second  page  of  the  individual  evaluation  contains  a  descrip- 
tion  of  content,  find  offers  comnents  and  recommendations  as  to  how  the 
material  can  be  used  effectively,  special  problems  that  may  be  encountered, 
and  contains  the  specific  reading. level,  if  available. 

At  the  end  of  each  section  of  vocational  materials,  an  evaluation  summary 
ranks  the  materials  in  that  section  according  to  possible  usefulness  with 
corpsmembers  at  a  Job  Corps  center.    It  must  be  kept  in  mind  that  many 
excellent  .wterials  were  excluded  from  this  evaluation  because  of  the 
level  of  difficulty.   A  primary  criteria  for  inclusion  in  this  listing  was 

that  the  materials  be  on  a  level  commensurate  with  that  of  a  majority 

■  jf 

of  corpsmembers. 
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it. is  suggested  that  thiis  listing  be  used  as  a  preliminary  survey 
some  available  materials;  the  list  is  by  no  means  exhaustive.  Too^ 
instructors  and  content  experts  should  preview  the  materials  with  a 
critical  eye.   The- investment,  especially  where  audio-visuals  are 
concerned,  is  large.  • 

It  is  hoped  that  the  bibliography  will  serve  as  an  aid  to  those  new 
centers  that  need  curriculum  material  and  will  also  help  existing 
centers  by  listing  new  materials  that'have  recently  become  available. 
The  criteria  listed  on  the  .evaluation  form  should  provide  general  guide 
lines  for  choosing  materials  for  use  at  centers.    These  items,  as  well 
as  the  cost,  should  be  considered  before  purchasing  materials.    For^ ex- 
ample, if  the  material  has  performance  objectives,  is  there  a  fa^irly 
close  match  between  those  objectives  and  the  ones  listed  on  the  Train- 
ing- Achievement  Record?   If  there  are  no  performance  objectives,  could 
objec-t+ves-be-wri tten_to._s.uit_the_materi al ?^  How  large  a  tasJ<_wou1dJ t 
be,  and  who  would  do  it?  Too,  the  materials  might  be  motivational  for 
a  middle  class  adolescent^ but  will  they  be  suitable  for  use  with  minori 
ties?  Are  minorities  depicted  or  heard?   If  these  criteria  are  used  as 
guidelines  for  choosing  materials.  Job  Corps  should  be  purchasing  curri 
cula  that  works. 


.INDEX  OF  JOB  TITLES 

Automobile  Bo^y  Repairer   481 

Automobile  Mechanic  i.^  '495 

Autoinobile  Mechanic  Helper  1   509 

Baker..^.......   515 

Brick  and  Stone  Mason   523 

Building  Repairer.!   529 

Carpenter,  Construction   539 

Ceinent  Mason   559 

Clerk,  General   565 

clerk,  Typfst  /   575 

Cook  :   591 

Electrician   *603 

Electrical  Appliance  Repairer   615 

Heavy  Equipment  Repair   625 

.  Keypunch  and  Verifier  Operator   631^ 

Nurse's  Aide  :   637 

Offset  Press  Operator  >.   551 

Painter   659 

Welder   665 

General  -  Insttructor  Aid  rTTTT.   ^ 

General  •  Multiple  Listing   695  , \ 


INSTRUCTIQHM.  MATERIALS  CHECKLIST 

m 

DISADVANTAGED  VOCATIONAL  STUDENTS 


\ 


TITLE 
^  OF 
MATERIALS 


DATE 


NAME 

\  CF 


SUBJECT 
AREA 


ORDER 
INFORMATION^ 


MATERIAL  FORMAT 

— hardbouny — '  - 
pa'tK^  bound 
^'    loose  leaif  * 
other  '  


Auto  Body 

* 

1974                          \  ' 

•fNot  Available 

0- 

\ 

*a  ■  i               .         '              s — '  

Auto  Body  ^air 

Oklahoma  S.tate  Departmer 
Vocational  and  Technica 

It                       ^  ~ 

Education 

onal  Materuls  Center 

 aWitionaf  budget  required  W 

yearly  replacement  M  - 

 nateriais  r^bnconsutnable  if 

separate  aiiswer  sheet  provided  ^ 

  subject  index 

•  bibliography/references 
"T~  performance  objectives    ^  \ 
"T~  criterion-referenced  measures 
student  activities 
student  work  sheets 

 review  questions 

answer  Jcey 

INTENDED  USE  . 

'  X    student^esource  •  ^  ' 

X    teaober  resource 
^    individual  instruction,  : 

 ,  group  instruction 


ILLUSTRATIONS 

_  line  copy  

r  photographs 
"  charts/graphs 
~_  black  4  white 
'  color 


MATERIAL  READABILm 

large  print  format 
double'column  copy 
generou?  paragraph  spacing 
^igh  interest  level 
low  reading  level  ^. 

FEATURES  FOR  DISADVANTAGED  STUDENTS 

ethnic  groups:  meaningfully  depicted 
'  [develops,  self -wth  concept 
Idevelops  world  of  i«rk  concept 
develDps  craftsmanship  concept 


Units  of  instruction  have  developed  in  the  following 
areas:   Safety/Orientation,  Body  .awLframe  Construc- 
tion, tools,  welding,  matal 'repair,  refinishing,  air 
conditioning,'  circuity  and. wires,  hardware,  glass,  and 
trim,  and  daAiage  estimating  * 

The  teacher's  guide  is  $20:00;  the-student's,  $10.00. 


COmENTS 
AND 

RECQHMENOATIONS' 


These  instructional  units  are  similar  to  curriculum 
materials  developed  jointly  by  Oklafioma  and  Associated 
General  Contractors  (see  "General -Multi pie  Listing" 
section  of  bibliography),-  .There  is  a  question  of.  how 
motivational  they  should  be  with  corpsmembsrs ,  but 
they  could  be  used  as  a  supplement  in  reTated  classroom 
instruction. 


.  / 
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WSTRUaiOHAL  MATn^IALS  CHECKLIST 
FOR      *  ' 
OISAOVANTAGED  VOCATIONAl  STUDENTS 


TITLE 
OF 

NATFRIALS 


Auto  Body  Refinishing 


DATE 


June,  1970 


NAME 
OF 

DEVELOPERS 


Leo'nard  Colucci  ,  ^  u  i 

Camden  County  Vocational  and  Technical  Schools 


^  SUBJECT 
AREA 


'  ORDER 
INFORMATION 


Auto  Body, Repairer 

Vocational-Technical  Curriculum  Laboratory 

Rutgers  State  University  .  ^  „  , 

Building'4103-Kilmer  Campus.  New  Brunswick.  N.J. 


$4.25 

AB-8 


MATERIAL  FORMAT 


ILLUSTRATiONS- 


hardbound 
paper  bound 
loose  leaf ,  ^ 
other  stapled 


additional  budget  required  for 
yearly  replacement 
naterials  r.onconsumable  if 
separate  answer  sheet  provid«l 
subject  index 
bibHography/ref  erences 
pierfonnance  objectives 
criterion-referenced  measures 
stu<Jent  activities 
student  work  sheets 
review  questions 
answer  key 

INTENDED  USE 

student  resource 
teacher  resource 
Individual  Instruction 
group  instruction 


line  copy 
photographs 
charts/graphs 
black~i  white 
color 

MATERIAL  READABILITY 

large  print  format 
double  column  copy 
generous  paragraph  spacing 
high  interest  level 
low  reading  level 

FEATURES  FOR  DISADVANTAGED  STUDENTS 

ethnic  groups  meaningfully,  depicted 
■  develops  self -worth  concept 
develops  world  of  work  concept 
develops  craftsmanship  concept 


485 


4  So 


Text  discusses  hece«ary  equipmeiiti  and  tools  and  mater- 
ial: and  thfe  purpbses  for  aiuto  refinishin^.   Each  unit 
also  incllides.  student  activities  and  achievement  tests. 


S 
AND 


WdHNfeiDAtlONS 


fee 
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niSTMCTIQNAl  MATERIALS  CHECKLIST 
FOR 

DISAOVAHTAGED  VOCATIONAi  STUDENTS 


TITLE  r 
j  OF 
r  ^MATERIALS 


DATE 


NAME 
OF 

OEVELOPERS 


-Auto  Body  Repair-l 


1962 


Joha'jE.  Radvany  ^ 
M^ie  H.  Katzenbach  School  for  the  Deaf 


SUBJECT^ 
AREA 


order: 

fiNFORMATlON 


Auto  Body  Repairer 

Vocational  Technical  Curriculum  Laboratory 

Rutgers  University  •  b   n  i      fp  n 


MATERIAL  FORMAT 


hardbound 
pa^rl  bound 
loose^  leaf 
dtliier 


addi,tlonal  budget  r^jquired  for 
yearly  replacement 
Materials  nonconsumable  if 
separate  answer  sheet  provided 
subject  index 
bibliography/references 
perfonnahce  objectives 
criterion-referenced  measures 
siu^ent  activities 
^  stiident  **prlt  sheets 
jt^/reyioi  ques  1 1  ons 

-iiiswer  key      _  _      , — 


fl  ,  ilitBiDED  il,  t 

//. . .  stijdent  resource  ^ 
'     teachers  resource  . 

vldiial  instruction 
dup' instruction 


ILLUSTRATIONS 

X    line  copy  - 

2  photographs 

  charts/graphs 

X    black  &  white 

 color 

MATERIAL  READABILITY 

  large  print  format 

  double  column  copy 

 generous  paragraph  spacing 

  high  interest  level 

  low  reading  level 

FEATURES  FOR  DISADVANTAGED  STUDENTS 

 ethnic  groups  neaningfully  depicted 

 develojpi  self -worth  concept 

develops  world  of  work  concept 
develops  craftsmanship  concept 
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I', 

{  ''^ 

1  ' 

1  » 

Book  discusses  In  detail  subject  areas  of  —  Care  of 
Shops  and  .Tools  >niateria1s  and  parts  of  the  automobile* 
removal  and  assembly*  refinlshing,  care  of  the  finish, 
metal  repair,  and  acelylene  Welding*  The  lessons,  in- 
clude objectives,  materials  needed^and  an  achievement 
test  at  the  end  of  each  unit. 

»  » 

*  1 

i 

s 
t 

'/'if 

COmENTS 
'  AND 
'  cCOMHENOATIOHS 

\ 

> 

Text  is  a  little  too  advanced  for  low-level  readers. 
More  suited  for  instructor  as  a  supplement.  \ 

* 

»• 

1  1 
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»  - 

•* 
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INSIRUCTIOKAL  MATERIALS  CHECKLIST 
FOR 

OISAbWNTAGEi)  VOCATIONAl  STUDENTS 


TITLE 
OF 

MATERIALS 


Related  Mathematics  1  Auto  Body 


DATE 


1974 


NAME 

OF 

Oe/ELOPERS 


E.  A.  Porroni 

Trenton  Vocational  and  Technical  High  School 


SUBJECT 
AREA 


ORDER 
INFORMATION 


•Mathematics  for  Auto  Body  Workers 

Vocational  -  Technical  Curriculum  Laboratory 
Rutgers  University,  Bldg.  4103,  Kilmer  Campus 
New  Brunswick,  N.J.  . 


$5.00 
No.  AB-n 


MATERIAL  FORMAT 

 hardbound 

paper  bound. 

IT  loose  leaf 
other 


_X   additional  budget  required  "for 

.  yearly  replacement 
 iiaterials  noncpnsumable  if 

separate  answer  sheet  provided 

 subject  im/ex 

 bibliography/references 

  performance  objectives. 

 ^criterion-referenced  measures 

student  activities 

  student  Wprk  sheets 

.        review  questions 

_^  X  answer  key 

INTENDED  USE  ^ 

X'  student  risource 

  teacher  resource 

^^^^  Indtvlduil  .Instruction 
•  group  Instruction 


ILLUSTRATIONS 

Tin**  copy 
photographs 

charts/graphs     '  ,  . 

black  ft  white 

color 

MATERIAL  READABILITY 

large  print  format 
double  column  copy 
generous  paragraph  spacing 
high  interest  level         *  " 
low  reading  level       7tb  grade 

FEATUP'^S  FOR  DISADVANTAGED  STUDENTS 

ethnic  groups  meaningfully  depicted 
develops  self-worth  concept 
develops  world  of  work  concept 


T  develops  craftsmanship  concept 


DESCRIPTION 


This  text  and  workbook  contains  units  on  whole  numbers, 
fractions,  decimals,  percentage,' measurement,  and  ratio. 
Each  lesson  has  a  general  objsctive,  related  information, 
and  an  assignment.   Word  problems  related  to  the  trade 
are  included  as  well  as  drills. 


COMHENTS' 
AND 

RECOMMENDATIONS 


This  is  an  exelleht  book.    Students  could  use  this  book 
in  basic  math  while  they  are  enrolled  in  the  trade. 
Strongly  recommend. 
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niSTRUCTIONM.  MATERIALS  CHECKLIST 
FOR 

OISAOVAHTAGED  VOCATIONAL  STUDENTS 


TITLE 
OF 

flATERIALS 


DATE 


NAME 
OF 

DEVELOPERS 


Supervised  Study  Guide  for  Related.  Instruction 
1972 

0 

Troy  Notgrass  • 


SUBJECT 
AREA 


.  ORDER 
INFORMATION 


Auto  "ody' Repairer. 


Instructional  Materials. Services 

Division  of  Extension,  Univ.  of  Texas. "Austin,  Texas 


MATERIAL  FORMAT 

hardbound 
paper  bound 
loose  leaf 
other  .   


X  additional  budget  required  for 
yearly  replacement 

 Baterials  nonconsumable  if 

separate  answer  sheet  provided 

 ^  subject  index 

 b 1 bl i  ography/ref erences 

performance  objectives 
criterion-referenced  measures 
student  activities 
student  Work  sheets 
revifei<  questions 
_  ans*«r  key 

INTENDED  USE 

X_  student  resource 
teacher  resource 

 Individual  InstructiioJi 

group  Instruction 


ILLUSTRATIONS 

N/A  li'^e  copy 

  photographs 

  charts/graphs 

  black  i  white 

 color 

MATERIAL  READABILITY, 

 X_  large  print  format' 

 double  colifiiin  copy 

generous  paragraph  spacing 

 high  interest  level 

  low  reading  level  9th  Grade 

"     FEATURES  FOR  DISADVANTAGED  STUDENTS 

N/A  ethnic  .groups  weanlngfuHy  depicted 

 develops  self -worth  concept 

develops  world  of  wrk  concept 
develops  crafts«ansh:p  concept 


OiESlilPnQII 


This  guide  contains  assignment  sh^ets»  to  be  used- as 
reinforcements  of  hands-on  experience.   The  sheets 
contain  performance  objectives  and  knowledge  questions. 
Two  texts  are  used  as  a  basis  for  the\ssignment 
sheets:   Automobile  Sheet  Metal  Repair  and  How  to  Con- 
trol Auto  Body  Sheet  Metals. 


RECOMNENOATIONS 


The  reading  level  is  above  that  of  most  corpsmembers. 
However,  the  teacher  might  use  this  source  as  a  guide 
to. organize  course  curriculum. 


ERIC 
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PERFORMANCE 
OBJECTIVES 


COST 
EFFECT. 


SUPPL. 
ACTIVITIES 


ILLIJSTR. 


READABILITY 


1- 


FEATURES/ 
DISADV. 


OVERALL 
USE. 


1.  ^ito  Body 

2.  Auto  Body  Refinishing 

3.  Auto  Body  Repair  I 

4.  Related^Hath  I  -  Auto  Bot 

5.  Supervised  Study  Guide/Related 


N/A 


O  *Av'*l'*  indicates  "excellent"  or  "very  helpful",  a  "2"  indicates  a.  satisfactory  level, 
ERiC  iiifiicaceis  "poor''  or  "not  useful." 


N/A 
N/A 
^/A 
N/A 


V  t 


I 


INSTWCTIQIMt  mTERIALS  CHECKLIST 
FOR 

OISAOVANTAGEOVOCATIOHAL  STUDENTS 


■'I 


i  '■.  •  '  TITLE 

OF 

^  .  MATERIALS 

Auto  Mechanics*!  and  II 

r"  '  DATE 

Rev.  1976  and,  1978,  respectively.             "  3> 
Originally.  1971. 

^-  •   •  NAME 
OF 

;  /  -  DEVELOPERS 

Not  Available 

K  SUBJECT 
AREA' 

i  ORDER 
■  ^-INFORMATION 

•  * 

Gk^'ahcsna  State  Department 
Vocational  and  Technical  Education 
Curriculum  i  instructional  Materids  Center 
1515  W.  Sixth  Ave..   Stillwater,  Oklahoma  74074 

MATERIAL  hORMAT 

'hardbound 
paper  bound 
loose  leaf 
other   ^ 


 ^additional  budget  required  for 

yearly  replacenent 

 materials  nonconsuDiable  If 

separate  ans¥«r  :heet  provided 

 subject  index  ' 

 bi  bl  1  ography/reVerences' 

 perfoimance  objjktives 

X  criterio!i:>feferen«d-«easures 
~ir  student  activities 
~  student  work  sheets 
review  questions  . 
answer  key 


INTENDED  USE 

 X  student  resource  ^ 

r  teacher  resource 

T  individual  /instruction 

  group  Instruction  [ 


ILLUSTRATIONS 

line  copy* 
photographs 
charts/graphs 
fclack  &  white 
col  or 

MATERIAL  REAI)A^ILITY 


"large  print  foralat 

 ^double  column  copy 

^  generous  paragraph  spacing 

high^interest  level 
iding  level 

FEATURES  FOR  DISADVANTAGED  STIH^^MTS 

thmc  groups  meaningful ly  depicted 

svel  ops  J«  If -worth  concept 

^devel^fp^orld  of  work  concept 

develops  craftsmanship  concept 

•  / 
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O^PnQN\ 


/ 


Auto  Mechanics  I;  includes  units  of  instruction  on  the 
,  folldwfng: ,  orientation  and  procedure,  measuring,  engine 
suspension,  and  bra^es^  Book  II  includes -units  on 
engine  overhaul,  electrical,  power  train,  ind  accessories 


FOR        .      '      ,  , 
OISAOVMTAGEb  VOCATIOftAL  .STUDENTS 


TITLE 

OF. 

MATERIALS 


DATE 


NAME 
•  OF 
DEVELOPERS 


!   Automotive  Mechanics  Series 


1975-77' 


SUBJECJ 
AREA 


, ,  ORDER 
INFORMATION 


f^to  Mechanics/ 

Bvgwal"!  Prodiictions 
839  Stewart  AVe.' 
Garden- City,  N.Y.  11530  > 


^Onlfir  Nos.  401-425 
From  $69.00  to  $138.00  each 


MATERIAL  FORMAT 

_  hardbound'^ 
paper  bound  ' 

 ^  loose  lea/  • 

X    bther^   ftlmstrips  . 
cassettes 


  additional  budget  required  for 

yearly  replacement.    »  i  ( 

 jnateria'ls  ^Snconsumab^e  jifv 

separate  answer  sheet  pFpvid^a 

.      subject,  index  '  t  A 

•  .7^1)'ibl ioJjfbphjf/references  ^  /  ' 
J  perfopnance'^'objectives 

•  •  .  cfltetion-reference<h«e«sures 

 student 'activities  ' 

•  ,  student  woMc  sheets 

•  reyiflt  questions  *  '  -  ^ 
•„■'•  ,    answer  key:i4        <>  ^ 

.   *     INTENDED  MSt  - 

t   st^nt  resource  .  » 

,  ^  teailifF' resource  . 

X  individual  instruction  j 
.  ^  aroop  instruction 

—  7  .f 


.X- 


ILLUSTRATIONS  • 

line  copy 

photographs 

charts/graohs 

bUck  4  White  \ 

color 

MATERIAL  READABILITY 

large  print  fonfat 
'double  col»jmn  copy 
generous  para'^raph  spac^ing 
high  interest  level 
low  reading  level 


FEATURES  FOR  DISADVANTAGED  STUDENTS 

» 

ethnic  groups -i^aningfully  ieptcted 
""develops  self -worth  concept  - 
"develops  world  of  work  concept  . 
'''4'evelops  xraftswnship  concept 


-f 


>  ntit:fi}m^tt\p  ikrit$-M%k  t>^cfi\Uni  it»terial$.-  ljut 
eich.  strip ^fcohtalhsvlo  iiiich'  infortnation  that  'all  But 
the  ino^^advsncei..c^  ^ind  th*Bj-.t^ 

difficult..  *N6; *4iv:bn  Aut'owtlve  Saffety^ls  especially 
good  on  demoristrating"  proper  methods  ani  use  of  tooV§> 
•  >OBe  of  the;  flliwtrips  which  are  narrower-  and  nxji^ 
'  specific"  in .scope  might  be  more  appropriate  for  use 
with  corpsmefflbers',  for  examples  #416-42:).- 


,  AND 
RECOrWENOATIONS 


^special  lyreco«B6nd  #41,e  to.  4^23.  Th?se  strips  art 
nanrow  enough |1n  focus  not  overwhelm  the  students,  -and 
some  of  them  are  uiseful  .with,  the  ^beginner  (T.'e.', 
lubrication,  wheel  bslahcing)* '  These- filmstrlps  give 
tips  on  diagnosing  problems  and,  solving  them.    .  , 

(See  attached  sheet  for'listinql) 
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^^■^'^;V''     •■  --foll.iwlng.^^^irst^'pf-^a^^  1nr#1s-. "series :■• 


'  1i404gnttpn:S^^ 
|i*j02  :.How -tp^^^^ 

#404  Hydwuilc  Brake 

#405. iiitert^^  Cbntu'stion  Engine -.ExplalhiBd 
f496l'Autpm6tiYe  Cpolfn^ 
'    -  f407^0perdlloii  or  ttHf^huel  .bystem  bxplained 


W  :■ 


-#4d8-Prpbl ems  bf-the-Fuel^System-Exp1ained 


#409  ProbTens  of  the  Internal  Cbirauistlon  Engine^ Explained, 
J.4l6^How-  t:6;pverhaul^a                                    •     .  '  . 
#4l1;V\utpnotiy^^  . 
#4.12  Autdm6t1ve_CTutch  Assembly  Explained  -  


#413  Automotive  Standard  transmission  Explained 
#41  e-'Lubrication-SerYlces 

#417  How  to  Bal ance_Wheels  . 

#418  How.  to  use  a  Drum  Lathe  *> 
#419  How  to  <use  a  Value  and  Value  Seat  Refacer 
#420  How  to  Use  Automotive  Precision  Tools 
#421  How  to  Overhaul  a  Carburetor 
'  #422  How  to  Diagnose  Hydraulic  Brake  Problems 
#423  How  to  Serve  the  Cooling  System 
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«  ^ 

nslTOCTlOHAti^ 

•         '/-FOR'' ;  7". 

OISAbVANTAGEb  VOCAT lONAl-  STUOENTS 

*  i 

tiTtE 
OF 

•  MATERIALS 

Automoti  ve- Mechani  c^pi  es 

'    '*  'i 

DATE 

1976  Rev. 

.  ■  -.  \ 

■    "  \  NAME 

1  •       >^  nc 

Not  Available                   •  ' 

DEVELOPERS 

■  . 

 ■                               ■         '_      ;  '■ 

• 

■        :.  SUBJECT 
AREA 

Auto  Mechanics  " 

OCA  Educational  Products            $360.00  . 
424  Val  l  ey  Rdr 

— irffORMAT-fON- 

Warn ng ton.  Fa.  Isy/b. 

-f 

y. 

1 

-  —  

•a 


MATERIAL  FORMAT- 

hardbound  , 
paper  bound ^  ^ 
loose  leaf 

other    sets  of  transparencies 


  additional  budget  required  for 

yearly  replatenent 
 ^  naterials  riohconswnable  if 

separate  answier  sheet  provided 
^  .subject  index 

hi bl  1 ography/ref erences 
-~  perf ormance  pbjectiviBS 

triteridn-referenced  measures 
_zil^tuden,t^activities   ^ 

student  work  sheets 


review, questions 
answer  key 

INTENDED  USE 


ILLUSTRATIONS 

*  ' 

line  copy 
photographs 
charts/graphs 

black  J  white  '  } 

color  . 

MATERIAL  READABILITY 

large  print  format 
double*  column  copy 
generous  paragraph^ spacing 
high  interest  leve^ 
low  reading  level 

FEATURES  FOR  DISADVANTAGED  STUDENtS; 
jethnic^griwps^TC^^  deplctj^il 


develops  self-worth  concept 
develops  world  of  work  concept 
develops  craftsmanship  concept 


student-  resource 
teacher  resource 
Individual  instiriictiofi 
group  instruction 
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^.5 


i  I- 


This  series  coritaps  infonnatioa  on 'all  phases  of 
auto  mechanics:  .the  seties  1s  divided  into  eleven 
•groups  of;  reVated:  topics. ' 


.    ^  COWtNtS 
AND 

;  RECOMMENDAtiONS 


Instructors  may  select  "portions  of  the  series  which 
their  students  are  ha v lay  Uje  most  difficulty  wltti,' 


-These^aids  -cah'  serve  as  reinforcements  to  hands-on  ex- 
perience. 


Below  is  a  list  of  transparency  sets: 

I  The  Fuel  System  $28.00' 
IKEngines  37.00  " 

ImElectrical  System  47.50 
IVLQ^ing-"Sysl;em  21.00 
V  Klutilh  Assembly  '  9.50 
VI jTransmlsslon  52.50 


til  Kear  Axle  Assemoiy  ^y.uu 
VIII  Brakes  29.50 
IXrFf?ont  "End  'Assembly  61.50 
X  Wheels  and  Tires  23.25 
XII  Automobile.  Air  28.50 
Cdnditioning 
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iiistMicTiiMiiM 

OiSWVMrrMlEDNVaCATIONAIi  STUDENTS 


\  5 


SUBJECT 
AREA 


lOROElL 


INFORMATION 


Automobile. Mechanic 


Delmar  Publiihers  ,  ^,0^^  ^ 

-Mountatnvtew^verT-Alfcanyi-NvY^  T2Z05-Q^jg^  jjo^  05'51-6: 


$9.45  -  set  of  9 
books 


MATERIAL  FORMAT 

hardbound 
papier  bound 
loose  leaf 
other   


ILLUSTRATIONS 


ad<iUi'ona1  budget  required  for 
yearly^  repl^caDeo^ 

 Materials  noncbosunable  if 

separate  answer'  sheet  provided 

 .subject.:^index^.^yr   

  bjbViography/i^ferences 

.  perfomahce  objectives 
'■  griterion-referenced  « 
stiilentractiyities 
tudeni  ifiork  sheets- 
review  questions 
 ^  anjs^er  key 

INtDiOED  USE 

X  -student  resource 
__  teacher  resource 
Zxlindivi^l  instruction 
.  girbup  iii»tn*ctfon 


i 

4 


line  copy  , 
T;  photographsijllustrati^«). 

 charts/graphs  V 

  black  4  white 

  color 

MATERIAL  READABILITY 


s) 


X  large  print  fonnat 

 double  column  copy 

_'L_.generous ..paragraph  spac i ng.  ~ 

_  hi gh  interest  level 
low  reading,  level 

FEAtURES  M  OISADVAHTAGE|  StudENTS 

ethnic  groups  ieaningfully  depicted 
■  develops-  self^warth  concept 
develops  wqrld  of  work  concept 
'  develops  craftsianship  concept' 
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'''^1^- programmed  instruction  in 
c. auto-mechanics.  ^ 

The  inf brmati on  is .divided  into  imafl  frames .   Each  frame 
•concl udes  With  a  review  question- to  aid"  student _(iomprfl^- 
heiisiipn,' "    •  ^ 


Also,  .a  final  review  appears  at  the  end  of  the  text.  The 
material  is  designed ^foir  students  to  learn  at  their 
-J3wn_pace.- 


ANO 

RECOm^ATtONS 


the  ins]tructor~ic^^  in  titase  books 

^§  4.  teaching. juide.  The  material  in  the  booklets  should 
be  vsed  as  soon  as  possible  after  demohstratiori  wiii} ' 
students  and  experiehtial  learning:  takes  place.  "^Bt 
only,  be  used  wTth  students  on- or  above  a  *ourth  grade 
learning  leWlv_. .The. following  booklets  {.  'e  avail abl'e: 


Automobile  Engine 
Fiiel,  System^  * 
Differential  :Systeffl 
Cooling  and  Exhaust  System 
Brak^  ^ystiem 
Lubrication  System 


Steering  System 
Standard  Transmission 
Igni^ton  System 
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.INSTRUCTIOM^.ItATERIAUS-CHECKCIST}/ 
OliAdVANTAGED^Vai^T^ 


fitu 

MAttRIALS 


DATE- 


NAME 
OF 

OEVELOPER?? 


■Wheel  .and  St^ening  Alignment 


September,  1968 


Leonard  Colucci  •  i  _  - 

Camden  County  Vocational  arid.  Technical  School 


"AREA 


ORDER 
INFORMATION 


Auto  Mecharwc 

Vocati onaT-TecHni ca I  Curri cul um  Laboratory 

Rutgers  Universi  ty "  ,  /  - 

Building  4103-Kilmer  Campus 

New  Brunswick.  N.J.  _2  : 


$3.50  CU-150 


MTERIAL  FORMAT 

hardbound 
p?.pe**  ^ound 
loose  leaf 
other  stapled 


additional  budget  rearfihed  for 
yearly  replacenent    *  \ 
materials  ncnconsumable  if 
separate^  answer  sheet  provided 
subject  index 
bi  bl  i  ography/ref erences 
-per^fonnance  objectiyes 
criterion-referenced  measures 
student  activities 

student  work  sheets   

review  questions 
answer  key 

INTENDED  USE 

student  resource 

teacher  resource 

individual  instruction  _ 

groijp-instruction-^ 


ILLUSTRATIONS  ■  . 

line  copy 
photographs,' 
charts/graphs 

  black  &  white 

  color  c 

MATERIAL  READABILITY 

 large  print  format  ^ 

'  '   double  column  copy 

 generous  paragraph  spacing 

 high  ^interest  level 

^  low  reading  level 

FEATURES  FOR  ^IISADVAMTAGED  STUUEMJS. 

 ethnic  groups  meaningfully  depicted 

 deveJoRS.>elfrwartb.-CO 

 develops  world  of  work  concept 

"1(    develops  craftsmanship  concept 
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4§^,  


liESCRIPtldN 


Topics. discussed'<^are:  Types  of  ;suspens1on  systems.  * 

tneofy  pf.wheel  alignment, :alignment"eqlji^^^^^^   

caster^ngle,  camber  angle/ SteeHhg  axis  inclination, 
toe,,  tN-out  on  turns,  tracking,  .and,  tire  and  wheel 
balance.   Each  unit  includes  ah  objective  and  an  aaai^n^. 
-ment-for-student^j  : — i"  — .~  ^ 


COfflENTS 
AND 

^KECOMMENbATIOHS 


I  c 


-a. 


Recommended  only  as  a  supplemental  text  with  instructor 
assistance       ^  ' 
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iNStlM^IQNAU  MATE^iiKlS  GHECICLIST. 
FOR 

OISADVAHTAGG)  VlfcATlONAL  ^TUDENTS 


'TITtE 
MATERiALS 

DATE  • 

1.  nm 


DEVELOPERS 


SUBJECT 
AREA 


ORDER. 
liMFORMATION 


-Auto  Shop-Safety. 


-Not-Available 


4  ■ 

!     Auto  Mechanics 

OCA  Educationa.1.  Products 
424  Valley. Rd. 
Warrington,  Pa,  18976 

$60.00 

« 

0 

/ 

MATERIAL  FORMAT  \ 

 hardbound 

paper  bound  ' 
' ^    loose  leaf  ^  . 

other  |y>ancp>y>onrT0<  - 

 additional  budget  requireo  for 

yearly  replacenent 
.  naterials  noniconsunable  if 
separate  answer  sheet  provided 
subject,  index , 

 ^  bibliography/references 

perforinance-objectlves  

-"^Criterion-referenced  Kasures 
^r"  student  activities 
\  ^  .  student  work  sheiets 

 review  questions 

' ,  answer  key 


IMTDIOED  USE 

student  resource 
teacher  resource 
~  Individual  instruction 
X  qriMP  instruction 

ERIC 


ILLUSTRATIONS 

» 

.    line  copy 

 ^  photographs 

 ^*charts/.gr^phs 

bl^k  &  white 
.color 


MATERIAL  READABILITY 

-  large  print  format 

 double  col unn  copy 

geherous  paragraph  spacing 

T"  highjnterest Jevel    —  ^ 

"  l<jw  reading  level 

,   FEATURES  FOR  0ISA0VAH7AGED  STUDENTS 

ethnic  groups  neaningfully  depicted 

 develops  self^orth  concept 

 develops  world  of  work  concept 

develops  craftsmanship  copcept , 
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bjESOlIPtlQN 


there  are.  twenty  multi-colored  tr^parencjies  in  this  * 
set  on  aiito-  safety.  "^Jie^purpiose  of  th«€ai(is'*'i«  -to 
help  stuilents -deVce'lop-WoHc  habit>  necess«ry  for  dn-the- 
j.db  performance. "  The.  set.  is  designed  f/jrNjse  with, 
^beginners.   Topics  covered  are*  persona  1^s.aTety»  tooT 
'safety,  .and  chenical  and  fuel  safety.  , 


/ 


 ' 


cowms 

,  .  AND 
RKOMMOIDAtTONS 


The  transparencies  are  easy  to  understand  and  would  be  j 
suitable  fi6r  use  with  corpsmembers  just  beginning  their; 
vocational  training,,  as  pjtrt  of  k  general  s'fepp  , . 
orientation. 'The  instructors  guide  recommends  that  as 
a  result  of  the  a/y -presentation,  the  class  formulate 
its  shop  safety  rules  jind-enforce  theift.  Although 
the  vocational  training  program  is  individualized,  new 
cbrpsmer^bers  could  receive  this  type  c^f^ori eolation 
in^mall  groups. 


PEKFORWAt^CE 
OBJECTIVES 


"n — ^ 

1/  2* 


COST 
EFFECT* 


SUfPL.  ^ 
ACTIVITIES 



3 


1LLU3TR. 


READABILITY 


FEATURES/ 
DISADV. 


OVERALt! 
USE. 


2« 


.1  . 
cn 

CO 


I*    Auto  Mechanics  T  &  M  ' 

2v '^<Automotlve*Mechant\;^a 
*     Ser£es/Derig,u&li  ' 

y/  Automotive  Hechanlc  Serles/DCA 

^  ^  ^       .  s  '  . 

4«    Auto  Shop  Safety 

(For  Auto  Mechanic  Helper  as 
.  well^as  Auto  Mechanic) 

3*    .Basic  Automotive  Series 

6.    Wheel  and  Steering  Alignment 


N/A 
N/A 


0 

ERLC 


■^4 


N/A 

N/A. 
N/A 
« 


N/A 
N/A 


*A  "IJ^.  indicates  "excellent'^  or  "vtry  helpful "7~^--^-2'^  indicates  a  satisfactory  leviil, 
a  "3"  "indicates  "pooi"  or  "not  ustfful/' 
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^WSTRUCttOHAt  WTERIAL?  CHECKl:ISt 
DISADVANTAGED  VOCAtlONAL  STUDENTS 


^  TITLE 

:  •:bF 

cMATBRIALS 


.DATE 


.  NAME 

.OF 

DEVELOPERS 


SUBJECT 

:.,/AREA 


.  ORDER. 

'INFORMATION 


Mathematics  for  .the 'Baker 


1976 


Mel  vin  Bogdany 

MiddlesejC  County  Vocational  and  Technical  School 


Baking  uccupaaons 


Vocational  -  Technical  Curriculum^Xaboratory 

Rutgers  University  Building,  4103  Kilmer, Campus  $5.75 

New  Brunswick-,  NJ.  08903  No.  BA-339 


MATERIAL^  FORMAT 

—hardbound— 

paper 'bound   

1  dose:::leaf_ 
other  stapled 


additional,  budget  required  for 

yearly  rejplacement 
_  mateifial s  nonconsisnabl  e  if 

separate  answer  sheet  provided 
K  subject  index 

zr^b.i  b\  i  ograpKy/feef ecences-  


 performance  objectives 

criterioh-referericed  measures 
jr^'studenr  acti  v  i  ties 

X^studsht-^work-sheets  

reylew^questions 
j(  answer Ic^  

INTENDED  USE 


X'  Student  resource 
'  :  teacher  resource 
■^_X  Individual  instruction 
.V  group  instruction 


ILLUSTRATIONS  " 

.X    Vine  copy 

  photographs 

X  char4:s/graphs 

r_  biackH  white  

 color*  ' 

materia!  READABILITY 


large  print  format 
double  column  copy  . 
ge^ecous.  paragraph  spacing 
,tfji^hlin  terestJ  evel 


X    low  reading  level     6th  grade 

FEATURES  FOR  DISADVANTAGED  STUOEflTS 


ethnic"  groups  meaningfully  depicted 
develops  self-^orth  concept 

deve  I  ops  wor  WDf  work  -concept  

develops  craftsmanship  concept 


■:ERiC 
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T33 


'  DESiSlFTION; 


This  .wbrkbOQk^^  instruction' arid  drill  on  the 

basic  functions.  ;^l^^us'  fp^  weights 
and  measures,  Htiol  4nd\usiness  ^operations  information. 
Related  tride-  pfoblOTS-a^^ 


•COrtltNTS 

,_.AWD. 

RECOMHENOATIONS- 


 \ 


Excel  l-entrworkbO'cicr'as  Tt  is  written  ;oq  an  unders1anda5Te=| 
level  and  does  contain  some  drill.     "     ■  1 
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mSTRUCtlOHAl:  -MATBR  lAlS  :CHECKL  1ST 
DISADVANTAGED  -VOCATIONAL  STUDENTS 


MATERIALS 


DATE 


•NAME: 
:  -  .  '  .OF 
DEVELOPERS 


Tfie  How-t6-"Make-1t  Bakery  Book 


1967 


Cy  Sonmer 

Middlesex  Vocational  and  Technical  High  School 


^SUBUEGFi 
AREA 


ORDER 
INFORMATION 


Baking-  Occupations. 

'Vocationat  •  Tech.nical  Curriculum* Laboratory 
Rutgers  University  :B1dg.,  4103  Kilmar  Campus  $5.25 
New  Brunswick,  N.J^  08903__  No.-8A^l9 


MATERIAL  FORMAT 


hardbound 
paper  bound 
Idbse^  leaf 
other.  


stapled 


^  additional  budget  required  for 
".yearly  repl aceroent . 
^materials  nonconsuinable  if 
Lseparate^nswer— sheet-provided- 
^.  subject  index 
^bibliography /references 

f-peri^nm  -  -  

flrlrfteripn^referenced  measures 


  student  activities 

student  work  sheets 

^  review  questions 

answer  key 

INTE^tOEO  USE  

student  resource 
.  teacher  resource 
X  Jndlvidual  instruction 
X  group  ins^&ruct^on 


ILLUSTRATIONS 

X    line  copy 
X  photographs 
"  charts/graphs 
X  .  black  &  white 
•  color 

MATERIAL  READABILITY' 


large  print  format 
-doublV-coltjmTr-copy 


generous  paragraph  spacing 
high  interest  level 
low^reading  level  7-th — 8th  grade 


FEATURES  FOR  OISAOVANtAGEO  STUDENTS 

  ethnic  groups  meaningfully  depicted 

 develops  self^worth  concept 

 develops  world  of  work  concept 

X    develops  craftsmanship  concept 


This^bpbk;c6rita1ris  ufiU^^ 
cookies,  -cakesv  doughs  :breaas.»  '.etc.  ' Each^  unit 
;hais  .many.-stepebysst^  .photographs cp_f . the  baking 
piorcws;  the  tesct  Vs  fairly  straight  forward.  ' 
Concise  instructions  written- in  perfbnhahc^  terms 
are  locate  beside  the  photographs. 


-COHHtNtS 
AND 

RECb«M0«DATIONS 


This  book  could  be  useful  for  disadvantaged  students.  , 
as  visual  content  is  high.   However,  reading  level 
might  be  too  high  for  some  students. 
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RERFOKMANC. 
OBJECTIVES 


Baker 


'^V^  MatKeaatics  for  the-  Baker 
2l    ll6w>T6-*Hake-It  Bakery  Book 


1 


N/A 


COST 
EFFECT • 


2 


SOPPL> 

ACTivrriES 


ILLUSTR- 


2  ^ 


READABILIIT 


:featjures/^ 

OISADV; 


OVERAiii: 
USE;  • 


2 


1  : 


'  l^DI/^"*A  indicates  "excellent"  or  "very  helpful",  a  V2"  indicates  a  satisfactory  level» 
V^^iyV  a  "3"  indicates  "poor"  or  "not  useful," 


I  r 


^  w  ,  •«-«^  N- 


-as** 


•These.  •two:--$'e'i?fes  coh^taih;  basic  trade  informatipn-  in: -an 
in'terestin|:ahd;x'(ir^rf^  .  Content  includes, 

vi sMrs-.^6h^^661-s^- iC^h-'-ioria'r  joints,  spreading  the 
niortar,  VayiniVtb  a  iarie*  :pT:uinlj.  bobs,  foundations,  stoiie 
cutt&!  y tin|;st6rievw4»  -e^^^^    Fifteen  .transpfencies 
ar^  in  #oap  one; '^areJ  Four  of  the. 

TransparencHM  cbnta      overlays  that  include-termino- 
-logy-^o-raatcbJtlLe_^  ^^^^^  included 

on  the  visual'.  .    .  ~T 


'  •i'i 


•  cowerrs 

AND 

RECdMMHNDATIONS 


These  transparencies  are  suitable  for  use  with  begipnersj 
who  are  f amit iari  zi ng  themsel veS  wi  th  the  trade ,  An^ 
advahtage-^is.thait.they  could  be  used;  with  a  corpsmember 
who  has  di f f  icul  ty  Tn  readingr  in -addi ti on-to_sery ing__  _ 
as  a  useful  aid  for  all  student^.    Instructors  could 
use  these  with  small  groups  of  students .or  even  as 
individual- study  aids  prior  tP  tests.   The  transparenci^js 
could  be  very  useful  in  a  vocational  program. 
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raSTRUtTlOWAt  MAt^^  CHEClOiiST 

M  .  —  • 

:OISADVANTAGED  VOCATIONAL  STUDENTS 


TlUE 
OF 

^MATERIALS 


DATE 


NAME 

~  OF 
;0EVELOPERS 


SUBdECJ 
.  ■  AREA 


ORDER 
INFORMATION 


Masonry 


1977^  

John  J.  Richards. 
Blaine  M.  Harteg 


Brick/ stone  Masonry 

■  ^ 

OCA  Educational.  Products 

$210.00 

424  Valley  Rd. 

Warrington,  Pa.  18976 

-MATERIA!;  FORMAT 

hardbound 
paper  bound' 
loose"  leaf 

other     \Z  filmstrips 


12  cassettes 


study  guide 
additional  budget  required  for 
year!  y  repi  acanen t 

wateriafs  noncbnsumable„lf  

rseparate^nswer  jjheet  provided 

subject^ index 

bi  bl i  ography/ref erences 

perfbnna.nce  objectives 

xriterionrreferenced.  measures 

.siudenLactivities 

stuclefit  work  sheets 

review  gueitiions  „  1 — 

an^er  key 


INTENOED^USE 

X  student  resource 
teacher  resource 
Individual  instruction 
'  .  ^  group  instruction 


ILLUSTRATIONS 

  line  copy 

  photographs 

  charts/graphs 

  black  &  white 

X  color 

MATERIA'.  READABILITY 


-large-print  format 
double  column  copy 
generous  paragraph  spacing 
high  Interest  level 
low  reading  level' 

FEATURES  FOR  DISADVANTAGED  STUDENTS 

ethnicj^grpupi^mem         y^  .depi  cted 
develops  self-worth  concep't 
develops  world  of  work  concept 
develops  crafts»nship  concept 


perIc 
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,.   .4;.^^  .-C-5&'^ 


Ifiese^^  four  groups  of  related 

5qpi cs  ^  wi  tRVM  es  ^p.rdgressi ng  i  ri  di  f f i  cuf ty^ 

For  exppTeX  ski;l.T  .dey.elopme^^^^  ffom  identi- 

fication:' of vharid^^  replacement.  'The 

four  basic  groups  incTude^^info^  on.  the  foil owirtg  ' 
tpp^icsi:  tooVequi^^^^  safety,  ACR  tubing, 

problem- diagnosis  (accesi--va4ves-r-§uage  mani folds , 


.system  ahalysis):,  ..and..se>v^^  systems,  including 

replacing,  evacuating,  and^  charging  components. 

Ji  Study  Guide  Js  Included  j'n  the,^ packet,  which  •Includes, 
a"^ritten^s'cr^>t-^^  a Jtudent  works hWt, 

^eiisned;J:j3:b^^  a  separate  sheet  of  paper. 

The  Worksheets-  containnDbjectives  written  in.  behavioral 
terms^  and  content  .questions  that  ask  the  student  to 
explain  service  .processes. 


CimHTS 
AND 

RECOMMENDATIONS 


The  script ; is  writteh^         performance  terminology 
'  (insert,  "Strike,  bend,  etc.)  and  is  clear  and;  direct. 
However,  the  procedures  outlined  on  each  filmstrip  are 
detailed  and  complex.   The  instructor  coulxl  use  these 
aud'lor visual' materials  as  aids  and  reinforcements'  to 
hands-t)n  experience;  the  corpsmember  should  te  intro- 
duced to  new-procedures  through  ins.tructor  demons trati  or 
ThiB  filmstrips  are  designed  for  individual  instruction; 
•Jthus_the  instructor  could, have  the  corpsmembers.  use  the^ 
workslTi^ts:^as- a^tudy^  tool  for 'a  test,; or  for  quiz  pur 
PAses.^The  corpsmember^ho--eannoXx?ad  on  ^  fourth  to 

fifth'  grade  level  couTd  be  tested  orally^for^^^comprie- J  

hensio!i*_JJiese-jnateF4^^  much 


available  curricula;  they  contain  performance  objectives 
ana  ways  to  measure  learning  what  takes  place. 
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I.  ,  "Brlcktt:  and  Blocks'* 
"Stone  Masonry"  ^ 

1.    Masonry  (fir Ick/S cone) 


<4 


PERFOKMAHCE 
OjpECTJVES 


N/A 


COST 
EFFECT. 


SUPPL, 
ACTIVITIES 


ILLUSTR. 


KEAUABILin 


(High 


(lllgli 


Lnce  :esc 


ate  rest 


FEATURES/ 
DISAOV. 


I 


<2 


N/A 


DVERALt 
USE."  - 


'PDir^"  *A*  "l^ijjdlcates  -exceHeWt"''or  "very  helpful",  a  "2"  indicates  a  aatlafactory  leveli 
^'SiMta;~a~'''3"  indicates  "poor"  or  "not  useful."  _  i  - 


BUIl'OING  REPAIRER      .  ^      .       "  '.  : 


;  S^lOT^Ccunty  Techjiica                .  i 

Am 


^IHFORMATVIOH- 


BtTltdihg  'Repairer  * 


-'I  ■ 


'   •:  ;MAf£RIAL  FORMAT 

I  ff- ,  ^  Vjiaifabound  . 

|l~"'<;^r^^iMse:>liaf  ■ 
I  >k.-XyfdtHgr  rstapl  ed: 


,a<Jdnibnalr.budgety^^^^ 


i?I . ■  ■ ^jji^rials  -nbnjBdnsumab  e. .i f 
y--^ij^nitiir'9nsmr  sheet  provided 


I'V  :^ .:  ;bft>Ti.iiqr"apHy /references 
If  ■  ;--:;;A^^5peTrf6nMh«  - 


t-VflcationaT-fechnical  Currlcul tim  Labor4,tory 
.  -Rut^ers-rState  University,  "Building  4103-Kilmer  Campus  « 


' .  ' 


r-:;A;?st»deht;WQrk  sheets 


INTOOEDUSE. 


K'       itudent  .resource 

k5c.'r^x::^tticheir.'  resource  . 

iiKt^vidual  ihs^fruction 
^g-^-'-xj-  iroUi^ instruction; 


ILLUSTRATIONS 

  line  copy        -  , 

photographs 

 )t_; 'Charts/graphs 

J  black  i  whi.te  ■ 

 color  ■  .  C  ' 

MATERIAL  READABIklTY' 

.   large  print  format' 

 double  column  copy 

 geriefous . paragraph  spacing  • 

".  High  interest  level. 

 "low  reading  level-   •         t  . 

FEATURES  FOR  DISADVANTAGED,  STUDENTS 

JM^A_ethnic-gyoupi5-iBean3«gfuJ:Iy-<leP-lcted- 
■      •  develops.- self -Hxprth  concept  * 
develops  world  of  wotk  concept 
'"  dieveWs  craftsaanship  concept 


V 


 iSJ.-^^^f^^^ 


b31 


I 

!■-                     '   ■  ;■  ■-™-.^_^'ri^;    ".   •    '•              '  > 
;  ''the.  c0u»*se^  outTine;:des^^^^^^                     ski  lis 
..*-ne«l6a;ih  .the- of  building -repair  as  well  as 
■;  -material  ineeded  i. : 

* 

•   -  <>:• 
*-    .  ? 

;  i  ^ 

•  »  'J';                                              /                   '  ~ 

['  • /'i 

-  '                            '  ' 
V-     "                  .                                        \  - 

Not  recownended  for  vocational  trainees;  however,  would^ 
be  helpful  to  instructor^     ^  —             _    _^  \  J 

> 

'  -  ? 
^  -  -  ^  -* 

«  i 

^  / 

'J 

I 

/  % 

»                                                 '  .... 

^    .  ...                                                          .                                                                                                                                       -t^.   .  ^  

i  -  -  " 

• 
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OISMVmMS'YOCIlTIQNAL  STUOEHTS 


1  :BajlVdin9rSeMces 
'     Glbssiry  of  KaijH^ 

■ 

Hot. Avail able 

r.v'      -  :iiAME-' 

b -. 

Not  Available 

P      OEVELOPERS  ^ 

*   

r  •  SUBJECT 

[■  .  ORDER 
'  'IHiFORMATIOH 

Building  Maihtenanctt 

Vocational  Technical  Curriculum  Laboratory  ' 
.  Rutgers  University  Bldg.  4103  Kilmer  Campus 

New  Brunswick.  H,J.      .          •                R*  J^^°^ 

$3.00  - 

MATERIAL  FORMAT 

!tardbdund- 
paper*  bound 
■loose-Teaf 
-other=:=^  /in  a  binder 


.  additional  .budget  required  for 
'  3«ariy  ^repl  acemimt 

Mteflats  lionconstinable  if 
"si^rate  JusMH*  sheet  provided 

.subject  index  " 
■•bibliography/references  , 
'!pirfoniance' objectives 
UHtwrionirefisrenced  measures 

-iStttdent-activities  

r  studtnt  worir  slicets 

[  rtvliifl  questions 

'  voMV  key  


-IlfTEJIOED-USE- 


studient  resource 
tetdier  resource 
Individual  instruction 
Sroujr  instruction 


ILLUSTRATIONS 

 l_  line  copy 

  photographs 

 charts/graphs 

X  black  i  white 
color 

MATERIAL  READABILITY 


large-  print  format 
'  double  colunh  copy 
'  generous  paragraph  spacing 
'high  interest  level  ^  '  ■■  ^-^ 
;  low  reading,  level  3rd  to  4th  grade, 

-FEATURES  'F0R  WSA0VAHTA6E0  STUOGITS 

'^thnic  groups  meaningfully  depicted 
develops  self-worth  concept-  - 
'=^deverop5-wofld-of-1wrk-concept' 
7deveTops-craftsmanship-concept 


/, 
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FRir 


lTfi$'.:bookl:«t  conta-ins;"tfre~l("fi^^  —  . 

fauildirtgfiiiialfitiRftanc  Each  word  is  simply 

^efln'ld^ancl  vis.  -us^^once  a  -  ,a;  simpl  e  sentence.  A 
TpYctiire:41;Tust>atesriac^        :|herpUrp6se  of  this, 
glbssafyc^ijs  jto;  .^ni^roVe7fJiis;  rstudent'i  coWrebension 
of' tKhffidaT  tems  used     the  trade.; 


.  ~  CflMiEHTS 
AND 

I^COHMOOAnONS 


Instructors  Wil  1  find  this  glossary  verj^  helpful 
_in  ojrienting  the  new  student  to  the  basic;  termi  no Jpgy 
of  the  trade.   The  glossary  could  be  used  as  a 
reinfdrcanent  of  concepts  presented  by  the  instructbr. 
The  introduction  contained  in  the  glossary  provides 
several  creative  ideas  for  its  use. 
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INTERIMS 


DATE 


.  MAME 
OF 

OEVadPERS 


.  Using  Hand  tpoUpRa^^      and  '2 


1975 


William  Ronan 


SiBJEa 
^MEA 


-  ORDER 
INFORMATION 


BuiWing  Trades  Occupations  r  C^^  Building  _ 

'<  Maintenance'    .    -    .  - 


Miil'ikeh  Pubi  ishing  Cbi 
1100  R&eafch  Blvd. 
Sti  Louiiv  Ho;  63132 


Order  No.TOT  22  and  23 
$9.95  each 


•WTERIAL  FORMAT 

hardbound    .  ' 
paper  bound 
loose  leaf 

other  Transparencies,  masters 


additional  budget  required  Vor 

da^lals'  nqncbnsunble  If 
sefMb^tiif  Jnsii^  sheet  provided 
X.  :^iectjmlex_  —  - 


bib!  ibgraphy/ref «rences 
^perfbrnr^  objectives 
aftty1oh?referenced  Measures 
-stadwr^wtivitles  ^ 
Jitudent-iibric-sheets  


reylwvquestlons 
ansMar  "  ^ 

b 

IflfBlpED4iS£ 

X:,  Student  resource 
teadier  resource 
Individual  Instruction 
group  Instruction 


ILLUSTRATIONS  ' 

  line  copy 

  photographs 

charts/graph^s 

black  &  white 
T~  color 

MATERIAL  READABILITY 

large  print  foraat 
'    double  colunn  copy 
— ^qeherous  paragraph  spacing 
j(_high  interest  level 
X    low  reading  l^el 


FEATURES  FOR  OISAOVAMTAGEO  STUDENTS 

^      ethnic  groups  Beanlngfully  depicted 
.  develops  self-worth  concept 

develops  world  of  work  concept 
X-  develops  craftsaahsfiip  concept 
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i  ,,              '  ' 

■  ^tMriv'^wh"ii$iiliiwt                    ^chjsetsi  -rules..  ? 
iquii^  Mp$i  1il;Ur^^^^^^            fi^esi  hifidstws  and 

•-  f 

C  •  r  "5 
.  •  ^.-< 

S   :  . 

;  -  ' 

v'  ? 

'    "  , 

CQMBfTS 

:  ^hese  biooks  /art  txctllmt,  low  cost, -ptrianent  rasburcts 

REd)MN8!0AtI0NS  ; 

:  thit.ca^is^e.as  a  supplanehjt  tb  and  fainfprcam 
the  linniiria  Inr^       The  Iristfuctor  could  review/ ^^^^^ 

^stud/  guidte                               .          .  '  } 

'      ,  '  * 

i 

'      "  ? 

« 
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> 

/ 

> 

I*  '*     *         '  -I 

OBJECTiVES 

COST  . 
•EFFECT. 

'sopplV 

ACTiyiTIES 

ILLUSTR. 

READABILITY 

FEATURES/ 
pISABy. 

;  ovERAu:  1 

^usb;//.;'] 

i. 

ilUiiidinft^Maintehm        -  T., 

1 

3 

1 

2 

3 

1 

2 

3 

1 

2 

3 

1 

2 

3 

1 

2 

3 

1 

2 

>\     ^  — -  — .  _ 

i..  Building  Maintenance 

2.    Building  Serv^ices/Glossary 

/ 

/ 

• 

N/A 
N/A 

N/A 

• 

• 

• 

• 



3*    Using  Hand  Tools 

N/A 

• 

• 

• 

• 

(H 

Lgh 

'nee 

xst 

N/A 

t 

t 



{ 

a 

\ 

! 

Q                 *A  "1"  indicates  "excellent"  or  "very  helpf 
FRir^"              a  "3".  indicates  "poor"  or  "not  useful." 

r-fe"5J:2     •  ■  _.  '  

ul". 

a  " 

2"  indicates 

a^tisfactory  levels 
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OISAOVANTAjQEp/VOCATIONAL:  STUDENTS 


titu 


DATE 


r  KAME 
OF 

OEVELOFERS 


Carpentry  1 ;   House  Framing, 


1975  • 


Anthony  A.  Mittoli 


=SUBJECr 
AREA 


ORDER 
INFORMATION 


Construction 

Vocational  -  Technical  Curriculum  Laboratory,  Rutgers 
University  Building 

4103  Kilmer  Campus,  New  Brunswick.  NJ^  -  $3<50 


X 


MATERIAL  FORMAT 

•    •  \ 
hardbound^ 

paper  bound 

loose  leaf  <•  ' 

other 


additional  budqetjcequired-for- 
,  yearly  feplacaaent 


Mterials  njonconsunable  if 
sisparate  answer  sheet  provided 
subject  index  . 
bi  bl idgraphy/ref erences 
ipiei^brnahce  objectives 
cr1teri6n«referenced  Measures 
studjUit  activities 
student  wbrk  sheets  • 
irevieM  questions 
ansWeh  key 

INTSIOEDUSE. 

student  resource 
teacher  resource 
Individual  'instruction 
grioup  instruction 


ILLUSTRATIONS  . 

line  copy 
photographs  » 
charts/graphs 
black  &  wh'fte 
color 

-MATER-IAL-REAOABItlTY- 


large  print  'format 
double  column  copy 
generous  paragraph  spacing 
high  interest  level 
low  reading  level 


FEATURES  FOR  DISADVANTAGED  STUDENTS 

V ethnic  groups  meaningfully -depicted 
(develops  self-wcr"th  concept 
develops  world  of  work  concept 
X  "develops  craftsmanship  concept 


ERIC 
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COmENTS 
■AW) 


Th.i$^b6dlc^iis;;.deyotM 

f ormatlony tan-aisi^  awl .  qtiestl ohs ;^  Some 

:a$signBent$/t^^^^ 

Units  incTuae:,  iill ii,  .iirtfers,  joistsy  sub-ifloorihg, 


The  book  has  many  drawl  ngis  s!^  are  easy- 

Jtp:  understand.   Written  -infomatlbn.  is  p^^  and' 
to.  the  ^^inti  «  The  instructor  could 
course  suRP^         giving  assignments  tio  iiidividuals , 
or  he'.cpuld  Use  it  with^ a  grddpi  going  over  the 
infonniation  and  questionst^orally  .  : 
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TTttE 


DATE 


OF 

biEVELOPERS 


Resldehtfal  Carpentry  (Yocatfprial  Trade  and  industrial 

Education)  '. 


dayman  ;R.;Peri'ner  *  « 

S^te.  Oepartinent  of  Vocational  and  Technical  Education 


SUBJECT 
ARiEA 


OROER 
IHFORMATION 


Carpenter 


State  department  of  VocationaL^and  Technical  Education 


MATERIAL  FORMAT 

hardboui^^ 
i)aper>  bound 
loose  leaf 
other    '  ' 


:      -   additional  budget  required  for 

1  ;      yearly  rtplacanent ' 

r ■  •     .  iwteirlals  noncohsuwabl elf 

k'.:'       s«t»irat<!  answer  sheet  provided 

i      ■  subject  Index: 

;  :':\.  bibllography/rtferences 

:         P'^'^'^^inMhce  objectives 

, ;  .v.:.  ci;1tt^^  leasures 
:  l^X^  studtnt  activities 


studtht  Mbric  sheets 
irtvliiHvCrJestlons 
•nsMer  key 


IliT 


USE 


Student  resource 
ttachef  resource 

fndl.vldual  Instruction 
jroufi  Instruction 


ILLUSTRATIONS 

line  copy 

X  photographs 
•  X  charts/graphs 

X    black  4  white 
  color  -  , 

MATERIAL  READABILITY 

large. print  format 
•  double  column  copv 
generous  paragraptrspacing 
high 'interest  level 
low  reading  level" 

FEATURES  FOR  OlSAOVANTAGEO  STUDENTS 

ijk  ethnic  groups  neanlngfully  depicted 
develops  self-worth  concept 
develops  world  of  work  concept 
develops  craftsmanship  concept 
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.  .BBCuFTION  f 

HinutV  Includes  12  stctions  wt»1ch;iCon$.1,$  ihstructlootf 
uhl ts,  Tht  ;un1t.  9l^(iV:bth«vf6rir  pW«^     .  suggested 
ectlvltlw  for  instructor  ind  students  r  inforMtlpn: 
sheets -asslgnient  sheets,  visual  aids.  t*stsvand  aftswers 
?  ^^the  testis'        'y    '''  "    '  7  '            .  . 

*         ■>                   *                    •  •  * 

COMCNTS 
AW 

RECOHHENDATIQNS 

\:  ^   1  ' 

*          '                                        *    .                                                     -  * 

This  manual  *«u1d  be  helpful,  to  the  Instructor,  as  It  1$ 
very  detail ed^;-=but  would  be  of  aid  only'  to  more  adyanced 
corpipneibers. 
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TULE 
OF 

MTERiALS 


^TE 

•  IIAME 
OF 

L__J)EVaOPERS 


Construction  -  Cluster  Guide 


1973. 


M.  Lepoy  Reynolds,  Project  Director 


SUBJECT 
AREA 


ORDER 
INFORMATION 


Building  Trades^ Occupations 

Central  Michigan  University 
Mt.  Pleasant/Mich.  488S9 


MATERIAL  FORMAT 

hardbound 
paper  bound 
loose  iHf 
other   


additional  budget.required  for. 
ytnrty  repfactiint 
■iterlals  noncohsuuble  If 
separate  ansMcr  sheet'  provided 
subject  Index 
blbllogriphy/refer^nces 
^.perfofMuict  objectives 
"  crlterloi^rifercnced  Measures 
|[  student  Kt^vltfes 
^-Student  Nork  sheets 
~  rtvlew  questions 
"  answer  key 


USE 


student  resource 
teacher  resource 
Individual  Instruction 
iroup  Instruction, 


ILLUSTRATIONS 

M/A  line  copy 
photographs 

  charts/graphs 

  black  i  white 

color 


MATERIAL 


^REAO^i 


aiLITY 


f 


JJ/A  large  print  fonMt 

double  colwn  copy 
•  generous,  paragraph  spacing 

high  interest  level 
  low  reading  level 

FEATURES  FOR  DISADVANTAGED  STUDENTS 

nM  ethnic  groups  Meaningfully  depicted 

 develops  self-worth  concept 

'  develops  world  of  work  concept 
 'develops  craftsaanshlp  concept 
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JhMi:  JiiidM  maK^^^     pf ul  to  new  Instnictbrsv 

what  cpncurw^  Is  contained  ih  the 

Training  Achievewient  Records-, 
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TlTtE 
mtERIALS 


tMME 

.OF 
.t)PERS 


AR£A 


ORDER 
INFORMATIOH 


Maricing,  Measuring.  Layou tr Checking,  Sawing  Tools 


1975. 


Russell  0.  Wells 


Building  Trades  Occupations  -  Carpentiy,  Bricklaying, 
Building  Malritienancie 

Mil  11  kert  Publishing  Co.  .  ^^•'•'"^IJH 

nOO  Research  Blvd.,  St.  Louis,  Mo.  63132  $9.95 


MATERIAL  FORMAT 
hardbound 


ILLUSTRATIONS 
line  copy 


paper  bound 
loose  leaf 

X    other   tyaiKpartnglf^f  |inasters 


additional  budget  required  for 
yearly  repl  accaeht 
Mttrlals  nonconsuMble  If 
si«)arate.  answer  siwtt  provided 
subject  Index 
blbVlpgraphy/refcrences 
perfonance  objectives 
fritarloiirreferenced  insures 
student  activities 
stiltent  lifork  sheets 
review. questions 
answer  key 


INTt 


)«USE 


stuiient  resource 
teacher  resource 

 Individual  Instruction 

.  X  group  Instruction 


photographs 

charts/graph's  ^ 

black  i  white 

coIoF 

MATERIAL' REAOABILITY 

large  print  fcriSit^ 
doeble  colunn  copy 
generous  paragraph  spacing 
high  interest  level 
lowteading  level 

FEATURES  FOR  OISAOVAHTAGED  STUDENTS 

ethnic  grdups  eeanlngfully  depicted 
develops  self-worth  concept 
develops  t«orld  of  work  concept 
develops  craftsaanship  concept 


VIcltli^jitpagiKv  T^^^  "Mits 
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$^y  or  giwp  instructibn. .  Soit  of  tht  111u$tr«tion$ 
onlMMSurIng  tools  are  unmictssirlly  coMpltx. 
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^Tht  Us*  of  Hand  WpodMorkIng  Tools 

1978 

McDcnnttll  ^nd  KauMhiilwa 

<^ 

■   ■  -OF. 
OCVaOPERS' 

\ 

-  SUMEa 

Carpentry 

»0ROER 
WFOMMTIOH 

0-8273-1098-6 
Oelmr  Publishers  $5.60 
Albany.  N.7.  12205  ^ 




hanUKwnd 
paper  bound 
loose  leaf 

^xiiST  


additional  budget  rcqulreTiTor 
yMrly  replacaent 
.Ht«r1a1s  noncofisuMble  If 
saparitt;  ansMtr  sheet  provided 
subject  Index 
blbllogripliy/references 
perfbnnnce  objectives 
crlterlon^referanced  leasurcs 
studMt  activities 
student  tforfc  sheets 
revloM  questions 
kty 


mn 


use 


X   student  resource 

 taadiar  resourcr 

Individual  Instruction 
froup  iMtructlon 


ILLUSTRATIONS  . 

■line  copy 
X  photographs 
-charts/graphs  ~ 


black  &  White 
color 

MATERIAL  REAOABILITY 

large  print  fomt 
double  colum  copy 
generous  paragraph  spacing 
high  Interest  level 
loH  reading  level 

FEATURES  FOR  DISAOVAMTAGEO  STUOEHTS 

ethnic  groups  aeanlngfully  depicted 
develops  self'Hiorth  concept 
develops  Mrld  of  Mrk  concept 
develops  craftsMnshIp  concept 
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Inforwijion  oilier 

anit\tbnclud«$xi«th-fnivi€w  are 
qtiltsrgood;  pirecilons- f on -tMl  'usr 6 
cltfarly  amlrPrwiMly: 


RECQMHQOAtlGNS 


This  material  would  be  a  good  source  for  a -carpentry  } 
course,  . However,  instructor  1 nterventlon  Would  be 
necessary.  This  would  be  .a  good  relnforcoient  tool 
for  a  student  Who  can  read  m  a  seventh  grade  level . 


^"  '    'iforT^ . 

OISAbVMrt/^^VOCA^ 


^    Vioodworking  Basics 

* 

i 

NAME 

Patrick  E.  Splelman  , 

ocvaopE^. 

SUBJEa 
AREA 


ORDER 
INFORMATION 


Carpentry 

OCA  Educational  Products 

$141.50 

424  Valley  Rd.,  Warpngton,  Pa.  18976 

MATERIAL  FORMAT 


hardbound 
paper  bound 
loose  leaf 
other  


additional  budget  requireH~for 

yeurly  replacenent 
^Mterlals  nonconsuaable  If 

strata'  answer  sheet  provided 
,  subject  'index 
[  bibl  idgraphy/references 
'  jMrfoniahce  objectives 
[  critnrjion-referenced  aeasures 
'-studMt  activities 
'  student  Mrk  sheets 
[  review  questions 
'  answer  key 


INn 


USE 


student  resource 
tncher  resource 

  Individual  instruction 

group  Instruction 


ILLUSTRATIONS 

line  copy 
photographs 
charts/graphs 
black  &.  white 
color 

MATERIAL  READABILITY 

large  print  fonnat 
double  col unn  copy 
generous  paragraph  spacing 
high  interest  level 
[  low  reading  level 

FEATURES  FOR  OISAOVANTAGEO  STUDENTS 

ethnic  groups  Maningfully  depicted 
develops  self-worth  concept 
develops  world  cf  work  concept 
develop/  craftsaanship  concept 


Hits  ?er.i«$s6f  ;^rani5wrM^^^  ;^howJ;fba$jlc  xm^^ 

VtiVvW;  In^sltilliaiy^^  .sGif^^af  ewphasi  zes;  shop 

;iiitini»i  sHistwage  i- M 

itttfrints^isuch'-ais^^i^  ,  chi  sel  s ,  jolnttr i  and 
'air^raceri  Groupr-n^^^ 

stc«k>  4hd^6ro^^^  VIII  cover  principles  in- 
volved; invgluiftihg,  ^jb.inihg  arid  fastening. 


''''  -M 
■  s 


RECCMMQOAtlQNS 


These  transparencies  would  be  hfeipful  tp  the  begiririing 
cprpsneiiberi  the  instructor  cbiild  use  them  as  reiri- 
fp»x«ents-6f  hands-on  experience  with  small. groups  , 
or  with  :indi:&idual  corpsniembers  who  are  having  difflcultj 
in  particular  areas; 
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TITLE 
Of 

MTERIilLS 


DATE 


NAME 
OF 

OEVELOPCRS 


Woodworking  Hand  Tools  Explained 


197-7 


SUBJECT 
AREA 


OROER 
INFORMATION 


Carpentry 

BergMall  Productlcins 
839  $tewart  Ave. 
Garden  City,  N.Y.  11530 


No.  703 
$138.00 


MATERIAL  FORMAT 

hardbound 
pc>per  bound 
loose  leaf- 
other  Ssff^lflr  f^^m<tr^Q< 
6  cassettes 


 ;  additloSft^Sget  required  for 

yearly  re^laceRent 
Mtcrlals  noncohsuMble  if 
separate  ailswer  sheet  provided 
.     subject  index 

bibliography/references 
perfoiwance  objectives 
criterion-refcrenced  measures 

■  -  student  activities 

stlKlent  work  sheets 
 ^  niview  questions 

■  answer  key 

INTGtOEO  USE 

X  Student  resource 
^^^^^^^  teacher  k^esource 

individual  instruction 
'      group  instruction 


ILLUSTRATIONS 

line  copy 

  photographs 

.  charts/graphs 

black  &  white 
X  color 


MATERIAL  REAOABILITY 

large  print  fomt 
double  coluain  copy 
generous  paragraph  spacing 
high  interest  level 
low  reading  level 

FEATURES  FOR  OISAOVANTAGEO  STUDENTS 

ethnic  groups  Meaningfully  depicted 
develops  self-worth  concept 
develops  world  of  work  concept 
develops  craftsaanship  concept 


inaritingn^l^t^r^^^  ttie'ierf^^^  cpnceritrates 
pri  vtf^oup^^^  the.  cross  cut, 

ripviasiiaP^taiSle-^^^^  etc.i  types  of 

f11esi;Wh'eirand^^^^^^^^^ 


RECOrtiOOATliDNS 


These  flTmstHps  are  fairly  well  done.  There  is  much 
material  to  be  absorbed ^  If  students  can  operate  the 
equi|»lMit  and  put  on  a  frame  or  rewind  and  replay 
the  (Cassette,, .mdre  learning  will  take  place.  Each 
strip,  contains  niany  deflnnstrations  procedures.  These 
fiimitrips  could  be  used  as  reinforcements  of  hands- 
on  experience. 
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•  NAME 
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OEVELOPSRS 


FOR 


•Woodworking:   Wood  joints' 


(976 


Robert  0.  McConnell 


SUBJECT 
AREA 


ORDER 
INFORMATION 


Carpentry 


Mini  ken  Publishing  Co. 
1100  Research  Blvd.,  St, 


Order  No.  TDT62 
Louis,  Mo.  S3132  ^^'^^ 


MATERIAL-FORMAT-  , 

hardbou.^s  .   

paper  ba'  t 
loose  leal 

other  .  Transparerxi  es ,  masters , 
arid  teacHer  s  guioe 

•additional  budget  requireOor 
yearly  replacenent 
n^terlals  nonconsunable  if 
separate  iWSMeq^  sheet  provided 
subject  index 
bibliography/references 
-  perforaiance  objectives 
'  cr-iterion-referenced  measures 
student  activities 
X  studfeit  work  sheets. 
"  JL  rtyim  questions 
j(_  answer  key 

IHTENOEO  USE 

X  student  resource 
X  teacRer  resource 
X  Individual  instruction 
X  group  instruction 


ILLUSTRATIONS 

line  copy 
photographs 
charts/graphs 
black  &  white 
color 

fr.TliRIAL  READABILITY 


 I'i.-ge  print  format 

^  double  column  copy 

generous  paragraph  spacing 
37*  uigh-interast  level 

X  "  low  readitjg  level 


FaiURES  FOR  OISAOVAHTAGED  STUOENTb 

ethnic  groups  neaningf'jlly  .depicted 
develops  self-worth -concept 
develops  wor-ld  of „ work  concept 
develop.?  craftsmanship  concept 


I  ERIC 


-  555  - 


Thlsrbobk.  contains  % 

piiatsiindps^tfeac^^^^^^^  Transparencies  cover 

-Sslc^  wood  jolnts-idadb*^  rabbet,  jnortise  and  tenon. 

doH  tall  i  mltir  and  d^^  Each  transparency^ 

rppisents?ba$1c -concepts  Duplicating  tnaster 

Explain:; different,  joints  arid  ask  students  to  name  theni, 
ai|^d  tell,  how  they  are  used:. 


GONCIITS 
AND 

RECQMM^tlQIiS 


this  1$  an  <xcenenti  low  cost,  penhahMl  resource 
•  which  cah  suppliment  teic her  demonstration  and  which 
can  Teinfbirce  basics  for*  beginning  students .  The  - 
instnictor  could  use  the  duplicating  masters  as  the 
basis  for  ah  oral  instead  of  a  written  test  for  those 
with  a  low  reading  level. 
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7*    Woodworking  Hand  Tools 
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TITU 
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'  ORDER 
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.Cwcrete  twK^ 

1977  ' 

George  White 

f  Cement. Masonry 

Oelmar  Publishers 
50  Wolf  Road 
Albany,  New  York 

-  $4-.  20- 

MATERIAL.  FORMAT 

hardbound 
paper  bound 
loose  leaf 
other  ^  


addijtlOM I  budget  required  for 
yea?riy  replacement 
inj|tff.1a1s  nonccnsusiable  If 
seiiirate  answer  sheet  provided 
subject  Index 
bi  blliography/ref  trenc^s 
pcrfoniance  objectives 
crHerlon- referenced .  neasures 

stikilent  work  sheets 
Yeylew  qiiestlons 
answer  key 

INTENDED  USE 


X  student  resource 
X  -  teaciher  resource . 

Individual  instruction 
~    grokip  instruction 


nXUSTRATIONS 

  line  copy 

'    photographs  ^ 

X  charts/graphs 
_X_-  black  i  white 
  color 

MATEWAL^BEAOABILITY 

>      large  print  format 

 double  column  copy 

 generous  paragraph  spacing 

high  interest  level 

low  reading  level 

FEATURES  FOR  DISADVANTAGEO  STUDENT: 

^  ethnic  groups  meaningfully  depicted 

 develops  self-worth  concept 

develops  world  of  work  concept 
develops  craftsmanship  concept 


-  I 


f 


:fhi$;-t«titij|cht$kad^^^^  that 
v1ricTude;!tKti;fo.ltQwlKg^^  =ielecWdrr'and^^  concretis 
mixtiireis  andkM^lTO  abb.   It -also" 

,incVud*S: chapters  oh iw^re  basic  skills,  ih^^  uses 
of  coHci^te',  mixi ng ,  water,,  tool  use ,  pi aciiig ,  f i ni shi ngv 
ahd  cuH^g  concirefft,  finishing  concrete  slabs,  etc^  ' 


-  / 


.COmDlTS 
Alio 

RECQMHfNOATIQNS 


This. text  Would  be  too  advanced  for -most  corpsmembers. 
Sections  could  be  pulled  for  supplemental  work^.and  as  a 
reinforcement  to  hands-on  experience/  Would  be  useful 
as  an  instructor  resource  to  help  organize  units\of  study. 
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or 

MTERUttS 
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NAME 
OF 

OEVaOPERS 


Information  Receptionist 


1974 


Helen  Sams 
Lois  Snyder 


V  SUBOEa 
AREA 


ORDER 
INFORMATIOH 


Business/Clerical  Cluster       ^  ' 

Instructional  Materials  Lab,  Trade  and  Industrial  Education 
Ohio  State  Univ. 

1885  Neil  Ave.,  Columbus,  Ohio  43210 


MATERIAL  FORMAT 

hardbound 
paper  bound 
loose  leaf 
other   


 additional  budget  required  for 

yearly  replacenent 
 oaterials  nonconswable  if 

separate  answer  sheet  provided 

  subject  index 

X  bibl iography/references 
X  perfomance  objectives 

 crlterion-refwenced  Measures 

 student  activities 

  student  work  sheets 

  review  questions 

  answer  key 

INTE?IOEO  USE 

  student  resource 

X_  teacher  resource 

 Individual  instnjctlon 

group  Instruction 


-laUSTRATIONS  ' 

N/A  line  copy 

  photographs" 

  charts/graphs 

  black  &  white 

MATERIAL  READABILITY 

N/A  large  print  foraat 

  double  colunn  copy 

■J  generous  paragraph  spacing 

  high  interest  level 

  low  reading  level 

FEATURES  FOR  DISADVAHTAGED  STUDENTS 

M/A  ethnic  groups  ■eaningfully  depicted 
develops  self-worth  concept 

 develops  world  of  work  concept 

 develops  crafts«anship  concept 
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TKIs  booklet  contains:  a'  task,  analyses  01 
fKeptlbnIst.   It  contains  task  stat««« 

t  the  duties  of  a 
its,  tools  and 

BMtftH^ls  needed*  Derfomiance  objective 
academic  knowledge  needed. . 

5,  and'  related. 

*■  • 

XOtlBfTS 
AND 

RECGIflENOAtlONS 


This  guide"  might  be  useful  for  new. instructors  at  new 
centers,  or  for  someehe  starting  up  a  new  program. 
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OISAOVANTAGED  VOCATIONAL  STUDENTS 


SUBJECT 
. .  AREA 


ORDER 
INFORMATION 


Cleric 


TITU 
OF 

MATERIALS. 

Office  Skills  1  and  2 

V 

DATE 

t 

1978  ' 

■      ^   1:     ■  ■ 

\ 
\ 

'name 

OF 

DEVELOPERS 

Phyllis  C.  Morrison 

\ 

\ 

k                 /     •  * 

\ 

I  , 

Greg  Division  -  Mcfiraw  -  Hill  ^  0-07-Q43233-3 
New  York,  New  York     ^  0-07-043234-1 


MATERIAL  FORMAT 

  hardbound 

X  paper  bound 

'   loose  leaf 

X  Other  workbook 


additional  budget  required  for 
yearly  replacement 
X  wterlals  nonq)nsijaable  If 
separate  answer  sheet  provided 
jsubject  Index 

^  bibl  1  ography/ref  erences 

performance  objectives 

  criterion-referenced  measures 

 X^  staxlent  activities 

 X^  student  work  sheets 

X  review  questions 
X  answer  key 

INTENDED  USE 

X  student  resource 

'  teacher  resource 

X  Individual  instruction 

X  group  instruction 
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^  ILLUSTRATIONS 

line  copy 
•  photographs 
X  charts/graphs 

  black  &  white 

color 

MATERIAL  READABILITY  ' 

X  large  print  format, 
 double  column  copy  / 

generous  paragraph  spacing 

high  Interest  level 
X    low  reading  level  \ 

FEATURES  FOR  DISADV/^TAGED  STUDENTS 

ethnic  groups  meaninqfully  depicted 
develops  self-worth  concept 
X   develops  world  of  wor'^  concept 
 develops  craftsmanship  concept 


";Oyflce  Skills  1  i  prdVfdes-dHI  V  material,  to  buHd 
'  basic  skills  :in  standarcJ-  English  and  Math.  A  1  ist 
of  vocabulary  words  and  their .definitions  is  also 
»  provi^.  \. 

Office  Skills  2  -  provides  drill  material  to  build 
basic  skills  in  filing  and  clerical  activities-. 

Both  workbooks  provide  an  answer  key  to  the 
exercises  included.  "  ' 


•  ~  AHO 
RECOMKENOATIONS 


The  workshops  may  be  used  as  a  supplement  to  The 
Business  Office  or  any  course  in  the  business  area. 
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CHEClOiiST 


OISAOVAMTAGED  YQCAtlOHAL  STUDENTS 


t:  •   '  TlTlE 
I'-.'  ■  ■    ■  OF 
■  MATERIALS 

The  Receptionist 

*                    -  '< 

KtTE^ 

'  1966 

NAME 

} '  OF 
c  OEYEIOPERS 

Merle  W.  Wood,  Margaret  A.  McKenna 

SUBJECT. 
?  AREA 

-  Clerk 

ORDER 

\  .  INFORMATION 

Gregg  Division  07-071590-4 
McGraw  -.  Hill,  New  Yoric 

MATERIAL  FORMAT 

Hardbound 
paper  bound 
loose  leaf 
other  bound  


additlonaFbudget  required  for 
yearly  replacement 
materials  nonconsumable  if 
separate  answer  sheet  provided 
subject  indl!x 
bib!  ography/ref  erences 
performance  objectives , 
criterion-referenced  measures 
student  activit-'les 
student  work  sheets 
review  questions 
answer  key 

INTENDED  USE 

student  resource 
jMchen-resourcc 
^     individual  instruction 
x"^  group  instruction 


ILLUSTRATIONS 

  line  copy 

X  photographs 
  charts/graphs 

X   black  &  white 
  color 

  MATERIAL  READABILITY 

 ^  l,arge  print  format 

X   double  column  copy 

  generous  paragraph  spacing 

  high  interest  level 

low  reading  level 


FEATURES  FOR  DISADVANTAGED  STUOEMT-S- 

ethnic  groups  neaningfully  depicted 
develops  self-worth  concept 
develops  world  of  work  concept 
develops  craftsmanship  concep^:,, 


ERIC 
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54 


3 


iESCilPTXiDil 


The  Rtictpttonlst  1$  written  tn  three  parts: 

1.  Meet  the  ReceptlonistV  discusses  appearance 

and  linage;.  '  \         „  >" 

2.  The  Receptionist  Jo6  ReWnslbllitl^es  -  d1scusses| 
all  the  work  expected  of\a  receptionist. 

3.  The  Job  Vou  Want  -  discusses  determining  the. 
•   type  of  business  offices  one  may  want  to 

work  for.  \ 

Each  Chapter  begins  wltb  t&ree  qWstions  to  stimulate 
student  Interest,  and  points  for  discussions  are 
presented  at  the  end  for  review  purposes.  Also, 
case  studies  are  provided  to  present  everyday  office 
«f4»»^»-fnw<  ■  »AA  nrn&l»ms  ar»  dgslonid  for  student 
reaction  and  .practice  In  office  proc^ures.  ^ 


CQH1EHTS 
AND 

RECOMMENDATIONS 


The  materia V  may  be  a  little  difficult  for  readers 
of  lower  level.   Therefore  instructor  assistance, 
should  be  provided. 


ERIC 
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rttfORHANCK 

•illiCTIVES 


'CMMiriivCliirlc 


CO?T  ' 
EFFECT. 


2 


SUFPl,.^ 
ACTIVItlES 


ILLUSTI. 


READABILITY 


.2  3 


FBATUEI8/ 

OISAOV.  ' 


2  . 


iiSB.^  • 


cn 

CO 


,  1.-    infotwitioa  Mc«ptlohl«C 
'2.    Office  Skills  1  and  2 
3.    The  Receptionist 


N/A 


N/A 


'   rni/-  *A.;"1"- Indicates  "excellent"  or  ''very  helpful",  a  "2"  indicates  a  satisfactory  level* 
hl\lL  a  "3"  lodicate*^oor"  or  "not  useful." 

L_:_  i  ■•:  ■. 


OISMVANTJIfiED  VOCATIONAL  STVOCNTS 


TITLE 
OF 

MATERIALS 


DATE 


NAME 
OF 

•DEVELOPERS 


Automated  Instruction 


Not  Available 


SUBJECT 
AREA 


ORDER 
WFORMATIOH 


Clerk-Typist 


Random  House 

^^fff  Ynrk.  New  York 


MATERIAL  FORMAT 

hardbound 
paper  abound 
loose. leaf 
^  slides 
^ssettes 


^  woi^kbooKS^ 
additional,  budget  required  for 
yearly  replacenent 
Katerjials  noncionsumable  if 
separate  answer  sheet  provided 
subject  index 
bi'bl  ibgrai)hy/ref  erehces 
perfbmance  objectives 
criterioir-referitrtced  aeasures 
rr*  student  activities 
t  student  inrk  sJjeets 
X  review  questions 
answer  key  . 

JNTEKOED  USE 

X  student  resource 
_  teacher  reswrce 
:  X  individual  instruction 
grjoup  instruction 


ILLUSTRATIONS 

  line  copy 

  photographs 

 "  charts/graphs 

 black  Is  white 

  color 

MATERIAL.  READABILITY 

  large  orint  format 

 double  column  copy 

  generous  paragraph  spacing 

X_high  interest  level 
  low  reading. level 

.    FEATURES  FOR  DISADVANTAGED  STUOEriTS 

ethnic  groups  meaningfully  depicted 
"  develops  self-worth  concept 
T"  develops  world  of  work  conceot 
X  develops  craftsaanship  concept 


This  systera/Was  seen;  Jn-^-iise  at  a  J^^  A 
small  TV  screen  i.s;  positioned  above  the  student's  type~ 
w>*-i-ter-« — The-i tuderit-watcfies-the-lceys76n~  trt'e~s'creen  I  i  gRt 
up,  and  Tetters  .and .words  are  dictated'  from'  the  cassette; 
the  student,  then  practices  on  the  typewri;ter  in  front  of 
the  screen.  tHe  cassettes  contain  directions  and  guided 
practice  sessions.   Workbooks,  are  included  with  tests  and 
reviews.  /.  . 


/ 


.  comexTs 

MO 

RECOWQDAnONS 


This  is  a  highly  motivational  learning  tool.   The  visual  | 
aid  is  an  effective  instrument  to  increase  and  maintain 
intterestl 
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iaSTWCTIOHAl  MAtroiAlS  CHECKLIST 
FOR 

0ISA0VANTA6ED  VOCATIONAL  STUDENTS 


.......  TXTtE 

OF 

MATERIALS 


DATE 


MAME 
OF 

DEVELOPERS 


BQ-CEC  Business  and  Office  Careers  Course  Guide 


Harry  Huffman,  Project  Dinector 
Colorado  State  University 


SUBJECT 
AREA 


ORDER 
INFORMATION 


8usiness  Clerical  Occupations 


Minnesota  Instructional  Materials  Center 

3554  White  Bear  Lake  Ave.  No*  709 

White  Bear  Lake^  Minn.  55110  $3.50 


MATERIAL  FORMAT 

  hardbound 

paper  bound 

X    loose  leaf 
ojther  


 additional  budget  required  for 

yearly  replacement 
X    Materials  nonconsumable  if 
separate  answer  sheet  provided 
/  X    subject  inde? 

bibliography/references 
^^^^  performance  objectives 

criterion^referenced  measures 
A    student  activities 

  student  work  sheets 

X    review  questions 
X    answer  key 

INTQIOEO  USE 

student  resource 
X    teacher  resource 
individual  instruction 
.  ^  group  instruction 


ILLUSTRATIONS 

X    line  copy 

  photographs 

  charts/graphs 

X   black  i  white 
  color 

MATERIAL  READABILITY 

N/A  large  print  format 

  double  column  copy 

 generous  paragraph  spacing 

 high ^interest  level 

  low  reading  level 

FEATURES  FOR  DISADVANTAGED  STUDENTS 

N/A  ethnic  groups  meaningfully  depicted 

 develops- self HPicrth  concept 

develops  world  of  work  concept 
 develops  craftsiianship  concept 


-  579  - 


■i  . 

S  • 


Thi?  carwr  isilucation  currtculUm  guide  was  designed 
to  introduce  ijuntor  high  studisnts  to  careers  in 
business.   It  contains. units  in  the  following  areas: 
clerical,  secretarial,  accounting,  data  processing, 
business  ownership,  and  prer employment  activities. 
Each  unit  ;incl tides  a  purpose,  major  activities  and 
suggested  procedures.   Student  materials  for  major 
activities  are  at  the  end  of  each  unit  and  can  be 
reprodu<ied  separately.   Many  of  the  student  materials 
are  set  ups  for  simulations  and  learning  games. 


CONIENTS 

tm 

RECCMHENOATIONS 


Teachers  in  the  Business  .Clerical  Cluster:  could  use 
these  creative  materials  in  their. classrooms  to  pro- 
vide variety,  and  maintain  student  interest.  Most  of 
the  graphics  would  be  suitable  for  young  adults; 
a  few  would  not.  Highly  recommend  as  a  source  which 
teachers  can  use  to  make  their  courses  interesting 
as  well  as  informative. 


feERjC 
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\ 


iP^TWCTIOML  mTERlM.S~GHECia.IST 
FOR 

OISAOV/WTAGED  VOCATIONAL  STUOEMTS 


TITLE 
'  Of 
MATERIALS 


-  DATE 

NAM^ 

OF 

DEVELOPER^ 


Applied  Office  Typewriting 


1978 


Vern  A,  Frisch  and  Joan  Swinski  Handel 


SUBJECT 
AREA 


OROEir 
INFORMATION 


Clerk, Typist  - 

Gregg  Division 

0-07-022504-4 

McGraw  -  Hill  Book  Company 

MATERIAL  FORMAT 

hardbound 
paper  bound 
loose  leaf 
other  kit 


additional  budget  required  for 
yearly  replacenent 
naterlals  nonconsonable  if 
separate  answer  sheet  provided 
subject  index 
bibliography/references 
performance  obj^ti^es 
cr1terion*referenced^  measures 
student  activities 
student  work  sheets 
review  questions 
answer  key 

INTENOEO  USE 

student  resource 
teacher  resource 
Individual  instruction 
^Youp  Instruction 


ILLUSTRATIONS 

line  copy 
photographs 
charts/graphs 
black  &  white 
color 

MATERIAL  READABILITY 

large  print  format 
double  colunn  copy 
generous  paragraph  spacing 
high  interest  level 
low  reading  leveV 

FEATURES  FOR  DISAOVAHTAGED  STUDEflTS 

ethnic  groups  meaningfully  depicted 
develops  self-wofrth  concept 
develops  world  of  work  concept 
dev.elops  craftsmanship  concept 


-  58l5f 


nmm 


The  Applied  Office  Typewriting  practice  set  Includes 
a  job  Instruction  manual,  business  forms,  time  sheets, 
carbon  paper,  and  file  fodders.  -  The  materials  are 
to  be  used  fbr-coinpleting  30  jobs  for  different  kirfds 
of  business  operations.'  The  students  are  to  perform 
and  complete  each  assignment  as  if  they  were  actually 
working  for  the  organization.  The  practice  set  is 
designed  to  provide  experience  in  preparing  forms  for 
such  departments  as  administration,  purchasing, 
sales,  finance,  and  accounting. 


coHiorrs 

RECOmeOATIONS 


The  materials  provide  good  practice  for  students. 
However,  verbal  instructions  would  be  required  be- 
fore the  start  of  each  task. 


v> 
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WSTRUCTIOHAL  MATERIALS  CHECKLIST 
FOR 

OISAOVANTAGED  VOCATIONAL  STUDENTS 

/ 


TITLE 
OF 

MATERIALS 


DATE 


NAME 
OF 

DEVELOPERS 


Office  and  Business  Occupations  Cluster  Guide 


1973 


Michigan  Department  of  Education 


SUBJECT 
AREA 


ORDER 
INFORMATION 


Business  Clerical  Cluster 


Central  Michigan  University 
Mt-  Pleasant,  Mich.  48859 


MATERIAL  FORMAT 

  hardbound 

'      paper  bound 
X   loose  leaf 
other 


additional  budget  required  for 
yearly  repTacanent 
materials  nonconsumable  if 
separate  answer  sheet  provided 
subject  Index 
•bi bl lography/ref erences 
performance  objectives 
"criterion-referenced  measures 
student  activities 
student  work  sheets 
review  questions 
answer  key 


INTEJIOED  USE 

student  resource 
X  teacher  resource 
^^^^^  Individual  instruction 
group  instruction 


ILLUSTRATIONS 

M/A  line  copy 

  photographs 

  charts/graphs 

  black  i  white 

color 

'MATERIAL  READABILITY 

N/A  large  print  format 

 ^double  column  copy 

 generous  paragraph  spacing, 

 high  interest  level 

  low  reading  lavel 

FEATURES  FOR  DISADVANTAGED  STUDENTS 

N/A  ethnic  groups  meaningfully  depicted 

 cjevelops  self -worth  concept 

devel ops  world  of  work^concept 
  develops  craftsmanship  concept 


ERIC 
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BBCtlPTiON 


This  jMok 'contains  a  listing  of  coninon  cluster  tasks, 
in  addition  to  its  main  focus,  "a  complete  listing 
of  tasks,  performance  objectives,  criterion  -  reference 
measures  and  instructional  materials  for  those  tasks 
for  the  General  Clerk  occupation. . 


comorrs 

MO 

RECOWENOATIONS 


The  &"»bliography  would  be  helpful  to  teachers.  The 
material  on  the  General  Office  Clerk  Is  similar  to 
an  Occupationa*!  training  Plan.   This  booklet  could 
be  helpful  to  those  at  neWcenters  who  need  help 
in  developing  materials.  .  The  guide  would  need  to 
be  checked  against  the  Training  Achievetiient  Record. 
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mSTRUCTIONAL  MATERIALS  CHECKLIST 
FOR 

DISADVANTAGED  VOCATIONAL  STUDENTS 


TITLE 
OF 

MATERIALS 


DATE 


NAME 

OP 

I^EVaOPERS 


Typing:  What  Matters  is  How 


July.  1975 


o  ^ 


Enna  Evans 

Bergen  County  Vocational  -  Technical  Schools 


SUBJECT 
AREA 


ORDER 
INFORMATION 


Cleric  Typist 


BE-276  ' 
$3.00 

Vocational -Technical  Curriculum  Laboi^atory 
Rutgers  University 

Building  4103-S(iliner  Campus,  New  Brunswick,  NJ.  08903 


X 


MATERIAL  FORMAT 

hardbound  ^ 
paper  bound 
loose  leaf 
other  stapled 


additional  budget  required  for 

yearly  replacenent   

materials  nonconsunable  if 
separate  answer  sheet  provided 
subject  Index 
bibl iography/ref erences 
performance  objectives 
criterion-referenced  measures 
student  activities 
student  work  sheets 
review  (^estlons 
answer  key 

INTQIOEO  USE 

student  resource 
teacher  resource 
Individual  Instruction    >  ,^ 
group  Instruction 


ILLUSTRATIONS 

line  copy 
photographs 
charts/graphs 
black  &  white 
color 

MATERIAL  READABILnY 

large  print  format 
double  column  copy 
generous  paragraph  spacing 
Mgh  interest  level 
low  reading  level 

FEATURES  FOR  DISADVAMTAGED  STUDENTS 

ethnic  groups  neaningfully  depicted 
develops  self-worth  concept 
develops  world  of  work  concept 
develops  craftsmanship  concept 


4^  \ 


KSCRirrioN 


CQf«ENTS 
AND 

RECGMMeiOATIONS 


Guide  discusses  how  to  type,  using  illustrations  also 
discussing  accuracy,  correct  body  positions,  concen- 
tration, effectively  typing',  employment  goals,  s^eed 
and  strQking  techniques. 


Could  be  used  as  a  supplement  to  regular  book  for 
student  of  very  low  reading  skills. 
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0 


TlUE 

0? 


N  DATE 


NAME 
OF 

OEVELOPERS 


AREA 


ORDER 
INFORMATION 


mSTWCTIOMAL  MATERIALS  CHECKLIST 
FOR 

DISADVANTAGED  VdCATIONAL  STUDENTS 


\ 

Vocat i 0 naT  Fonns^ Ty.EiD.g-J^l  5- — 

— — — —  '  fl 

1972 

< 

Merle  Woods,  Clifford  House 

I 

0 

Cleric  Typist 

Gregg  Division 

McGraw  -  Hill  Book  Company 

07-071585-8 

MATERIAl  FORMAT 


  hardbound 

  paper  bound 

loose  leaf 
IT  other 


tear-off^sheets 


additional  budget  required  for 
yearly  replacement 
materials  nonconstvnable  if 
separate  aniswer  sheet  provided 
subject  index  ( 

^  bi  bl 1 ography /references  ^ 

^  performance  objectives 

'  criterion-referenced  laeesures 

'  student  activities 
student  work  sheets 

[  nyien  questions 

'  ansvrer  key  " 

IfiTENOED  USE 


ILLUSTRATIONS  _ 

JC   line  copy 

  photographs 

  charts/graphs 

 black  &  vShite 

  color 

MATERIAL  READABILITY 

^  large  print  format 

^  double  column  copy 

 generous  paragraph  spacing 

high  interest  level^ 
'        low  reading  level 


FEATURES  FOR  DISADVANTAGED  SJUOENfS 

ethnic  groups  neaningfully  dept^ted 
develops  self-worth  concept 
develops  world  of  work  concept 
ieveldps  craftsmanship  concept 


c 


_X_  student  resource 

  teacher  resource 

J(_  individual  instruction 
•    group  instruction 


'  ERIC 
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558 


I:.: 


i 


\ 


\  • 


(MESniPTtOli 


COmCNTS 
9  AND 
RECOMME?<DATIONS 


-VocatioiarForws  Typing  1-15  is.  .designed  for  typists 
wbd.can  type  at  1  east  30.  words  per  minute  and  know 
allUhe  parts  of  t&e  typewriter.  The.studen^t  would 
be  able  to  work  at  hts/her^  own  pace,  and  pages  are 
detachable- 16  Be  inserted  into  typewriter..  There 
are  15  projects  to  be  completed. '  At  the  beginning 
of  each  is  a  group  of  drills  to  determine  the.  need 
for^'speed  or  accuracy  practice.  The  projects  con- 
sist of  addressing  labels,  envelopes,  cards,  typing 
invoices  of  every  kind,  credit  memos,  and  bills. 


/ 


Would  be  a  good  som^ce,  allows  student  to  work  at 
his/her  own  rate  and  does  not  require  very  much 
instructor  supervision  (Instructor  may  need  to 
give  oral  directions  for  some  projects). 
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550 


Ipmfokhancb 


r 


COST" 
BFPECT. 


SUPPL. 
ACTIVITIES 


ILLUSTR. 


READABILITY 


FPVTUi«S/ 
DISAi)V. 


1. 


OVERALt 
\  USE. 


1*   AutOMtedj  Instruction. 

2*    B(MiEC/Bu8lne8S  and  Office 
Careers  Course  Guide 

3*    Applied  Office  Typewriting 

I 

4*    Office  and  Business  OccMpatlons 
3*    Typing:    What  Matters  Is  How 
6«   Vocational  Ponns  Typing 


I nkpo  ^ 


li  nkno  m 


N/A 


N/A 


N/A 


N/A 


N/A 


PRir  *A  indicates  "excellentf"  oV  "very  helpful**,  a  "2"  Indicates  a  aatiafac'tory  level, 
t  C ly V>  a  "S"  indicates  ••poor"  or  ''not  useful/;  .  . 


56 


1 


MATERIALS 


DATE 


■^"VAME 

/■  ".  . 

SUBJECT 
AREA 


J-  •' 

;  ORDER 
'-INFORMATIOM 


.  •  •  '  •        ■  i 

Foods  -  A  Teacher's  Guide  to  an  Employment  Orientation 
Course  for  Special  Needs  Students    i     ^  \ 


1976 


Francine  Grubb 
Joseph  English 


Food  Preparation  ind  Service^ 


Vocational  -.Technical  Curriculum  Laboratory 

Rutgers  University  Building, '4103  Kilmer  Campus  $5.00 

NeM  Brunswick,  N.J  No.  SP388 


li  i 


J  -I 


MATERIAL  FORMAT 

hardbound 
paper  bound 
loose  leaf 

other     transparency  masters 


ill 


^^^^^  additional  budget  required  for 
yearly  replacement 
iaterials  nonconsumable  if 
separate  answer  sheet  provided 
.      subject  index 

^  biblidgraphy/references 

^^jf  j^rfonw  objectives 

jT  criterioh-refarenced  measures 
, student  activities 
;    student  Work  sheets 
.  '   review  questions 
:  .  ^  answer  key 

ifteiOED  lisE 

student  resource 
X  teacher  resource 

Indlyldual  instruction 
group  instruction 


TLLUSTftATIONS 

 line  co\>y 

  photographs 

  charts/graphs 

  black  &  white 

^  ^  color 

MATERIAL  READABILITY 

n/a  large  print  fprmat 
■   double  colignn'cc^ 

generous  pai^agraph  spacing ^ 
 high  interest  level 

low  reading  level 

FEATURES  FOR  OISAOVA^fTAGED  STUDENTS 

n/a  ethnic  groups  meaningfblly  depicted 

 develops  self-worth  co|icept^ 

 develops  world  of  work  concept 

 develops  craftsmanship, concept 


This  is  an  :exceltent  curriculum. guide  for  the  course 
in  cooking.  *  Eachlesson  has  suggested  performance 
objectives»  methods  of  instruction,  demonstrations  , 
to  be  performed,  student  activities  and  teacher 
preparation  in  an  outline' format.   Covers  preparation 
and  serving  of  breads,  eggs,  desserts,  salads, 
breakfasts,  as  well  as  safety  rules  and  equipment 
use  and  care. 


COWENTS 
AMD 

RECONMENOAflCXS 


An  excellent  guide  for  teachers  who  need  an  organiza- 
tional format  for.tbeir  course.   Would  recommend. as  | 
useful,  especially  for  individuals  newHo  the  teaching 
field,  but  experienced  in  their  subject  area.  >^ 


3 


5^4 


«  e 


594  -  ' 


FOR  ' 

DISADVANTAGED  VOCATIONAL  STUDENTS 


TITLE 
OF 

MATERIALS 


"DATE 


-  NAME' 
OF 

OCVaOPERS 


Food  Service  - 


1971 


Barbara  Furneisen 

M.H.  Katzenbach  School  for  the  Deaf 
West  Trenton,  N,J. 


SUBJSa 
AREA 


ORDER 
INFORfjATION 


Food  Service  Occupations 

Vocational  -  Technical  Curriculum  Laboratory 

Rutgers  University  Building  •  Kilmer  Campus 
New  Brunswick,  N,d, 


X 


MATERIAL  FOWIAI  - 

hardbound 
paper  bound 
loose  leaf 
other  stapled 


additional  budget  required* for 
yearly  replacsnent 
materials  noncoiisumable  if  - 
separate  answer  sheet  provided 
si!bject  index 
bi  bl  i  qgraphy/r^if  er  ences 
performance  objectives 
criterion- referenced  measures 
student  activities 
student  work  sheets 
rsview  questions 
answer  key  - 


INTENOEO  USE 

'  X  student  resource 
r     teiche*^  resource 

i^lvldual  instructfon 
V  ^.  group  instruction 


ILLUSTRATIONS 

line  copy 
photographs  • 
charts/graphs 
black  i  white     .  • 
color 

MATEl^IAL  READABILITY 


large  print  format 
double  column  copy 
generous  paragraph  spacing 
X    high  interest  level .  "  " 

X    low  reading  level 

FEATURES  FOR  DISADVANTAGED  STUDENTS 

  ethnic  groups  meaningfully  depicted 

 develops  self-worth  concept 

X  develops  world  of  work  concept 
X    develops. craftsmanship  concept 


\ 

,;.ER1C 


.  w  55  
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OESCuiPtldH 


Each  unit  contains  a  general . objective,, infofmati on,  » 
illustrations,  vocabulary,  and  an  assignment  (fill-in-the- 
blank).   Units  cover  safety ,_general  rules,  preparing  the 
dining  room,  kitchen  squipment,  food  portioning,  meal 
service,  dessert,  sa-lad,  and  sandwich  preparation. 


cowiGrrs 

AND 

RECOIflDiOATIONS 


This  is  a  very  basic  text  and  workbook  which  would  be 
excellent  for  use  with  corpsmembers  who  are  not  good 
readers,   it  is  an  excellent  reinforoanent  of  hands-on 
experience.  / 


596 


ntSmUCTIOML  mTBtlAlS  cmeolist 

FOR  ^  . 

OISAOVANTAGED  VOCATIONAL  STUDENTS 


trru 

OF 

MATERIALS 


OATE 


NAME 

OF 

DEVELOPERS 


Food  Service:   Teacher's  Guide 

• 

No  date 

\      .    ■  • 

9 

B.  K.  Furneisen 

^"^AREA  >  J^"^''o<^"ction  to  Cooking 


.ORDER 
INFORMATION 


Vocational -Technlca.1  Curriculum  Laboratory 

Rutgers  University  Bldg.  4103  Kilmer  Campus 

New  Bninswick.  N.J.  08903        '  $5.75;  #F0-67' 


X. 

IT 


MATERIAL  FORMAT 

hardbound 
papen  bound 
loose  leaf 

other     plus  masters  for 
transparencies 

additional  budget  required  for 
yearly  replaOement^ 
■aterials  'nonconsunable  if 
separate  answer  sheet  provided 
subjsct  Index 
bibU  05raphy/ref  erences 
p«rfonnnce  objectives 
criterion-referenced  aeasures 
student  activities 
student  «ork  sheets 
reviM  questions 
answer  key 


inn 


USE 


student  rei'.w  re 
tead^er  rest,  ce 
Individual  instruction 
group  instruction 


ILLUSTRATIONS 

line  copy 
photographs 
charts/graphs 
black  &  white 
qolor 

MATERIAL  READABILITY  " 

large  print  fonnat 
double  column  copy 
generous  paragraph' spacing 
high  interest  level 
low  reading  level 


FEATURES  FOR  DISADVANTAGED  STUDENTS 

N/A-ithnic  groups  Meaningfully  depicted 
develops  self-worth  concept 
develops  worl<S'  of  work,  concept 
 develops  crafts«anship  concept 


-  597 


OfSCRIPtldH 


The  guide  Is  divided  into  units  which  .^contain  lessons* 
Each  lesson  contains  an\objective»  key  points,  and 
suggested  class  activities* 


\ 


*  COf.HENTS 
AND 

RECOMMENDATIONS 


An  excellent  instructor's  guide.   Sequences  task 
covers  pertinent  information.  *The  instructor^ woul 
need  to  piapare  materials  for  use  with  students,  bu 
the  guide  gives  a  complete  course  outline. 


0 
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WSTRUCTTOHAL  MATERIALS  CHECKLIST 
FOR 

DISADVANTAGED  VOCATIONAL  STUDENTS 


TITLE 
OF 

MATERIALS 


DATE 


NAME 

-  OF 

oevel'opers 


Sue  Learns  About  the  Use  of  Measurements  in  Cooking 


1971 


Carol  Shenk 


SUBJECT 
AliEA 


ORDER 
■INFORMATION 


Bakinrj,  Cooking 

Frank  E,  Richards  PubT.  Co. 

Phoenix,  N.Y.  13135 

MATERIAL  FORMAT 

hardbound 
paper  bound 
loose  leaf 
other 


additional  budget  required  for 
yearly  replacement 
materials  nonconsymable^'r^^ 
separj$e^answ6r  sheet  provided 
subject  index 
bi  bl 1 ography/ref erences 
performance  objectives 
criterion-referenced  measures 
student  activities 
student  work  sheets   •  - 
review  questions 
answer  key 

INTENDED  USE 

student  resource 
teacher  resource  / 
individual  instruction 
grdup"tnstruction 


ILLUSTRATIONS 

line  copy 
photographs 
charts/graphs 
X    blacK  &  white 
color  • 

'-^^>UtERIAL  READABILITY 


^     large  print  format 

  double  column  copy^  , 

  generous-  paragraph  spacing 

 high  Interest  level 

X    low  reading  level 

FEATURES  ^OR  DISAOV/^TAGED  STUDENTS 

N/A  ethnic  groups  meaningfully  depicted 

 develops  selfHf^orth  concept 

 develops  world  of  work  concept 

  develops  craftsmanship  concept 


A  self-paced  learning  package*   Contains  a  pre-test  and 
six  lessons^on  dieasuring  cups«  spoons,  and  measuring 
fats*^  Exercises  (fill  in  the  blank)  are  on  almost  every 
page/ 


COftlENTS 
AND 

RECOMMENDATIONS 


Low  reading  level.   Could  be  used  as  a  ?»ppiement  for 
courses  in  cooking/baking,  to,  reinforce  lands-on  ex- 
perience.  At  some  points,  th!is  book  "talks  down"  to 
students; 'i.e., contains  claus.es  such  as"check  with  your 
teacher,"  etc.  ^ 


600  - 

57a 


IPEKFORMANCE 
OBJECTIVES 

COST 
EFFECT. 

SUPPL. 
ACTIVITIES 

ILLUSTR.. 

READABILITY 

FEAT  URiSS/ 
DISADV. 

OVERALL 
USE. 

hi 
•  < 

^  Coot ' '     ^'  ^  " '        *  ^'^^'^  'T"^ 

1 

2 

3 

1 

2 

1  ^ 

1 

2 

3 

2 

3 

1 

2 

3 

1 

2 

3 

1 

1  ^ 

3 

1.    Poods  -  Orieiitatlt)n  Course  for 

• 

• 

• 

7  ' 

N/A 

Special  Needs  Students 
2«    Food  Service 

• 

• 

• 

• 

• 

• 

- 

• 
• 

3.    Use  of  Measurements  in  Cooking 

I 

N/A 

/V 

Ur 

knov/ 

• 

• 

• 

• 

• 

% 

j 

• 

t 

o 
o 

1 

1 

\. 

\ 

1 

/ 

• 

• 

*A  "1"  Indicates  "excellent"  or  "very  lit»lpful". 
•       O      a  "3"  Indicates  "poor"  or  "not  useful." 

a  "; 

c 

V  indicates 

a  satisfactory  leve] 

9 

572 
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WSTRUaiOflAL  MATERIALS  CHECaiST 
FOR 

DISADVANTAGED  VOCATIONAL  ^TUOfNTS 


MATERIALS 


DAH 


NAME 

OF 

/DEVELOPERS 


TITU.  j  1  

OF     <8asit  Electricity,  Paris  1-4' 


4- 


1977 


0.  C.  Kilmer 


SUBJECT 
'  AREA- 


ORDER 
;INFORMATIOH 


Electrii'city 


#EY  435;, $6.00 


Vocational -Technical  Curriculum  Laboratory 
Rutgers  University,  Bldg.  4103  -  Kilmer  Campus 
New  Brunswick,  N.J. 


MATERIAL  FORMAT 

I 

hardbound 
paper' bound  j 
loose  leaf 
other  <Nt;ipiar< 


1 

additional  budgat  required  for 
yearly  replacen^t 
materials  nonCoKsumable  if 
separate  answer  is»>eet  provided 
subject  index  | 
bibjlography/referencas 
performance  objectives 
criterion-referenced  measures 
student  activitiss 
'student  work  shests 
review  <juestions 
answer  key 


■INTENDED  USE 

X    student  resource 
^teacher  ^resourcej 
Individual  instruction 
group  instriHTtioii 


ILLUSTRATIONS 

line  copy 
photographs 
charts/graphs 
black  i  white 
color 

^WTERIAL  READABILITY 


  large  print  format 

  double  column  copy 

  generous  paragraph  spacing 

  high  interest  level 

low  reading  level  5th  -  6th  (approx.) 


FEATURES  FOR  DISADVAf|TAGED  STUDENTS  / 

  ethnic  groups  meaningfully  depicted 

 develops  sfelf-worth  concept 

  develops  World  of  work  concept 

X    develops  craftsmanship  concep): 


l-v 


OESCJilPtlOH 


Each  of  the*  four  books  is  written  simply  arid  clearly. 
Each  lesson  cbntalris.  an  objective,- Related  vocabulary,  . 
and  Information.   Illustrations  are  pi ent'iful.  There 
are  questions  and  fill-in-the-blank  assigfwenlJs  with 
each  lesson.       .  ,  »'  ' 


cowrarrs 

AND 

RECOMMENDATIONS 


Suitable  for  beginners.  Clear,  performance-based  text. 
Good  for  use  with  poor  readers.' 


»  ♦ 


•57: 


^ERJC>i 


V    ••  OISAOVANTAGEDVXATIONALiS'njDENTS 


MATiERiALl 


DATE 


f"BasicuCi;ettr'icity  and  'ETectrohi.cs 

0 

^At  i;;1pC         802.    ■  .. 
lElectnca'  Hqyse.  Winng  Explained  . 

■••1975            ■    ■           -  , 

1 

$ 

s.  ' 

-Richard  Hunter  - 

"    /,     'a  '      '  " 

SUBJECT 
AREA 


■  .  ORDER 
■  •riNFdRMAilON 


'ITectricity;-  .  - 

Blrgwati  Pfbdilctibns  ' 
839 -Stewart  Avenue .  '  • 
,;Garderi.  Cityi  N.Y...  -11530 


MATERIALFORMAT 


ILLUSTRATIONS 


1^^ 


-hardbound 

:::^;Vpaper  ;bound  . 

7:::i1o6sei:liafl^ 

X    other  r'FflmstriD'and 


^ .addl  t1  pna l;  .budget  requl  red  for 

*;yeaif*jy^^^^ 

jHiateri  a^^  f  :npnM^^        e  i  f 
Vsi^Wrate  Va^      ^heet  provided 
^  subject  itid^^^ 
Ilbi  6li  c^raphy/ref  e^^ 
^  perfora^ 
^  cifjter^d^h^ 
"iitudent  aetiy.i tf es 
2?stijdent  work  sheets  . 
^  reyleW^^^  '1:^ 
r  aiiswef  Key^ 

flNTEJIDED  use'  . 


N/A  Una  copy  .    -  . 

  photographs 

^  charts/graphs 

 black:  i  white 

  color  '       ^  ' 

'  MATERIAL  READABILITY 

N/A  large  print  format 

 -double  column  copy  - 

•  ^  generous  paragraph  spacing 

 high  'interest  level 

'\   low  reading  level 

'  FEATURES  FOR  DISADVANTAGED  STUDENTS 

.    '  ethnic  groups  meaningfully  depicted 
:  develops  self-worth  concept 
• :  -develops  world  of  work  concept  . 
develops  craftsmanship  concept 


stud.ehtrf iss^^^^  , "  "  , 
teachernresoiirce  .„ 

qroiipilnstr^ton  


607 


576 


SESCRiPTIOHi 


.Series,  of ::fti  Some  complex; 

btherr.  s-iM^lf1edV  -S^  - 
''HouU  Rklhg"  itniR^^^      iiisefuV.  Wrttteh  iin  tems 
of  acitiibh  and 'perCbrt^        Sequence  of  stepS)  Is; 
stated  clearly.   Types,  of  dia9»*a'ns  for  wiring. 


coMMorrs 

AND 

rRECOW&ffiAtlONS 


Recdnmend:  as  an  aid;  to  ..electricity  students.  All 
stnpi  WouTd.be  relevant.  \       -  . 


i-  '■  '■ 
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OISAOVMTAGEb  YOCIftl^^^ 


OF 


.  SUBJECT  : 

f '.  .  bP-OER 
-INFORMATION 

BergWail  1:  Productions  . 
:  ,839  Stewrt  Ave. 
.  Garden  Ctty,  N.Y.  11530  . 

No.  803 
$138.00 

1 

MAIERIAL  FORMAT 

hardbound 
paper'bpuhd . 
loose  leaf 

other       k  mlnf  ■f^^m>t+r>^^<t 

additional  budge^t  required  for 

yearly  repTacaneht  • 
;;iiiterials  nonconsumable-if  . 
'  SjBparate  answer  sheet  provided 

subject  index 
'hi bl i  bgraphy/ref erenc  es 
rperformanc  jojectives 
'  crdteri on-referenced  measures 
] student  activities 
[  student  sheets 
Veview,  questions 
'answer  key 

IHTEMOED  USE 


ILLUSTRATIONS 

line  copy 
photographs 

■charts/graphs  / 
black.  4 'white 
color  ■  e 

MATERIAL  READABILITY 


 ^  large  print  fonnat 

 double  col  inn  copy' 

  generous  paragraph  spacing 

.  X   high  interest  level 
  low  reading  level 

FEATURES  FOR  PISAOVAHTAGED  STUDENTS 

-  [  ethnic  grou^w'iieanlngfully  depicted 
develops  self-worth' concept 

 develops  world  of  vork-  concept- 

X   develops  craftsaanship  concept  • 


■studenf~resource 
teacher  resource 

iiwiiv.tdiial'^  instruction 
grjxjp  instruction  ■ 


609  - 


',  ' "      '        .  * ' '        ~-  „  »  ^ 

y  -v  - 

'This,  filmstrip.  serle's';  explains  proper,  installation 
methods 'for  el-ectricil^jnw            Alt  techniques 

i-  . 

( 

•    ^     X  . 

/ 

shoW7i=  are  based  jori  the^Natiohail  Electrical  Code.. 
.   The  Wrst  strip  shw^^^  and 
*   defines  t^rns  used- Other  strips  include, 
infoi^nation  on  wiring  tischniquesii:  installation ''of, 
ground  vfault  -;ihfer6Jpt^^        risceptacles,  installation 
of  switches,  irid: of  \fuse  and  circuit  breaker  .panels. 
"Each  fiimstrip,  is;  between  70  and  91  frames,,  and  each 
cassette  is  bistwepri. twelve  and  sixteen  m^^ 

\         '                   -  ' 
o 

i  -> 

<•               '  1. 

'■\ 

... 

.     -  AND 
^RECajMENOATIONS  [ 

V 

Thesetf.ilmstripi  are.  very  Welt  done,   The.  scfipts  are  : 
written  in.  performance  terms  ancr  are. direct  and  cph- 
c4se.>  pheVprpbleiii  in  using  an/  filmstrip;  is  the 
enormous  an%nt  of  infonnatip^r  contained  oh  each  one. 
If  'cdrpsmembers  can  pperat^rthe  prodectpr  themselves j 
and  stop  it  •appropria^tf^'vfnes,  these  audio-visuals.  Well 
be  mbr-e  effective^x^-herwise,  there  is  an  overload, 
of  informationtr  be  absorbed. 

-  -  A 
'-  '  ^ 

-  % 

' :  -  X, 

■  o 

■  .;.    (  ' 

! 

J- 

-  J' 

1 '  ' 

. 

i  ^' 

*• 

-  f 

.   :  :  .610-     .  . 

'  X, 
'  .1 

/ 


TITLE 
.  /OF 
MATER  LUS 


DATE 


-  .  NAME 
■bEVaOPERS 


EGT 
AREA 


ORDER 
^INFORMATION 


Electrician:. 

Bergwall  Pfoductionis 
839  Stewart  Ave. 
Garden- City,  N.Y.  11530 


Nb.-a04.A,B,  i  C 
$365.00 

(see  description) 


MATERIAL  FORMAT 

hardbound 
.p^per  bound  


A. 


loose;  leaf 
other '  14  .color' filmstrips 
■  "T^  cassettes 
study,  guide- 
additipnal  bucfget  required  for 
year.tytrepTacenent 
materials  nohconsiimabl e  if 
separate  answer  sheet  provided  • 
subject  index 
bibl iography/r«f erences 
'performance  .objectives 
criterl  oh- referenced  measures  • 
student  activities 
student  work  sheets 
revjew" questions 
answer  key 

INTEiNDEDUSE 


■ILLUSTRATIONS  5 

 line  copy  ' 

  photographs 

  charts/graphs 

  black  i  white 

_X  color 

MATERIAL  READABILITY 

_____  large  print  format 

 , double  column  copy 

generous  paragraph  spacing 

 high  interest  level 

 l-^*  reading  level 

'\'  FEATURES  -FOR  DISADVANTAGED  STUDENTS 

^  ethnic  groups  meaningfully  depicted 

 develops  self-worth  concept 

.  develops  world  of  work  concept 
develops  craftsaanship  concept 


-X    student  resource 
teacher  resource  _ 

X:   individual  instruction 
group  ins tiruct ion 


'5 


t. 


IKJC 


/ 
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'Thlii- fflmstr.il-  serieif  «xplains.:e1ectricaV  wiring  of 
si rigl  e  f ami  1y.  hoiiiesiNo ;  804  A PI  aiining  and^  Roughi hg  In , 
outlineisi  the^stepi  i^lM^  planning,  obtaining 

temporary  service  roughing  in,,  and  installing-  recessed 
fixtures .    It:  cdntalnsrSTstrips  and  5.  cassettes  for  . 
$1 35 .00  No .,  s8048:,"  Fi.ni  shing  ihe;  I nstai  i ation ,-  di scusses 
spiscial  'purjwseioutlits ,  di  swasMri,  etc .  i  smal  1  . 
appliiahfcl6  circuits i  oil  burner  wiring,  and  fixture  bind- 
ing, 'it  contains-  the  sanie  number  of  materials,  for  the 
same  price.;   No.  804  C,  bh  Low  Voltage  and  Special 
Circuits,  was-  unavauabVe  for  ;preview.   It  contains  4 
strips,  4  cassettes,  and-  is, $108. 00.   Each  of  these 
three  units  can  be-brdered  seoarately. 


Some  of  these  topics  may  not  be  applicable  in  some  re-  :j 
gions  and  for  some  corpsmanbers .  The  material  may  be  too! 
idvanc^'i  i^e^,  estimating  and  planning  the  job.  -No. 
804  B  would  probably  be  of  the.most  use  as  it  gives  more 
step-byrstep  directions.^  These  series  could  be ^somewhat 
useful  for  corp'smembers . ' 


I  -  1 


531 


K 
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PERFORMANCE  Cp^T 
pWECtlYES  1;  EFPECr.  ^ 

SUPPt.  • 
ACTIVITIJBS 

ILLliSTR. 

R^DABILITY 

^EATURES/^ 
piSADV. 

— 

ERAl 

se; 

K  ! 
'  y 

ElWtrici'iiilv.'   ^- ,       ^      \., .    .  J 

1 

2 

3 

i 

2 

3 

1 

2 

3 

1 

2 

3 

1 

2 

3 

1 

2  , 

:3  ■ 

2 

••3-.? 

;  ^  % 

\ 

<^ 

I  !• „  Basle  Electric  l-A 

2i    Battle  Electricity  and 
Electronics 

'Elc^ctrlcffl  House  Wiring  • 
Explained 

4*  Residential  Electrical  Wiring 

1 

N/A 

N/A 

^. 

N/A 

d 

• 

• 

>• 

f 

• 

f 

c 

N/A 
N/A 
N/A. 

• 

(H 

N/A 

gh  1 
Scrj 

ntei 
Pt) 

est] 

• 

\ 

a^ 

1 

cn 

'  Ca> 

> 

c 

J 

«  » 
* 

ft  " 

• 

0 

f 

* 

4 

•  * 

1 

t 

>  ■ 

^  : 

0 

5 

^  FRIClO*A  "1*  Indicates  •'excellent"  or  "very  helpful",  a  "2"  indicates  a  satisfactory  level,  •  '  : 

j  ia^asfl)^a  ••3"  ihdi  "poor"  or  "not  useful .  .  ^ 


•FOR 


piSA0VMrrMq>:V(CAT10NAlrS^ 


MATERIALS 


DATE 


NAME 

■  ^  OF 


Electric  Appliance  Repalrk-InstnictionaKResources- 


1S73 

Not  available 


I 


SUBJECT- 
"AREA" 


^  ORDER 
Wl^ORMATlON 


^Elettric  Apppances.  • 

Cink'^'catiorial  Laboratories 
Montgomery, , Ala.  36111^ 


MATERIAL  FORMAT 

.  hardbound 
'  paper  bound 
"loose  feaf 
'dt 


additional  budget  required  for  ■ 
.  yearly  replacenent  . 
■atefials  rioncohsuBiable  if 
separate  answer  sheet. provided 
•  •  subject  index 
^  X  : bibliography/references 
performance  objectiv.es 
TT^  criteri  dri-ref erenced  measures  . 

smdent  activities 
_,  j^student  work  sheets 
review  questions 
"  answer  key 


INTEJIOED'USE 


studjenfrescurce 
teacher  jrescurce 
Individual  instruction 
gjroiip  Instruction 


ILLUSTRAT.IONS 

n/a  line  'copy  ■  

"  .  ohotographs 

 I  char;ts/graphs 

•  black  &  white 

  color 

MATERIAL  'READABILITY* 

t 

n/a  large  print  format 
■  double,  column  copy 

 generous  paragraph  spacing 

33  high  Interest  level 
_____  low  reading  level 

•FEATURES  FOI^  DISADVANTAGED  STUDENTS 

Jj/^  ethnic  groups  meaningfully  depicted 

f  develops  se'lf-worth  concept 

'       devil  ops  World  of  work  concept 
-  -develops  craftsmanship  concept 


-  617  - 


585 


BESCMPTtM 


This  pai|jpMi.t  of.  12  pages  includes. lists  of  movies, 
books.,.  filrastiSip'Si/arWj  .tfans^            that  can  be 
— -Use<i-rto==Mach"thi  s-counse.  — 


 _  V 


t  r 


i  AND 
^RiECQMNENOATIONS 


No  mention  is  made  of  majterials  that  wjDiild  be 
suitable  f of"  slower  students,  but  many  of  the  - 
sources,  .i.e.,  Werrill,  Hayden,  etc.^   do  not 
lend  themselves , to  us.e  with  the""di"sadvantaged._. 
Recommend  as  somewhat  useful. 


7 


rERIC 


\ 
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OISWVANTAGED.VOCATI^L'S'njDENTS  , 


.  TITU 

-OFl 


flATERIALS 
:■•  DATE 


ft. 


DEVELOPERS 


SUWECT 
AREA 


ORDER 
INFORMATION. 


Refrigeration  Service  Fundamentals  -  A  Mu'Uirhetlia  Program 
"in  -FoufUmts  .  z  _  - 


y 


1977 

John  0.  Richards 
Andrew  H.  Hagel 


Electrical  App/iance.  Repair 

.OCA  Educk4^na5?,Rroducts 
-424  Valley  Roafl'  ' 
Warr<1ngtofrT?Jay  18976 


$210.00 


MATERIAL  FORMAf 


\ 


jv.-. 

^   hardbound         >^      "  ^ 

papery  bound  i.  -  ^\ 

 loose  leaf     -  \     -  J 

:x    other  l2>fitmstV1ps 

.  12  cassettes    ^  ^ 


X 


.study  guide 
additional  budget  retired,  for 
yearly  repla<;e««nt  ^  ' 
naterials  noncons'jaablf  if- 
separate  answer,  sheet  ^-cvided 
subject  index 
bi  bl 1 ography/ref enences - ' 
performance*  objectives*  . 
criterion-referenced  measures 

  student  activit/ft- 

X  student  Work  sheets 
X  •  review  questions 
X  answer  key 

IMTENOED  USE     .  '  '    '      •  > 


ILLUSTRATIONS 

line  copy 
photographs 
charts/graphs , 
^lack  tx  white 
color 

MATERIAL  READABILITY 


"A 


0 


•X 


-large  print  fonMt 
doubVa  column  copy 
generous  paragraph  spacing 
high  interest  level 
low  reading  level  , 

FEATURES  FOR  OISADVA»rr>G£D  STUDENTS 

ethnic  groups  ■eaningfully  depicted 
develops  se<f-wort}i  concept-  / 
develops  world  of  work  concept 
develops  craftsaaiiship  concept  ■ 


X  student -'resource 

'  '  •  teacher  resource 

X  Individual  instruction 

■  V  gt'Qup  "instruction 


ERIC 


619 


587 


RECQMMQimnONS 


TMst;«iittria1  s;  are  divided: ihtQ  four  groups  of  related, 
tdjpl  ct  i .  liil  tK  5sltlll;  div^Top^  ng  from  1  denti  - 

-^1cat1on-of  to^ls  to  tthe-^sk  of  laying  brick  to  the, 
4i1ne;?7.:The  .fo»«f-^rc^i!)^^  tnfbrraation  on  the  fol- , 

>lowirig  topics;- \1dent1f-ld^^^ 
spmdirig  BwHari  Taying=(br1ck  U  Parts')  j  and  laying- 
■br©<:ki:; ..         ■  ■• .  ■/  .  -'  ^:  -  ^- 
A  Stddy^iSiilde  isi  iRcfudei  in  the  picket,  which  includes 
a  written  script'  for-  each  tape  and  a  student  worksheet. 
The  worksheets  contaip  ob^lectives  written  in  beha^^idral 
terisvand  -content  questions  that  ask  the  student-.tq^r  : 
wiplainf  certala  prbced^  . 


The  scri  pt  1  s  .wri  tteri  usi  ng  performance  termi  hoi  ogj; 
(insert,  place,,  begin,  etc.X  and  Is  clear  and  direct. 
However-i.  the  procedures  oUtllniad'Otiiinbst  ofsthe  fllj- 
stHpi  aire  detailed  and  caiip^      The  Ihstfictprxari',  ° 
T^jse-these-audio-vJiualljMterialijiiJ^^h 
harkls-on'expeHehce.  The  fitmstrips,  arerdesiigned^br- 
IrKilvlduar instruction;  thus  the:iiInstructor  could,  have 
the  corpOTanbers  u^^  the.  worksheets  as  study  tools  or 
for  quiz  purposes.  '       '  ''~  . 

These^iSteriaTs^ha  $han -other^a^v^  _  - 

cflrrlculi  because  performance  objectives  and  a  way  to 
measure  the^aming  have;  been  Included.  j 


/ 


5€8  :. 

-  620 
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 devc.ops  world  of  work  concept 

X  develops  craftsaanship  concept   


Thtsl  sets  of  trahsparencitis  prbyldt  basic  ihfonnatlon  •oh 
fibsptti,!  'prefciai^^^^^^^  aMi  'pirsoriaV.  bshavlbr.as  wtl 

as  axplalhing  nursing  .principles  and  jjcllls.  Care  of  all 
tYPts  bf-patlen,t$.,  froih^pedlatrlc  to  gej^latrjc.  Is 
cbveredr 


comENn 

AND 

KECMfQiMnONS. 


/ 


The  transparencies  motivational.  In  that  minority  i 
"students  are  able  to 'Identify  with  the  niustratiphs.  j 
They  could  be  used  with  small. groups  of  students  on  the 
same  skin  level,  or  as  individual  stydy  aids.- 


Fpllowing  is  a-  list  of  units  contained,  in  this  series: 


I  ■ 
11 


Unit 
Unit 
Unit  III 
Unit  IV' 
Unit  V 
Unit  VI  . 
Unit  VII 


Introduction  and  Or{entation< 
•The  Working  Environment 
Li.ftlng.4  Moving  Patients 
Personal  Care- of  the  Patient 
Special  jProcedures  -  1 
Special  Procedures  Z 
Anatoftr 


$11.00 
$72.00 
$63.00 
$79.B0 
$76.50 
$81.50 
$49.00 


■  ^5 


pERIC 


UECTIVES  ; 


4' ' 
AO 


'4.  MiiMial  for  the  NurDe*«  Aide  . 
/5«   JNursing  Aide  ITran^parepcles' 


V 


•r.i.v 


•  '2-.  t 


/COST. 
ErPBCt; 


i. 


SUPPL. 

AeTiytfiES 


I 


N/A 


ILLi 


usn. 


Rg^DABXl^ity 


\ 


:1 


PEAttlUS/ 

oisApy. 


~  OVMAUi 


'2"  indicates  a  8ati«f«ctory  l«vel» 
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0ISM)VMT«6ED  VCiCATIONI^LStUOENfS 


tniE 

•  m 

;  Tht  tasic  Offstt  Press  Explained" 

V 

DATE 

1977 

-  ♦ " 

NAME 

^--'^  '  ,  v 
OCVEtOPERS 

"           V                                       .  *" 

SUBJECT 
.  AREA 

Off$ei^ress:C^erat6r 

•  vdpbER ' 

IHFORHATIOH  • 

BtrgwilT  Productions 
r-'  839  Startrt  AviB. 

Garden  City,  N.Y.  11530  ^ 

No.  30S 
$92.00 

^idAtERIAL  FORMAT 


hardbound 
paper  bound 

loose  leaf  ,*  - 

othei^  ■  4  color  fllmstrlps 
'  4  cassettes 
Study  guide 
iddltlor.a.1  budget  required  for 
ye^rlyreplacenent 
Materials  nonconsumble  If 
separate  answer  sheet  provided 
subject  index 
'  bibl lography/ref erenccs 
performance  objectives 
'  criterion-referenced  Measures 
:student  activities 
'  student/work  sheets 
'.review  questions 
[  answer  key 

INTEMOEO  USE 


X  student  resource  ' 
-  •  tiMicher  resource 
"^^  indUiM  instruction 
'    group  Instruction 


ILLUSTRATIONS 

line  copy 
photographs 
charts/graphs 
black  &  white 
color. 

HATQIIAL  REAOABILHY  - 

V 

large  print  fomat 

double  colunn  copy 

generous  paragraph  spacing 
'  high  iriterist  level, 
'  low  reading  level  . 

FEATURES  FOR  OISADVANTAGEO  STUOEMTS 

ethnic  groups  Meaningfully  depicted 
'develops  self-worth  concept 
'  develops  world  of  work  concept 
'  develops  craftsaanship  concept 


'  653  - 


617 


^f->    •        -----  ■-  ■ 


this  Ixpranitldh :of  ( 
plrt$r  1nlciilira'nd^cT«in1 
T^Uttd'  bperVtlon^  tHt  -1 

:  jjir8l;leI#>VerticiV  andi  h( 

)ffsit  pffss  inciludes  four 
ig:fpi^cess;"  paper  feeding  and  ; 
)rihtihg;.operation,  including 
jrizontat  adjustJuents;  ar.d 

intS;an4i  problems. 

* 

• 

coMiDrrs 

AMDl 

recqhNenoations. 


These,  filmstri  pis  are  reconinended"as  a  re^rifprecment  j 
of  instructor  demonstration  and  hands-on  experience^  j 
flany  process  are  ekpTained,.  and  students  should* be  aple 
to  replay  crucial  parts  of  the  tapes  as  they  are  listen^ 
ing  to  tti  - There  is  too  much  material  to  be  absorbed 
otherwise.  c  . 


6iS 


i -ERIC  ^  , 


-  654  - 


oisMVAiitAGED  Vocational  students 


tname 


J[ntr6auct1on  to  th«  Offset  Process.  (#301)  and  Producing 
nline  Copy  forlthe  Offset  Process  Explained 


1977 


'    .  SUBJECT 

bffsit  Press  Operator 

.  ~ 

r    ■  ORDER 
• .  .INFORMATIW 

^  BergMal 1  Productions 
339  Stewart 'Ave. 
Garden  City,  N.y.  11530^ 

No,  301  T  $25.00  : 
Mo,  302  -  $69.00 

MATERIAL  FORMAT 

i 

hardbound 
paper  bound 
loose  leaf 

other    color  fUmstrios 


cassettes 
study  guides 
al  bud( 


additional  budget  required  for 

yearly  replacanent 
-  -  aateriais  nonconsumable  ff 

separate  answer  sheet  provided 
•      subject  index 
r     bibliography/references  , 
.perfoHnance  objectives 

criterion^referenced  seasures 
'"^student  activities 
'"^student  work  sheets 
:  •  ,  -  review  questions 

answer  key 

INTENDED  USE 

X   student  resource 

ii'  teacher  resource 
-■•X .  Individual  instruction 
■     group  instruction 


ILLUSTRATIONS 

lins  copy  ^  '  , 
photographs 
charts'/graphs 
black  &  white 
  color 

MATERIAL  READABILITY 

^  large  print  fornat 

double  colunn  copy 

  generous  paragraph  spacing 

  high  Interest  level 

 ^  low  reading  level 

FEATURES  FOR  DISADVANTAGED  STUDENTS 

 ethnic  groups  iieaningfully  depicted 

^  develops  self-worth  concept 
develops  world  of  work  concept 
"HT  develops  craftsianship  concept 


ind^  stt  u0  ind^     of  thi  hwdllntr;  this,  stnts 


CONffXTS 
AND 

RECQiftENDATIQNS 


Thtst  ■attHils  CM  bt  u$td;for  rtlnforcoiwt  orbisic 

ISuSi  tnd  prbcMsts  'which  tht  ttudont  inufl  lnm^^^ 

ri!lrwUnd=^pliy-bickjWii_cis^^     and  f11i«tr1p  whtn 
nitdtd. 


-  656  -  S20 


PUFOMMNCK 

lOUECTIVES  • 


li   Th«\fiilc  Off««t  Pr«aa 


fxpl«in«4  ' 

.2..  Introduction  to  the  Of  fact  >re8i 


N/A 
N/A 


COST 
BPFCICT. 


SUPPLi 
ACTIVITIES 


N/A- 


N/A 


lUUSTR. 


UADABILITY 


(Si  rlpt ) 


(Sc 


rlpt.) 


rPCATUUS/ 
DISAOV. 


OVIIAU. 

list. 


S9 

FRir  **..".V'  indicates  "excellent"  or  "verv  helpful",  «  !'2"  Indicates  a  satisfactory  level, 

eLlyy  r,  "3"  Indicates  "poor"  or  "not  useful." 


Tht  Nttliainil  Pi1nt1n9» 

ship  indnManpdwfir/Twi^  trie  develbp- 

itnt  of  tiMse  si  Ide  pro^raist  which  are  slready  In  use  at 

■;>J_o&;'C6rpi.-?intem;  ■ 

Tht^^'Induitrtil  Iteinfehi  :1 16 -slides 

and  Was  d«ve1b|«d\l>y  the  Company.  Basic 

topics,  covered  artfcorroslbhv  surface  preparation ,  pri- 
lilrsi  flli  thickness  and  selw^^^    of  a  coating  system. 
Thai  'scrlpt/1s;  s1#ryiand  .cl<»rly  written.  Students  learn 
to  -identi  fy' cpn^  , 

the"  "iLadden  anid  Scaffoldin^^^^^  contains  80 

'Sl'1d6.   It's ^iialh  focus  1$  oh  safe  a|hd  proper  use  of 
e<iu1piifwt  ahd;;mater1aVs^^   It  Is  simple  and  can  be  used 
with  beginners  in  the  ^tro^ 
haiards  and.  tb  helpjin^^^^ 

The  "Spray  Painting?  prbgr^  /fncludes  80  slides,  and 
concentrates  on  basic;  spray  i>rw:edures  and  t«<:hn1ques , 
diagnoses  and:  resolatlon  of vproblens ,  and  the  safe 
handling  .anb  storage,  of -mateHa^^^  and  equipment. 

-  ;  •  •  ■  r  ,  ,     :•  ^      ^  '.- 


All  programs  contain  number^  scripts.  Highly 
recommend  as  a  learning  tool. 


V 


\ 


\  . 
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Painting  ^SUd*  Presentations 

-  Industrial  Maintenance  ^ 

-  Ladders  and  Scaffolding 
Spray  Painting 


PERFOKMAMCE 
OBJECTIVES 


COST 
EFFECT. 


SUPPL. 
ACTIVITIES 


ILLUSTR. 


.  FEATURES/ 
bEADABILITY  ^^^^y/ 


OVERALL 
USE. 


I nknoim. 


(S(  rlpl) 


3. 


WW 


:JDBTIUTIQNM.fMTERULS:C}^(^^ 


DISAOVMiTAGCD  VOCATIONAL  STUDENTS 


-  TiTbr 

.....  :pf 

miERIALS 


'  NAME 
OF 

PCyELpPERS 

SUBJECT 
iAREA 


ORDER 
3  iNFORMATION 


.   Arc  Welding 

-                           *  1. 

Not  Available 

Welding  - 

OCA  Educational  Products 

$142.50  - 

424  Valley  Rd. 

MATERIAL  jFOl^WT 

, hardbbund 
[paper  bound  . 
[loose  leaf 

[  other      S3  transparencies 

'additional;  budget  required  for 
'yearly  replacement 
arterial  is  nonconsumable  -if  . 
sepMirate;  ansv«r' sheet  prov id^ed 
subject  index 
bibliography/references, 
pcrfornarice  objectives 
iirtterion-rtferenced  Measures 
student  activities 
[student «work  sheets 
review^ questions 
answer  key 

INTENDED  USE 


student  resource 
_  teacher  resource 

Individual  Instruction 
""group  instruction 


ILLUSTR/.TIONS 

line  copy 
■photographs 
charts/graphs 
black  &  white- 
color 

MATERIAL  READABILITY   '  ^ 

large  print  format 
double  column  copy  ■ 
generous  paragraph  spacing 
high  interest  level 
low  reading  level 


FEATURES  FOR  DISADVANTAGED  STUDENTS 

 ethnic  groups  meaningfully  depicted 

 develops  se'f -worth  concept 

develops  world  ef  work  concept 
X   develops  craftsaane^ip  concept  . 


-  m  - 


•628 


KSCIWIUM 


thi  $  ■  $tt  ;6ir'^53  col  or:  'trinspirehci  es  and  25  oy  trl  ayis 

infomttloin/Oh  tojilivind  .««1d1na;  synit^  Somt 
1ira$ti%t1bni  Ihclu^t  tht  follb^^    topics:  common 
ti^ts  bf'wiildiifig,  poVar      colbr  codes,  soldtring, 
.  stifiklM'  tht  anci  itc.  -  Illustrations  a\so  includa 
colwon^w^1d1ng  prbbl  (WIS . 


COfClTS 

m 

RECGmENOAHONS 


fhts«  transparancits  are  well-made,  Many  contain 
sentences  outlining  processes  or  steps .  The.  oyerl ays 
are; Itiilpful  tools  to  help  students/ learn  termtnplOgy. 
Thesr  Would  bef suitable  for  almost  all  corpsmembers;- 
thoite^students  on  a  very,  low  reading,  level  would  have 
trouble  with , the  sentences  but  would  benefit  by  the 
Illustrations.  The  Instructor  could  use  these  wlth  a^ 
group  as  a  reinforcement  of  handsron  experience i  or 
studerits  could  study  the  transparencies  Individually 
if  having  trouble  with  a  particular  process. 


620 

666  - 


oisiiucnaiM.  mterials  checklist 

"\    ■■■■  ■  m  '[ 

OISMVAHTAlBEDyiXATIOHAt  STUDENTS 


TittE 
OF 

HATER  lAtS^ 


DATE 


NAME 
OF 

DEVELOPERS 


Electric  Welding 


Rev.  1976 


SUBJECT 
;  AREA 


ORDER 
IMFORMATION 


Welding 

Media  Fair,  Inc. 
380  Maple  Avenue  W. 
Vienna,  Virginia  22180 


MATERIAL  FORMAT 

hardbound, 
papain  bound 
loose  leaij 
other  - "  fill ms trios 


additional  budget  required  for 
yearly  replacement 
materials  ncnconsunable  if 

■  separate  answer  sheet  provided 
subject  index 

'  bibliography/references 
'  performance  objectives 
'  criterion-referenced  Measures 
'  student  activities 
'  student  woHc  sheets 
'  review  questions 

■  answer  key 

INTEMDEO  USE 

student  resource 
'  teacher  resource 

 ir.div1dual  instruction 

X    group  instruction 


ILLUSTRATIONS 

  line  copy 

  photographs 

  charts/graphs 

'  black  h  white 
X  color 

MATERIAL  READABILITY 

'    large  print  format 

  double  column  copy 

 generous  paragraph  spacing 

high  interest  level 
.  .low  reading  level 

FEATURES  FOR  DISADVAHTAGED  STUDENTS 

 ethnic  groups  meaningfully  depicted 

develops  self-worth  concept 

  develops  world  of  work  concept 

develops  craftsmanship  concept 


iKsdiiniai 


thi$  striM  of  irniitttr1ps;.cov«r$  basic  tltctrlc  welding 
prclcts^tsv.  Topics  covered  IriclUdc  HKs  and  TIG  and  stick 
welding:  processes t.  iNiis Is ta  and  shielded 

netal -aire  pipe  wilding. 


CO^/MCNTS 
AND 

R£CQMMHM)ATIdNS 


These  fllmstrlps  are  reconmended  for  secondary  and 
college  level  adult  vocational  students^  This  Is  an 
excellent  series;  however,  many  of  the  fllmstrlps  would 
be  too  difficult  for  a  majority  of  corpsmembers. 

Two  of  the  Introductory  fllmstrlps,  "€lectr1c  Arc  Welding 
and  Cutting"  and  "Electric  Arc  Welding  Vocabulary" 
reinforce  basic  terminology  and"  basic  information,  and 
could  be'helpful  as  an  individual  learning  device  for 
corpsmembers  who. may  be  having  difficulty  in  remembering 
all  of  the  t^rms  at  once. 


i  - 


-  6G8 


niSmiCTIOnAL  MATERIALS  CHECKLIST 
FOR- 

OISAOVANTAiGEO  VOCATIONAL  STUDENTS 


TIUE 
•  OF 
MATERIALS 


DATt 


NAME 
OF 

OEVaOPERS 


Elementary  Arc  Welding  Skills/ 
El«nentary  TIG  Welding  SklllS' 

1974 

John  Plerson  I 
Charles  Jochem 


SUBJEa 
AREA 


ORDER 
INFORMATION 


Welding 

Vocational  -  Technical  Curriculum  Laboratory 
Rutgers  University  Bldg.,  4103  Kilmer  Campus 
New  Brunswick,  N.J.  $2.75  each 


MATERIAL  FORMAT 

.     hardbound  • 
IT  paper  bound 
r^^_^  loose  lee? 
  other  '  stapled 


•ddU-iona!  budget  required  for 
yearly  replacanent 
MteHaU  nonconsumable  if 
separate  answer  sheet  provided 
subject  index 
bib! 1 ography/v^f erences 
performance  objectives 
criterion-referenced  measures 
student  activities 
student  work  sheets 
review  questions 
answer  key 

INTENDED  USE 

X  student  resource 
teacher  resource 
*^  Individual  instruction 
group  instruction 


ILLUSTRATIONS 

 X_  line  copy 

 photographs 

 )5_  charts/graphs 

X  black  &  white 
  color 

MATERIAL  READABILITY 

'  X  large  print  format  • 
double  column  copy 
generous  paragraph  spacing 
X  high  interest  level 
TT  low  reading  level  2nd  grade  without 
"~  technical  terras 

FEATURES  FOR  DISADVANTAGED  STUDENTS 

ethnic  groups  meaningfully  depicted 
develops  self -worth  concept 
develops  world  of  work  concept 
"x"  develops  craftsmanship  concept 


bcscxiPtiON 


comorrs 

AND 

RECQMMENbATIONS 


This  ttxtand  Workbook  w«is  written  for  deaf  students, 
but  it  is  ^PPlicable  to.  studen-cs  With  a  low  reading 
level.  Thie  amount  of  text  is,  minimal,,  yet  basic  con- 
cepts are  presented.  .  TheTmajori ty  of  the  text  con- 
tains  illustrations  with  captions  and  some  line 
copy.   Topics' covered  include  identifying  equipment, 
-welding  positions  circuits,  arc  and  electric  welding 
basics. 


Excellent  source  for  corpsmembers  wit,h  a  low  reading 
level.   Strongly  recommend. 
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lOBJECTIVBS, 


'COST 
EFFECT; 


SUPPt. 
ACTIVITiBS 


ILLUSTR. 


READABILITY 


FEATURES/ 
OISADV. 


OVERAU 

.  USBi 


1*  Arc;U41ding.Trahaparencles 
2.    Electric  Welding 

'3.    EleMntary  Arc  Welding  Skilla 


N/A 
N/A 


N/A 


Ur  know  h 


N/A 
N/A 


(Sc  ripi ) 


*A/'l"  Indicates  "excellent"  or  "very  helpful",  a  "2"  Indicates  a  satisfactory  level; 
a  "3"  indicates  "poor"  or  "not  useful." 


635 


-r  ■ 


KscKimm 


This  bibliography  contains  evaluations  of  and  order 
information  on  materials  in  the  following  categories: 
reading.  n»th,  survival  skills,  vocational  courses,  and 
instructional  resources'.   All  of  the  1  tarns  are  available 
for  preview  through  the  Center.  All  of  the  material? 
relate  to  students.with  special  needs.  The  "instruction- 
al resources"  section  evaluates  curriculum  guides  and 
aidsi  diagnostic  information,  etc..  and  many  teachers 
might  find  it  helpful. 


COmENTS 
AND 

RECOWQIOATIONS 


This  is  an  excellent  resource  for  Basic  Education. 
World' of  Work,  and- Vocational  Training  06b  Corps 
instructors.   Highly  recommended  as  a  resource 
at  each  center. 


r 
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msTWcnoNM.  materials' checiclist 

-'1      ■  .       FOR  ■         \  ' 
OISAOVANTAGED  VOCATIONAL  STUDENTS 


\ 


TITU 
OF 

MATERIALS 


OAT^ 


NAME 
OF 

OCVaOPERS 


Compttwcy  Bastd  Route  To  Vertical  CiirHcul urn- Articulation 
1975 


Or.  -Laura  Burger 
.Oeena  Allen 
James  Lbebs 


SUBJECT 
AREA 


ORDER 
INFORMATIW 


'  General  .Instructor  Aid 

Minnesota  Instructional  Materials  Center 

3554  White  Bear  Lake  Ave. 

White  Bear  Lake.  Minn.  :  ^ 


\ 


No.  908 
$.50  • 


MATERIAL  FORMAT  " 

-  hardbound 
'T"  paper  h'Mnd 

  loose  U  f 

;      other  pamphlet 


_  additional  budget  requireo  for 

yearly  replacanent 
^■aterials  nonconsunable  if 

separate  answer  sheet  provided 

subject  index 

bibl iography/ref erences 

perfoniance  objectives 

criterion-referenced  Measures 

student  activities 
_^  student  work  sheets 

review  questions 
_  answer  key 

'  INTENDED  USE 


student  resource 
teacher  resource 
Individual  Instruiction 
group  Instruction 


ILLUSTRATIONS 

line  copy  . 
photographs 
charts/graphs 
black  &  white 
color 

MATERIAL  READABILITY 


N/A  large  print  fonaat 

 double  column  copy 

  generous  paragraph  spacing 

high  Interest  level 
  low  reading  level 


FEATURES  FOR  DISADVANTAGED  STUDfNTsV 


N/A  ethnic  groups  ■eaningfully  depicted 

  develops  self-worth  concept 

develops  world  of  work  concept 
develops  craftsnanship  concept 


676  - 


ess 


\ 


This  Is  a  smVl  painphltt  Which  could  b«  u^«d  for 
staff  training  In  de¥«1bping-  a  'competeticybased 
program. '  It-  txpUihs  the  concept  of  competencyr 
based  Instruction: 


comorrs 

AND 

RECGHMENOATIONS 


Could  be  useful  for  staff  training.  Should  be 
reviewed  first. 
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iMStRUCtlOriftl^MATffilALS  CHECa 


TITLE 
OF. 

MATERIALS 


DATE 


NAME 

or 

DEVELOPERS 


TOT 

0ISADVANTA6E0  .VOCATIONAL  STUDENTS 


Handbook  for  Vocational  Instructors  Interested  in 
•  Competency'-8as^  Education 

•      •  •  • 

Dr.  Laura  Burger  and  Dr.  Judith  Lambrecht 


SUBJECT 
AREA 


ORDER 
INFORMATION 


General  -  Instructor. Aids 

Minnesota  InstrJctional  Materials  Center     '  . 

3300  Century  Avenue  North.  White  Bear  Lake.  Mit^nesota  55110 


MATERIAL  FORMAT 

hardbound 
paper  bound 
loose  leaf 
other  ■  


addit-lonal  budget  required  for 

yearly  replacement 

materials  nonconsumable  if 
'  separate  answer  sheet  provided 

subject  index 
'  bibliography/references 

*  performance  objectives 
'criterion-referenced  measures 
■  student  activities 

"  studept  work  sheets 
'  review  questions 
'  answer  key 

INTENDED  USE 

student  resource 
"  teacher  resource 
'in4ividual  instruction 

*  group  instruction 


ILLUSTRATIONS 

  line  copy 

  photographs 

,       charts/graphs  • 

black  &  white 
 color  , 

MATERIAL  READABILITY--  - 

.  N/A  large  print  format 
double  column  copy 
generous  paragraph  spacing 

  high  interest  level 

low  reading  level 

FEATURES  FOR  DISADVANTAGED  STUDENTS 

N/A  ethnic  groups  meanif/gfully  depicted 

 develops  self-worth  concept 

 develops  world  of  work  concept 

  develops  craftsmanship  concept 


678  - 


This- handbpok  helps  vocational  Instructors  develop  ^, 
val id'  perfoHiianc^e  based  programs .  Espial ns  taskk  > 
Inventories*  giviis'' Information  to  .help  instructors 
aetidecwhich  taisics  are  to  be  taught,  how  tasks  are' 
develops  into  oiodules,'  and  contains  guidelines  on 
writing  modules. 


COflENTS 
"  AND 
RCCOflENOATIONS 


Excel lent-resouixe  for  new  and  experienced  vocational 
training  teachers.  'A  real  aid  to  vocational  staff. 


V 


msTWcnoNM;  mteriais;  qiecxlist 

'  ■  '  -FOR 
6lS*bV«rrMEDV0CATI0HAL  STTJOENtS 


THIE 
-Of 
HATER  lALS 


DATE 


NAME 

.  OF 
OEVELOPERS 


Performance  Based  Instruction. 

CurH^ilum  Development  1n -Vocational  Education.  The  State 
of  the  Art. 

June  1975    *  '  .    '  \ 

Alabama  State  Department  of  Education  \  .  , 


SUBJECT 
AREA 


OROER 
INFORtWTION 


General  -Instructor  Aid  ' 

ERIC  OocuirtiBnt  Reproduction  Service       .  ) 

2Q20  14th  Street  N.  tfcAv 
Arlington.  Virginia  22201  $3,50\^^^ 


^MATERIAL  FORMAT 

„hardbdund' 
paper  bound 
loose  leaf  " 
other  ■ 


additional  Budget  requirea  for 
yearly  replacement 
i«|terials  nonconsunable  if 
separate  answer  sheet  provided 
Subject  index 
bi bl i ography/ref erences 
performance  Pbjectives 
criterioh-referewced,  aeasures 
stiident  activities 
student  ^Work  shieets 
review  ,question;5 
answer  key 


INtENDED-'USE, 

student  resource 
teacher  resource 
individualMnstruction 

 ^  group  instruction 


•    laUSTRATiONS  ' 

N/A  line  copy. 

  photographs 

 .charts/graphs 

"      black  &  white 

 color  .  ., 

MATERIAL  REApABILITY. 

N/A  large  print  -format 

  double  column  copy 

generous'  paragraph  spacing 
high  interest  level 
'  low  reading  level 

FEATURES  FOR  DISADVANTAGED  STUDENTS 
■N/A  ethnic  groups  meaningfully  depicted- 
"^-develops  self-worth  concept 
 develops  world  of  work  concept 

develops  craftsmanship  concept 
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0A2 


.Ksduftioi; 


CQH1EHTS 
AND 

REC9«4E}IOATlbNS 


I 


This  review  includes-  several  .articles  on  topics  having 
ir>iBijbr  Impact  on  ypcational^^^^  /Some  of 

the  ".ma  jor  research  efforti  in  curriculun  devel  opment  are 
discussed »  ai  v^ell /as  the  caijses  behind  the  changes  in 
curjrlcuUi  -Mf^oir- .topi cis-  discussed  are  th^  development  of 
performance/coinpetency  based  education,  the  development  of 
V-TECS,  and  the  National  Network  for  Curriculum  Coordin 
ation  in  Vocational-Technical'  Education. 


X  / 


This  is  an  excellent  reference  tool  for  instructors  and 
managers  who  vyant  .to  keep  abreast  of  changes  and  develop- 
ments in  the  field. 


mSTMinriQIINL  MTERU^  chpcxlist 

FOR  * 
OISWVMITA&EO  VOCATIONAL  STUDENTS 


TITLE 
OF 

MATERIALS 


DATE 


NAME 
OF 

DEVELOPERS 


Residential  Construction/ 

Task  Inventories  and  Strategies  for  Curriculum 


W.L.  Ashley 
T.L.  Hilfides 
F.L.  Justice 


SUBJEa 
AREA 


ORDER 
INFORMATION 


Instructional  Materials  Laboratory 
1885  Neil  Avenue 
CoJumbus,  Ohio  43210 


^ MATERIAL  F0R?1AT 

hardbound 
paper  bound 
loose  leaf 
other   


additional  budget  required  for 
yearly  replacement 
materials  honconsumable  if 
separate  answer  sheet  provided 
subject  index 
bi  bl i  ography/ref erences 
perfonnance  objectives 
critericn-referenced  measures 
student  activities 
student  work  sheets 
review  questions 
answer  key 


INTENDED  USE 

^   student  resource 
teacher  resource 

 individuals  Instruction 

group  instruction 

'/ 


ILLUSTRATIONS 

  line  copy 

  photographs 

  charts/graphs 

^  black  &  white 

^^^^  color 

'material  READABILITY 

N/A  large  print  format 
double  column  copy 

 generous  paragraph  spacing 

,  high  interest  level 

^    low  reading  level 

FEATURES  FOR  DISADVANTAGED  STUDEMTS 

N/A  ethnic  groups  meaningfully  depicted 
develops  self-worth  concept 

 develops  world  of  work  concept 

  develops  craftsmanship  concept 


This  guide  is  a  curriculum  research  tool  for  instructors 
and  progriun  designers.   It  contains  detailed  information 
on  the  following:   developing  task  lists  and  a  survey  or 
a  task  inventory,  developing  a  strategy  for  task  analysis 
developing  performance  objectives  from  task  statements, 
and  developing  the  scope  and  sequence  of  an  entire  course 


AND 

RECOMHENOATIONS 


This  is  an  excellent  reference  tool  and  could  be  'used  as 
a'guide  for  in-service  training  for  instructors.  It 
would  also  be  an  excellent  document  for  individuals  who 
are  reviewing  and  evaluating  materials  as  well  as 
designing  then.   The  title,  "Residential  Construction," 
is  a  misnomer.   Construction  is  used  as  an  example  of 
the  process  being  explained. 


nSTWCnONM.  MHRULS  GMECXLIST 
OISMViUITMB)  VOCATIONAL  STVOENTS 


^OF 
MATERIALS 


DATE 


9IAME 
OF 

OEVat)PERS 


Resource  Guide  for  Perfomance-Barea^Instruction 


1977- 

Gerald  F.  Day  and  Dennis  R.  Herschbach.  Project  Directors 


SUBJECT 
AREA 


ORDER 
INFORMATION 


General -Multi pie  Uistinj 

Vocational  Curriculum  Research  and  OeveloP?*;*  JS**'* 
Department  of  Industrial  Education  "  J-M-  PaJ*«Jf " 
BuildinQ.  University  of  Maryland. College  Park.  Md.  20740 


MATERIAL  FORMAT 

hardbound 
paper  bound 
loose  leaf 
other  ■  


 addidonal  budget  required  for 

yearly  replaceient 
 Mterials  nonconswable  if 

separate  ans»ier  sheet  provided 

subject  Index 
bibl iography/ref erences 

perfortanc^  objectives 

—  criterion-referenced  aeasures 
student  activities 
student  work  sheets 
review  questions' 

  answer  key 

INTEKOED  USE 

student  resource 
"F  teacher  resource 

—  individual  instmctlon 
group '  i  nstnict Ion 


ILLUSTRATIONS 

N^  line  copy 
  photographs 

charts/graphs 

black  i  white 
 color  , 

MATERIAL  READABILITY 

N/A  large  print  fonnat 
double  colunn  copy 

—  generous  paragraph  spacing 

  high  interest  level 

  low  reading  level  , 

FEATURES  FOR  DISADVANTAGED  STUDEHTi 

N/A_  ethnic  groups  leanlngfuny  depict* 
develops  self-worth  concept  « 

 develops  world  of  work  concept 

 develops  crafts«ansh1p  concept 


6iC 


684 


'This  f«$ourct  guide  is  an  •xcelltnt  informational  sourct 
for  teachars  and  contractors;  Tha  major  portion  of  tha 
guida  contain^  listings  and  printed  and  audifr-v4sual 
materials  thaii  include  a  short  description  of  the\ 
materials,  the  current  cost,  and  order  information. 

The  guide  also  includes  a  section  describing  how  to 
develop  a  performance-based  instructional  program 
and  a  list  of  general  resources  in  the  area  of  . 
curriculum  development. 


AND 

RECQMNEWATIONS 


These  resource  guides  are. invaluable  to  the  instructor 
in  the  specific  vocational  training  area,   They  contain 
a  complete  bibliography  in  that  pVticula/  subject,  and 
they  are  recent.   However,  these  guides  were  not 
developed  specifically  as  research  on  PJ^S'"*""  for 
disadvantaged  youth  with  a  low  reading  level  But  from 
the  instructor's  knowledge  of  the  ^JelJ'^e  can  choose 
to  preview  those  materials  nwst  suited  to  Job  Corp  s 
needs. 

Resource  guides  available  from  the  University  of 
Maryland  include  the  following: 

Auto  Sody 
Auto  Mechanics 
Carpentry 
Cosmetology 

El ectricity/EI ectron^cs 
Machine  Shop 
Masonry 
Graphic  Arts 
Welding 

Word  Processing 


ERIC 
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^.mStnJCnONM.  1MTERIM.S  CHECKLIST 
FOR 

OISMVMrTAGED  VQCAnONAL  STUDENTS 


TTTU 
OF 

MATERIALS 


DATE 


NAME 
OF 

OEYELOPERS 


Trade  and  Industrial  Education  Service:  Techniques  of 
Developing  Trade  Skills  in  Students 


Not  Available 

Division  of  Vocational  Education,  State  Department  of 
Educationj Columbus,  Ohio 


SUBJECT 
AREA 


ORDER 
IHFORMATIOH 


General  -  Instructor  Aid  ' 

Instructional  Materials  Laboratory,  Trade  and  Industrial 
Education  -  Ohio  State  Univ.  -  1885  Neil  Ave. 
rnl-"*^'!',  ^"^^^^  


MATERIAL  FORMAT 

hardbound 
paper  bound 
loose  leaf  • 
other  ."stapled 


S'lditional  budget  requirea  for 
yearly  replacerlent 
oaterials  nonconsunable  if 
separate  answer  sheet  provided 
subject  index 
'  bibliography/references 

■  performance  obj«K:tives 

'  criterion-referenced  measures  ' 
'  student  activities 

■  student  work  sheets 
>c»yiew  questions 

'  answer  key 


INTENDED  USE 


ILLUSTRATIONS 

3 

NM  line  copy  • 

  photographs 

 ^  charts/graphs 

  black  &  white 

 color 

MATERIAL  READABILITY 

N/A  large  print  format 

  double  colunn  copy 

  generous  paragraph  spacing 

^  high  interest  level 

  low  reading  level 

FEATURES  FOR  0ISAOVAN"^AGED  STUDENTS 

N/A  ethnic  groups  ■eaningfully  depicted 

 develops  sel'f -worth  concept 

develops  world  of  work  concept 
develops  craftsaanship  concept 


  student  resource 

X   teacher  resource 

  individual  instruction 

group  instruction ' 


O 


686 


i 


This  bookl«t  contains  suggestions  for  effective  teach- 
ing of  trade  skills.   -It  includes  references  and  a 
study/discussion  guide  on  preparation  of  the  group 
and  methods  of  implementation. 


COftDlTS 
MO 

ECQMMEWAflONS 


This  pamphlet  vwuld/ be  useful  as  an  aid  in  center 
staff  training. 


ERIC  . 
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mSTRUCnONAL  MTQIIALS  CHECHIST 
FOR 

OISAOyANTAGEO  VOCATIONAL  STUDENTS 


TITLE 
OF 

MATERIALS 


DATE 


NAME 
OF 

DEVELOPERS 


Vocational  Instructional  Materials  for  Students  with 
'Special  Needs 


0  ^ 


August  1972 


SUBJECT 
AREA 


ORDER 
INFORMATION 


Northwest  Regional  Educational  Laboratory' 
700  Lindsay  Building 
710  S«W.  Second  Avenue 
Portland,  Oregpn  97204 


MATERIAL  FORMAT 

hardbound 
paper  bound 
loose  leaf 
other 


additional  budget  required  for 
yearly  replacanent 
materials  nonconsumable  if 
separate  answer  sheet  provided 
subject  index 
bibl iography/references 
performance  objectives 
criterion-referenced  measures 
student  activities 
student  work  sheets 
review  questions 
answer  key 

INTENDED  USE 

student  resource 
teacher  resource 
individual  instruction 
group  instruction 


ILLUSTRATIONS 

N/A  line  copy 

  photographs 

 charU/graphs 

 blacf  i  white 

  color 

MATERIAL  READABILITY 

N/A  large"  print  format 

 double  column  copy 

  generous  paragraph  spacing 

 high  interest  level 

  low  reading  level 

FEATURES  FOR  DISADVANTAGED  STUDENT; 

N/A  ethnic  groups  meaningfully  depicted 

 develops  self-worth  concept 

 develops  world  of  work  concept 

 develops  craftsaanship  concept 


i/ERIC 


65( 
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Funds  w«re  providtd  for  this  study  by  the  U.S.  Office  of 
Education.  This  is  a  ZSO-page  innotated  bibliognaphy 
containing  materials  suitabit  for  use  with  special  needs 
students  -  handicapped,  disadvantaged,  etc.  Information 
is  op  a  computer  printout  format,  and  includes  title, 
author,  corporate  .author,  subject  area,  medis,  short 
comment,  and  source  of .materials  The  ^ob  Corps  Occupa- 
tional "Training  Guides  are  included  as  references.  Many 
of  the  itenc  include  those  put  out  by' state  departments 
of  education.  •  - 


COftlENTS 
RECOflENOATIONS 


This  is  an  excellent  reference  tool,  although  it  is 
somewhat  dated.   The  book  could  be  of  much  use  to  Job 
Corps  staff  because  al>  items  in  it  are  suitable. for 
use  with  learners  having  special  needs,  unlike  most 
bibliographies  of  curriculum  materials. 


689 


iERJC 
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WSTWCTIOHAL  HAHRIALS  CHECKLIST 
FOR 

DISA0VANTA6CD  VOCATIONAL  STUDENTS 


•  TlUE 
OF 

MATERIALS 


DATE 

NAME 

.  OF 
DEVttOPERS 


A.CiUlog  of  Perfonn^nce  Objectives,  Criterion-Referenced 
MtKures  »nd  Perfomance  Guides  (V-TECS) 


1977 


Not  Available 


SUBOECT 
AREA 


ORDER 
INFORMATION 


Multiple  -  See  listing  under  "General  -  Instructor  Aid" 
category  in  bibltography 

Available  from  Western  "Md.  Resource  Center 

p.  0..  Box  5448,  McMullen  Highway,  Cresaptown.  Md.  21502 


MATERIAL  FORMAT 

hardbound 
paper  Lound 
ioose  leaf 


.    additional  Iwdget  required  for 
yearly  re:  lacement 

 naterials  nonconsumable  if 

  separate  answer  sheet  provided 

  subject  index 

 •  t  i  bl i  ography /references 

"T"  performance-  objectives 
"Tfcritsri  on-referenced  measures 

 studen^^  activities 

~     student  Work  sheets 

review  questions 
  answer  key 


INTENDED  USE 

student  resource 
teacher  resource 
individual  instruction 
group  instruction 


ILLUSTRATIONS 

*  .  line  copy 

photographs 
'  charts/graphs 

black  i  white 
  color 

MATERIAL  l\EAOABILITY 

N/A  large  print  format 

  double  column  copy 

  generous  paragraph  spacing 

— T  hi  :h  interest  level  • 
low  reading  level 

'      .  FEATURES  -FOR  OISADVAMTAGED  STUDENTS 
N/A  ethnic  groups- meaningfully  ^lepicted 
develops  self -worth  concept 

•  develops  world  of  work  concept 

  develops  craftsmanship  concept 


690  - 


bescRiPnoN 


.\ 


/ 

V-TECS  (Vocational -Technical  Education- Consortium  of 
States)  is  a  cooperative  effort  to  develop  catalogs 
of  performance  objectives,  criterion-referenced 
measures,  and  performance  guides  in  selected  areas 
of  occupational  training. 


^  \  AND 
vRECOMMENOATlONS 


These  materials  have  been  developed  with  extensive 
field  research;  all  have  been  field  tested  prior  to 
publicationr-  Researchers  studied  tasks  needed  and 
used  on  the  job  and  compared  this  list  to  available 
literature.    Included  are  the  duty,  task,  performance 
objectives,  criterion  refe**'»nced  measures  (axercises 
based  on  the  objectives, which-  serve  as  a  basis  for 
evaluating  performance)  and  performance  guides  (tasks). 
These  guides  can  be  obtained  for  a  reasonable  price 
and  will  be  helpful  in  setting  up  and  running  a  program. 
Highly  recommend.  — 

V-TECS  materials  are  available  in  the  following  areas: 


Auto  Body  Repair 

21 

VT  - 

17,0301 

Auto  Mechanics 

21 

VT  - 

17.0302 

Carpenter 

21 

VT  - 

17,1001 

Combination  Welding 

21 

VT  - 

17.2306 

Food  Management,  Production, 

21 

VT  - 

09,0203 

and  Services  *  , 

Nursing  Assistance 

21 

VT  - 

07.0303 

Small  Engine  Repair 

21 

VT  - 

17,31 
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FEKFORrlANCE 
OBJECTIVES 


General*-tn8tructpr  Aid 


Annot.  Bibliography/Special 
Needs  Students 

2»        .acalog  OX'  Perforoianca 
Oblec  t  Ix'es.*  • .  ( V-TECS  ) 

3.  Competency- Based  Route 

4.  Handbook  for  Voc.Ed.  Ipstructori 

5«    Perfornance^ Based  Instruction 
in  Voc«  Ed« 

Rcsldentia/^Conscructlon  Task 
Inventories  and  Curriculum 
Strategies 

7«    Resource  Guide  for  Performance- 
Based  Instruction 

8«    Techniques  of  Developing  Trade 
Skills 

9«    Vocational  Instructional 
Materials/Special  Needs 
Students 


COST 
EFFECr. 


SUPPL. 
ACTIVITIES 

2 

N/A 

N/A 

N/A 
N/A 
N/A 

N/A 

N/A 
N/A 
N/A 


ILLUSTR.  /  readability 


FEATURES, 
DISADV* 


CVERAL'L 
USE. 


trf^>'  J. 


1* 


v^^i       r  'X::!:^^'';f"^\y.,    "-^^  ^^^^^^^^^ 


4t 

6. 


8. 

:9. 


Catalog.  oF  Ferf oniance 
Objectives . . . <V-TECS)  , 

CoMpetency*  Based  Route  ^ 

^         ^        ^  ^  V* 

ifonjdboqk  fcr  Voc.Ed.  Ifie^s^ucton 

:Per£oir»ance^Basad  Ins^tsutcHl^n 
in  VocvT  Ed;     ^'  : 

Residential  Coastruction  Task  / 
Inventories  and  Curriculua 
Strategies 

Resource  Guide  for  Performance- 
Biased  Instruction 

Techniques  of  Developing  Trade 
Skills 

Vocational  Instructional 
Materials/Special  Heeds 
Students 


N/A 
N/A 
N/A 


iJ/A 
M/A 


,;tFEECT-v 


2 


N/A 

J 
} 

i 

N/A 
N/A 
N/A 

N/A 

N/A 
N/A 
N/A 


iLLilSfRv 


RCAbABlilTY 


1 


;2; 


FEATURES/ 

biSAOVl 


aVBRAUL: 


1 ; 


/ 


fp.  O  *A  "l"  Indlc^Ctes  "excellent"  or  "very  helpful"^'  a  "2"  . 
KERXO"^"  indicates  "poor"  or  "not.  useful ;  " 


Indtcatea  a  •8ati«facti>TV  level. 


657. 


:nistmjctiQN^  checxiist 

FOR 

OlSilQVANTAGED  VOCATIONAL  STUDENTS 


inLE 

OF 

MATERIALS 


DATE 


NAME 

OF 

DEVaOPERS 


'Background  for  Builders  -  Related  Science  and  Trade' 
Information  for  the  Building- Trades 


1975 


Joseph  Lucas 
Somerset  .Vocational 


-  Technical  School 


SUBJECT 
AREA 


ORDER 
.INFORMATION 


Building  Trades/Building  Maintenance 

Vocational  -  Technical  Curriculum  Laboratory 
Rutgers  University  Building  4103  Kilmer 
New  Brunswick,  NJ.  08903  . 


$5.25 
#BU-275 


MATERIAL  FORMAT 

.  hardbound 

•  paper  bound  - 

loose  leaf 
*  other  " 


*  

additional  budget  required* for 

year'iy  replacement 

later lals  nonconsumable  if 

separate  answer  sheet  provided 

subject  index  , 

bi  bl i  ography/ref erences 

perfcmance  objectives 

criterion-referenced  measures 

student  activities 

student  work  sheets 

review  questions 

answer, key 


INTENDED  USE 

X  student  resource 

teicherjresource  ^ 
W  Individual  instruction 
X  -group  instruction 


ILLUSTRATIONS 

line  copy 

photographs 

charts/graphs 

black  i  white     -  * 

color  N  ■  ' 

MATERIAL  READABILITY 

large  print  format 
double  column  copy 
•generous  paragraph  spacing 
high  interest  level . 
'  low  reading  level  7th  grade 

Ft'JURES  FOR  DISADVANTAGED  STUDENTS 

ethnic  groups  meaningfully  depicted 
'develops  self-worth  concept 
•  develops  world  of  work  concept 
"  develops*  craftsmanship)  concept 


ERJC 
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659 


QlBCin!TtW 


AND 

RECOtlQDATlONS 


Units  which  contain >gerierai.  objective?  and  related 
infomition. about  aspects  of  building:  blueprints, 
masonry i  plumbing,  heating,  painting,,  etc. 
The  book  contains  much  .theory. 


The  information  is  presented  in  a  humorous  manner. i 
Howeven,  corpsmembers  would  not  find  the  book  too  helpful 
as  it  i.fii  written/in  narrative,  fashion  and  is  not  per- 
fom:::^nce-based  ,nor  geared  to  student  activity.  TheV 
»  instructor  might  buy  one  copy  as  a  course  supplement 
for  those  interested  in  this  related  information. 


r 
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INSTiRUCTIONAL  MATERIALS  CHECKLIST 

*       .  FOR  ' 

OIStoVANTAGED  VOCATIONAL  STUDENTS 


TITLE 
OF 

MATERIALS 


DATE 


.NAME 
OF 

OEVaOPERS 


Career-Related  Math  Units 


1971 


R.  Michalicek,  C.~Paradis,  M.  P1erro,*A.  Grangaard 


SUBJECT 
AREA 


ORDER 
iNFORMATIQS 


Career  math 

Minnesota  Instructional  Materials  Center  -  3300  Century 
Ave.»  N.»   White  Bear  Lake,  Minn.  55110 


MATERIAL  FORMAT 

>  hardbound 

^  paper  bound 
X_  loose-^leaf 
other   


X  additional  budget  required  for 
yearly.,repl  acement 
materials  nonconsumable  if 
separate  answer  sheet  provided 
^  subject  index 

blbliography/referenees 
performance  cojectives- 
criterion-referenced  Measures 
L.    -$tudent-ac  ti  vi  tits 
student  work  sheets 
rev-leiPf  questions 
-    answer  key 

INTENDED  USE 

X  student  resource 
"T  te»cher  resource 

]^  Individual  ins  true,  .on 
group  instruction 


ILLUSTRATIONS 

^llne\copy 

 photographs 

IT  charts/graphs 
black  &  white 
color 

MATERIAL  READABILITY 

large  print  format 
double  cclunn  copy 
generous  paragraph  spacing 
high  interest  levtfl 
  low  reading  level  7th  -  8th 

FEATURES  FOR  DISADVANTAGED  STUDENTS 

N/A  ethnic  grouos  meaningfully  depicted 

 "develops  self-worth  concept 

 develops  world  of  work  concept 

'       develops  craftsmar.ship  concept 


;OiESC]RIPttON 


A  career  oriented  set^f  units  far.  high  school 
math.   Contains  units"  o^f\^ construction,  electricity, 
auto  mechanicsj,and  office,  occupations.  '  Does  not 
o'ffer  drill  on  simple  proolems.- 


COr-tlENTS 
AND 

RECOMMDJOATIONS 


These  units  are  somewhat  advanced  for  many  corpsr 
members.   This  -later  ial  could  be  used  as  a  supple^ 
ment  to  the  basic  math  course,  or  in  vocational 
areas  as  related  instruction. 
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mSTWCTIQNAL  MTERIAIS  CHEGKLIST 


f  ■' 

W    • . 

FOR 

DISADVANTAGED  VOCATIONAL  STUDENTS 

TITU 
MATERIALS 

(^urncuium  natenais 

DATE 

Varies 

n 

NAME 
OF 

DEVELOPERS 

1  • 

Multiple  Developers 

I 

«  SUBJECT 
f-.  AREA 

General  -  Multiple  Listing 

OROER 
:  INFORMATION 

Associated  Senerai  Contractors 
1957  E  Street,  N.W. 
Washington,  D.C.  20006 

MATERIAL  FORMAT 

 hardbound 

'  "  paper  bound 

loose  leaf 

other   


additional  'judget  required  for 
'  yearly  rep  lacanent 
materials  nonconsumable  1f 
'  separate  ansip^er  sheet  provided 
subject  index 
■  bibliography/refersnce.5 
performance  objectives 
criteric/i-referenced  measures 
student^ activities 

 student  woHc  sheets 

j(    review  <piestions  ' 
•  "a    answer  key 

INTENDED  USE 

X  student  resource 

Jk  teacher  resource 

IX;  Individual  Instruction 

- '')^'  group  instruction 


ILLUSTRATIONS 

line  copy 
photographs 
charts/graphs 
black  &  white 
color 

MATERIAL  REAOABILrfY  ^ 

large  orint  format 
double  column  copy 
generous  paragraph  spacing 
high  interest  level 
low  reading,  level 

FEATURES  FOR  DISADVANTAGED  STUDENTS 

ethnic  groups  weiningfully  depicted 
develops  self^^^worth  concept 
develops  world  of  work  concept 
develops,  craftsmanship  concept 


:  ^ 

c  *  <• 
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These  currtcuiuB  guides  are  modular.  Performance  . 
objectives  are- included  for  each  major  task  and  for 
each  sub-taski.  Also  included,  are  related  content  infor- 
mation, work  assignment  sheets,  tests,  and  test  keys, 
and  masters  for  transparencies. 
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These  materials  are  very  well  done. and  will  work  extreme- 
ly well  with  most  average  students.   However,  the 
materials  are  largely  printed  materials,  and  a  sixth  or 
seventh  grade  reading  level  is  necessary..  The^  ?  ls  a 
question  of  how* motivational  these  materials  are  when 
used  with  corpsroembers.   A  plus  is  that  the  materials  are 
designed  for  individual  instruction.   Recommend  as 
instructional  resources  for  the  instructor  and  for 
supplemental  use. along  with  hands-on  experience.  Very 
useful  in  helping  an  instructor  organize  materials. 
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^Following  is  a.  list  of  content  areas  in  which  these 
materials  are  available: 

Bricklaying  Curriculun 
Commercial  Carpentry  Curriculum 
'Cement  Masonry  Curriculum 
Construction  Craftsnian  Curriculun 
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These  glossaries  contain  key  words  that  are  used- in 
the  trade.   Each  word  is  defined  twice  -  first,  it 
is  simply  defined  and  "next,  used  in  a  sentence.  The 
word  is  also  devided  into  syllables  and  capitalized 


j    One  major  drawback  to  th?  glossaries  is  tnat  tney  • 
contain  no  illustrations.   For  that  reason,  their  | 
use  will  be  limited  to  students  reading  on  a  fourth  .; 
to  fifth  grade  level.   The  one  glossary  which  did 
contain  illustrations,  that  for  Building  Services, 
iiJJsted' separately  in  this  bibliography  under  the 
"Building  Maintenance"  category. - 

Automobile  'dody  Repair  EN -404- 
Auto  Mechanics  EN-405 
Building  Trades  EN-406 
'   Food  Services     *     *'  EN-42P  . 
Heating/Air  Conditioning  EN-42? 

Total  Office  Procedures  EN-431  

• — ua'ga  tJrue6i>i.i'.ig  1:N-4U  
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Diesel  Power  EN -41 4 
Printing  Procedures  EN-'i28 
Radio/TV  Repair  EN-429 
Welding  EN-432 
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measures.   Some  tests  are  included  as  criterion  measures. 
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In.  an  iudid^lsuaV  f^^  E^ch  unit  cbhtaihs  a  set  of  \ 
tqolsv  the  t^^^  is  complete;  it  con*  • 

tains  peirfprmahce  ob^  and  activities  also.  '^l 


'thie  slides  and  tapes  are  professionally,  done,,  An  ad- 
vantage iV  that  students  can  work  indiVl^fu^Vly  until 
they  are -at        p^erfpnn  the  task.   Ther  tap^;  stops 
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Level  s  is  a  good  resource  on  measurements  Such  a  unit 

cpuid  De  used  tne  week  prior  to  student  sentry  in  a,  vo- 
cktional  course  so  that  he  has  %n  in-depth  hands.-on 
orientation  to  the  trade.  A  disadvantage  is  the  cost* 
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4  /Ainco  Technical  instituw 
if-  12l1(anr  Street 
:/  JBtUiiiore,  M0  .21224 
^    ^'Contact:  Mr;  Ronald  li.-Beall,  Director 


American  Gas  Association* 
11515  Wtl  son  BouUvard  * 
Arlington,  VA  / 
Td.ephone:  524^2000  i. 

Amenicah  technical  Society* 
848  E.  58tH  Street 
CWcago,  IL  60637 


Associated  General  Contractors  of  America  . 
1957  r  Street.  N.W.      ^  ■ 

Washington  i- DC  20036.  ^ 
_GontactjJ1is  XaJj8Qtin_RJ  — :  — —  r — ^ —  


Association  for  Educational  Commuai cations  and  Technology,  . 

1126  .16th  Street,  N.W.>--  ■ 

:Washirigton,  DC  20036  '  . 

Association  of  Media  Producers*- 
1:707  L  Street,  N.W. 
Maishington,  OC  28036 

V  •  . 

Baltimore  County  Board  of-6dttcation  ^  • 
69.01  North.  Char!  es  'Street 

Towson,  MD  21204     •  .  ,  ,  ^      ^  „    *•  i 

Contact:  DrT  Karl  Gettle,  Coordinator  of  Industrial  Arts  and  Vocational 

■   Technical  Education"^  ■ 

Bobbs-Merrill  Educational  Publishing 
4300  West  62nd  ^Street . 
Indianapolis,  IN  46206 

'  rf  ■ 

CaLifomia,  State  Department  of  Education 

721  CapitbT  Mal'l  ...  ___ 
Sacramento,  CA  95814       -  ^  :  


'  I' 


♦These  associations  were  not  contacted  due  to  time  ^ imitations 
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Cfiaft ies  £ i  Merril  1:  Publ  i  shihg  ■  C6; 
1300  Alum  \Creek  Drive ' 
Cbtuinbusv  OH  43216  .  . 


•^Coloraib-State^Uriiye'rLS.ity , 
CurKctiliw  Material  Service 
Department  of  Vocational  Education 
Vocatjorial  Educational  81  dg-. 

•Tort  Collins.  CO  80523 


OCA  EdiiMtidnal  Products 
.424  Valley  :Roaa 
Warrington.  PA  18976" 

Contact:  Mr.  iBennett  Schultz.  Vice  President 

Del inar  Publishers  1978  Catalog 
50  Wolf  Road  , 
Albany.  NY  12205 


East  Central  Curriculum  Management -Center 
DepaifH;inent  o.f  Vocational -Technical  -  Education 

100  N.  First   --^^ 

SpringfieldV  iU '62777- 


Florida.  State  Univet'Sity   .  ' 
tenter,  for  Educational  Technology 
lA  TulTy  Gymnasium 
-Xalilihassee,-f:L,  :32306-  _ 


Contact:  Dr.  Roberto  Branson  or  Dr.  Gail  Raynet 


Frank, E.  ftichards  Co. 
Phoenix.  NY  13135 


Frederick  County  Board  of  Education 
f  l  5- East  Church  "Street  .  .  '  ■ 

Ft^cderick.  MD  21701  ,  . 

Contact :  Mr_^^dt«r^_Rei ley ,  S^  of._yocatjlonal  Educati 

"Agriculture     "         "  "  "  , 


Lincoln' Technical  Institute 
«lb:R66ney  Circle 
west  Orange.  NJ  07052 
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if^- }i:i¥lii^UriAditaLitSl^         of  Bducation' 
■  Olvlsibh.  of  Vd-Tech  ;Educatiion     v  . 
r  P^vOV  .Bbi  871tvWI  Airport : 
:  "  Ba^ti^l«r«^MO  21240 


Media  fki  f*.  Int. 
380'  Maple  Avenue  W. 
•   vYehna^VA^  22180' 


•  Montgomery  C  oil  ege ,  Germantown  Campus 

*  51, Mahhake^  Street  " 
Rbckxil^lei  MD,^085D     -  '    -.  .    ^  .  . 
Contact:  Dr.-  Clifford  Rail,  Vocational. rTechmcal  Education  Specialist 


■ffenltgqmejry'C^^^  .    "^n.         '  •        .  . 

■"850  Hurigerford  Drive*     -      ;       ...    —  .    v^-    .     .  ':    '  > 

Rbckville.  MD  20850:  ^    .  .  I  L 

Contact:  . Dr.  Frank  Carricato,  Director. of  Career  and  Vocational  Education 


Mill ikeh  Publishing  Go. 
1 VOO  Research  Boul evard 
St;  Louis.  MO  63132 


Minnesota.  Instructional  Mf-^terials 
,3554  White  Bear  Avenue  . 
Wfiite.  Bear  Lake,  MN  56110  ' 


^Mationan~AsSociation-  of  Homebuil  ders  ^ — 

Manpower  Di>risibn    •  }- 

ISthrand    Streets;  N.W. 

Washington  r  DC  20005 

Telephone:  (202)  452-0381 

Contact:  Mr.-  Sonny  Marks  and  Mr.  Tom  Gossulin 


•National  Association  of  Trade  and  Technical  Schools 
'2021  .L  Street, 'N.W. 
Washington ,  .DC  •20036vi 


;.Interhational -Brothtfrtwod  of  Painters  a-'.d  Allied  Trades 
•1750  New  Yonk- Avenue, 'N.W. 
;Washington,_;,b.C.  20036 
Telephone:  1372-'1444    '  , 
■•Contact:  Mr.  Ken  Dronin 
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■-  3150  SpWhg  Stirtet     ..        .  V 
— rFairfax,.-VA-2203.CL____   .  '  . 

.  ,      '.      ,     ■  ~  *        >-  1  •  \ 

■  ^  .  —   

.    Nati\Tnal  Infbrmatlbn  Center  for  Educatioqal  Media  (NICEM)  ' 

•  ''Indix  to  •Vocatipnal  . and  Technical  Education  I' 
t    University  ofiSouthern  California       '   —   

University  Park  •  .        '  L  ' 

X    Los:  Angeles,  CA:?0007; 

,      ''  .  '      .  ' 

o:      -  .    '  ' 

*  'Northwest' Regional  Education  Laboratory  for  Students  with  Special  Needs 
*     700  .Lindsay  Building  .  .  ;  . 

:710'$.W.  Second  Avenue  *•  .  . 

Portland,  OR ■  97^04;  ^     .  . 

New-Oersey  Vocational -Technical  Curriculsfltf  Laboratory 
.iRutgers  University' 
V    4ll03~'Kiliner-'Campus_     ,  . 
\  New  Brunswick,  Ngj)8903-  :  » 

>■ 

•:Ohio  State  University  % 
Center  for -Resourtces  in  Vocational  Education 

"  ^1960-Kenny-Road-  

 Columbus,  OH- .43210-  — 

— '        *  '"  .  " 

Ohio  State  University 
Instructional  Material s  Laboratory 
1885  Neil  Avenue  .    -  ■  ..  ^ 

Columbus,.  0Hi43210  ^ 
.    .Contact:  Mr.  Mark  Marquette 

OkVahoma^State .department  of  Vocational  and  Technical  Education 
Currlculunrand  Instructional  Material.s  Center 
-  151 5"We1sT  Sixth  Avenue       '  / 
iStlllwa'ter,  0\74074  ^         /  ' 

■      ■      »        \         .  ■  > 

'Portland  Job  Corpsv  Center 

1022  S.W.  Salmon  Street  '  . 

 Roirt.land,_OR^  97205 

Contact:  Dr.  "Dave~Fretwel-lT-Oeputy  Center  Director  - 
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Contlct:  Mr..  Robtrt     irwinlc,:  Suptrvisor  of  Trades  and  Industry, 
Agflculturt/Hortlculturt.  and  KtaUh  Occupations      ...  ^ 


Robert  J.  Bridy'Co. •  " 
■Bowie.  MD  20715  " 

^ience  Research  Assoc1ation«  Inc. 

259  East  Eric  Street 

Chicago.  11.60611  \ 


Sears  Roebuckv.  Inc* 
Sears  Tfli»*er 
Chicago,  li. 


The  Stanley' Works  . 
N«<"Bri'taih,,CT  06050 
Contact:  Mr.  Bob  Stanley 


Steclc-Vaughn  Co. 

807  Brazos 

P.O.  Box  2028    »  J 

■mfirTTTr 78768"™ 


triangle  Institute  of  Technology 
635^637  Steithfifeld  Street  . 
Pittsburg,  PA  15222   


U.S.  Dep4rtroeht  of  the  Army 
Training  Developments  institute 
Ft.  Mijnroe,  VA  23651 
Contact:  Col.  Frank^A.  Harb,  Director 


U.S..  Amy  Military  Personnel  Center. 
V200  Stovall  iStreet 
^-'Allxandrvia,  VA  22332 


.  U.S.  Aniiy^ Military  Personnel  Center 
Military  Occupational  Research  Division 

,  2461  Eisenhower  Avenpe 
Alexandria, /VA  22331 
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U.S.^'Otpirtinent  of  Health,. Education,  and  Welfare 
Office  of  Education;      '  , 
Division  of  Vocational -iand'TischnlcaV  Education     . , 
Washihqton.  bt.  20202.  *  , 


U.S.  6dvernment..Pr1nt1ng.0ff1ce 
Super1nt«fident  of  iOocunents 
Washington.  OC  20402  ' 

■Jr.:;--:-  •  .  .i". 

;.Un1vers1ty  of  Georgia- 
Olvlsloh. of  VbcatldnaT  Education 
-.124  Fain  Hall 
■Athtnsv.GAt306p2>  •  • 


•'Univorsity  of  Texas  ^  - 
Industrial  Materials  Oevei.opmnt 
Division  of  Extension 
Main.  BulTding  2400  ,  . 
Ihstmctionil  Materials  Center 
-  Austin.  TX  78712  . 


Vocational -Technical  E.ducaJ:1on  Consortium  of  States 
795  Peachtree  Street,"  NvE.  - •  • 
Atlanta,  6A  30308  '  ^ 


/Western-  House  Learning  Rriess' 
1 460  Westinghouse -  Siii  1  df hg  ' 
(SattMay  Center  . 
Pittsburgh,  ?A  15222  ,  - 


Wastiirn  Maryland  Vocational  Resource  Center 
P.0..;Sox'5448,  McMullen  Highway 
Crtsaptown,  MD  21502 


Westinghouse  Learning  Corporation 
2400  i^rdniore  Boulevard 
Pittsburgh,  PA  1.5221 
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